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United States Government 

NATIONAL LABOR RELATIONS BOARD 

OFFICE OF THE GENERAL COUNSEL 

Washington, D.C. 20570 

May 29, 2015 

Mark J. Langer, Esquire 
Clerk, United States Court of Appeals 

for the District of Columbia Circuit 
E. Barrett Prettyman U.S. Courthouse 
333 Constitution Avenue, N.W., Room 5423 
Washington, DC 20001-2866 

Re: D.C. Cir. Nos. 15-1074 & 15-1130--Ampersand Publishing, LLC d/b/a Santa 
Barbara News-Press v. NLRB 
Board Case Nos. 3 l-CA-028589, 3 l-CA-028661, 3 l-CA-028667, 3 l
CA-028700, 3 l-CA-028733, 3 l-CA-028734, 3 l-CA-028738, 3 l-CA-028799, 
3 l-CA-028889, 3 l-CA-028890, 3 l-CA-028944, 3 l-CA-029032, 3 l-CA-
0209076, 3 l-CA-029099 and 3 l-CA-029124 

Dear Mr. Langer: 

I am enclosing an original and four copies of the certified list of the contents of the 
agency record in this case. I am serving a copy of the list on the counsel named below. 

Enclosures 
cc: L. Michael Zinser, Esq. 

Glenn E. Plosa, Esq. 
Ira L. Gottlieb, Esq. 

Very truly. .yours, . /d \'\ 
d~~~ ~~~i'lj::fi~_)_j 
Linda Dreeben J 
Deputy Associate General Counsel 
NATIONAL LABOR RELATIONS BOARD 
1099 14th Street, N.W. 
Washington, D.C. 20570 
(202) 273-2960 
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United States Government 

NATIONAL LABOR RELATIONS BOARD 

OFFICE OF THE GENERAL COUNSEL 

Washington, D.C. 20570 

May 29,2015 

Mark 1. Langer, Esquire 
Clerk, United States Court of Appeals 

for the District of Columbia Circuit 
E. Barrett Prettyman U.S. Courthouse 
333 Constitution Avenue, N.W., Room 5423 
Washington, DC 20001-2866 

Re: D.C. Cir. Nos. 15-1074 & 15-1130--Ampersand Publishing, LLC d/b/a Santa 
Barbara News-Press v. NLRB 
Board Case Nos. 31-CA-028589, 31-CA-028661, 31-CA-028667, 31-
CA-028700, 31-CA-028733, 31-CA-028734, 31-CA-028738, 31-CA-028799, 
31-CA-028889, 31-CA-028890, 31-CA-028944, 31-CA-029032, 31-CA-
0209076, 31-CA-029099 and 31-CA-029124 

Dear Mr. Langer: 

I am enclosing an original and four copies of the certified list of the contents of the 
agency record in this case. I am serving a copy of the list on the counsel named below. 

Enclosures 
cc: L. Michael Zinser, Esq. 

Glenn E. Plosa, Esq. 
Ira L. Gottlieb, Esq. 

Very trulY. .yours,. /a \\ 
d~~~ ~~~i'lJ:1i~U 
Linda Dreebenj 
Deputy Associate General Counsel 
NATIONAL LABOR RELATIONS BOARD 
1099 14th Street, N.W. 
Washington, D.C. 20570 
(202) 273-2960 
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

AMPERSAND PUBLISHING, LLC d/b/a 
SANTA BARBARA NEWS-PRESS 

Petitioner/Cross-Respondent 

) 
) 
) 
) 
) 
) 
) 
) 

v. Nos. 15-1074, 15-1130 

NATIONAL LABOR RELATIONS BOARD 
Respondent/Cross-Petitioner 

CERTIFIED LIST OF THE NATIONAL LABOR RELATIONS BOARD 

Pursuant to authority delegated in Section 102.115 of the National Labor 

Relations Board's Rules and Regulations, 29 C.F.R. § 102.115, I certify that the list set 

forth in the attached Index, consisting of nine volumes, fully describes all documents, 

transcripts, exhibits, and other material constituting the record before the Board in 

Ampersand Publishing, LLC d/b/a Santa Barbara News-Press v. NLRB, Board Case 

Nos. 3 l-CA-028589, et al. 

May 29, 2015 

Gary W. Snmners 
Executive Secretary 
National Labor Relations Board 
1099 14th Street, NW 
Washington, D.C. 20570 
(202) 273-2960 
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

AMPERSAND PUBLISHING, LLC d/b/a 
SANTA BARBARA NEWS-PRESS 

Petitioner/Cross-Respondent 

) 
) 
) 
) 
) 
) 
) 
) 

v. Nos. 15-1074,15-1130 

NATIONAL LABOR RELATIONS BOARD 
Respondent/Cross-Petitioner 

CERTIFIED LIST OF THE NATIONAL LABOR RELATIONS BOARD 

Pursuant to authority delegated in Section 102.115 of the National Labor 

Relations Board's Rules and Regulations, 29 C.F .R. § 102.115, I certify that the list set 

forth in the attached Index, consisting of nine volumes, fully describes all documents, 

transcripts, exhibits, and other material constituting the record before the Board in 

Ampersand Publishing, LLC d/b/a Santa Barbara News-Press v. NLRB, Board Case 

Nos. 31-CA-028589, et al. 

May 29, 2015 

Gary W. Snmners 
Executive Secretary 
National Labor Relations Board 
1099 14th Street, NW 
Washington, D.C. 20570 
(202) 273-2960 
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INDEX TO CERTIFIED LIST 

VOLUME I - Transcript of Testimony 
05.26.09 thru 05.29.09; 06.01.09 thru 06.02.09 

VOLUME II - Transcript of Testimony 
06.03.09 thru 06.05.09; 06.08.09 thru 06.09.09 
06.18.09 thru 06.19.09 and 07.07.09 

VOLUME III - Transcript of Testimony 
07.08.09 thru 07.10.09; 07.13.09 thru 07.15.09 
and 08.11.09 

VOLUME IV - General Counsel's Exhibits' 
l(a) thru l(hhhhh) 
2(a) thru 2(b) 
4 and 5 
7 thru 21 
23 thru 35 
37 thru 43 
45 thru 49 
51thru54 
56 
58 thru 64 
66 and 67 
69 
71 and 72 
75 (identified only) 
77 
79 thru 84 
89 thru 92 
94 thru 116 
118 thru 125 
126 (withdrawn) 
127 (rejected) 
128 
131thru141 
143 thru 150 

Pages 
1-1189 

Pages 
1190-2445 

Pages 
2446-3589 

1 There are no General Counsel's Exhibits 3, 6, 22, 36, 44, 50, 55, 65, 68, 70, 73-74, 76, 78, 85-88, 93, 117, 130, 142, 153-
163, 183-185, 188, 190, 194, 198-204, 206-207, 209, 248, 255, 260, 262, 265-266, 268-276 and 279-299 in the record, nor 
are they listed in the transcript. 
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INDEX TO CERTIFIED LIST 

VOLUME I - Transcript of Testimony 
05.26.09 thru 05.29.09; 06.01.09 thru 06.02.09 

VOLUME II - Transcript of Testimony 
06.03.09 thru 06.05.09; 06.08.09 thru 06.09.09 
06.18.09 thru 06.19.09 and 07.07.09 

VOLUME III - Transcript of Testimony 
07.08.09 thru 07.l0.09; 07.l3.09 thru 07.15.09 
and 08.11.09 

VOLUME IV - General Counsel's Exhibits l 

l(a) thru l(hhhhh) 
2(a) thru 2(b) 
4 and 5 
7 thru 21 
23 thru 35 
37 thru 43 
45 thru 49 
51 thru 54 
56 
58 thru 64 
66 and 67 
69 
71 and 72 
75 (identified only) 
77 
79 thru 84 
89 thru 92 
94 thru 116 
118 thru 125 
126 (withdrawn) 
127 (rejected) 
128 
131 thru 141 
143 thru 150 

Pages 
1-1189 

Pages 
1190-2445 

Pages 
2446-3589 

1 There are no General Counsel's Exhibits 3, 6, 22, 36, 44, 50, 55, 65, 68, 70, 73-74, 76, 78, 85-88, 93, 117, 130, 142, 153-
163, 183-185, 188, 190, 194, 198-204,206-207, 209, 248, 255, 260, 262, 265-266, 268-276 and 279-299 in the record, nor 
are they listed in the transcript. 
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VOLUME V - General Counsel's Exhibits 
151 and 152 
164 thru 166 
167(a) (rejected) 
167(b) 
168 thru 182 
186 
187(a-r) 
189(a-r) 
191thru193 
195 
196 (withdrawn) 
197 
205 
208 
210 thru 231 
232 (withdrawn) 
233 thru 242 
243 and 244 (rejected) 
245 and 246 
249 
250 (withdrawn) 
251thru254 
256 
259 
261 
264 
267 
277 and 278 
300(a-w)2 
301 thru 414 
416 thru 452 

2 The first page of exhibit 300(q) is missing. 
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VOLUME V - General Counsel's Exhibits 
151 and 152 
164 thru 166 
167(a) (rejected) 
167(b) 
168 thru 182 
186 
187 (a-r) 
189 (a-r) 
191 thru 193 
195 
196 (withdrawn) 
197 
205 
208 
210 thru 231 
232 (withdrawn) 
233 thru 242 
243 and 244 (rejected) 
245 and 246 
249 
250 (withdrawn) 
251 thru 254 
256 
259 
261 
264 
267 
277 and 278 
300(a-wi 
301 thru 414 
416 thru 452 

2 The first page of exhibit 300(q) is missing. 
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VOLUME VI - Respondent's E:xhibits3 

149 
160 (identified only) 
160(A) 
162 
167(a) (rejected) 
210 thru 231 
232 (withdrawn) 
235 thru 242 
243 and 244 (rejected) 
251 
258 
263 
337 
347 
395 and 396 
407 
421 
427 
437 
440 
449 
459 
471 
487 
493 
507 
514 
529 
544 
545 
552 
561 

3 There are no Respondent's Exhibits Nos. 1-148, 150-159, 161, 163-209, 250-257, 259-262, 264-336, 338-346, 348-294, 
397-406, 408-426, 428-436, 438-439, 441-448, 450-458, 460-470, 472-486, 488-492, 494-506, 508-513, 515-528, 530-
543, 546-551, 553-560, 562-571, 574-600,602-610,612-627, 629, 631-644,648-650, 655-704, 706-707, 709-712, 714-
727, 729-731, 733-735, 739 -743, 746, 771, 780-781, 783-789, 792-795, 797-804, 806-822, 824-832, 837-840, 842, 
849, 851, 853, 858-861, 863-874, 876-877, 879, 882, 886-890, 896-907, 913-920, 923-927, 929-930, 932-945, 947, 949-
977, 979-981, 985-997, 999-1000, 1002-1004, 1006-115, 1017, 1019-1021, 1023-1031, 1033-1039, 1041, 1043, 1047, 
1048-1051, 105301055, 1058, 1062-1064, 1078-1081, 1087, 1091, 1102, 1107, 1114, 1117, 1121, 1124-1126 in the 
record, nor listed in the transcript. Respondent's exhibits 210 thru 23 1, 234 thru 242 and 544 are missing, and we are 
currently trying to locate them. When the exhibits are found, we will inform the Court. 
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VOLUME VI - Respondent's Exhibits3 

149 
160 (identified only) 
160(A) 
162 
167(a) (rejected) 
210 thru 231 
232 (withdrawn) 
235 thru 242 
243 and 244 (rejected) 
251 
258 
263 
337 
347 
395 and 396 
407 
421 
427 
437 
440 
449 
459 
471 
487 
493 
507 
514 
529 
544 
545 
552 
561 

3 There are no Respondent's Exhibits Nos. 1-148, 150-159, 161, 163-209,250-257,259-262,264-336,338-346,348-294, 
397-406,408-426,428-436,438-439,441-448, 450-458, 460-470, 472-486, 488-492, 494-506, 508-513, 515-528, 530-
543,546-551,553-560,562-571, 574-600,602-610,612-627, 629, 631-644,648-650, 655-704, 706-707, 709-712, 714-
727, 729-731, 733-735,739 -743, 746, 771, 780-781,783-789, 792-795, 797-804, 806-822,824-832,837-840,842, 
849,851,853,858-861,863-874,876-877,879,882, 886-890, 896-907,913-920, 923-927, 929-930,932-945,947,949-
977,979-981,985-997,999-1000,1002-1004, 1006-115,1017, 1019-1021,1023-1031, 1033-1039, 1041,1043, 1047, 
1048-1051,105301055,1058, 1062-1064, 1078-1081,1087, 1091, 1102, 1107, 1114,1117, 1121, 1124-1126 in the 
record, nor listed in the transcript. Respondent's exhibits 210 thru 23 I, 234 thru 242 and 544 are missing, and we are 
currently trying to locate them. When the exhibits are found, we will inform the Court. 
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VOLUME VI - Respondent's Exhibits (Cont'd) 
572 and 573 
601 
611 
628 
630 
645 thru 647 
651thru654 
705 
708 
713 
728 
732 
732.206, 732.207 and 732.228 
734A 
736 thru 738 
744 and 745 
747 thru 770 
772 
773 thru 779 
782 (withdrawn) 
790 and 791 
796 
805 
822 and 823 
833 thru 835 
836 (withdrawn) 
841 
843 
846 thru 848 
850 
852 
854 thru 857 
862 
875 
878 
880 and 881 
883 
884 (identified only) 
885 
891 
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VOLUME VI - Respondent's Exhibits (Cont'd) 
572 and 573 
601 
611 
628 
630 
645 thru 647 
651 thru 654 
705 
708 
713 
728 
732 
732.206, 732.207 and 732.228 
734A 
736 thru 738 
744 and 745 
747 thru 770 
772 
773 thru 779 
782 (withdrawn) 
790 and 791 
796 
805 
822 and 823 
833 thru 835 
836 (withdrawn) 
841 
843 
846 thru 848 
850 
852 
854 thru 857 
862 
875 
878 
880 and 881 
883 
884 (identified only) 
885 
891 
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VOLUME VI - Respondent's Exhibits (Cont'd) 
892 thru 894 (withdrawn) 
895 
908 thru 911 
912 (identified only) 
921 
922 
928 
931 
946 
948 (identified only) 
978 
982 thru 984 
998 
1001 
1005 
1016 
1018 
1022 
1032 
1040 
1042 
1044 and 1045 
1048 and 1049 
1052 
1056 and 1057 
1059 
1060 (rejected) 
1061 
1065 thru 1069 
1070 (withdrawn) 

VOLUME VII - Respondent's Exhibits 
1071 thru 1077 
1082 thru 1086 
1088 (identified only) 
1089 and 1090 
1092 and 1093 
1094 (withdrawn) 
1095 thru 1101 
1103 thru 1106 
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VOLUME VI - Respondent's Exhibits (Cont'd) 
892 thru 894 (withdrawn) 
895 
908 thru 911 
912 (identified only) 
921 
922 
928 
931 
946 
948 (identified only) 
978 
982 thru 984 
998 
1001 
1005 
1016 
1018 
1022 
1032 
1040 
1042 
1044 and 1045 
1048 and 1049 
1052 
1056 and 1057 
1059 
1060 (rejected) 
1061 
1065 thru 1069 
1070 (withdrawn) 

VOLUME VII - Respondent's Exhibits 
1071 thru 1077 
1082 thru 1086 
1088 (identified only) 
1089 and 1090 
1092 and 1093 
1094 (withdrawn) 
1095 thru 1101 
1103 thru 1106 
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VOLUME VII - Respondent's Exhibits (Cont'd) 
1108 
1109 (a-q) 
1110 (identified only) 
1111thru1113 
1115 (a-11) 
1116 (a-ss) 
1118 thru 1120 
1122 and 1123 
1127 (identified only) 
1128 (withdrawn) 

VOLUME VIII - Charging Party's Exhibits 
I (withdrawn) 
2 thru 7 
8 and 9 (rejected) 
10 
11 (rejected) 
12 and 13 
14 and 15 (rejected) 
16 
17 (rejected) 
18 thru 25 
26 (identified only) 
27 thru 33 (rejected) 

ALJ' S Exhibits 
1 thru 63 

Joint Exhibits 
I and 2 

VOLUME IX - Pleadings 

Date 

03.17.10 

05.28.10 

Documents 

Stipulation of the Parties Regarding Respondent 
Exhibit 1118 

Administrative Law Judge's Decision 

Pages 

1-3 

1-155 
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VOLUME VII - Respondent's Exhibits (Cont'd) 
1108 
1109 (a-q) 
1110 (identified only) 
1111 thru 1113 
1115 (a-II) 
1116 (a-ss) 
1118 thru 1120 
1122 and 1123 
1127 (identified only) 
1128 (withdrawn) 

VOLUME VIII - Charging Party's Exhibits 
1 (withdrawn) 
2 thru 7 
8 and 9 (rejected) 
10 
11 (rejected) 
12 and 13 
14 and 15 (rejected) 
16 
17 (rejected) 
18 thru 25 
26 (identified only) 
27 thru 33 (rejected) 

ALl'S Exhibits 
1 thru 63 

J oint Exhibits 
1 and 2 

VOLUME IX - Pleadings 

Date 

03.17.10 

05.28.10 

Documents 

Stipulation of the Parties Regarding Respondent 
Exhibit 1118 

Administrative Law Judge's Decision 

Pages 

1-3 

1-155 
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05.28.l 0 Order Transferring Proceedings to the National 1-2 
Labor Relations Board (with attachment) 

06.10.10 Respondent's Motion for Extension of Time to File 1-6 
Exceptions 

06.11.10 Order Granting Respondent's Request for Extension 1 
of Time to File Exceptions 

06.14.10 Order Correcting Case Number on Extension Orders 1 

07.30.10 Respondent's Motion for Further Extension of Time 1-4 
To File Exceptions 

08.03.10 Board's Order Granting Respondent's Request for 1 
Extension of Time to File Exceptions 

09.23.10 Respondent's Exceptions 1-36 

09.23.10 Charging Party's Exceptions 1-4 

09.28.10 General Counsel's Motion for Extension of Time to 1 
File Cross-Exceptions and Answering Brief 

09.30.10 Order Granting General Counsel's Request for 1 
Extension of Time to File Answering Briefs and 
Cross-Exceptions 

10.04.l 0 General Counsel's Motion to File Oversize Answering 1-3 
Brief to Respondent's Exceptions 

10.05.10 Board's Order Granting General Counsel Request 1 
To Exceed Page Limitation 

10.08.10 Charging Party's Motion for Extension of Time to 1-3 
File Oversize Answering Brief to Respondent's 
Exceptions 

10.13.10 Respondent's Motion for Extension of Time to File 1-3 
Reply Brief and Request for Permission to File 
Oversized Brief to Exceptions 
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05.28.1 0 Order Transferring Proceedings to the National 1-2 
Labor Relations Board (with attachment) 

06.10.1 0 Respondent's Motion for Extension of Time to File 1-6 
Exceptions 

06.11.10 Order Granting Respondent's Request for Extension 1 
of Time to File Exceptions 

06.14.10 Order Correcting Case Number on Extension Orders 1 

07.30.10 Respondent's Motion for Further Extension of Time 1-4 
To File Exceptions 

08.03.10 Board's Order Granting Respondent's Request for 1 
Extension of Time to File Exceptions 

09.23.10 Respondent's Exceptions 1-36 

09.23.10 Charging Party's Exceptions 1-4 

09.28.10 General Counsel's Motion for Extension of Time to 1 
File Cross-Exceptions and Answering Brief 

09.30.10 Order Granting General Counsel's Request for 1 
Extension of Time to File Answering Briefs and 
Cross-Exceptions 

10.04.1 0 General Counsel's Motion to File Oversize Answering 1-3 
Brief to Respondent's Exceptions 

10.05.10 Board's Order Granting General Counsel Request 1 
To Exceed Page Limitation 

10.08.10 Charging Party's Motion for Extension of Time to 1-3 
File Oversize Answering Brief to Respondent's 
Exceptions 

10.13.10 Respondent's Motion for Extension of Time to File 1-3 
Reply Brief and Request for Permission to File 
Oversized Brief to Exceptions 
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10.13.10 Board's Order Granting Charging Party's Request 1 
To Exceed Page Limitation 

11.23 .10 Board's Order Granting Respondent's Request to 1-5 
File Reply Briefs and Oversized Reply Brief 

11.30.10 General Counsel's Answering Brief to Respondent's 1-181 
Exceptions 

11.30.10 General Counsel's Cross-Exceptions 1-32 

12.07.10 Charging Party's Answering Brief to Respondent's 1-132 
Exceptions 

12.07.10 Respondent's Answering Brief to Charging Party's 1-23 
Exceptions 

12.13.10 Respondent's Motion for Extension of Time to File 1-3 
Answering Brief to General Counsel's Cross-Exceptions 

12.14.10 Order Granting Employer's Request for Extension 1-4 
of Time to File Answering Briefs to Cross-Exceptions 

12.16.10 Respondent's Answering Brief to General Counsel's 
Exceptions 1 - 46 

12.21.10 Charging Party's Reply Brief to Respondent's 1-11 
Answering Brief to Union's Exceptions 

12.28.10 General Counsel's Reply Brief to Respondent's 1-7 
Answering Brief to General Counsel's Cross-Exceptions 

01.21.11 Respondent's Reply Brief in Support of Exceptions 1-51 

09.27.12 Decision and Order (358 NLRB No. 131) 1-93 

10.25.12 Respondent's Motion for Reconsideration 1-111 

10.31.12 Charging Party's Opposition to Respondent's 1-47 
Motion for Reconsideration 
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10.13.10 Board's Order Granting Charging Party's Request 1 
To Exceed Page Limitation 

1l.23.10 Board's Order Granting Respondent's Request to 1-5 
File Reply Briefs and Oversized Reply Brief 

1l.30.1 0 General Counsel's Answering Brief to Respondent's 1-181 
Exceptions 

1l.30.10 General Counsel's Cross-Exceptions 1-32 

12.07.10 Charging Party's Answering Brief to Respondent's 1-132 
Exceptions 

12.07.10 Respondent's Answering Brief to Charging Party's 1-23 
Exceptions 

12.13.10 Respondent's Motion for Extension of Time to File 1-3 
Answering Brief to General Counsel's Cross-Exceptions 

12.14.10 Order Granting Employer's Request for Extension 1-4 
of Time to File Answering Briefs to Cross-Exceptions 

12.16.10 Respondent's Answering Brief to General Counsel's 
Exceptions 1 - 46 

12.2l.10 Charging Party's Reply Brief to Respondent's 1-11 
Answering Brief to Union's Exceptions 

12.28.1 0 General Counsel's Reply Brief to Respondent's 1-7 
Answering Brief to General Counsel's Cross-Exceptions 

0l.2l.11 Respondent's Reply Brief in Support of Exceptions 1-51 

09.27.l2 Decision and Order (358 NLRB No. 131) 1-93 

10.25.12 Respondent's Motion for Reconsideration 1-111 

10.3l.12 Charging Party's Opposition to Respondent's 1-47 
Motion for Reconsideration 
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11.08.12 General Counsel's Opposition to Respondent's 1-7 
Motion for Reconsideration 

05.31.13 Order Denying Motion for Reconsideration and 1-6 
Modifying Remedy 

06.27.14 Board's Order Setting Aside its Decision and Order 1-2 
and Order Denying Motion for Reconsideration 
and Modifying Remedy 

03.17.15 Decision and Order (362 NLRB No. 26) 1-93 
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11.08.l2 General Counsel's Opposition to Respondent's 1-7 
Motion for Reconsideration 

05.31.13 Order Denying Motion for Reconsideration and 1-6 
Modifying Remedy 

06.27.l4 Board's Order Setting Aside its Decision and Order 1-2 
and Order Denying Motion for Reconsideration 
and Modifying Remedy 

03.l7.15 Decision and Order (362 NLRB No. 26) 1-93 
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Date 

11.27 .07 

01.03.08 

02.20.08 

02.29.08 

03.13.08 

04.15.08 

05.01.08 

05.01.08 

05.01.08 

05.06.08 

06.16.08 

06.24.08 

08.29.08 

09.02.08 

CHRONOLOGICAL LIST OF RELEVANT DOCKET ENTRIES 

In the matter of: Ampersand Publishing, LLC d/b/a Santa Barbara 
News-Press v. National Labor Relations Board 

Board Case Nos.: 31-CA-028589, 31-CA-028661, 31-CA-028667, 31-
CA-028700, 3 l-CA-028733, 3 l-CA-028734, 3 l-CA-
028738, 3 l-CA-028799, 3 l-CA-028889, 3 l-CA-
028890, 3 l-CA-028944, 3 l-CA-029032, 3 l-CA-
0209076, 3 l-CA-029099 and 3 l-CA-029124 

Documents 

Charge (3 l-CA-28589) 

First Amended Charge (3 l-CA-28589) 

Charge (3 l -CA-28661) 

Charge (3 l-CA-28667) 

Second Amended Charge (31-CA-28589) 

Charge (3 l-CA-28700) 

Charge (3 l-CA-28733) 

Charge (31-CA-28734) 

Charge (3 l-CA-28738) 

Charge (3 l-CA-28738) 

Third Amended Charge (3 l-CA-28589) 

Charge (3 l-CA-28799) 

Charge (3 l-CA-28889) 

Charge (31-CA-28890) 
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Date 

1l.27.07 

0l.03.08 

02.20.08 

02.29.08 

03.13.08 

04.15.08 

05.0 l.08 

05.0 l.08 

05.0 l.08 

05.06.08 

06.16.08 

06.24.08 

08.29.08 

09.02.08 

CHRONOLOGICAL LIST OF RELEVANT DOCKET ENTRIES 

In the matter of: Ampersand Publishing, LLC d/b/a Santa Barbara 
News-Press v. National Labor Relations Board 

Board Case Nos.: 31-CA-028589, 31-CA-028661, 31-CA-028667, 31-
CA-028700, 31-CA-028733, 31-CA-028734, 31-CA-
028738, 31-CA-028799, 31-CA-028889, 31-CA-
028890, 31-CA-028944, 31-CA-029032, 31-CA-
0209076, 31-CA-029099 and 31-CA-029124 

Documents 

Charge (31-CA-28589) 

First Amended Charge (31-CA-28589) 

Charge (31-CA -28661 ) 

Charge (31-CA-28667) 

Second Amended Charge (31-CA-28589) 

Charge (31-CA-28700) 

Charge (31-CA-28733) 

Charge (31-CA-28734) 

Charge (31-CA-28738) 

Charge (31-CA-28738) 

Third Amended Charge (31-CA-28589) 

Charge (31-CA-28799) 

Charge (31-CA-28889) 

Charge (31-CA-28890) 
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09.29.08 Charge (3 l-CA-28944) 

11.04.08 Order Consolidating Cases, Consolidate Complaint, and Notice of 
Hearing (31-CA-28589, 31-CA-28661, 31-CA-28667, 31-CA-28700, 
3 l-CA-28733, 3 l-CA-28734, 3 l-CA-2873 8 and 3 l-CA-28799) 

11.12.08 First Amended Charge (31-CA-28944) 

12.12.08 Charge (31-CA-29032) 

12.17.08 Answer of Respondent to Order Consolidating Cases, Consolidated 
Complaint, and Notice of Hearing (31-CA-28589, 3 l-CA-28661, 
3 l-CA-28667, 3 l-CA-28700, 3 l-CA-28733, 3 l-CA-28734, 
3 l-CA-28738 and 3 l-CA-28799) 

12.30.08 Respondent's Motion to Reschedule Hearing (31-CA-28589, 
3 l-CA-28661, 3 l-CA-28667, 3 l-CA-28700, 3 l-CA-28733, 3 l-CA-28734, 
3 l-CA-28738 and 3 l-CA-28799) 

12.30.08 Respondent's Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definitive Statement 

01.05.09 Charging Party's Response to Motion to Reschedule Hearing 

01.08.09 Order Postponing Hearing Indefinitely and Denying Respondent's Motion 
to Reschedule Hearing 

01.15.09 General Counsel's Opposition to Respondent's Motion for a Bill of 
Particulars, Motion to Strike, or in the Alternative, Motion for More 
Definitive Statement 

01.15.09 Order Referring Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definite Statement to the Associate Chief 
Judge 

01.27.09 Administrative Law Judge's Order Denying Motion to Strike or in the 
Alternative Motion for More Definite Statement 

01.28.09 First Amended Charge (3 l-CA-29032) 

01.30.09 Charge (3 l-CA-29076) 
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09.29.08 Charge (31-CA-28944) 

11.04.08 Order Consolidating Cases, Consolidate Complaint, and Notice of 
Hearing (31-CA-28589, 31-CA-28661, 31-CA-28667, 31-CA-28700, 
31-CA-28733, 31-CA-28734, 31-CA-2873 8 and 31-CA-28799) 

11.12.08 First Amended Charge (31-CA-28944) 

12.12.08 Charge (31-CA-29032) 

12.17.08 Answer of Respondent to Order Consolidating Cases, Consolidated 
Complaint, and Notice of Hearing (31-CA-28589, 31-CA-28661, 
31-CA-28667, 31-CA-28700, 31-CA-28733, 31-CA-28734, 
31-CA-28738 and 31-CA-28799) 

12.30.08 Respondent's Motion to Reschedule Hearing (31-CA-28589, 
31-CA-28661, 31-CA-28667, 31-CA-28700, 31-CA-28733, 31-CA-28734, 
31-CA-28738 and 31-CA-28799) 

12.30.08 Respondent's Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definitive Statement 

01.05.09 Charging Party's Response to Motion to Reschedule Hearing 

01.08.09 Order Postponing Hearing Indefinitely and Denying Respondent's Motion 
to Reschedule Hearing 

01.15.09 General Counsel's Opposition to Respondent's Motion for a Bill of 
Particulars, Motion to Strike, or in the Alternative, Motion for More 
Definitive Statement 

01.15.09 Order Referring Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definite Statement to the Associate Chief 
Judge 

01.27.09 Administrative Law Judge's Order Denying Motion to Strike or in the 
Alternative Motion for More Definite Statement 

01.28.09 First Amended Charge (31-CA-29032) 

01.30.09 Charge (31-CA-29076) 
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02.11.09 First Amended Charge (31-CA-29076) 

02.18.09 Second Amended Charge (31-CA-29076) 

02.18.09 Charge (31-CA-29099) 

03.09.09 Charge (31-CA-29124) 

03.24.09 Order Consolidating Cases, Amended Consolidated Complaint and Notice 
of Hearing (31-CA-28589, 3 l-CA-28661, 3 l-CA-28667, 31-CA-28700, 
31-CA-28733, 31-CA-28734, 31-CA-28738, 31-CA-28799, 31-CA-28889, 
3 l-CA-28890, 31-CA-28944, 31-CA-29032, 31-CA-29076, 3 l-CA-29099 
and 31-CA-29124) 

04.02.09 Respondent's Motion to Reschedule Hearing 

04.07.09 Order Denying Respondent's Motion to Postpone Hearing 

04.08.09 Respondent's Answer to Order Consolidating Cases, Amended 
Consolidated Complaint and Notice of Hearing (31-CA-28589, 
31-CA-28661, 31-CA-28667, 31-CA-28700, 31-CA-28733, 31-CA-28734, 
31-CA-28738, 31-CA-28799, 31-CA-28889, 31-CA-28890, 31-CA-28944, 
31-CA-29032, 31-CA-29076, 31-CA-29099 and 31-CA-29124) 

04.09.09 Respondent's Appeal from Regional Director's Order Denying 
Respondent's Motion to Postpone Hearing 

04.13.09 General Counsel's Opposition to Respondent's Appeal from Regional 
Director's Order Denying Respondent's Motion to Postpone Hearing 

04.15.09 Charging Party's Response to Employer's Appeal from Regional 
Director's Order Denying Respondent's Motion to Postpone Hearing 

04.15.09 Amendment to Amended Consolidated Complaint 

04.20.09 Administrative Law Judge's Order Denying Motion for Postponement 

04.20.09 General Counsel's Motion to Strike Portions of Respondent's Answer 
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02.11.09 First Amended Charge (31-CA-29076) 

02.18.09 Second Amended Charge (31-CA-29076) 

02.18.09 Charge (31-CA-29099) 

03.09.09 Charge (31-CA-29124) 

03.24.09 Order Consolidating Cases, Amended Consolidated Complaint and Notice 
of Hearing (31-CA-28589, 31-CA-28661, 31-CA-28667, 31-CA-28700, 
31-CA-28733, 31-CA-28734, 31-CA-28738, 31-CA-28799, 31-CA-28889, 
31-CA-28890, 31-CA-28944, 31-CA-29032, 31-CA-29076, 31-CA-29099 
and 31-CA-29124) 

04.02.09 Respondent's Motion to Reschedule Hearing 

04.07.09 Order Denying Respondent's Motion to Postpone Hearing 

04.08.09 Respondent's Answer to Order Consolidating Cases, Amended 
Consolidated Complaint and Notice of Hearing (31-CA-28589, 
31-CA-28661, 31-CA-28667, 31-CA-28700, 31-CA-28733, 31-CA-28734, 
31-CA-28738, 31-CA-28799, 31-CA-28889, 31-CA-28890, 31-CA-28944, 
31-CA-29032, 31-CA-29076, 31-CA-29099 and 31-CA-29124) 

04.09.09 Respondent's Appeal from Regional Director's Order Denying 
Respondent's Motion to Postpone Hearing 

04.13.09 General Counsel's Opposition to Respondent's Appeal from Regional 
Director's Order Denying Respondent's Motion to Postpone Hearing 

04.15.09 Charging Party's Response to Employer's Appeal from Regional 
Director's Order Denying Respondent's Motion to Postpone Hearing 

04.15.09 Amendment to Amended Consolidated Complaint 

04.20.09 Administrative Law Judge's Order Denying Motion for Postponement 

04.20.09 General Counsel's Motion to Strike Portions of Respondent's Answer 
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04.23.09 

04.28.09 

04.28.09 

04.29.09 

05.01.09 

05.04.09 

05.05.09 

05.07.09 

05.08.09 

05.26.09 

08.11.09 

03.17.10 

05.28.10 

Administrative Law Judge's Order Respecting the Respondent's Motion to 
Change Hearing Location, the Respondent's Petition to Revoke Subpoena 
Duces Tecum, and the General Counsel's Motion to Strike Portions of the 
Respondent's Answer4 

Order Moving Venue for Hearing 

Respondent's Opposition to General Counsel's Motion to Strike Portions 
of Respondent's Answer 

Respondent's Amended Answer to Order Consolidating Cases, Amended 
Consolidated Complaint, and Notice of Hearing and Amendment to 
Amended Consolidated Complaint 

Respondent's Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definitive Statement 

General Counsel's Motion to Strike Portions of Respondent's Amended 
Answer 

General Counsel's Opposition to Respondent's Motion for a Bill of 
Particulars, Motion to Strike, or in the Alternative, Motion for a More 
Definitive Statement 

Respondent's Opposition to General Counsel's Motion to Strike Portions 
of Respondent's Amended Answer 

Order Rescheduling Hearing 

Hearing Opened 

Hearing Closed 

Stipulation of the Parties Regarding Respondent Exhibit 1118 

Administrative Law Judge's Decision 

4 This document is missing, and we are currently trying to locate it. When the document is found, we will inform the 
Court. 
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04.23.09 

04.28.09 

04.28.09 

04.29.09 

05.01.09 

05.04.09 

05.05.09 

05.07.09 

05.08.09 

05.26.09 

08.l1.09 

03.l7.l0 

05.28.l 0 

Administrative Law Judge's Order Respecting the Respondent's Motion to 
Change Hearing Location, the Respondent's Petition to Revoke Subpoena 
Duces Tecum, and the General Counsel's Motion to Strike Portions of the 
Respondent's Answer4 

Order Moving Venue for Hearing 

Respondent's Opposition to General Counsel's Motion to Strike Portions 
of Respondent's Answer 

Respondent's Amended Answer to Order Consolidating Cases, Amended 
Consolidated Complaint, and Notice of Hearing and Amendment to 
Amended Consolidated Complaint 

Respondent's Motion for a Bill of Particulars, Motion to Strike, or in the 
Alternative, Motion for More Definitive Statement 

General Counsel's Motion to Strike Portions of Respondent's Amended 
Answer 

General Counsel's Opposition to Respondent's Motion for a Bill of 
Particulars, Motion to Strike, or in the Alternative, Motion for a More 
Definitive Statement 

Respondent's Opposition to General Counsel's Motion to Strike Portions 
of Respondent's Amended Answer 

Order Rescheduling Hearing 

Hearing Opened 

Hearing Closed 

Stipulation of the Parties Regarding Respondent Exhibit 1118 

Administrative Law Judge's Decision 

4 This document is missing, and we are currently trying to locate it. When the document is found, we will infonn the 
Court. 
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05.28.10 

06.10.10 

06.11.10 

06.14.10 

07.30.10 

08.03.10 

09.23.10 

09.23.10 

09.28.10 

09.30.10 

10.04.10 

10.05.10 

10.08.10 

10.13.10 

10.13.10 

11.23.10 

Order Transferring Proceedings to the National Labor Relations Board 
(with attachment) 

Respondent's Motion for Extension of Time to File Exceptions 

Order Granting Respondent's Request for Extension of Time to File 
Exceptions 

Order Correcting Case Number on Extension Orders 

Respondent's Motion for Further Extension of Time To File Exceptions 

Board's Order Granting Respondent's Request for Extension of Time to 
File Exceptions 

Respondent's Exceptions 

Charging Party's Exceptions 

General Counsel's Motion for Extension of Time to File Cross-Exceptions 
and Answering Brief 

Order Granting General Counsel's Request for Extension of Time to File 
Answering Briefs and Cross-Exceptions 

General Counsel's Motion to File Oversize Answering Brief to 
Respondent's Exceptions 

Board's Order Granting General Counsel Request to Exceed Page 
Limitation 

Charging Party's Motion for Extension of Time to File Oversize 
Answering Brief to Respondent's Exceptions 

Respondent's Motion for Extension of Time to File Reply Brief and Request 
for Permission to File Oversized Brief to Exceptions 

Board's Order Granting Charging Party's Request to Exceed Page Limitation 

Board's Order Granting Respondent's Request to File Reply Briefs and 
Oversized Reply Brief 
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05.28.10 

06.10.10 

06.11.10 

06.14.10 

07.30.10 

08.03.10 

09.23.10 

09.23.10 

09.28.10 

09.30.10 

10.04.1 0 

10.05.10 

10.08.10 

10.13.10 

10.13.10 

11.23.10 

Order Transferring Proceedings to the National Labor Relations Board 
(with attachment) 

Respondent's Motion for Extension of Time to File Exceptions 

Order Granting Respondent's Request for Extension of Time to File 
Exceptions 

Order Correcting Case Number on Extension Orders 

Respondent's Motion for Further Extension of Time To File Exceptions 

Board's Order Granting Respondent's Request for Extension of Time to 
File Exceptions 

Respondent's Exceptions 

Charging Party's Exceptions 

General Counsel's Motion for Extension of Time to File Cross-Exceptions 
and Answering Brief 

Order Granting General Counsel's Request for Extension of Time to File 
Answering Briefs and Cross-Exceptions 

General Counsel's Motion to File Oversize Answering Brief to 
Respondent's Exceptions 

Board's Order Granting General Counsel Request to Exceed Page 
Limitation 

Charging Party's Motion for Extension of Time to File Oversize 
Answering Brief to Respondent's Exceptions 

Respondent's Motion for Extension of Time to File Reply Brief and Request 
for Permission to File Oversized Brief to Exceptions 

Board's Order Granting Charging Party's Request to Exceed Page Limitation 

Board's Order Granting Respondent's Request to File Reply Briefs and 
Oversized Reply Brief 
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11.3 0 .10 General Counsel's Answering Brief to Respondent's Exceptions 

11.30.10 General Counsel's Cross-Exceptions 

12.07.10 Charging Party's Answering Brief to Respondent's Exceptions 

12.07.10 Respondent's Answering Brief to Charging Party's Exceptions 

12.13.10 Respondent's Motion for Extension of Time to File Answering Brief to 
General Counsel's Cross-Exceptions 

12.14.10 Order Granting Employer's Request for Extension of Time to File 
Answering Briefs to Cross-Exceptions 

12 .16 .10 Respondent's Answering Brief to General Counsel's Exceptions 

12.21.10 Charging Party's Reply Brief to Respondent's Answering Brief to Union's 
Exceptions 

12.28.10 General Counsel's Reply Brief to Respondent's Answering Brief to 
General Counsel's Cross-Exceptions 

01.21.11 Respondent's Reply Brief in Support of Exceptions 

09.27.12 Decision and Order (358 NLRB No. 131) 

10.25.12 Respondent's Motion for Reconsideration 

10 .31.12 Charging Party's Opposition to Respondent's Motion for Reconsideration 

11.08.12 General Counsel's Opposition to Respondent's Motion for Reconsideration 

05 .31.13 Order Denying Motion for Reconsideration and Modifying Remedy 

06.27.14 Board's Order Setting Aside its Decision and Order and Order Denying 
Motion for Reconsideration and Modifying Remedy 

03.17.15 Decision and Order (362 NLRB No. 26) 
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11.30.10 General Counsel's Answering Brief to Respondent's Exceptions 

11.30.10 General Counsel's Cross-Exceptions 

12.07.10 Charging Party's Answering Brief to Respondent's Exceptions 

12.07.10 Respondent's Answering Brief to Charging Party's Exceptions 

12.13.10 Respondent's Motion for Extension of Time to File Answering Brief to 
General Counsel' s Cross-Exceptions 

12.14.10 Order Granting Employer's Request for Extension of Time to File 
Answering Briefs to Cross-Exceptions 

12.16.10 Respondent's Answering Brief to General Counsel's Exceptions 

12.21.10 Charging Party's Reply Brief to Respondent's Answering Brief to Union's 
Exceptions 

12.28.10 General Counsel's Reply Brief to Respondent's Answering Brief to 
General Counsel' s Cross-Exceptions 

01.21.11 Respondent's Reply Brief in Support of Exceptions 

09.27.12 Decision and Order (358 NLRB No. 131) 

10.25.12 Respondent's Motion for Reconsideration 

10.31.12 Charging Party's Opposition to Respondent's Motion for Reconsideration 

11.08.12 General Counsel's Opposition to Respondent's Motion for Reconsideration 

05.31.13 Order Denying Motion for Reconsideration and Modifying Remedy 

06.27.14 Board's Order Setting Aside its Decision and Order and Order Denying 
Motion for Reconsideration and Modifying Remedy 

03.17.15 Decision and Order (362 NLRB No. 26) 
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

AMPERSAND PUBLISHING, LLC d/b/a 
SANTA BARBARA NEWS-PRESS 

Petitioner/Cross-Respondent 

) 
) 
) 
) 
) 
) 
) 
) 

v. Nos. 15-1074, 15-1130 

NATIONAL LABOR RELATIONS BOARD 
Respondent/Cross-Petitioner 

CERTIFICATE OF SERVICE 

I hereby certify that on May 29, 2015, I electronically filed the foregoing 

document with the Clerk of the Court for the United States Court of Appeals for the 

District of Columbia Circuit by using the CM/ECF system. I certify that the foregoing 

document will be served via the CM/ECF system on the following counsel, who are 

registered CM/ECF users: 

L. Michael Zinser, Esquire 
Glenn E. Plosa, Esquire 
The Zinser Law Firm, P.C. 
414 Union Street, Suite 1200 
Nashville, TN 3 7219 

Dated at Washington, D. C. 
this 29th day of May 2015 

Ira L. Gottlieb, Esquire 
Bush Gottlieb 
500 N. Central Avenue 
Suite 800 
Glendale, CA 91203-3345 

Isl Linda Dreeben 
Linda Dreeben 
Assistant General Counsel 
NATIONAL LABOR RELATIONS BOARD 
1099 14th Street, N.W. 
Washington, D.C. 20570 
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

AMPERSAND PUBLISHING, LLC dlbla 
SANTA BARBARA NEWS-PRESS 

Petitioner/Cross-Respondent 

) 
) 
) 
) 
) 
) 
) 
) 

v. Nos. 15-1074, 15-1130 

NATIONAL LABOR RELATIONS BOARD 
Respondent/Cross-Petitioner 

CERTIFICATE OF SERVICE 

I hereby certify that on May 29, 2015, I electronically filed the foregoing 

document with the Clerk of the Court for the United States Court of Appeals for the 

District of Columbia Circuit by using the CMIECF system. I certify that the foregoing 

document will be served via the CMlECF system on the following counsel, who are 

registered CMlECF users: 

L. Michael Zinser, Esquire 
Glenn E. Plosa, Esquire 
The Zinser Law Firm, P.C. 
414 Union Street, Suite 1200 
Nashville, TN 37219 

Dated at Washington, D. C. 
this 29th day of May 2015 

Ira L. Gottlieb, Esquire 
Bush Gottlieb 
500 N. Central Avenue 
Suite 800 
Glendale, CA 91203-3345 

lsi Linda Dreeben 
Linda Dreeben 
Assistant General Counsel 
NATIONAL LABOR RELATIONS BOARD 
1099 14th Street, N.W. 
Washington, D.C. 20570 
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FORM NLRB-4668 (4-05) Continued 

In the discretion of the administrative law judge, any party may, on request made before the close of the 
hearing, file a brief or proposed findings and conclusions, or both, with the administrative law judge who will fix the 
time for such filing. Any such filing submitted shall be double-spaced on 8Y2 by 11 inch paper. 

Attention of the parties is called to the following requirements laid down in Section 102.42 of the Board's 
Rules and Regulations, with respect to the procedure to be followed before the proceeding is transferred to the 
Board: 

No request for an extension of time within which to submit briefs or proposed fmdings to the administrative 
law judge will be considered unless received by the Chief Administrative Law Judge in Washington, DC (or, in 
cases under the branch offices in San Francisco, California; New York, New York; and Atlanta, Georgia, the 
Associate Chief Administrative Law Judge) at least 3 days prior to the expiration of time fixed for the submission of 
such documents. Notice of request for such extension of time must be served simultaneously on all other parties, and 
proof of such service furnished to the Chief Administrative Law Judge or the Associate Chief Administrative Law 
Judge, as the case may be. A quicker response is assured if the moving party secures the positions of the other 
parties and includes such in the request. All briefs or proposed fmdings filed with the administrative law judge must 
be submitted in triplicate, and may be printed or otherwise legibly duplicated with service on the other parties. 

In due course the administrative law judge will prepare and file with the Board a decision in this proceeding, 
and will cause a copy thereof to be served on each of the parties. Upon filing of this decision, the Board will enter an 
order transferring this case to itself, and will serve copies of that order, setting forth the date of such transfer, on aU 
parties. At that point, the administrative law judge's official connection with the case will cease. 

The procedure to be followed before the Board from that point forward, with respect to the filing of 
exceptions to the administrative law judge's decision, the submission of supporting briefs, requests for oral argument 
before the Board, and related matters, is set forth in the Board's Rules and Regulations, particularly in Section 
102.46 and following sections. A summary of the more pertinent of these provisions will be served on the parties 
together with the order transferring the case to the Board. 

Adjustments or settlements consistent with the policies of the National Labor Relations Act reduce government 
expenditures and promote amity in labor relations. If adjustment appears possible, the administrative law judge may 
suggest discussions between the parties or, on request, will afford reasonable opportunity during the hearing for such 
discussions. 

GC Exhibit l(ffff) 
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FORM NLRB-4668 
(4-05) 

SUMMARY OF STANDARD PROCEDURES IN FORMAL HEARINGS HELD 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

IN UNFAIR LABOR PRACTICE PROCEEDINGS PURSUANT TO 
SECTION 10 OF THE NATIONAL LABOR RELATIONS ACT 

The hearing will be conducted by an administrative law judge of the National Labor Relations Board who 
will preside at the hearing as an independent, impartial fmder of the facts and applicable law whose decision in due 
time will be served on the parties. The offices of the administrative law judges are located in Washington, DC; San 
Francisco, California; New York, N.Y.; and Atlanta, Georgia. 

At the date, hour, and place for which the hearing is set, the administrative law judge, upon the joint request 
of the parties, will conduct a "prehearing" conference, prior to or shortly after the opening of the hearing, to ensure 
that the issues are sharp and clearcut; or the administrative law judge may independently conduct such a conference. 
The administrative law judge will preside at such conference, but may, if the occasion arises, permit the parties to 
engage in private discussions. The conference will not necessarily be recorded, but it may well be that the labors of 
the conference will be evinced in the ultimate record, for example, in the form of statements of position, stipulations, 
and concessions. Except under unusual circumstances, the administrative law judge conducting the prehearing 
conference will be the one who will conduct the hearing; and it is expected that the formal hearing will commence or 
be resumed immediately upon completion of the prehearing conference. No prejudice will result to any party 
unwilling to participate in or make stipulations or concessions during any prehearing conference. 

(This is not to be construed as preventing the parties from meeting earlier for similar purposes. To the 
contrary, the parties are encouraged to meet prior to the time set for hearing in an effort to narrow the issues.) 

Parties may be represented by an attorney or other representative and present evidence relevant to the 
issues. All parties appearing before this hearing who have or whose witnesses have handicaps falling within the 
provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.603, and who in order to 
participate in this hearing need appropriate auxiliary aids, as defined in 29 C.F.R. 100.603, should notify the Regional 
Director as soon as possible and request the necessary assistance. 

An official reporter will make the only official transcript of the proceedings, and all citations in briefs and 
arguments must refer to the official record. The Board will not certify any transcript other than the official transcript 
for use in any court litigation. Proposed corrections of the transcript should be submitted, either by way of stipulation 
or motion, to the administrative law judge for approval. 

All matter that is spoken in the hearing room while the hearing is in session will be recorded by the official 
reporter unless the administrative law judge specifically directs off-the-record discussion. In the event that any party 
wishes to make off-the-record statements, a request to go off the record should be directed to the administrative law 
judge and not to the official reporter. 

Statements of reasons in support of motions and objections should be specific and concise. The 
administrative law judge will allow an automatic exception to all adverse rulings and, upon appropriate order, an 
objection and exception will be permitted to stand to an entire line of questioning. 

All exhibits offered in evidence shall be in duplicate. Copies of exhibits should be supplied to the 
administrative law judge and other parties at the time the exhibits are offered in evidence. If a copy of any exhibit is 
not available at the time the original is received, it will be the responsibility of the party offering such exhibit to 
submit the copy to the administrative law judge before the close of hearing. In the event such copy is not submitted, 
and the filing has not been waived by the administrative law judge, any ruling receiving the exhibit may be rescinded 
and the exhibit rejected. 

Any party shall be entitled, on request, to a reasonable period of time at the close of the hearing for oral 
argument, which shall be included in the transcript of the hearing. In the absence of a request, the administrative law 
judge may ask for oral argument if, at the close of the hearing, it is believed that such argument would be beneficial to 
the understanding of the contentions of the parties and the factual issues involved. 

(OVER) 

GC Exhibit 1 (ffff) 
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request a postponement of the hearing is described in the attached Form 

NLRB-4338. 

Dated at Los Angeles, California, this 24th day of March, 2009. 

James J. cDe ott, Re ional Director 
National Labor Relations Board - Region 31 
11150 W. Olympic Boulevard, Suite 700 
Los Angeles, CA 90064 

-16-

GC Exhibit 1 (ffff) 
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filed electronically is a pdf document containing the required signature, no 

paper copies of the answer needs to be transmitted to the Regional Office. 

However, if the electronic version of an answer to a complaint is not a pdf 

file containing the required signature, then the E-filing rules require that 

such answer containing the required signature continue to be submitted to 

the Regional Office by traditional means within three (3) business days 

after the date of electronic filing. Service of the answer on each of the other 

parties must still be accomplished by means allowed under the Board's 

Rules and Regulations. The answer may not be filed by facsimile 

transmission. If no answer is filed, the Board may find, pursuant to a 

Motion for Default Judgment, that the allegations in the Amended 

Consolidated Complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on May 11,2009, 1 p.m. at Ventura 

College of Law, 4475 Market Street, Ventura, CA 93003, and on 

consecutive days thereafter until concluded, a hearing will be conducted 

before an administrative law judge of the National Labor Relations Board. 

At the hearing, Respondent and any other party to this proceeding have the 

right to appear and present testimony regarding the allegations in this 

Amended Consolidated Complaint. The procedures to be followed at the 

hearing are described in the attached Form NLRB-4668. The procedure to 

-15-
GC Exhibit 1 (ffff) 
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Respondent cease and desist from, in any other manner or by any other 

means, interfering with, restraining, or coercing employees in the exercise 

of the rights guaranteed to them in Section 7 of the Act. 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the 

Board's Rules and Regulations, it must file an answer to the Amended 

Consolidated Complaint. The answer must be received by this office on or 

before April 7, 2009, or postmarked on or before April 6, 2009. 

Respondent should file an original and four copies of the answer with this 

office and serve a copy of the answer on each ofthe other parties. 

An answer may also be filed electronically by using the E-Filing system on 

the Agency's website. In order to file an answer electronically, access the 

Agency's website at http://www.nlrb.gov.click on E-Gov, then click on the 

E-Filing link on the pull-down menu. Click on the "File Documents" 

button under "Regional, Subregional and Resident Offices" and then follow 

the directions. The responsibility for the receipt and usability of the answer 

rests exclusively upon the sender. A failure to timely file the answer will 

not be excused on the basis that the transmission could not be accomplished 

because the Agency's website was off-line or unavailable for some other 

reason. The Board's Rules and Regulations require that an answer be 

signed by counselor non-attorney representative for represented parties or 

by the party if not represented. See Sections 102.21. Ifan answer being 

-14-
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(ii) As part of the remedy for the unfair labor practices alleged above in 

Paragraph 11, the General Counsel seeks an order requiring Respondent to 

restore bargaining unit work to the bargaining unit as it existed prior to May 

16,2008. 

(iii) As part of the remedy for the unfair labor practices alleged above in 

Paragraph 12, the General Counsel seeks an order requiring Respondent to 

restore its merit wage increase policy as it existed prior to December 2006 

or January 2007 and to make employees whole, including interest 

compounded on a quarterly basis. 

(iv) As part of the remedy for the unfair labor practices alleged above in 

Paragraph 13, the General Counsel seeks an order requiring Respondent to 

restore its employee performance evaluation procedures as they existed 

prior to around November 2007 through January 2008. 

(v) As part of the remedy for the unfair labor practice(s) alleged above in 

Paragraphs 7 through and including 26, the General Counsel seeks an Order 

requiring that Respondent promptly have a high ranking management 

official or a Board Agent, in said official's presence, read the Notice to 

Employees to all unit employees. 

(vi) As part of the remedy for Respondent's unfair labor practices alleged above, 

the General Counsel seeks an Order requiring Respondent to bargain in 

good faith with the Union, on request, for an additional one-year period, as 

required by Mar-Jac Poultry 136 NLRB 785 (1962), as the recognized 

bargaining representative in the appropriate unit. 

(vii) As part of any monetary remedy which may be awarded in connection with 

any of the above alleged unfair labor practices, the General Counsel 

requests that Respondent be required to pay interest compounded on a 

quarterly basis. 

(viii) As part of the remedy for the unfair labor practices alleged above in 

Paragraphs 7 through 26, the General Counsel seeks an Order requiring that 

-13-
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24. By the conduct described above in Paragraphs 8 through and including 13 

and Paragraphs 14(b) and 15 and for the reasons set forth above in Paragraph 23, 

Respondent has discriminated in regard to the hire or tenure or terms or conditions of 

employment of employees, thereby discouraging membership in a labor organization in 

violation of Section 8(a)(I) and (3) of the Act. 

25. By its conduct described above in Paragraphs 7 through and including 16 

and Paragraphsl8, 19, and 20 Respondent has failed and refused to bargain collectively 

and in good faith with the exclusive collective-bargaining representative of its employees 

in violation of Section 8(a)(l) and (5) ofthe Act. 

26. By the conduct described above in Paragraphs 21 and 22, Respondent has 

been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(I) of the Act. 

27. The acts and conduct of Respondent described above constitute unfair labor 

practices affecting commerce within the meaning of Section 2(6) and (7) of the Act. 

WHEREFORE the General Counsel seeks all relief as may be just and proper to 

remedy the unfair labor practices herein alleged, and in addition thereto, the General 

Counsel seeks the following special remedies: 

(i) To the extent that it may be determined that employees hired through a 

particular temporary agency are not in the Unit, as part of the remedy for 

the unfair labor practices alleged above in Paragraph 10, the General 

Counsel seeks an order requiring Respondent to restore bargaining unit 

work to the bargaining unit as it existed prior to July 2007. 

-12-
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(ii) Respondent has insisted as a condition of reaching any 

collective-bargaining agreement with the Union that the Union agree to language 

in the contract including, but not limited to, language pertaining to a management 

rights clause, that would grant the Respondent unilateral control over many terms 

and conditions of employment; 

( c) By its overall conduct, including but not limited to the conduct 

described above in Paragraphs 7 through and including 16 and Paragraphs 18, 19, and 

20(b), Respondent has failed and refused to bargain in good faith with the Union as the 

exclusive collective bargaining representative of the Unit. 

21. On or about August 22,2008, Respondent, by Wendy McCaw, distributed a 

letter to employees in which it offered to provide its own attorney to represent employees 

during the Board's on-going investigation and which discouraged employees from 

cooperating with the Board's on-going investigation of pending unfair labor practice 

charges. 

22. On or about December 3, 2008, Respondent, by Don Katich, in a 

conference room at the Respondent's facility, instructed employees not to discuss their 

terms and conditions of employment. 

23. Respondent engaged in the conduct described above in Paragraphs 8 

through and including 13 and Paragraphs 14(b) and 15 because the employees of 

Respondent formed, joined, or assisted the Union and engaged in protected concerted 

activities, and to discourage employees from engaging in these activities. 

-11-
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16. On or around December 3, 2008, Respondent announced and established a 

requirement that unit employees produce at least one story per day. 

17. The subjects set forth above in Paragraph 8 and Paragraphs 10 through and 

including 16 relate to wages, hours, and other terms and conditions of employment of the 

Unit and are mandatory subjects for the purposes of collective bargaining. 

18. Respondent engaged in the conduct described above in Paragraph 8 and 

Paragraphs 10 through and including 16 without prior notice to the Union and without 

affording the Union an opportunity to bargain with Respondent with respect to this 

conduct and/or the effects of this conduct. 

19. On or about January 14,2009 and continuing through on or about January 

16,2009, Respondent, by Don Katich, bypassed the Union and dealt directly with its 

employees in the unit by offering an employee non-unit terms and conditions of 

employment. 

20. (a) At various times from November 2007 through and continuing to 

date, Respondent and the Union met for the purposes of collective bargaining with 

respect to wages, hours, and other terms and conditions of employment. 

(b) During the period of time described above in Paragraph 20(a), 

Respondent engaged in the following conduct: 

(i) Respondent has insisted on proposals that are predictably 

unacceptable to the Union which proposals include, but are not limited to, the 

Respondent's proposals on management rights, grievance and arbitration, union 

bulletin board, discipline and discharge; 

-lO
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(b) Since around December 2007 or January 2008, Respondent failed to 

grant its employees a merit wage increase in recognition of work performance during 

2007. 

(c) Since around December 2008 or January 2009, Respondent failed to 

grant its employees a merit wage increase in recognition of work performance during 

2008. 

13. (a) In or around November 2007 through January 2008, Respondent 

made a general modification to its performance evaluation system in connection with the 

2007 performance of unit employees. 

(b) In or around November 2008 through January 2009, Respondent 

failed to conduct employee performance evaluations of 2008 performance for its unit 

employees in accordance with Respondent's past practice. 

14. (a) On or about May 2, 2008, Respondent laid offits employee Kyle 

Jahner. 

(b) On or about January 7,2009, Respondent laid off its employee 

Richard Mineards. 

(c) On or about February 28,2009, Respondent laid off its employee 

De Witt Smith. 

15. (a) On or about August 23,2008, Respondent suspended its employee 

Dennis Moran. 

(b) On or about August 30, 2008, Respondent discharged its employee 

Dennis Moran. 
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(1) The Respondent's conduct described above in Paragraphs 7(g) 

through and including 7(k) constitutes an unreasonable delay in furnishing the Union 

with the information requested by it as described above in Paragraphs 7(a) through and 

including 7 (e). 

8. Since in or around July 2007, Respondent unilaterally changed the terms 

and conditions of employment of its unit employees hired through temporary agencies by 

failing to apply to them the same terms and conditions of employment including, but not 

limited to, health insurance and vacation, that are provided to other employees in the 

Unit. 

9. Since in or around July 2007, Respondent failed and refused to bargain 

over the terms and conditions of employment of its unit employees hired through 

temporary agencies. 

10. In the alternative to Paragraphs 8 and 9 above, to the extent that employees 

hired through a particular agency are determined to not be in the Unit, since in or around 

July 2007, Respondent has been transferring unit work from the Unit to temporary 

agency-provided employees. 

11. Since on or around May 16, 2008, Respondent transferred unit work to non-

unit individual Robert Eringer. 

12. (a) Since around December 2006 or January 2007, Respondent failed to 

grant its employees a merit wage increase in recognition of work performance during 

2006. 

-8-
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(e) Since on or about January 14 and 15,2009, orally, and January 26, 

2009, in writing, the Union, by Nicholas Caruso, requested that Respondent furnish it 

with information related to the employment status of employee Richard Mineards. 

(f) The information requested by the Union, as described above in 

Paragraphs 7(a) through and including 7(e) is necessary for, and relevant to, the Union's 

performance of its duties as the exclusive collective-bargaining representative of the Unit. 

(g) Until about January 23, 2008, the Respondent failed and refused to 

furnish the Union with the information requested by the Union as described above in 

Paragraph 7(a). 

(h) Until about January 30, 2008, the Respondent failed and refused to 

furnish the Union with the information requested by the Union as described above in 

Paragraph 7(b). 

(i) Until about October 22, 2008, the Respondent failed and refused to 

furnish the Union with the information requested by the Union as described above in 

Paragraph 7(c). 

(i) Until about October 24, 2008, the Respondent failed and refused to 

furnish the Union with the information requested by the Union as described above in 

Paragraph 7(d). 

(k) Until about February 9,2009, the Respondent failed and refused to 

furnish the Union with the information requested by the Union as described above in 

Paragraph 7 (e). 
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The specific project or task(s) performed by the temporary 

employee(s); and 

The pay rates for the temporary employee(s). 

(c) Since on or about August 6, 2008, the Union, by Nicholas Caruso, 

requested, in writing, that Respondent furnish the Union with the following information: 

Notification of when a new employee is hired into the unit, when an 

employee terminates (including resignation), or when an employee 

working in the newsroom has a change in employment status 

(including changes in employee title, duties or other terms and 

conditions of employment) including date of hire, classification and 

rate of pay. 

The request included the above requested information for all 

individuals hired to perform work performed by the bargaining unit. 

(d) Since or on about September 9, 2008, the Union, by Nicholas 

Caruso, requested, in writing, that Respondent furnish the Union with the following 

information: 

Notification of status changes for workers performing bargaining 

unit work; 

The status, classifications, wages and benefits of Alex Pavlovic, 

Dave Mason, Chauncey Kim, Alan Hunt, Bill McMorris and John 

Greely, and whether the News-Press considers them to be in the 

bargaining unit or not, and if not, what is their status in the N ews

Press' view. 

Please provide the same information for any other people performing 

bargaining unit work with respect to whom you have not yet 

provided this information. 
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Whether the employee responded to an ad placed by the SBNP; 

Whether the employee responded to any communication from SBNP to 

begin or continue the hiring process; 

Whether the employee responded to any communication from Top 

Echelon or Office Team (with respect to Mr. Melendez) to begin or 

continue the hiring process; 

The names of all people with whom the employee spoke and/or were 

interviewed in connection with the hiring process; 

The names of all people who participated in the decision to hire the 

employee to perform work in the service of the SBNP; and 

Identify all people who supervise the employees, including having the 

responsibility to discipline, discharge (or remove from working in the 

service of the SBNP), effectively recommend discipline or discharge, 

and/or provide the employee with assignments and/or instruction 

(including editing) for workplace performance. 

(b) Since on or about December 3,2007, the Union, by Ira Gottlieb 

requested, in writing, that Respondent furnish the Union with the following information: 

Has Ampersand ever used employees it labelled [sic] ''temporary'' 

employees - either direct hires or through an agency - to perform work that 

is now included in the certified bargaining unit? 

If so, state the following for each instance of such use of temporary work: 

The date(s) on which the "temporary" employee performed 

bargaining unit work; 

The name(s) of all such temporary employees; 

The name(s) of any temporary agency which you claim employed 

the temporary employees; 
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5. At all material times, the following individuals held the positions set forth 

opposite their respective names and have been supervisors of Respondent within the 

meaning of Section 2(11) of the Act and/or agents of Respondent within the meaning of 

Section 2( 13) of the Act: 

6. 

Wendy McCaw 
Travis Armstrong 
Scott Steepleton 
Yolanda Apodaca 
Don Katich 

Co-Publisher 
Editorial Page Editor 
Associate Editor 
Director of Human Resources 
Director of News Operations 

(a) The following employees of Respondent, herein called the Unit, 

constitute a unit appropriate for the purposes of collective bargaining within the meaning 

of Section 9(b) of the Act: 

All full-time and regular part-time employees in the news department, 
including writers, reporters, copy editors, photographers, and graphic artists 
employed at the Employer's Anacapa Street facility located in Santa 
Barbara, California, but excluding all other employees, guards, confidential 
employees, supervisors as defined in the Act, as amended, and writers and 
editors engaged primarily in working on the opinion editorial pages. 

(b) On August 16, 2007, the Union was certified as the exclusive 

collective-bargaining representative of the Unit. 

(c) At all times since August 16, 2007, based on Section 9( a) of the Act, 

the Union has been the exclusive collective-bargaining representative of the Unit. 

7. (a) Since on or about November 16,2007, the Union, by Ira Gottlieb 

requested, in writing, that Respondent furnish the Union with the following information: 

For each of the 'temporary' employees, state: 

How each of the employees made contact with the SBNP, if at all, 

during the hiring process; 
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31-CA-28944 Original September 29,2008 October 1, 2008 

31-CA-28944 First Amended November 12,2008 November 13,2008 

31-CA-29032 Original December 12,2008 December 15, 2008 

31-CA-29032 First Amended January 28, 2009 January 29, 2009 

31-CA-29076 Original January 30, 2009 February 4, 2009 

31-CA-29076 First Amended February 11, 2009 February 12, 2009 

31-CA-29076 Second Amended February 18,2009 February 19,2009 

31-CA-29099 Original February 18, 2009 February 23, 2009 

31-CA-29124 Original March 9, 2009 March 10,2009 

2. (a) At all material times, Respondent, a limited liability company with 

an office and place of business in Santa Barbara, California, herein called the Facility, 

has been engaged in the publication of Santa Barbara News-Press, a daily newspaper. 

(b) During the calendar year ending December 2008, Respondent 

derived gross revenues in excess of $200,000, held membership in or subscribed to an 

interstate news service, the Associated Press, and advertised nationally sold products, 

including Cingular. 

(c) During the calendar year ending December 2008, Respondent 

purchased and received at its Santa Barbara facility goods, supplies, and materials valued 

in excess of$5,000.00 directly from suppliers located outside of the State ofCalifomia. 

3. At all material times, Respondent has been an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

4. At all material times, the Union has been a labor organization within the 

meaning of Section 2(5) of the Act. 

-3-
GC Exhibit l(ffff) 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 46 of 313



JDA0035

Respondent has been engaging in unfair labor practices as set forth in the National Labor 

Relations Act, 29 U.S.C. § 151 et seq., herein called the Act. Based thereon, and in order 

to avoid unnecessary costs or delay, the General Counsel, by the undersigned, pursuant to 

Section 102.33 of the Rules and Regulations of the National Labor Relations Board, 

herein called the Board, ORDERS that these cases are consolidated. 

These cases having been consolidated, the General Counsel, by the undersigned, 

pursuant to Section IOCb) ofthe Act and Section 102.15 ofthe Board's Rules and 

Regulations, issues this Order Consolidating Cases, Amended Consolidated Complaint, 

and Notice of Hearing and alleges as follows: 

1. The charges in the above cases were filed by the Union, as set forth in the 

following table, and served upon the Respondent on the dates indicated: 

Case No. Charge Date Filed Date Served 

31-CA-28589 Original Charge November 27,2007 November 28,2007 

31-CA-28589 First Amended January 3, 2008 January 4, 2008 

31-CA-28589 Second Amended March 13, 2008 March 18, 2008 

31-CA-28589 Third Amended June 13,2008 June 16, 2008 and 
June 24, 2008 

31-CA-28661 Original February 20, 2008 February 22,2008 

31-CA-28667 Original February 29, 2008 February 29, 2008 

31-CA-28700 Original April 15, 2008 April 17, 2008 

31-CA-28733 Original May 1,2008 May 5, 2008 

31-CA-28734 Original May 1,2008 May 5, 2008 

31-CA-28738 Original May 6, 2008 May 7, 2008 

31-CA-28799 Original June 24, 2008 June 24, 2008 

31-CA-28889 Original August 29, 2008 August 29, 2008 

31-CA-28890 Original September 2, 2008 September 3, 2008 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

Region 31 

AMPERSAND PUBLISHING, LLC Cases: 31-CA-28589 
d/b/a SANTA BARBARA NEWS-PRESS 31-CA-28661 

31-CA-28667 
31-CA-28700 
31-CA-28733 
31-CA-28734 
31-CA-28738 

and 31-CA-28799 
31-CA-28889 
31-CA-28890 
31-CA-28944 
31-CA-29032 
31-CA-29076 

GRAPHIC CO~CATIONS CONFERENCE, 31-CA-29099 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 31-CA-29124 

ORDER CONSOLIDATING CASES, 
AMENDED CONSOLIDATED COMPLAINT, 

AND NOTICE OF HEARING 

Upon charges in Cases 31-CA-28589, 31-CA-28661, 31-CA-28667, 31-CA-

28700, 31-CA-28733, 31-CA-28734, 31-CA-28738, and 31-CA-28799 filed by Graphic 

Communications Conference, International Brotherhood of Teamsters, herein called the 

Union, an Order Consolidating Cases, Consolidated Complaint, and Notice of Hearing 

issued on November 4,2008 against Santa Barbara News-Press, herein described by its 

correct name, Ampersand Publishing, LLC d/b/a Santa Barbara News-Press, and herein 

called Respondent. The Union has charged in Cases 31-CA-28889, 31-CA-28890, 31-

CA-28944, 31-CA-29032, 31-CA-29076, 31-CA-29099, and 31-CA-29124 that 
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GCID 
GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

PHONE: 651/457-3988 
FAX: 6511450-2003 

CELL: 2021330-2316 
e-mail: ncaruso@gcin.org 

October 20, 2007 

Michael Zinser 
The Zinser Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Nashville,1N 37219 

Dear Mr. Zinser: 

Pursuant to the certification of the Graphics Communications Conference of the International 
Brotherhood of Teamsters to represent the newsroom employees at the Santa Barbara News 
Press, please provide the following information and docmnents to me no later than November 5, 
2007: 

Please provide the information requested in this letter in an editable word or excel format where 
possible. 

1. 

2. 

3. 

4. 

5. 

6. 

, 
A list of current unit employees, including their names, dates of hire, rates 
of pay, job classification, last known address, phone number, e-mail 
address and Social Security number. This list should include the 
terminated employee currently awaiting reinstatement from the NLRB. 
We.are informed that a number of recent hires performing newsroom 
work may have been labeled or notified that they are "temporary"; please 
identify and provide the above-requested information for all ''temporary'' 
non-supervisory employees who have done any bargaining unit work 
since July 1, 2006. 

Hours and earnings for the most recent 12-month period for all employees 
listed in # 1. 

A copy of all current company personnel policies and/or procedures; 

A statement of all company policies or procedures other than those 
mentioned in Nmnber 2 above; 

A copy of all company fringe benefits plans including pension, profit 
sharing, severance, stock incentive, health and welfare, apprenticeship, 
training, legal services, child care or any other plans or benefits which 
relate to the employees; 

Copies of all current job descriptions; 

AFFILIATED WITHAM)'lRICAN FEDERATION OF LABORICONGRESS OF INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 
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GCID 
GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

PHONE: 651/457-3988 
FAX: 6511450-2003 

CELL: 2021330-2316 
e-mail: ncaruso@gcin.org 

October 20, 2007 

Michael Zinser 
The Zinser Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Nashville,1N 37219 

Dear Mr. Zinser: 

Pursuant to the certification of the Graphics Communications Conference of the International 
Brotherhood of Teamsters to represent the newsroom employees at the Santa Barbara News 
Press, please provide the following information and docmnents to me no later than November 5, 
2007: 

Please provide the information requested in this letter in an editable word or excel format where 
possible. 

1. 

2. 

3. 

4. 

5. 

6. 

, 
A list of current unit employees, including their names, dates of hire, rates 
of pay, job classification, last known address, phone number, e-mail 
address and Social Security number. This list should include the 
terminated employee currently awaiting reinstatement from the NLRB. 
We.are informed that a number of recent hires performing newsroom 
work may have been labeled or notified that they are "temporary"; please 
identify and provide the above-requested information for all ''temporary'' 
non-supervisory employees who have done any bargaining unit work 
since July 1, 2006. 

Hours and earnings for the most recent 12-month period for all employees 
listed in # 1. 

A copy of all current company personnel policies and/or procedures; 

A statement of all company policies or procedures other than those 
mentioned in Nmnber 2 above; 

A copy of all company fringe benefits plans including pension, profit 
sharing, severance, stock incentive, health and welfare, apprenticeship, 
training, legal services, child care or any other plans or benefits which 
relate to the employees; 

Copies of all current job descriptions; 

AFFILIATED WITHAM)'lRICAN FEDERATION OF LABORICONGRESS OF INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 
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Union Infonnation Request 
October 20, 2007 

7. Copies of all job descriptions within the past 3 years; 

8. Copies of any company wage or salary plans; 

9. Copies of all disciplinary notices, warnings or records of disciplinary 
personnel actions for the last year; 

BULLETIN BOARDS (9-10) 
Bulletin boards or places to post notices to employees, by which this Union communicates. In 
order for us to discuss such bulletin boards, the Union is asking that you provide the following 
information: 

9. Copies of any policies or procedures with respect to the use of such bulletin 
boards or places where notices are routinely posted; 

10. Copies of all materials that have been posted on the bulletin boards. 

Upon receipt of this information, the Union will need to schedule an appointment to inspect all 
of the work locations to view those areas where notices have been posted. The Union has a right 
to the information with respect to locations other than where the Union is recognized in order to 
evaluate the Company's policies and procedures with respect to the posting of such notices. 

ATTENDANCE POLICY (11-12) 
The Union is interested in a reasonable and fair attendance policy. In order to negotiate or 
administer such a policy the Union will need information as to the Company's current policy as 
well as the manner in which that policy has been administered in the past. For purposes of this 
bargaining the Union is requesting that the employer provide the following information: 

11. A copy of any attendance policy or prograni; 

12. A statement of any attendance policy or program other than or in addition to the 
-pulicy-orprogram requested in nurrioetTl. 

OPERATION OF COMPUTERS 

12. A list of all computer equipment at the facility to which bargaining unit 
employees have access, and the date on which the equipment was acquired. 

FAMILY LEA VB (13-18) 
The employees are concerned about negotiating a fair maternity and/or paternity leave and lor 
family leave and/or adoptive leave policy. The Union is also concerned that any such leaves 
comply with the Family Medical Leave Act and any applicable State law on leaves. For purposes 
of such negotiation, please provide the following information: 

Page 2 
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Union Infonnation Request 
October 20, 2007 

7. Copies of all job descriptions within the past 3 years; 

8. Copies of any company wage or salary plans; 

9. Copies of all disciplinary notices, warnings or records of disciplinary 
personnel actions for the last year; 

BULLETIN BOARDS (9-10) 
Bulletin boards or places to post notices to employees, by which this Union communicates. In 
order for us to discuss such bulletin boards, the Union is asking that you provide the following 
information: 

9. Copies of any policies or procedures with respect to the use of such bulletin 
boards or places where notices are routinely posted; 

10. Copies of all materials that have been posted on the bulletin boards. 

Upon receipt of this information, the Union will need to schedule an appointment to inspect all 
of the work locations to view those areas where notices have been posted. The Union has a right 
to the information with respect to locations other than where the Union is recognized in order to 
evaluate the Company's policies and procedures with respect to the posting of such notices. 

ATTENDANCE POLICY (11-12) 
The Union is interested in a reasonable and fair attendance policy. In order to negotiate or 
administer such a policy the Union will need information as to the Company's current policy as 
well as the manner in which that policy has been administered in the past. For purposes of this 
bargaining the Union is requesting that the employer provide the following information: 

11. A copy of any attendance policy or prograni; 

12. A statement of any attendance policy or program other than or in addition to the 
-pulicy-orprogram requested in nurrioetTl. 

OPERATION OF COMPUTERS 

12. A list of all computer equipment at the facility to which bargaining unit 
employees have access, and the date on which the equipment was acquired. 

FAMILY LEA VB (13-18) 
The employees are concerned about negotiating a fair maternity and/or paternity leave and lor 
family leave and/or adoptive leave policy. The Union is also concerned that any such leaves 
comply with the Family Medical Leave Act and any applicable State law on leaves. For purposes 
of such negotiation, please provide the following information: 

Page 2 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 51 of 313



Union Infonnation Request 
October 20, 2007 

13. A copy of any maternity/paternity/family/adoptive leavelFamily Medical Leave 
Act or State leave act policy or program; 

14. A Statement of any maternity/paternity/family/adoptive leavelFamily Medical 
Leave Act or State leave act policy or program; 

15. Copies of all disability plans or programs including copies of all disability 
policies maintained by the company; 

16. A list of all employees who have taken any kind of maternity/paternity/ 
family/adoptive leavelFamily Medical Leave or State leave for the last five years, giving the 
dates of their leave, the reasons expressed for the leave as well as the reasons expressed for any 
extensions or changes in the times for those leaves; 

17. A list of all employees who have been denied such leave or denied any extension 
or change in the time of their leave; 

18. A list of all employees in the last two years who have had their hours changed or 
working conditions in any way changed because of a pregnancy, childbirth, or family 
emergency. With respect to each such employee, please d~scribe the circumstances under which 
the change occurred. 

HEALm CARE BENEFITS (19-25) 
With respect to bargaining over health care benefits, the Union is willing to consider the 
employers current health care plan. In order to consider the employer's plan the Union needs the 
following information. 

19. A copy of the summary plan description as well as the plan; 

20. A copy ofFonn 5500s; 

21. A copy of any rules, regulations, procedures, administrative manual, procedures, 
or policies that affect or relate to the plan; 

22. A cost breakdown of the plan to the employer; 

23. The name, address and principal contact of the office that administers the plan; 

24. Copies of all sick leave and absence records of all employees; 

25. A copy of any contracts with health care providers, insurers or health care plan. 

HEALTH AND DISABILITY RISK (26-27) 
The Union is concerned about the health of the employees. The Union is also concerned that the 
Union is able to negotiate an acceptable health and welfare progra:m.. For the purposes of that, 
please provide with respect to all current employees and past employees for the last two years: 

Page 3 
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Union Infonnation Request 
October 20, 2007 

13. A copy of any maternity/paternity/family/adoptive leavelFamily Medical Leave 
Act or State leave act policy or program; 

14. A Statement of any maternity/paternity/family/adoptive leavelFamily Medical 
Leave Act or State leave act policy or program; 

15. Copies of all disability plans or programs including copies of all disability 
policies maintained by the company; 

16. A list of all employees who have taken any kind of maternity/paternity/ 
family/adoptive leavelFamily Medical Leave or State leave for the last five years, giving the 
dates of their leave, the reasons expressed for the leave as well as the reasons expressed for any 
extensions or changes in the times for those leaves; 

17. A list of all employees who have been denied such leave or denied any extension 
or change in the time of their leave; 

18. A list of all employees in the last two years who have had their hours changed or 
working conditions in any way changed because of a pregnancy, childbirth, or family 
emergency. With respect to each such employee, please d~scribe the circumstances under which 
the change occurred. 

HEALm CARE BENEFITS (19-25) 
With respect to bargaining over health care benefits, the Union is willing to consider the 
employers current health care plan. In order to consider the employer's plan the Union needs the 
following information. 

19. A copy of the summary plan description as well as the plan; 

20. A copy ofFonn 5500s; 

21. A copy of any rules, regulations, procedures, administrative manual, procedures, 
or policies that affect or relate to the plan; 

22. A cost breakdown of the plan to the employer; 

23. The name, address and principal contact of the office that administers the plan; 

24. Copies of all sick leave and absence records of all employees; 

25. A copy of any contracts with health care providers, insurers or health care plan. 

HEALTH AND DISABILITY RISK (26-27) 
The Union is concerned about the health of the employees. The Union is also concerned that the 
Union is able to negotiate an acceptable health and welfare progra:m.. For the purposes of that, 
please provide with respect to all current employees and past employees for the last two years: 
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Union Information Request 
October 20",2007 

26. Please State any company policies with respect to employees with diseases, 
disabilities or 'illness; , 

27. Provide copies of any company policies with respect to employees with diseases, 
illnesses or disabilities. 

PROMOTIONS (28-29) 
The employees are interested in their right to promotion both within the bargaining unit as well 
as to promotion from positions within the bargaining unit to positions outside the bargaining 
unit. They are also concerned about those who have been. For purposes of this bargaining the 
Union needs the following information: 

28. Copies of all company procedures or policies with respect to promotions; 
29. A Statement of all company policies or procedures with respect to promotions. 

TRAINING PROGRAMS (30-33) 
The employees are interested in having training programs so that they may perform their current 
tasks better and/or be trained for better positions. For such bargaining the Union is asking that 
you provide the following information: 

30. A copy of all company training programs; 

31. A Statement of all company policies regarding training; 

32. Please provide the names of all employees who have asked to be trained but have 
been denied any training during the last two years with the dates of the denial and reason for the 
denial; 

33. Copies of all manuals, directives, policies, operating directions, service manuals, 
and maintenance manuals. 

LIFE INSURANCE (34- 36) , 
The employees are interested in a company paid or a company;;.sponsmed-life-insurance 'proW-am-:-
The Union will have to negotiate the costs of such a program and often the cost of any such 
program may be dependent upon the group of individuals who participate in any such program. 
For the purpose of bargaining over life insurance the Union is asking that the employer provide 
the following information: 

34. A copy of all company life insurance plans or programs including a cost 
breakdown or cost analysis; 

35. A list of all company employees with their age and sex; 

36. Copies of all company insurance programs along with a cost analysis or cost 
breakdown. 
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Union Information Request 
October 20",2007 

26. Please State any company policies with respect to employees with diseases, 
disabilities or 'illness; , 

27. Provide copies of any company policies with respect to employees with diseases, 
illnesses or disabilities. 

PROMOTIONS (28-29) 
The employees are interested in their right to promotion both within the bargaining unit as well 
as to promotion from positions within the bargaining unit to positions outside the bargaining 
unit. They are also concerned about those who have been. For purposes of this bargaining the 
Union needs the following information: 

28. Copies of all company procedures or policies with respect to promotions; 
29. A Statement of all company policies or procedures with respect to promotions. 

TRAINING PROGRAMS (30-33) 
The employees are interested in having training programs so that they may perform their current 
tasks better and/or be trained for better positions. For such bargaining the Union is asking that 
you provide the following information: 

30. A copy of all company training programs; 

31. A Statement of all company policies regarding training; 

32. Please provide the names of all employees who have asked to be trained but have 
been denied any training during the last two years with the dates of the denial and reason for the 
denial; 

33. Copies of all manuals, directives, policies, operating directions, service manuals, 
and maintenance manuals. 

LIFE INSURANCE (34- 36) , 
The employees are interested in a company paid or a company;;.sponsmed-life-insurance 'proW-am-:-
The Union will have to negotiate the costs of such a program and often the cost of any such 
program may be dependent upon the group of individuals who participate in any such program. 
For the purpose of bargaining over life insurance the Union is asking that the employer provide 
the following information: 

34. A copy of all company life insurance plans or programs including a cost 
breakdown or cost analysis; 

35. A list of all company employees with their age and sex; 

36. Copies of all company insurance programs along with a cost analysis or cost 
breakdown. 
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SUMMER OR TEMPORARY HELP (37-38) 

Union Information Request __ 
October 20, 2007 

The Union is concerned about the circumstances under which temporary help is hired. For 
purposes of bargaining over this issue the Union asks that the employer provide the following 
information: 

37. A copy of any company policies or procedures with respect to the hiring of 
temporary summer help; 

38. A Statement of any company policy or procedure with respect to the hiring of any 
summer or temporary help. . 

LEAVE POLICIES (39-40) 
The employees are interested in having a fair and equitable leave policy whether those leaves are 
for short or long periods. Such leaves may be for many purposes including funeral, further study, 
Travel, maternity, paternity, family obligations, adoption, illness, recreation or to comply with 
State or federal laws regarding leave. For purposes of bargaining over such an issue the Union 
asks that the employer provide the following information: 

.39. A copy of all company leave policies; 

40. A Statement of all company policies or procedures with respect to leaves. 

RESTRUCTURING, SALE OF THE BUSINESS OR TAKEOVER (41-44) 
The employees are concerned about the impact upon their wages, hQW:sand working conditions 
should the company be restructured, sold or taken over. In order to bargain over such issues we 
request the following information: ' 

41. A copy of the bylaws and articles of incorporation; 

42. Financial Statements for the last five years; 

43. Copies of any reports from consultants, investment advisors, certified public 
accountants or others concerning the value'oItlie company or any possible restructuring; 

44. Copies of all correspondence, proposals, agreements or other documents that 
concern the possibility of restructuring, a,sale and/or takeover of the company. 

LAYOFFS AND RECALL (45-49) 
For purposes of bargaining, the Union is concerned about the employer's practices with respect 
to layoffs and recall. The Union is requesting that with respect to any employee who has been 
laid off and brought back to work the following information: 

45. The date the person was initially employed, the date or dates the employee was 
laid off, the name of the employee and the manner in which and the basis upon which the 
employee was recalled on each occasion; 
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SUMMER OR TEMPORARY HELP (37-38) 

Union Information Request __ 
October 20, 2007 

The Union is concerned about the circumstances under which temporary help is hired. For 
purposes of bargaining over this issue the Union asks that the employer provide the following 
information: 

37. A copy of any company policies or procedures with respect to the hiring of 
temporary summer help; 

38. A Statement of any company policy or procedure with respect to the hiring of any 
summer or temporary help. . 

LEAVE POLICIES (39-40) 
The employees are interested in having a fair and equitable leave policy whether those leaves are 
for short or long periods. Such leaves may be for many purposes including funeral, further study, 
Travel, maternity, paternity, family obligations, adoption, illness, recreation or to comply with 
State or federal laws regarding leave. For purposes of bargaining over such an issue the Union 
asks that the employer provide the following information: 

.39. A copy of all company leave policies; 

40. A Statement of all company policies or procedures with respect to leaves. 

RESTRUCTURING, SALE OF THE BUSINESS OR TAKEOVER (41-44) 
The employees are concerned about the impact upon their wages, hQW:sand working conditions 
should the company be restructured, sold or taken over. In order to bargain over such issues we 
request the following information: ' 

41. A copy of the bylaws and articles of incorporation; 

42. Financial Statements for the last five years; 

43. Copies of any reports from consultants, investment advisors, certified public 
accountants or others concerning the value'oItlie company or any possible restructuring; 

44. Copies of all correspondence, proposals, agreements or other documents that 
concern the possibility of restructuring, a,sale and/or takeover of the company. 

LAYOFFS AND RECALL (45-49) 
For purposes of bargaining, the Union is concerned about the employer's practices with respect 
to layoffs and recall. The Union is requesting that with respect to any employee who has been 
laid off and brought back to work the following information: 

45. The date the person was initially employed, the date or dates the employee was 
laid off, the name of the employee and the manner in which and the basis upon which the 
employee was recalled on each occasion; 
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46. A list of qualifications for all job classifications; 

Union Information Request 
October 20, 2007 

47. A copy of all policies or procedures with respect to the emploYment of 
employees; 

48. A copy of all tests, which are given to applicants or employees (including but not 
limited to recalled employees) including application forms. If there is no written test given, a 
description of the test should be given; 

49. A Statement of any employer policies or procedures with respect to recalls or 
layoffs. 

HOLIDAY GIFTS (50-52) 
If the employer gives gifts to its employees including at any holiday season, the Union is 
interested in bargaining over such gifts. For that reason the Union is asking that you provide the 
following information: 

50. A list and/or description of all gifts given to any employee; 

51. If the employer maintains any policy or procedure with respect to the giving of 
gifts to its employees plttase provide a copy of that policy or procedure; 

52. Statement of any company policies or procedures with respect to holiday gifts. > 

SEPARATE ORAL AND WRITTEN AGREEMENTS (53) 
The Union is concerned whether there are any oral agreements or written agreements with any 
employees in the bargaining unit. The Union is also concerned about any agreements with non 
bargaining unit members which may affect bargaining unit members such as agreements to 
return supervisors to the bargaining unit. For purposes of bargaining over this issue please 
provide the following information: . 

53. Identify any employee with whom the company has any oral agreement or written 
agreement. "For each"such employee provide a copy of the agreement if in wlitUIg 01, iforaf;
please describe the agreement including all of its terms and conditions. 

DRUG AND ALCOHOL ABUSE (54-55) 
This Union is committed to eliminating drug or alcohol abuse. As the employer is aware, the 
development of an effective policy is a very difficult and sensitive issue that will require 
extensive bargaining. For purposes of bargaining over these issues the Union requests that the 
employer provide the following information: 

54. A copy of any company policy or procedure with respect to drug or alcohol abuse; 

55. A Statement of any company policies or procedures with respect to drug or 
alcohol abuse. 
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46. A list of qualifications for all job classifications; 

Union Information Request 
October 20, 2007 

47. A copy of all policies or procedures with respect to the emploYment of 
employees; 

48. A copy of all tests, which are given to applicants or employees (including but not 
limited to recalled employees) including application forms. If there is no written test given, a 
description of the test should be given; 

49. A Statement of any employer policies or procedures with respect to recalls or 
layoffs. 

HOLIDAY GIFTS (50-52) 
If the employer gives gifts to its employees including at any holiday season, the Union is 
interested in bargaining over such gifts. For that reason the Union is asking that you provide the 
following information: 

50. A list and/or description of all gifts given to any employee; 

51. If the employer maintains any policy or procedure with respect to the giving of 
gifts to its employees plttase provide a copy of that policy or procedure; 

52. Statement of any company policies or procedures with respect to holiday gifts. > 

SEPARATE ORAL AND WRITTEN AGREEMENTS (53) 
The Union is concerned whether there are any oral agreements or written agreements with any 
employees in the bargaining unit. The Union is also concerned about any agreements with non 
bargaining unit members which may affect bargaining unit members such as agreements to 
return supervisors to the bargaining unit. For purposes of bargaining over this issue please 
provide the following information: . 

53. Identify any employee with whom the company has any oral agreement or written 
agreement. "For each"such employee provide a copy of the agreement if in wlitUIg 01, iforaf;
please describe the agreement including all of its terms and conditions. 

DRUG AND ALCOHOL ABUSE (54-55) 
This Union is committed to eliminating drug or alcohol abuse. As the employer is aware, the 
development of an effective policy is a very difficult and sensitive issue that will require 
extensive bargaining. For purposes of bargaining over these issues the Union requests that the 
employer provide the following information: 

54. A copy of any company policy or procedure with respect to drug or alcohol abuse; 

55. A Statement of any company policies or procedures with respect to drug or 
alcohol abuse. 
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DISCIPLINE (56-59) 

Union Information Request 
October 20, 2007 

Discipline is an important topic of negotiations. Whether the Union eventually agrees to a clause, 
which prohibits discharge except for just cause or some similar standard or whether the Union 
will need to bargain over the circumstances under which discipline will occur in individual 
circumstances depends upon a number of factors. In order for the Union to evaluate the kinds of 
proposals that are appropriate and currently represent the employees. The Union needs the 
following information: 

56. A copy of all company policies or procedures with respect to discipline; 

57. A copy of all company work rules, house rules or similar kinds of rules; 

58. A Statement of all company policies or procedures with respect to discipline as " 
well as a Statement of all company policies or procedures with respect to work rules, house rules 
and similar rules; 

59. Please provide copies of all employee evaluations. 

The above requests are limited to bargaining unit employees unless otherwise indicated. The 
Union reserves the right to ask for additional information and to ask for information beyond the 
bargaining unit where appropriate. Please provide any new or updated information that may 
become available after these requests have been answered. 

The Union believes that these information requests are valid and demand relevant information 
under the National Labor Relations Board standards. Should the employer have any concerns the 
Union stands ready to ).1egotiate over the employer's concerns to work out a mutually agreeable 
resolution. 

We look forward to receiving this information to help facilitate our bargaining; and we look 
forward to beginning the process on November 13 and 14. 

Thank you for your courtesy and cooperation. 

ve!lJ)'"' ur, 
/ 

NckC 0 

cc: George Tedeschi 
Marty Keegan 
Ira L. Gottlieb 
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DISCIPLINE (56-59) 

Union Information Request 
October 20, 2007 

Discipline is an important topic of negotiations. Whether the Union eventually agrees to a clause, 
which prohibits discharge except for just cause or some similar standard or whether the Union 
will need to bargain over the circumstances under which discipline will occur in individual 
circumstances depends upon a number of factors. In order for the Union to evaluate the kinds of 
proposals that are appropriate and currently represent the employees. The Union needs the 
following information: 

56. A copy of all company policies or procedures with respect to discipline; 

57. A copy of all company work rules, house rules or similar kinds of rules; 

58. A Statement of all company policies or procedures with respect to discipline as " 
well as a Statement of all company policies or procedures with respect to work rules, house rules 
and similar rules; 

59. Please provide copies of all employee evaluations. 

The above requests are limited to bargaining unit employees unless otherwise indicated. The 
Union reserves the right to ask for additional information and to ask for information beyond the 
bargaining unit where appropriate. Please provide any new or updated information that may 
become available after these requests have been answered. 

The Union believes that these information requests are valid and demand relevant information 
under the National Labor Relations Board standards. Should the employer have any concerns the 
Union stands ready to ).1egotiate over the employer's concerns to work out a mutually agreeable 
resolution. 

We look forward to receiving this information to help facilitate our bargaining; and we look 
forward to beginning the process on November 13 and 14. 

Thank you for your courtesy and cooperation. 

ve!lJ)'"' ur, 
/ 

NckC 0 

cc: George Tedeschi 
Marty Keegan 
Ira L. Gottlieb 
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...... 
4"" ~ THE Z INS E R LAW FIR M A Professionel Corporation 

~ 

October 23, 2007 
(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCCIIBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RE: OCTOBER20, 2007 INFORMATION REQUES'J:bETTm 

Dear Mr. Caruso: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Uce~ •• d in Texes, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Pat.rick J. Sullivan 

Oceanside. California 
Ucensad in California only 

This will acknowledge that on October 22, 2007 you faxed my office a letter 
bearing a date of October 20,2007. This letter is a 7-page, 59-point information request. 

You have asked that we respond by November 5, 2007. We will do our best to 
respond, after careful review, prior to our first bargaining session. Currently I am 
involved in an NLRB Hearing that starts today and continues through November 2,2007. 
I will be in contact with my client and ask them to begin the process of compiling 
relevant information for my review. 

Thank you for your courtesy and cooperation. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 

Sincerely, 

L. 
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4"" ~ THE Z INS E R LAW FIR M A Professionel Corporation 

~ 

October 23, 2007 
(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCCIIBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RE: OCTOBER20, 2007 INFORMATION REQUES'J:bETTm 

Dear Mr. Caruso: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Uce~ •• d in Texes, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Pat.rick J. Sullivan 

Oceanside. California 
Ucensad in California only 

This will acknowledge that on October 22, 2007 you faxed my office a letter 
bearing a date of October 20,2007. This letter is a 7-page, 59-point information request. 

You have asked that we respond by November 5, 2007. We will do our best to 
respond, after careful review, prior to our first bargaining session. Currently I am 
involved in an NLRB Hearing that starts today and continues through November 2,2007. 
I will be in contact with my client and ask them to begin the process of compiling 
relevant information for my review. 

Thank you for your courtesy and cooperation. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 

Sincerely, 

L. 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
G C I V 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

November 1,2007 

Michael L. Zinser 
The Zinser Law Finn 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 6511457-3988 
FAX: 6511450-2003 

C~:202l33o.2316 
e-mail: ncaruso@gcin.org 

As per my letter of October 20, 2007, I am enclosing a draft of the Union's Opening 
Proposals for Management's review prior to our meeting on November 13th• 

There are proposals that must wait until we' analyze the requested information or have 
further discussion with the Employer. These areas are identified. It should also be 
understood that some proposals may be modified, added or drql'ped.for these same 
reasons. Still, this comprehensive proposal is fairly thorough based on the knowledge we 
currently have will give the Employer ample opportunity to give consideration and 
respond to our expressed issues. . 

concerns, please let me know. 

CC: Union Committee 
George Tedeschi, GCCIIBT President 
Marty Keegan, GCCIIBT Head Organizer 
Ira Gottlieb 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
G C I V 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

November 1,2007 

Michael L. Zinser 
The Zinser Law Finn 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 6511457-3988 
FAX: 6511450-2003 

C~:202l33o.2316 
e-mail: ncaruso@gcin.org 

As per my letter of October 20, 2007, I am enclosing a draft of the Union's Opening 
Proposals for Management's review prior to our meeting on November 13th

• 

There are proposals that must wait until we' analyze the requested information or have 
further discussion with the Employer. These areas are identified. It should also be 
understood that some proposals may be modified, added or drql'ped.for these same 
reasons. Still, this comprehensive proposal is fairly thorough based on the knowledge we 
currently have will give the Employer ample opportunity to give consideration and 
respond to our expressed issues. . 

~~WAll~coWncems, please let me know. 

Nicholas D. Caruso 
aeet:IBT futemational R-epresentative 

CC: Union Committee 
George Tedeschi, GCCIIBT President 
Marty Keegan, GCCIIBT Head Organizer 
Ira Gottlieb 
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COLLECTIVE BARGAINING AGREEMENT 

Between 

SANTA BARBARA NEWS-PRESS 

And 

THE GRAPHICS COMMUNICATIONS CONFERENCE OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 

***** 

NEWSROOM AGREEMENT 

THIS AGREEMENT is entered into this 1st day of , ,between AMPERSAND 
PUBLISHING LLC's SANTA BARBARA NEWS-PRESS, of Santa Barbara, California, 
hereinafter called "The Santa Barbara News-Press" and the Graphic Communications Conference 
of the International Brotherhood. of Teamsters, hereinafter called the "Union", for the purpose of 
establishing minimum wage rates and conditions of employment. 

DURATION 

This Contract shall be in effect from , and shall continue in effect for __ _ 
years, ending __ , . This Contract shall continue in effect for one year after , __ ' 
unless sixty (60) days' written notice of intention to change shall be given to either party prior to its 
expiration date. 

RECOGNITION 

Santa Barbara News-Press recognizes the Union as the sole and exclusive bargaining agent for all 
full-time and regular part-time employees-in the-news-clepartment;-ineludiftg--wr-i-ter-s;~reporters, 
copy editors, photographers, and graphic artists employed at the Employer's Anacapa Street facility 
located in Santa Barbara, California, but excluding all other employees, guards, confidential 
employees, supervisors as defined in the Act, as amended, and writers and copy editors engaged 
primarily in working on the opinion editorial pages. 

All positions newly created by the Employer during the term of this Agreement, and which are of a 
supervisory, managerial or confidential nature, shall he exempted from all the terms of this 
Agreement, provided, however, that the Union shall receive written notification from the Employer 
of each newly created position and the Union may, within sixty (60) days of receipt of such 
notification, initiate discussions with the Employer to discuss the exempt designation. The 
Employer's designation of the exempt status ofa new position shall be subject to the Grievance and 
arbitration procedure set forth in this Agreement. 
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COLLECTIVE BARGAINING AGREEMENT 

Between 

SANTA BARBARA NEWS-PRESS 

And 

THE GRAPHICS COMMUNICATIONS CONFERENCE OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 

***** 

NEWSROOM AGREEMENT 

THIS AGREEMENT is entered into this 1st day of , ,between AMPERSAND 
PUBLISHING LLC's SANTA BARBARA NEWS-PRESS, of Santa Barbara, California, 
hereinafter called "The Santa Barbara News-Press" and the Graphic Communications Conference 
of the International Brotherhood. of Teamsters, hereinafter called the "Union", for the purpose of 
establishing minimum wage rates and conditions of employment. 

DURATION 

This Contract shall be in effect from , and shall continue in effect for __ _ 
years, ending __ , . This Contract shall continue in effect for one year after , __ ' 
unless sixty (60) days' written notice of intention to change shall be given to either party prior to its 
expiration date. 

RECOGNITION 

Santa Barbara News-Press recognizes the Union as the sole and exclusive bargaining agent for all 
full-time and regular part-time employees-in the-news-clepartment;-ineludiftg--wr-i-ter-s;~reporters, 
copy editors, photographers, and graphic artists employed at the Employer's Anacapa Street facility 
located in Santa Barbara, California, but excluding all other employees, guards, confidential 
employees, supervisors as defined in the Act, as amended, and writers and copy editors engaged 
primarily in working on the opinion editorial pages. 

All positions newly created by the Employer during the term of this Agreement, and which are of a 
supervisory, managerial or confidential nature, shall he exempted from all the terms of this 
Agreement, provided, however, that the Union shall receive written notification from the Employer 
of each newly created position and the Union may, within sixty (60) days of receipt of such 
notification, initiate discussions with the Employer to discuss the exempt designation. The 
Employer's designation of the exempt status ofa new position shall be subject to the Grievance and 
arbitration procedure set forth in this Agreement. 
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Union's Opening Proposals 
November 1. 2007 

No Employee shall be compelled to accept a position out of the bargaining unit. 

No employee shall be transferred by the Employer to another position, job classification, city or 
bureau without the employee's consent. There shall be no reduction in salary or impairment of 
benefits as a result of such transfer, nor shall an employee be' penalized for refusing to accept such 
a transfer. 

UNION SECURITY 

1. As a condition of continued: employm~n,t, aU employees who are members of the\1nion upon 
ratification of this agreement and all employees who thereafter become members of the Union 'shall 
remain members in good standing during the life of this agreement. 

2. A new employee hired subsequent to the effective date of this agreement shall, -as a condition of 
continued employment, become a member of the Union no later than thirty (30) days after 
successful completiOILOfthe-probationary period. 

DUES CHECK OFF 

1. Santa Barbara News-Press will deduct as a matter of convenience to employees monthly union 
dues from each employee who furnishes Santa Barbara News-Press with a voluntarily signed 
payroll deduction authority card, which shall be in compliance with Section 302 (C) (4) of the 
Labor Management Relations Act, as amended. Deductions shall be made on a bi-weekly basis. C· 'j 
Such deductions shall be made only for authorizations that are on file with Santa Barbara News- ( . 
Press and not revoked or canceled in writing. Santa Barbara News-Press assumes no liability for 
failure to deduct dues for any reason. 

2. Santa Barbara News-Press will pay to the Union in the subsequent calendar month all dues 
collected in the prior month with a supporting detailed listing of each employee's deductions. 

EQUAL EMPLOYMENT 

Santa Barbara News-Press will maintain a policy of non-discrimination with regard to race, creed, 
color, ancestry, national origin, religion, sexual orientation, age, sex, union membership, marital 
status or the handicapped in hiring, continuation of employment, training, promotion or working 
conditions of employees. 

During the term of this Agreement, the Employer will establish an Affirmative Action Program that 
will include actively hiring, training and promoting members of minority groups and women for all 
positions covered by this contract. 

NEWSROOM JOB OPPORTUNITIES 

1. Santa Barbara News-Press will post all job vacancies in the Newsroom. 

2 
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Union's Opening Proposals 
November 1. 2007 

No Employee shall be compelled to accept a position out of the bargaining unit. 

No employee shall be transferred by the Employer to another position, job classification, city or 
bureau without the employee's consent. There shall be no reduction in salary or impairment of 
benefits as a result of such transfer, nor shall an employee be' penalized for refusing to accept such 
a transfer. 

UNION SECURITY 

1. As a condition of continued: employm~n,t, aU employees who are members of the\1nion upon 
ratification of this agreement and all employees who thereafter become members of the Union 'shall 
remain members in good standing during the life of this agreement. 

2. A new employee hired subsequent to the effective date of this agreement shall, -as a condition of 
continued employment, become a member of the Union no later than thirty (30) days after 
successful completiOILOfthe-probationary period. 

DUES CHECK OFF 

1. Santa Barbara News-Press will deduct as a matter of convenience to employees monthly union 
dues from each employee who furnishes Santa Barbara News-Press with a voluntarily signed 
payroll deduction authority card, which shall be in compliance with Section 302 (C) (4) of the 
Labor Management Relations Act, as amended. Deductions shall be made on a bi-weekly basis. C· 'j 
Such deductions shall be made only for authorizations that are on file with Santa Barbara News- ( . 
Press and not revoked or canceled in writing. Santa Barbara News-Press assumes no liability for 
failure to deduct dues for any reason. 

2. Santa Barbara News-Press will pay to the Union in the subsequent calendar month all dues 
collected in the prior month with a supporting detailed listing of each employee's deductions. 

EQUAL EMPLOYMENT 

Santa Barbara News-Press will maintain a policy of non-discrimination with regard to race, creed, 
color, ancestry, national origin, religion, sexual orientation, age, sex, union membership, marital 
status or the handicapped in hiring, continuation of employment, training, promotion or working 
conditions of employees. 

During the term of this Agreement, the Employer will establish an Affirmative Action Program that 
will include actively hiring, training and promoting members of minority groups and women for all 
positions covered by this contract. 

NEWSROOM JOB OPPORTUNITIES 

1. Santa Barbara News-Press will post all job vacancies in the Newsroom. 
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2. Such notice shall be posted within the department for five (5) consecutive work-days and shall 
include the rate of pay, necessary qualifications and duties of the position .. In the event Bargaining 
Unit Members do not have access to, or are unaware of the posted vacancy due to assignments 
away from the newsroom, vacations, absence, leave etc., a reasonable extension will be made, 
allowing the individual(s) an opportunity to bid. 

3. A successful bid will be posted within 5 working days after job vacancy notice is removed. 

4. Qualified senior applicants will be given priority for consideration of vacancies. lfbypassed, any 
senior applicant may request and shall be furnished a written explanation of the reason(s) for not 
being awarded the position. 

5. Successful applicants shall be given a 90-day probationary period to train in the new position. 
Failure to perform satisfactorily during the probationary period may be grounds for disqualification 
and the employee will be returned to hislherlher former position and pay rate. Management will 
notify Union Representatives if training issues arise during the probationary period. 

6. Any employee who performs work in a higher job classification for the majority of the shift 
hours shall be paid the top rate of the higher rated position for the work performed. Days worked in 
higher-rated job classifications shall be accrup·j for credit toward salary advancement. Employees 
temporarily working in a lower-rated position shall be paid their regular rate. 

7. Any employee, who agrees to temporarily perform work as an assistant editor or volunteers to 
work in any other supervisory position, will be paid a $3 per hour premium for all hours worked in 
that position. 

PROBATIONARY PERIOD 

During the first three months of employment, an employee will be on probation. Progress reports 
will be made to the employee at the end of each month of employment. Discharge of an employee 
during the probationary period shall not be subject to review under the Grievance provisions of this 
agreement. 

MINIMUM RATES OF PAY 

It is agreed and understood between the parties that the rates of pay negotiated and contained in this 
Agreement are minimums. 

WORK ASSIGNMENTS 

1. An employee shall not be required to perform, over the employee's protest, any practice which 
compromises the employee's integrity. 

2. An employee shall not be required to use hislher or her position as an employee for any purpose 
other than performing the duties of their position. 

3 
Page 4 of 23

JDA0049

( 

Union's Opening Proposals 
November 1, 2007 

2. Such notice shall be posted within the department for five (5) consecutive work-days and shall 
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3. Substantive changes in material submitted shall be brought to the employee's attention before 
publication. An employee's byline or credit line shall not be used over the employee's protest. 

4. An employee shan not be required to gather, write, edit, photograph or process anything for 
publication that is malicious, distorts the facts or creates an impression which the employee knows 
to be false. If a question arises as to the accuracy of printed material or photographs, no correction 
or retraction of that material or photograph shall be printed without prior consultation with the 
employee concerned. 

jc. An employee may not be disciplined for refusing to cover a story or perform a task that is 
unethical, immoral or unsafe. An Employee may request and shall receive a written explanation 
from Management in instances when an Employee is given an assignment that violates this section. 

6. An Employee may request and shall receive a written explanation from Management in instances 
when signifi~aat-Ghan.ges-are-madeto a story, photo or graphic or the story, photo or graplric.is-not 
published. An employee may also request and shall receive a written explanation from . 
Management in instances when the employee has submitted a written story, photo or graphic 
proposal and that proposal is denied. 

7. No writer shall be required to serve as a photographer, and no photographer shall be required to 
serve as a writer as a condition of employment, subject to the following understandings: 

a.) Reporters may take pictures and photographers may write stories, but a reporter's 
competence shall in no instance be judged by hislher work with a camera and a photographer's 
work shall in no instance be judged by hislher writing. The two functions belong to two different 
persons and shall not be required of one as a condition of employment. 

b.) Photographers are expected to obtain the correct names of persons in pictures for use in 
cutlines, when a reporter is present; and, when a reporter is' not present, to bring back information 
for cutlines. 

c.) Reporters are not expected to process their photo images. 

8. Section 7 is designed to be protective rather than restrictive, and interpretations of it shall lie 
with the Employer and the Union Representatives and not with an individual. 

9. Each employee shall furnish the Employer with conscientious service for the entire period of 
time he/she is employed each day, and no employee shall be required to perform an excessive 
amount of service, constituting, in fact, an unreasonable workload. 

10. The Employer, believing that a free press best gathers news without external pressures, and the 
Union, believing that a news employee should be responsible in hislher work only to hislher 
conscience and to hislher employer, agree that protection of a news employee's sources is of prime 
importance to hislher work. The Employer and the Union further agree that: . 
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a.) When any request is made by a Federal, state or municipal court, grand jury, agency, 
department, commission, or legislative body for the production or disclosure of confidential 
information, unpublished photographs, or confidential news sources gathered by any reporter, 
photographer, editor, writer, correspondent or any other person employed by, and directly engaged 
in the gathering of news for the Employer of such request, the Employer will make interim 
arrangements for immediate legal guidance and assistance for the employee through the Employer's 
Legal Department. 

b.) If necessary, arrangements for providing the employee with long-term legal representation of 
hislher choice will be made, as agreed upon by the Employer and the employee. 

c.) An employee so represented in any such proceeding by the Employer's Legal Department or by 
another representative agreed upon by both parties shall not suffer any loss of payor other benefits 
and shall further be made whole to the extent permitted by law against any fines or damages levied 
by any final judgment or decision in the action except to the extent that such employee has taken a 
course of action contrary to the advice ofhislher counsel. 

d.) When an employee is having difficulty obtaining public information he or she is legally entitled 
to during the reporting process as provided for in the Government Code and other media statutes, 
the Employer shall provide the legal assistance necessary to resolve the situation. 

e.) Where there has been a breach of trust by the employee toward the Employer, the Employer has 
no obligation to provide legal protection to the employee. 

In addition to any agreed or imposed remedy for violations of this article, the employee shall have 
the right to submit a written rebuttal to be placed in the employee's file arid copied to the Union. 

WORK SCHEDULES 

Schedules of work days and starting times shall be posted two (2) weeks in advance. The starting 
""times so posted may be revised after the schedule is posted to adjust for developments beyond the 
control of the Employer, except that no such revisions shall be made after Friday preceding the 
week, or within forty-eight-(48-)-hours of-th(7aay-af'f-eeteel-bY-SUefl-l'evisien-;-"However, an employee 
may be required to perform work outside the schedule so posted. With the consent of the affected 
employee, the Employer may change a starting time when the shift is predicated on coverage of a 
specific scheduled event and the event is cancelled after the deadline for schedule changes. In the 
event of a breaking news event, the foregoing scheduling rules shall be suspended for the duration 
of the coverage of the breaking news event. 

ALTERNATE WORK SCHEDULES 

1) Flexible Work Schedule 

An employee may work a flexible work schedule by mutual agreement between the Employee and 
Employer and approved by the Union. (Examples o/possible Flexible Work Schedules could 
include a schedule thaI permits employees 10 perform a portion o/their VI'ork/rom home or a/our-
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day, ten-hour-per-day work week.) Flexible Schedules shall not interfere with the contractual rights 
of other Newsroom Bargaining Unit Memb~rs or be inconsistent with terms of the contract except 
as where specifically approved by the Union. The Employee or Employer shall be l;lble to cancel a 
flexible schedule with a minimum of seven days advance notice. An employee with a flexible 
schedule shall receive overtime pay only for hours in excess of the scheduled hours. Flexible 
Schedules will be documented and provided to the Union prior to implementation. 

2) Job Sharing 

Upon request, any two employees shall be permitted to share a full-time job, with no loss of 
benefits or protections under this contract. Job sharing shall not result in fragmenting full-time jobs 
into permanent part-time jobs or eliminating jobs. Any full-time employee sharing a job shall have 
the right to reclaim hislher former job at the former rate of pay. 

Job Sharing Arrangements will be documented and provided to the Union priortrrimpiementation. 
Job Sharing Arrangements shall not interfere with the contractual rights of other Newsroom 
Bargaining Unit Members or be inconsistent with terms of the contract except as where specifically 
approved by the Union. 

WAGE SCHEDULE 

THE UNION WILL PROPOSE LANGUAGE FOR WAGES AT A LATER DATE. 

HOURS & OVERTIME 

1. The regular workday and workweek hours shall be as follows: 

a.) The 40-hour week shall apply to all employees in the Newsroom and, except as provided 
hereafter, it shall be a five-day week. The two days off each week are to be consecutive unless 
mutually agreed between the employee and Employer. 

b.) Except as provided hereafter, the working day shall consist of not more than eight hours, to be 
scheduled within nine consecutive hours and all work in excess of eight hours shall be construed as 
overtime, except as hereafter provided. 

c.) Shifts starti,ng at or after noon shall be called night shifts. 

d.) The eight-hour day need not be worked within nine hours by sports reporters who, with the 
consent of the Union, schedule their own hours. 

e.) Work required at hours not scheduled shall be considered overtime. 
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f.) Employees shall be compensated for overtime at the rate of time and one-half, except that an 
employee on hislher own motion, and if agreeable to the Employer, may take compensating time 
off in lieu thereof. Overtime shall be worked only when required by the Employer or authorized by 
proper supervisors, except when it is impracticable to obtain authorization. 

An employee called back to work after completing hislherlher regular working day, and having left 
the place of employment, shall be paid $7.00 and time-and-one-halffor the actual overtime worked. 

When an employee is called to work on hislher regular day or days off, he/she shall receive, as a 
minimum, four hours pay at time- and-one-half regardless of time worked. 

Out-of-town assignments: All travel time is considered to be work time. The employer shall offer 
overnight lodging to employees who are out of town and have worked an eight-hour shift. An out
of-town assignment is one that requires 75 miles or more of travel. 

h.) The Employer shall keep a record of all overtime and shall furnish to the employee concerned 
duplicate blanks for reporting such overtime, one copy of which shall be retained by the employee. 

2. Section 1 (b) of this Article shall not apply in situations in which with the approval of the Union, 
an employee requests and the Employer agrees to a flexible scheduling arrangement or to an 
arrangement wherein the employee may work a portion of a shift at home, or (2) the Employer 
makes such a request of an employee and the employee and Employer mutually agree to the 
request. Either the employee or the Employer, subject to the scheduling requirements set forth in 
this Article may terminate any such flexible scheduling arrangement. At the request of the Union, 
the Employer shall inform the Union of any flexible scheduling arrangements which have been 
mutually agreed upon. 

3. If an employee is required at any time by the Employer to start work on any shift for which he is 
scheduled within ten (10) hours immediately following the end ofhislher last scheduled shift 
worked (excluding any overtime thereon), he shall be paid time-and-one-half for the time worked 
prior to the lapse of said 10-hour period. This provision shall not apply in the circumstances where 
an employee schedules hislher own hours with the consent of the Employer and the Union. 

4. The_eight~ur worJ.cday-shalLinclude-aUeasU.:wo-(-2}-separ-at.e -15 -minute breaks. 

SHIFT DIFFERENTIAL 

1. For each regular, full-time shift worked that begins at noon or later the employee's salary shall 
include a night shift rate of$7.00. 

2. Employees regularly scheduled on shifts for which shift differentials are paid shall receive such 
differentials for paid vacations and holidays. 
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JOB TRANSFERS AND OFFICE RELOCATION 

1. Should Santa Barbara News-Press expand or relocate any office or news bureau of its 
Newsroom, the Union will retain jurisdiction over all persons within the bargaining unit employed 
in any newsroom capacity in such location. 

2. In the event an employee is permanently reassigned to or from the Santa Barbara office or news 
bureaus outside of the' South Coast, the employee will be notified thirty' (3'0) days in advance and' 
Santa Barbara News-Press will reimburse the transferred employee for all transportation and other 
moving expenses of the employee and hislher family. 

OFF-DUTY WORK 

Employees called to perform work at home outside of their normal hours shaltbe paid for actual 
time worked in excess of 15 minutes, in accordance with the Article on Work Hours. This does not 
apply to telephone calls from supervisors in which inquiries about news content of stories or other 
similar matters are discussed. However, supervisors will make an effort to make such calls only 
when necessary and within a reasonable time after an employee's shift has ended. 

EXPENSES AND EQUIPMENT 

The Employer shall pay all legitimate expenses incurred by an Employee in the service of the ("'I 
Employer, provided the Employee submits a proper expense reimbursement foml. \ 

All equipment necessary for employees to perform their duties at the News-Press, including 
reporters, copy desk editors, photographers and graphic artists, shall be provided by the Employer. 

Photographers who, because of the nature of their assignment, require equipment beyond basic 
needs shall be furnished such equipment from a Photo Department pool. The equipment shall be 
kept up to date and regularly maintained. If the equipment fails, the Employer shall repair or 

. ·-replaee-that-equipment-in-a-t-imelyfashion; The employer shall-provide enough<€€Juipmoot-tO-- .. 
supply all photographers equally. 

When an Employee uses hislher automobile on the business of the Employer, the Employee shall 
be compensated at the then applicable Internal Revenue Service ("IRS") rate for mileage 
reimbursement. 

HOLIDAYS 

1. A day off with pay shall be granted to all employees for the following holidays or the days 
celebrated as such: New Year's Day, Presidents' Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day. The Day following Thanksgiving, Christmas Day. Additionally, 
Employees shall be given one (1) Floating Holidays to be taken at the Employee's choosing. When 
it becomes necessary to work on holidays (excluding floating holidays) it shall be offered first to 
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it becomes necessary to work on holidays (excluding floating holidays) it shall be offered first to 
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the senior employees with the ability to perform the needed work. If senior employees decline to 
volunteer, the most junior Employee(s) shall be required to work. In no event shall an employee be 
required to work more than two (2) Holidays per calendar year (January through December). 

Employees working on Holidays will be paid at two and one-half times the regular rate of pay for 
all work performed on that day in lieu of the holiday. Or, if requested by the employee, be paid at 
one and one-halftimes the regular rate of pay and take an additional day off at straight time on a 
day selected by the employee and approved by the supervisor. 

2. When a recognized holiday falls on a normal day off, during vacation, sick leave, or absence due 
to Family & Medical Leave (FMLA), the employee will be given an additional day offwith pay on 
a day selected by the employee and approved by the supervisor or, if the employee requests, an 
additional day's pay in lieu of the holiday .. 

3. Terminated employees who have not taken the floating or compensatory holidays will receive 
pay in lieu of the unused days. 

VACATIONS 

1. Eligibility for vacation with pay depends on the length of the continuous service with Santa 
Barbara News-Press which an employee will have on December 31 of the current year, as follows: 

6 months but less than a year = 1 week (40 hours) 

1 year but less than 3 years = 2 weeks (80 hours) 

3 years but less than 10 years = 3 weeks (120 hours) 

10 years but less than 15 years = 4 weeks (160 hours) 

Employees with 15 years or more service will be eligible for 5 weeks vacation (200 hours) 

New Hires maybe-eredited-witlryears-of-service-iniheinrlusnyatcthe ·Employer's-discretion. 

2. Vacation schedules will be determined separately within the following sections of the newsroom: 
City Desk, Life Section, Photo Desk, Graphics, Copy Desk, Business Section and Sports. Sign-up 
sheets will be posted by October 1 of the prior year. Employees may designate all or part of their 
selection by December 31 of that year in order of seniority, with the most senior Employee 
selecting first. Additional requests for vacations or changes in scheduled vacations may be made 
after December 31, depending on availability. Where a conflict arises between Employees, length 
of service, when applicable, will be the determining factor. Employees may carry over one (1) 
week of vacation per year. 

3. Terminated Employees with at least six (6) month's continuous service who have not taken the· 
full vacation to which they are eligible in the calendar year in which they terminate will receive pay 

( in lieu of the unused portion. Payment will be computed on the basis of one quarter of normal 
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vacation allowance for each full month worked between January I and April 30, less any used 
vacation time. An employee terminated on or after May I will be entitled to full vacation allowance 
less any used vacation time. 

4. Employees who agree to work during their vacation shall receive time-and-one-half for each day 
worked in addition to their regular vacation pay. 

5. In the event of the death of an employee, the cash value of all vacation days due shall be paid to 
the beneficiary. 

GROUP INSURANCE AND PENSION 

THE UNION WILL PROPOSE LANGUAGE FOR EMPLOYEE AND DEPENDENT 
HEALTHCARE COVERAGE AT A LATER DATE. 

'Retirement Benefits-

1. The Union will propose the Employer make contributions to a defined Benefit Retirement Plan. 
The Union will propose specific language and contribution level at a later date. 

2. Employees will be eligible to participate in the Employer's 40lK retirement plan. 
Employees will receive a company match of 100 percent for contributions the plan. Employer 
contributions shall not exceed six (6) percent of the employee's salary. 

3. In addition to Employer contributions to retirement plans as proposed in Sections 1 and 2 of this 
Article, the Union proposes the following language for the INTER-LOCAL PENSION PLAN. 

Santa Barbara News-Press agrees that, if so requested by th~ Union, Santa Barbara News-Press will 
facilitate a "check-off' feature for Santa Barbara News-Press employees to contribute to the Inter
Local Pension Plan of the GCC. Funds collected in such a manner will be delivered to the Graphic 
Communications Conference of the International Brotherhood of Teamsters no later than end of the 
calendar month following the month in which the funds are collected. A periodic accounting of 
each employee's contribution will also be made available. Such deductions shall be made only for 
employee's written authorizations that are on file with Santa Barbara News-Press and not revoked 
or cancelled in writing. 

PART-TIME AND TEMPORARY EMPLOYEES 

1. A regular part-time employee covered by this agreement is defined as an employee who.is . 
regularly scheduled to work twenty (20) or more hours per week but less than thirty (30) hours per' 
week. 

2. Part-time Employees shall be covered by all terms and benefits of the Collective Bargaining 
Agreement. 

3. A temporary employee is one employed for a special project or a specified. time, in either case 
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not to exceed three (3) months, unless he or she is replacing a specified employee on a leave of a 
duration longer than three (3) months (for example, maternity leave or scholastic leave). When the 
regular employee returns from hislher leave, the temporary employee will be terminated. If the 
regular employee on leave does not return to work, the temporary employee will be considered for 
regular employment. 

4. In the event that a temporary employee becomes a regular part-time or full-time employee, 
his/herlher prior time worked will count for purposes of benefits and seniority. 

5. Temporary Workers will not be used to replace or undermine the rights of Bargaining Unit. 
Members. 

REDUCTION IN WORK FORCE 

1. Santa Barbara News-Press shall determine the size of the work force in the News Department. In 
the event of a reduction in the workforce iri any Joo Classification, the Union will be given two 
weeks' advance written notice during which time the parties will, upon request, promptly meet and 
discuss alternative solutions. 

2. Before instituting a layoff as provided for in this Agreement and to minimize the impact of 
involuntary reductions in the workforce, Santa Barbara News-Press shall offer voluntary separation 
packages to employees in the affected classifications. The voluntary separation package will be 
greater than the severance policy as set forth in this Agreement and shalJ contain a company-paid 
or cOIllpany-subsidized medical benefits component. Santa Barbara News-Press reserves the right 
to unilaterally design, establish and offer said voluntary separation packages from time to time 
(including the medical component and a waiver/release). Written notice of the proposed reduction 
in force, the c1assification(s), and number of employees affected in the classification(s), and the 
terms of the voluntary separation package shall be provided to the Union in advance. Thereafter, 
the same information shall be posted for employees for a period of not less than fifteen (15) 
calendar days. The Union shall use its best efforts to secure or identify volunteers. If more 
employees volunteer than are needed, the voluntary separation packages will be given to the most 
senior employees in the affected classification(s). 

3. Unless the parties agree on an alternative solution, employees in the affected job classification 
will be laid off in inverse order of length of service within said job classification, except that in 
specific instances a junior employee engaged in a special project may be passed over temporarily 
for the duration of the project, in the application of this provision. This exception shall be for 
reasonable duration and shall not be applicable if a more senior employee can complete the project. 

4. An employee laid off to reduce the force may elect either to accept the layoff with recall rights. 
or to return to a lower or equal job classification from which the employee had previously been 
'promoted or transferred, provided there is another employee with less seniority in said job 
classification. In the event that the employee returns to a prior job classification, the rate of pay 
shall be either the rate paid to the displaced employee or the rate the employee would have earned 
had he or she remained in the prior job classification, whichever is greater. 
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5. In the event that there is a reopening in the job classification in which there has been a layoff. 
the laid-off employee shall be offered such position in order of seniority. Each laid-off employee 
will remain on the recall list one year from the date of layoff or until the termination date of this 
Contract, whichever is longer. A laid-off employee who returns to work shall be reinstated in the 
same standing at the time of the employee's lay-off. A laid-off employee who fails to return to work 
within two (2) weeks of recall will relinquish all recall rights hereunder, unless he/she is prevented 
from returning to work due to sickness, temporary disability or some emergency. 

6. In the event that an employee is displaced because of the installation of new equipment, he/she 
will be given theopportimity to be trained for the new operatiort~ or for another job that is available 
for which the employee is qualified, or exercise the layoff provision as described above, or receive 
severance pay. This shall be applicable to modifications made to existing equipment. 

USE OF FREELANCE MATERIAL 

Freelance-w.o:rkby contributors from outside the regular staff that is assigned or agreed to 
by editors shall not exceed pieces per month. This figure reflects what the parties 
agree to be the typical number of freelance submissions for a daily newspaper that is 
comparable to the Santa Barbara News-Press. 

Changes to the figure may be made by mutual agreement between the Employer and the 
Union. The Employer shall notify the Union in writing bimonthly of the specific items in 
this category that have appeared in the Santa Barbara News-Press . 

,,;" 

Freelance material will not be used to replace or undermine the rights of Bargaining Unit Members 
including taking assignments first proposed by staff writers. 

AUTOMATION 

1. No newsroom employee shall be adversely affected at the Santa Barbara News-Press as a result 
of changing or evolving technology including any transition from the print media to digital 
journalism or electronic publishing. . 

2. Santa Barbara News-Press recognizes the need to train all employees required to use new 
equipment or processes that are scheduled to be placed into regular daily production, and will 
provide this training at its expense during work hours. Training opportunities will be posted, except 
for training for the use of experimental equipment. 

3. During the selection, testing and development of equipment, and the development of an 
electronic newspaper, Santa Barbara News-Press will regularly discuss with the Union and relevant 
Union department representatives plans and training opportunities on such equipment. These 
opportunities may be limited by the experimental nature of these projects. 

SEVERANCE PAY 

Santa Barbara News-Press will provide a severance allowance if an employee is laid off or is 
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otherwise qualified under the terms of the Collective Bargaining Agreement. 

Severance pay shall be two (2) weeks of pay for each full year of service not to exceed 78 weeks of 
pay. Additionally, employees shall receive one (1) month of continued health care coverage for 
each full year of service up to eighteen (18) months of health care. 

DISCIPLINARY ACTION 

1. Santa Barbara News-Press reserves its right to discipline, suspend, or discharge any employee 
for just cause. 
-" 

2. A written notice of disciplinary action will be issued to the employee and copied to the Union 
stating the alleged violation, the facts related to the incident leading to the action, the form of 
action taken, and warnings of future discipline (if applicable). 

3. An employee shall have the right to have a Union representative present whenever the Employer 
or the Employer's representative disciplines or discharges the employee. Santa Barbara News-Press 
will notify the Union in advance of such a meeting. 

4. No employee shall be disciplined or discharged for Union activities except and unless such 
activities interfere with the normal and regular work ofthe office or Santa Barbara News-Press. All 
Union meetings shall be held outside of working hours and Santa Barbara News-Press premises, 
except by permission of an editor or other acting manager. 

5. No employee shall be disciplined for writing a news story or article that has been approved by 
an editor or other acting manager. 

GRIEVANCE AND ARBITRATION PROCEDURE 

1. Any disciplinary action, controversy, or dispute concerning the application or interpretation of 
the Agreement ("Grievance") must be resolved in accordance with the provisions of this Grievance 
and arbitration procedure. The applicable Union representative and Company supervisor will meet 
prior to the-filing ofany-6rievanee-and-ma:ke-a-go-od-faith"effortt<rresolve-all disputes. If no 
resolution to the dispute is agreed upon, the procedure to be followed will be: 

Step 1: The aggrieved and/or steward will file the Grievance in writing with the Santa Barbara 
News-Press Human Resources Department within thirty (30) calendar days of when the Union 
steward and/or Union official knew, or with reasonable due diligence should have known, of the 
existence of the facts and circumstances giving rise to the Grievance. 

Step 2: Within ten (10) days of receipt ofa written Grievance by the Santa Barbara News-Press 
Human Resources Department, a meeting will be held with up to two representatives appointed by 
Management and two representatives appointed by the Union to discuss the Grievance (the Joint 
Standing Committee). 

r Step 3: Santa Barbara News-Press will provide a written response to the Grievance within ten (10) 
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days of the Joint Standing Committee meeting. If Santa Barbara News-Press for any reason fails to 
hold a Joint Standing Committee meeting or fails to provide a written response to the Grievance 
within the stated time limits, the Union may, at its option, proceed immediately to arbitration. 

Step 4: If, at this point, the Grievance has not been settled satisfactorily, the Union during the term 
of this Agreement or any extensions thereof, may appeal the Grievance to arbitration by filing a 
request for an arbitration panel with the Federal Mediatj()l) and Conciliation Service (Form R-43) 
with a copy given to the Company, within sixty (60) calendar days after receipt of the Company's 
Third Step Grievance answer or its la~t disposition if the third step has been waived. If the Union 
fails to timely file for arbitration in this manner, the Grievance shall be consideterl settled on the 
basis of the Company's last disposition. The arbitrator shall be selected from the panel by the 
parties altemately striking a name from the panel with aggrieved party striking first. The remaining 
name shall serve as the arbitrator. The parties may choose an impartial arbitrator by an alternative 
method, if mutually agreed. The arbitrator may sustain, reverse or modify any alleged unjust 
discharge if he determines that such discharge was not for just cause. The decision of the arbitrator 
-shal-I-be-fmal and binding on the Union, Company and grievant. The-expenses-and-fees-of' the 
arbitrator and the cost of the hearing room shall be shared equally by the parties. 

2. All time limits for the processing of Grievance(s) will be deemed mandatory requirements. It is 
understood, however, that the parties may, through mutual written agreement signed by 
representatives of both parties, extend or waive the time limits of the Grievance procedure. 

3. Santa Barbara News-Press may not suspend, discharge or otherwise discipline a bargaining unit 
employee without just cause. Grievances conceming discipline willi>e sqbject to the Grievance 
procedure contained in this section, except that in the case of a discharged employee, the Union 
may, at its option, submit the Grievance to arbitration pursuant to the Expedited Labor Arbitration 
Rules of the American Arbitration Association. 

JOB SAFETY 

1. Santa Barbara News-Press will provide a dean and safe working environment and avoid 
conditions hazardous to the health of its employees. The employees will cooperate in maintaining a 
clean and safe work environment. 

2. Santa Barbara News-Press shall provide a business travel insurance policy providing benefits up 
to $100,000 for accidental death, dismemberment, and permanent total disability resulting from 
injury. 

3. Santa Barbara News-Press and the Union agree that repetitive strain injuries or cumulative 
trauma disorders (collectively, RSI) constitute an exceptional circumstance requiring extraordinary 
measures. Accordingly, the following is agreed: 

a.) A VDT Safety Committee will be established to review all matters with regard to the safety and 
use ofVDTs and electronic layout and imaging equipment, including, but not limited to keyboards 
and other inputting devices, training, radiation testing, furniture, lighting, work practices,and 
alternative work, and shall recommend appropriate guidelines in these areas (See Addendum "A"). 
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with a copy given to the Company, within sixty (60) calendar days after receipt of the Company's 
Third Step Grievance answer or its la~t disposition if the third step has been waived. If the Union 
fails to timely file for arbitration in this manner, the Grievance shall be consideterl settled on the 
basis of the Company's last disposition. The arbitrator shall be selected from the panel by the 
parties altemately striking a name from the panel with aggrieved party striking first. The remaining 
name shall serve as the arbitrator. The parties may choose an impartial arbitrator by an alternative 
method, if mutually agreed. The arbitrator may sustain, reverse or modify any alleged unjust 
discharge if he determines that such discharge was not for just cause. The decision of the arbitrator 
-shal-I-be-fmal and binding on the Union, Company and grievant. The-expenses-and-fees-of' the 
arbitrator and the cost of the hearing room shall be shared equally by the parties. 

2. All time limits for the processing of Grievance(s) will be deemed mandatory requirements. It is 
understood, however, that the parties may, through mutual written agreement signed by 
representatives of both parties, extend or waive the time limits of the Grievance procedure. 

3. Santa Barbara News-Press may not suspend, discharge or otherwise discipline a bargaining unit 
employee without just cause. Grievances conceming discipline willi>e sqbject to the Grievance 
procedure contained in this section, except that in the case of a discharged employee, the Union 
may, at its option, submit the Grievance to arbitration pursuant to the Expedited Labor Arbitration 
Rules of the American Arbitration Association. 

JOB SAFETY 

1. Santa Barbara News-Press will provide a dean and safe working environment and avoid 
conditions hazardous to the health of its employees. The employees will cooperate in maintaining a 
clean and safe work environment. 

2. Santa Barbara News-Press shall provide a business travel insurance policy providing benefits up 
to $100,000 for accidental death, dismemberment, and permanent total disability resulting from 
injury. 

3. Santa Barbara News-Press and the Union agree that repetitive strain injuries or cumulative 
trauma disorders (collectively, RSI) constitute an exceptional circumstance requiring extraordinary 
measures. Accordingly, the following is agreed: 

a.) A VDT Safety Committee will be established to review all matters with regard to the safety and 
use ofVDTs and electronic layout and imaging equipment, including, but not limited to keyboards 
and other inputting devices, training, radiation testing, furniture, lighting, work practices,and 
alternative work, and shall recommend appropriate guidelines in these areas (See Addendum "A"). 
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The committee will have access to aU pertinent infonnation on the subject and may call on outside 
expertise in the development of these guidelines. The committee will meet regularly, or on the call 
of either side, and shall consist of three representatives named by Santa Barbara News-Press 
Management, one of whom will be a senior editor or above, and three representatives named by the 
Union. The proceedings of this committee will be subject to the Grievance procedure. 

b.) If, on the prescription of an ophthalmologist, an employee who is required to work on a VDT as 
part ofhislher or her job at Santa Barbara News-Press purchases special corrective lenses to be 
worn only while operating a VDT, then Santa Barbara News-Press will reimburse the employee for 
the cost of the special eyeglasses and standard frames as work-related equipment. 

SICK LEAVE 

In cases of illness, employees are eligible for sick pay as described below. Employees are required 
to notify their supervisors prior to the beginning of their shift when they are unable to come to 
work because of illness. 

Full-time employees shall earn ten (10) paid sick days per year. Up to a maximum of thirty (30) 
paid sick days may be carried over for use from year to year. Such sick days may be used if the 
employee is away from work due to hislher own illness or injury or that of a spouse, domestic 
partner, child or parent. Paid sick days will be prorated for newly-hired employees during the first 
year of employment Unused sick days will not be paid out upon tennination. Employees may 
donate unused sick time to other employees who need to take time off because of a medical 
emergency which would otherwise be unpaid. 

PERSONAL LEAVE 

1. An employee may be granted a Personal Leave of Absence without pay of up to seventeen (17) 
weeks if in the judgment of Santa Barbara News-Press the leave is for good and sufficient cause 
and is consistent with personnel requirements. The first twelve (12) weeks of a leave may be 
required by law under the Family and Medical Leave Act as described in Paragraph 2 below. 
Leaves will not be granted for the specific purpose of accepting other employment. 

2. Santa Barbara News-Press will implement the Family and Medical Leave Act of 1993 on the 
date this Agreement becomes effective and will adopt any federal regulations governing 
implementation of the Act on the effective date ofthe regulations. 

3. Family and Medical Leave shall be extended to cover domestic partners to the same extent that 
spouses are covered. Domestic partners are unmarried couples. To qualify for leaves under this 
Section, such couples shall consist of a full-time employee and another person who share a 
committed relationship in that they are (a) "living together," (b) are financially interdependent, and 
(c) assume joint responsibility for each other's common welfare. To qualify, these partners must be 
18 years old or older, must not be legally married and must be free to enter into the relationship 
with each other (i.e., neither may have a similar relationship with another person). Roommates. 
siblings and parents are not considered domestic partners. 
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spouses are covered. Domestic partners are unmarried couples. To qualify for leaves under this 
Section, such couples shall consist of a full-time employee and another person who share a 
committed relationship in that they are (a) "living together," (b) are financially interdependent, and 
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If an employee requests a Family and Medical Leave to care for a domestic partner, before the~ 
leave is granted the Employee shall provide documentation or informatiQn to Santa Barbara News
Press to confirm that the relationship meets the requirements stated above .. 

4. A Family and Medical Leave shall not constitute a break in service during the period an 
employee is on leave. 

5. Life insurance and medical benefits will be continued during a leave, provided the Employee 
makes the necessary contributions. The Employee may use any acc.rued sick time and/or vacation 
time ahd/or personal leave time at the beginning of an otherwise unpaid FMLA. 

FELLOWSHIPIBOOK LEAVE 

Leaves of absence may be granted for fellowships or book writing in the Newsroom. The Employer 
will attempt to meet the employee's needs under these guidelines: 

1. Paid leave for fellowships -- If an employee wins a journalistic fellowship, Santa Barbara News
Press will make up the difference between the amount of the fellowship and the employee's full 
pay if: 

a.) The employee has worked full-time at Santa Barbara News-Press for a minimum of five 
consecutive years . 

b.) Santa Barbara News-Press judges that such a fellowship would advance the employee's 
professional ability, and that the paper can sustain the absence during the period of the fellowship. 

c.) The employee agrees to return to Santa Barbara News-Press following the completion of the 
fellowship. 

2. Unpaid leave for fellowships -- Those employees who do not meet all the criteria above may 
apply for an unpaid leave of absence for fellowships or other educational purposes. Such leaves 
will only be granted to employees who have been full-time employees for at least five (5) years, 
and only when Santa Barbara News-Press juciges that it can sustain the absence without hampering 
its basic journalistic obligations. 

3. Unpaid leave for writing books -- Santa Barbara News-Press permits employees to do outside 
book or special article writing when this does not interfere with their Santa Barbara News-Press 
assignment and when there is no conflict of interest involved of any type. Leaves of less than 
ninety (90) days may be granted in unusual cases where the staffer has been a full-time professional 
employee for five (5) or more years and where the paper can sustain the loss without replacement. 

4. Benefits while on leave -- Employees who are on paid fellowship leaves will continue to receive 
all Santa Barbara News-Press benefits. Those on unpaid leaves ofless than ninety (90) days will 
receive benefits as long as they continue to meet their benefit payments. Those on unpaid leaves of 
over ninety (90) days will not receive Santa Barbara News-Press benefits while absent; nor will 
they receive accumulated vacation credit. 
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,'1 - 5. Employees with less than five (5) years experience at Santa Barbara News-Press, if they meet 
other requirements, will be permitted to apply for Nieman and Alicia Patterson journalistic 
fellowships, and will be granted leaves of absence, without pay, if they are successful. 

r 

MATERNITY/P ATERNITY LEAVE 

1. Maternity leave of up to at least four months with pay (excluding disability pay) and up to an 
additional year or more without pay shall be granted upon request. No employee shall be required 
to take a leave of absence, nor shall an employee's job duties or working conditions be altered 
without her consent, on account of pregnancy; nor shall there be any penalty for pregnancy. A 
pregnant employee, upon her request, shall be permitted to transfer from ajob or working 
conditions that may be hazardous to herself or the fetus during pregnancy without reduction in pay 
or impairment of benefits. An employee returning from unpaid leave shall be reinstated in her job 
at the salary she would have received had her employment with the Employer been continuous. An 
employee returning from leave, paid or unpaid, shall be reinstated in her job with full credit toward 
severance pay accrual, experience rating and other length of service benefits. An employee, at the 
expiration of maternity leave, electing not to return to work shall receive severance pay in 
accordance with the schedule in the Severance Article. 

2. Paternity leave of up to at least four months with pay and up to an additional year or more 
without pay shall be granted upon request. An employee returning from unpaid leave shall be 
reinstated in his job at the salary he would have received had his employment with the Employer 
been continuous. An employee returning from leave, paid or unpaid, shall be reinstated in his job 
with full credit toward severance pay accrual, experience rating, and other length of service 
benefits. An employee, at the expiration of paternity leave, electing not to return to worJ(? shall 
receive severance pay in accordance with the schedule in the Severance Article. 

3. The provisions of this Article apply equally to natural and adoptive parents. 

_~EREAYEMENTLEAXE 

In the event of the death in the family of an employee (spouse, child, stepchild, parent, parent-in
law, stepparent, grandparent, grandchild, sibling, step-parent, stepbrother or stepsister, daughter-in
law, son-in-law, sister-in-law, brother-in-law, grandparent or grandchild) covered by this Contract, 
said employee shall be released from work for not more than three (3) consecutive days to attend 
the funeral, one of which shall be the day of the funeral. For such absences, he/she shall be 
compensated for each scheduled workday missed at straight time pay for the hours scheduled. 

Domestic partners, as described in the article on Personal Leaves, shall be considered spousal 
equivalents for purposes of this section. 
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reinstated in his job at the salary he would have received had his employment with the Employer 
been continuous. An employee returning from leave, paid or unpaid, shall be reinstated in his job 
with full credit toward severance pay accrual, experience rating, and other length of service 
benefits. An employee, at the expiration of paternity leave, electing not to return to worJ(? shall 
receive severance pay in accordance with the schedule in the Severance Article. 

3. The provisions of this Article apply equally to natural and adoptive parents. 

_~EREAYEMENTLEAXE 

In the event of the death in the family of an employee (spouse, child, stepchild, parent, parent-in
law, stepparent, grandparent, grandchild, sibling, step-parent, stepbrother or stepsister, daughter-in
law, son-in-law, sister-in-law, brother-in-law, grandparent or grandchild) covered by this Contract, 
said employee shall be released from work for not more than three (3) consecutive days to attend 
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All employees shall be covered under the provisions of Santa Barbara News-Press's Military Leave 
Policy as currently stated in the Santa Barbara News-Press Employee Handbook at the time the 
leave may occur. 

DISABILITY LEAVE 

THE UNION WILL PROPOSE LANGUAGE FOR DISABILITY LEAVE AND PAY AT A 
LATER DATE. 

JURY DUTY 

Any full-time employee required to perform jury service will be paid regular scheduled straight-
time wages minus any pay received as a juror for such time as required to be absent from work. 
Such absences should be supported by a statement-signed-by-a-elerk of-the~eourt certifying as 'to 
each day of such jury service. If the employee serves on jury duty on a regularly scheduled day off, 
an alternate day off will be granted provided the supervisor is given at least two week's advance 
notice of such jury service. Another employee may be rescheduled at straight time to work the shift 
left uncovered by the employee on jury duty. This section does not apply if an employee volunteers 
for jury duty. 

• MISCELLANEOUS 

• 

1. Employees may place personal advertisements in the classified section of the Santa Barbara 
-- News-Press for halfthe actual rate. This discount may not be extended to friends or family. 

2. Employees shall have the paper delivered to their home free of charge. 

3. Santa Barbara News-Press will designate an area frequently accessed in the newsroom for an 
enclosed BuJletin Board to be used by the Union. 

NO STRIKES - NO LOCKOUTS 

The Union and its members covered by this agreement collectively agree not to strike or engage in 
or condone any illegal concerted action. Santa Barbara News-Press agrees not to lock out its 
employees covered by this agreement. 

INFORMATION 

1. Santa Barbara News-Press will provide to the Union on an annual basis the name, address, 
salary, and job classification of each employee in the unit. Santa Barbara News-Press will also 
provide such information on a monthly basis when an employee is hired, terminated, reclassified or 
receives a change in salary status . 
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All employees shall be covered under the provisions of Santa Barbara News-Press's Military Leave 
Policy as currently stated in the Santa Barbara News-Press Employee Handbook at the time the 
leave may occur. 

DISABILITY LEAVE 

THE UNION WILL PROPOSE LANGUAGE FOR DISABILITY LEAVE AND PAY AT A 
LATER DATE. 

JURY DUTY 

Any full-time employee required to perform jury service will be paid regular scheduled straight-
time wages minus any pay received as a juror for such time as required to be absent from work. 
Such absences should be supported by a statement-signed-by-a-elerk of-the~eourt certifying as 'to 
each day of such jury service. If the employee serves on jury duty on a regularly scheduled day off, 
an alternate day off will be granted provided the supervisor is given at least two week's advance 
notice of such jury service. Another employee may be rescheduled at straight time to work the shift 
left uncovered by the employee on jury duty. This section does not apply if an employee volunteers 
for jury duty. 

• MISCELLANEOUS 
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1. Employees may place personal advertisements in the classified section of the Santa Barbara 
-- News-Press for halfthe actual rate. This discount may not be extended to friends or family. 

2. Employees shall have the paper delivered to their home free of charge. 

3. Santa Barbara News-Press will designate an area frequently accessed in the newsroom for an 
enclosed BuJletin Board to be used by the Union. 

NO STRIKES - NO LOCKOUTS 

The Union and its members covered by this agreement collectively agree not to strike or engage in 
or condone any illegal concerted action. Santa Barbara News-Press agrees not to lock out its 
employees covered by this agreement. 

INFORMATION 

1. Santa Barbara News-Press will provide to the Union on an annual basis the name, address, 
salary, and job classification of each employee in the unit. Santa Barbara News-Press will also 
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2. The Employer will also provide any requested information to Union Officials necessary to 
perform their duties as representatives of the Bargaining Unit. 

RIGHTS AND RELATIONS 

1. The rights and relations of the parties hereto are covered by the terms of this agreement. Santa 
Barbara News-Press concedes that it does not have the right to object to any rules or regulations 
made by the Union for the internal governance of its members insofar as such rules do not conflict 
with the terms of this agreement or law. All office rules shall be posted by the employer in a 
conspicuous place where they can be read by the employees, and such rules shall not conflict with 
this agreement. 

2. An authorized representative or officer of the Union shall, upon reasonable notice to the 
Employer be granted admission to the Santa Barbara News-Press and will be provided with an 
appropriate space "for the purpose of meeting with unit employees for the handling of grievances. 
Such visits must not be disruptive of Santa Barbara News-Press's regular business operation. 

COMPLETE SETTLEMENT 

1. This agreement may not be changed except by a writing duly executed by the parties or their 
undersigned representatives. 

2. It is understood and agreed that all matters in dispute or controversy between the parties hereto 
are completely settled and adjusted by this agreement, and that any and all claims for changes in 
terms and conditions of employment, or other contractual terms contained in this contract, whether 
or not raised in negotiations leading to this agreement, shall be deemed completely settled for the 
duration of this agreement. 

SUCCESSORS AND ASSIGNS 

This-A-greemenHhaH-be-binding-not only upon Santa Barbara News:;;Press-butupon-its" successors 
and assigns. 

OTHER DEPARTMENTS 

Upon showing by the Teamsters through a card check that it has obtained a majority in any other 
department of the Employer, the Employer agrees to recognize the Teamsters as the exclusive 
bargaining agent of the employees in such department(s), and further agrees to enter into 
negotiations for a supplement to this agreement covering such department(s). 

THE UNION RESERVES THE RIGHT TO ADD TO, DELETE FROM, OR OTHERWISE 
MODIFY THESE PROPOSALS AS MAY BECOME NECESSARY THROUGHOUT r. THESE NEGOTIATIONS. 
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The foI1owingjob classifications are included in the Newsroom bargaining unit: 

Senior Writer 
Staff Writer 
Photographer 
Graphic Artist 
Copy Editor 
Page Designer 
Deputy Sports 
Editor Deputy 
Scene Editor 
Deputy Life Editor 

APPENDIXB 

JOB CLASSIFICATIONS EXCLUDED FROM THE UNIT 

The following job classifications are excluded from the Newsroom bargaining unit: 

Executive Editor 
Managing Editor 
Deputy Managing Editor 
Metro Editor 
Assistant Metro Editor 
Business Editor 
Life Editor 
Scene Editor 
Photo Editor 
Sports Editor 
Presentation/Copy Desk Editor 
Editorial Page Editor 
Editorial Page Copy Editor 
Editorial Page Designer 
Secretary 
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(Addendum "C") Minimum Rates Of Pays 

JOS CLASSIFICATION YEAR YEAR YEAR 
MINIMUM WAGES RATES 

Senior Writer TSD TSD TSD 

Staff Writer TSD TSD TSD 

Photographer TSD TSD TSD 

Graphic Artist TSD TSD TSD 

Copy Editor TSD TSD TSD 

Page Designer TSD TSD TSD 

Deputy Sports Editor TSD TSD TSD 

.. Deputy-Sce.r-le-E-dit0r TBO TB·D TB9-

Deputy Life Editor TSD TSD TSD 
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JOS CLASSIFICATION YEAR YEAR YEAR 
MINIMUM WAGES RATES 

Senior Writer TSD TSD TSD 

Staff Writer TSD TSD TSD 

Photographer TSD TSD TSD 

Graphic Artist TSD TSD TSD 
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Page Designer TSD TSD TSD 
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.. Deputy-Sce.r-le-E-dit0r TBO TB·D TB9-

Deputy Life Editor TSD TSD TSD 
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Union's Opening Proposals 
November 1, 2007 

(Addendum A) VDT SAFETY COMMITTEE 

This letter amplifies the contractual provisions agreed to in connection with the duties and 
responsibilities of the vnT Safety Committee (Committee) agreed to in this Contract. 

It is the intent of the parties that the Committee will review and make recommendations on any 
matter concerning RSI at the Santa Barbara News-Press. Included in its mandate, for example, 
would be a thorough and expedited review of keyboards, including current equipment and 
alternatives aiJ.d the implementation of new keyboards, if necessary and available, and also 
including issues of keyboard safety, comfort, cost, feasibility and compatibility~ Similarly, the 
Committee would review the current state of radiation testing and make recommendations for 
appropriate testing of the equipment we have. 

It is our intent that the Committee's scope include ancillary matters related to RSI, such as 
administrative practices and proceduresin-the-dispensing of-benefits or purchasing of equipmenl, 
the development of alternative work, and consideration of policy and practice with regard to special 
requests made by employees on the advice of their doctors (including, for example, special 
equipment or reasonable time off during work for therapy.) 

It is not the intent of this letter to detail an exhaustive list of the Committee's functions, nor is it to 
~' mandate the Committee's recommendations. Rather it is the intent to illustrate the breadth of the 

field over which the Committee will have authority to recommend policy and procedures . 
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..... 
#" ..... THE ZINSER LAW FIRM -A-p-ro-fe-ss-Io-na-I-co-rp-or-Bt-Io-n-------------..-

November 9, 2007 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 616.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCC/IBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RE: OCTOBER 20, 2007 INFORMATION REQUEST 

Dear Mr. Caruso: 

I will address the requests as you have numbered them: 

1. This is being prepared as we speak. 

2. This should be included in our answer to number 1. 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston. Texas 

Ucensed in rexa., Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Licensed In California only 

3. We will provide a copy of the Employee Handbook and any independent 
stand:-alone written policies. 

4. See answer to number 3. 

5. To 1)1e extent ,we have any documents in addition to the answer to number 
3, copies will be provided. 

6. Current job descriptions, to the extent they exist, will be provided. 

7. While current job descriptions are relevant, this request seems to be overly 
burdensome and not relevant. Absent a demonstration of lNhy job 
descriptions other than current descriptions are necessary, we will not 
provide these. 

8. To the extent any documents are responsive to this, we will provide them; 
it is my belief at this time that the only thing that exists are the documents 
that were introduced into the hearing before the NLRB in August and 
September 2007. 

" . 

9. It will require a lot oftime and work to gather this information; we are 
working on it .. 

9. You have a second 9 in your letter, obviously an error. The only bulletin 
boards in existence are management bulletin boards. Anything posted on 
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the bulletin board is approved by the Human Resources Department. 
What is posted are notices required by law; Company sponsored events; 
policies. There is no "community bulletin board" where employees place 
miscellaneous notices. 

10. Number 10 has no time frame and is vague and unspecific. Items the 
Company has posted on the bulletin board in the past likely have not been 
retained. In view of our answers to questions 9 and 10, there does not 
seem to be a need for the union to make any inspection. 

II. See answer to number 3. 

12. See answer to number 3. 

12. Again another error, a second 12. We are compiling this informatw.n-a!-· 
the present time. Our response wiIllist equipment that newsroom 
employees use. 

13. See answer to number 3. 

14. See answer to number 3. 

15. There is a long-:-term disability plan in place. We are looking to determine 
whether or not we have a copy of it. 

16. This is confidential medical information. It does not seem necessarily 
~elevant for the bargaining process. 

17. See answer to 16. 

18. See answer to 16. 

J 9. We will provide any documents that we. have. 

20. We will provide a copy. 

21. We do not know that any such documents exist. We are searching. 

22. I am not quite sure what you are asking here. I need further explanation. 

23. The health insurance plan is administered by Yolanda Apodaca, Human 
Resources Director. 

24. This is confidential medical information. I do not understand the 
relevance of this information. 
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25. Are you requesting copies of the policy documents? Please explain. 

26. See answer to number 3. 

27. See answer to number 3. 

28. See answer to number 3. 

29. See answer to number 3. 

30. No responsive documents exist. 

31. No responsive documents exist. 

32. None. 

33. I need further explanation here. What exactly are you seeking? 

34. We will provide a copy· of any life insurance plan. I am not quite sure 
what you mean by a cost breakdown or cost analysis. Please explain. 

35. This will be provided. 

36. See answer to number 19. Again, I am not quite sure what you mean by 
cost analysis or cost breakdown. Please explain. 

':<' . 

37. No documents exist. 

38. No documents exist. 

39. See answer to number 3. 

40. See answer to number 3. 

41. This information is not presumptively relevant and will not be provided. 

42. This is confidential information and will not be provided. Santa Barbara 
News-Press has made no claim of "inability to pay." Therefore, you are 
not entitled to this information. 

43. This is confidential information and will not be provided. 

44. This is confidential information and will not be provided. 

45. No documents exist. 

3 

Page 3 of 4
JDA0071

25. Are you requesting copies of the policy documents? Please explain. 

26. See answer to number 3. 

27. See answer to number 3. 

28. See answer to number 3. 

29. See answer to number 3. 

30. No responsive documents exist. 

31. No responsive documents exist. 

32. None. 

33. I need further explanation here. What exactly are you seeking? 

34. We will provide a copy· of any life insurance plan. I am not quite sure 
what you mean by a cost breakdown or cost analysis. Please explain. 

35. This will be provided. 

36. See answer to number 19. Again, I am not quite sure what you mean by 
cost analysis or cost breakdown. Please explain. 

':<' . 

37. No documents exist. 

38. No documents exist. 

39. See answer to number 3. 

40. See answer to number 3. 

41. This information is not presumptively relevant and will not be provided. 

42. This is confidential information and will not be provided. Santa Barbara 
News-Press has made no claim of "inability to pay." Therefore, you are 
not entitled to this information. 

43. This is confidential information and will not be provided. 

44. This is confidential information and will not be provided. 

45. No documents exist. 

3 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 83 of 313



46. See answer to number 6; this is the only possible responsive document. 

47. See answer to number 3. 

48. I am not quite sure what you are looking for here. Secondly, I am not sure 
how a,p.y J~_~~ for applicants are relevant and necessary to. bargaining for 
existing employees. 

49. No documents exist. 

50. No documents exist. 

51. See answer to number 3. 

52. See answer to number 3. 

53. No responsive documents exist. 

54. See answer to number 3. 

55. See answer to number 3. 

56. See answer to number 3. 

57. See answer to number 3. 

58. See answer to number 3. 

59.. We will provide copies of the most recent evaluations. 

Santa Barbara News-Press is compiling the information that we are going to 
provide for you unit employees. We will do so as soon as we can. 

LMZ/ss 
cc: Wendy McCaw 

~ur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 

4 
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, , I 1 

.:'! 

~.,p David Adelstein 
Robert A. Bush 
Erica Deutsch 

BUSH QUINONEZ GOTTLIEB SINGER 
LOPEZ KOHAN SKI ADELSTEIN & DICKINSON 

A Law Corporation 

3500 West Olive Avenue 

Of Counsel: 
David Alter" 

Peter S. Dickinson+ 
Kathleen M. Erskine 
Ira L Gottlieb* 
joseph A. Kohanski* 
Robert Kropp. ) r. 
Miriam L6pez 
jesus E. Quinonez 
Hope j. Singer+ 

• Admitll'd in New "tuk 

-+ Aclmitlcd in Ne\'ndil 

Suite 1100 
Burbank, California 91505 
Telephone (818) 973·3200 
Facsimile (818) 973·3201 

November 16, 2007 

VIA FACSIMILE, E-MAIL AND U.S. MAIL 

Michael Zinser 
The Zinser Law Firm 
414 Union Street 
Suite 1200 
Nashville, TN 37219 

i< \..::.:> .' 
\' .. ./ ..... _/ 

"AdmiucJ in Not\\' Yllrl: 

(I ...... -

[r> 
File No: 

11621-16015 

Direct Dial Number: 

(818) 973-3242 

igottlieb@bushquinonez:com 

Re:. Unlawful hiring of "temporary" employees to perfo~ bargaining unit work 

Dear Mike: 

F allowing up 011 our discussion of November 14, 2007 at the negotiating table, this is to request 
the Employer's full and complete rationales(s) explaining why the nine "temporary" employees 
allegedly hired by either Top Echelon and/or Office Team Employee and working as rep0l1ers for 
the Santa Barbara News-Press, are, in Ampersand's view, not pa11 of the bargaining unit 
consistent with the NLRB's certification and the requirements of the NLRA. 

You will recall that approximately one month ago, the Union requested information pertaining to 
the "temporary" employees, and you provided that information during om second day of 
negotiations only after repeated requests therefor. When we asked you at the table for your 
rationale, you declined to provide it then, and asked for the oppOliullity to do so in writing. 

As the Union has advised you, since these employees are clearly (and undisputedly) performing 
bargaining unit work, and all began work on or after July, 2007, they must be included within the 
unit represented by the Union. As you are aware, the number of eligible employees at the time of 
the election in September, 2006 was 42; the list oftmit employees you provided in the course of 
bargaining numbers 23, indudinga "gossip colunmist" who was not in the unit at the time of the 
election. The Union has demanded that the nine "temporary" employees (and any others doing 
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Michael Zinser 
November 16, 2007 
Page 2 

unit work) be included and that failure to include them, and failure to notify the Union oftheir 
hire, are violations of Section 8(a)(5) of the National Labor Relations Act. You requested the 
opportunity to explain in writing, as opposed to orally across the table, why they need not be part 
of the bargaining unit. Please provide that rationale, and the following information, no later than 
November 26,2007: 

For each of the "temporary" employees, state: 

1. How each of the employees made contact with the SBNP, if at all, during the hiring 
process; 

2. Whether the employee responded to an ad placed by the SBNP; 

3. Whether the employee responded to any communication from the SBNP to begin or 
continue the hiring process; 

) 4. Whether the employee responded to any communication from Top Echelon or Office 
Team (with respect to Mr. Melendez) to begin or continue the hiring process; 

111" 

5. The names of all people with whom the employee spoke and/or were interviewed in 
cOlmection with the hiring'process; . 

6. The names of all people who pruticipated in the decision to hire the employee to perform 
work in the service of the SBNP; ruld 

7. Identify all people who supervise the employee, including having the responsibil~ty to 
discipline, discharge (or remove from working in the service ofthe SBNP), effectively 
reconullend discipline or discharge, and/or provide the employee with assigmnents and/or 
instruction (including editing) for workplace perfonnrulce. 

As I stated yesterday, it is the Union's preference not to file an unfair labor practice charge at the 
outset of collective bargaining. The hiring of "temporary" employees through an alleged third 
party agency or subcontractor to perfonll bru·gaining unit work at this time, however - especially 
given the severe reductions in the population of that unit over the last 16 months - appears to be a 
serious and fundamental violation of the Act, ruld does not speak well of Ampersand's 
willingness to abide by its duties under the Act. See, e.g., Torrington Enterprises, 307 NLRB 
809 (1992); Sociedad Espanola de Auxilio Mutuo y Beneficencia, de P. R., 342 NLRB No. 40 
(2004); and St. George Warehouse, Inc,. 341 NLRB No. 120 (2004) enfd. 420 F. 3d 294 (3d Cir. 
August 23, 2005). 

\ 
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We hope that Ampersand will recognize that the nine employees belong in the unit without the 
need to engage the enforcement machinery of the National Labor Relations Act. Please respond 
by November 26. If you wish to discuss this matter, please feel free to call me. 

The Union reserves all rights. 

Very truly yoms, 

BUSH QUINONEZ GOTTLIEB SINGER 

L;::7J;:~E; &DIC~SON 

Ira>L. Gottlieb 

ILG:jle 
cc: Nick Caruso 

Marty Keegan 
Peter Leff 
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David Adeiste.in 
Robert A. Bush 
Erica Deursch 
Peter S. Dickinson+ 
Kathleen M. Erskine 
Ira L. Gotdieb* 
Joseph A. Kohanski* 
Robert Kropp, Jr. 
Miriam L6pez 
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Hope J. Singer+ 

* Admicred in New York 
+ Admitted in Nevada 

BUSH QUINONEZ GOTTLIEB SINGER 
LOPEZ KOHAN SKI ADELSTEIN & DICKINSON 

A Law Corporation 

3500 West Olive Avenue 
Suite 1100 

Burbank, California 91505 
Telephone (818) 973-3200 
Facsimile (818) 973-3201 

December 3, 2007 

VIA FACSIMILE, E-MAIL AND U.S. MAIL 

Michael Zinser 
The Zinser Law Finn 
414 Union Street 
Suite 1200 
Nashville, TN 37219 

Of Counsel: 

David Alter" 

*Admittcd in New York 

File No: 

11621-17016 

Direct Dial Number: 

(818) 973-3219 

igottlieb@bushquinonez.com 

Re: Unlawful hiring of "temporary" employees to perfonn bargaining unit work 

Dear Mike: 

This is in response to your letter of November 30. The information we've received to date 
strongly suggests that the Santa Barbara News-Press is evading its obligation to bargain and 
attempting to dilute if not eliminate the bargaining lmit certified by the National Labor Relations 
Board by subcontracting bargaining unit work to a "temporary" agency. The information you 
have provided shows that the unit has shrunk considerably since the election, while the roster of 
subcontracted "temporary" employees has grown. 

To be sure, at the table on November 14 we did, in fact, ask you for your rationale on the use of 
temporary workers. You responded that you were seeking additional infonnation. When we 
asked if you could tell us what that infonnation was, you responded; "No." When we asked why 
you could not tell what you were still seeking, you again responded that you could not say. We 
also mentioned - on both November 13 and 14 - that we were considering filing a charge with 
theNLRB. 

We inquired as to what your policy as to temporary employees was, and you refelTed us to the 
"temporary employee" provision in the CUlTent Employee Handbook, which does not justify or 
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David Adeiste.in 
Robert A. Bush 
Erica Deursch 
Peter S. Dickinson+ 
Kathleen M. Erskine 
Ira L. Gotdieb* 
Joseph A. Kohanski* 
Robert Kropp, Jr. 
Miriam L6pez 
Jesus E. Quinonez 
Hope J. Singer+ 

* Admicred in New York 
+ Admitted in Nevada 

BUSH QUINONEZ GOTTLIEB SINGER 
LOPEZ KOHAN SKI ADELSTEIN & DICKINSON 

A Law Corporation 

3500 West Olive Avenue 
Suite 1100 

Burbank, California 91505 
Telephone (818) 973-3200 
Facsimile (818) 973-3201 

December 3, 2007 

VIA FACSIMILE, E-MAIL AND U.S. MAIL 

Michael Zinser 
The Zinser Law Finn 
414 Union Street 
Suite 1200 
Nashville, TN 37219 

Of Counsel: 

David Alter" 

*Admittcd in New York 

File No: 

11621-17016 

Direct Dial Number: 

(818) 973-3219 

igottlieb@bushquinonez.com 

Re: Unlawful hiring of "temporary" employees to perfonn bargaining unit work 

Dear Mike: 

This is in response to your letter of November 30. The information we've received to date 
strongly suggests that the Santa Barbara News-Press is evading its obligation to bargain and 
attempting to dilute if not eliminate the bargaining lmit certified by the National Labor Relations 
Board by subcontracting bargaining unit work to a "temporary" agency. The information you 
have provided shows that the unit has shrunk considerably since the election, while the roster of 
subcontracted "temporary" employees has grown. 

To be sure, at the table on November 14 we did, in fact, ask you for your rationale on the use of 
temporary workers. You responded that you were seeking additional infonnation. When we 
asked if you could tell us what that infonnation was, you responded; "No." When we asked why 
you could not tell what you were still seeking, you again responded that you could not say. We 
also mentioned - on both November 13 and 14 - that we were considering filing a charge with 
theNLRB. 

We inquired as to what your policy as to temporary employees was, and you refelTed us to the 
"temporary employee" provision in the CUlTent Employee Handbook, which does not justify or 
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Michael Zinser 
December 3, 2007 
Page 2 

adequately describe the current state of affairs with respect to the subcontracting to which you 
have admitted. 

Contrary to your baseless assertion, the Union is not interested in filing charges for the sake of 
filing. We would remind you, on the other hand, of the baseless charges your client filed last 
year against the Union that, while utterly meritless and ultimately dismissed, succeeded in 
delaying the certification. What the Union is genuinely and legitimately concemed about, 
however, is Ampersand's apparent attempt to undermine the certification and the Union's 
bargaining strength. 

As we said repeatedly at the table, and in my November 16 letter, if the News-Press has a 
constructive resolution to propose on this matter, we will consider it. Our recourse at law, 
however, is with the NLRB, and when we perceive that your client is not responding 
substantively, respectfully and in a timely manner, we will take the steps necessary to preserve 
and protect our rights. So far, the only resolution you have suggested is that your position is 
correct, and hence the status quo damaging to the Union and the employees it represents, and 
completely undermining the Board's certification, should remain. We do not agree. If and when 
you have something more constructive to propose, we will listen and carefully consider it. In the 
meantime, our altemative remains to pursue our legal remedies with the Board. 

Your citation to Oabvood Care Center, 343 NLRB 659 (2004) is unavailing. That was a 
representation case in which the Board said joint units con~isting of one set of employees 
employed by an agency and another set of employees employed by the facility where both sets of 
employees work is not compelled by the Act, and was not an appropriate bargaining tmit without 
consent by the joint employing entities. Oabvood has no application to the case at hand, an 
tmfair labor practice situation in which, after the Union's certification has been established 
without reference to subcontracting rights or practices of any kind, your client is trying to evade 
the purposes and mandate of the Act by subcontracting work that belongs in the unit as certified 
by the Board. In that situation, the controlling cases are the ones I cited to you in my November 
16 letter, i.e., Torrington Enterprises, 307 NLRB 809 (1992); Sociedad Espanola de Auxilio 
Mutuo y Beneficencia, de P. R., 342 NLRB No. 40 (2004); and St. George Warehouse, Inc,. 341 
NLRB No. 120 (2004) enfd. 420 F. 3d 294 (3d Cir. August 23,2005). 

As I noted in my November 16 letter and my November 27 e-mail, if you wish to discuss these 
matters - including the reasonable scheduling of substantive responses to legitimate requests for 
information- I invite you to do so. As I also noted in my November 27 e-mail, neither during 
the bargaining sessions nor at any time thereafter did you ask for more time to substantively 
respond. Frankly, given the chamcter of that response to date, we are reinforced in our 
conclusion that filing the charge was the appropriate step to take. 
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Michael Zinser 
December 3, 2007 
Page 2 

adequately describe the current state of affairs with respect to the subcontracting to which you 
have admitted. 

Contrary to your baseless assertion, the Union is not interested in filing charges for the sake of 
filing. We would remind you, on the other hand, of the baseless charges your client filed last 
year against the Union that, while utterly meritless and ultimately dismissed, succeeded in 
delaying the certification. What the Union is genuinely and legitimately concemed about, 
however, is Ampersand's apparent attempt to undermine the certification and the Union's 
bargaining strength. 

As we said repeatedly at the table, and in my November 16 letter, if the News-Press has a 
constructive resolution to propose on this matter, we will consider it. Our recourse at law, 
however, is with the NLRB, and when we perceive that your client is not responding 
substantively, respectfully and in a timely manner, we will take the steps necessary to preserve 
and protect our rights. So far, the only resolution you have suggested is that your position is 
correct, and hence the status quo damaging to the Union and the employees it represents, and 
completely undermining the Board's certification, should remain. We do not agree. If and when 
you have something more constructive to propose, we will listen and carefully consider it. In the 
meantime, our altemative remains to pursue our legal remedies with the Board. 

Your citation to Oabvood Care Center, 343 NLRB 659 (2004) is unavailing. That was a 
representation case in which the Board said joint units con~isting of one set of employees 
employed by an agency and another set of employees employed by the facility where both sets of 
employees work is not compelled by the Act, and was not an appropriate bargaining tmit without 
consent by the joint employing entities. Oabvood has no application to the case at hand, an 
tmfair labor practice situation in which, after the Union's certification has been established 
without reference to subcontracting rights or practices of any kind, your client is trying to evade 
the purposes and mandate of the Act by subcontracting work that belongs in the unit as certified 
by the Board. In that situation, the controlling cases are the ones I cited to you in my November 
16 letter, i.e., Torrington Enterprises, 307 NLRB 809 (1992); Sociedad Espanola de Auxilio 
Mutuo y Beneficencia, de P. R., 342 NLRB No. 40 (2004); and St. George Warehouse, Inc,. 341 
NLRB No. 120 (2004) enfd. 420 F. 3d 294 (3d Cir. August 23,2005). 

As I noted in my November 16 letter and my November 27 e-mail, if you wish to discuss these 
matters - including the reasonable scheduling of substantive responses to legitimate requests for 
information- I invite you to do so. As I also noted in my November 27 e-mail, neither during 
the bargaining sessions nor at any time thereafter did you ask for more time to substantively 
respond. Frankly, given the chamcter of that response to date, we are reinforced in our 
conclusion that filing the charge was the appropriate step to take. 
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In addition to the requests for information that are now outstanding on this issue, please provide 
the following, all no later than December 21,2007: 

1. Has Ampersand ever used employees it labelled "temporary" employees - either 
direct hires or through an agency - to perform work that is now included in the certified 
bargaining unit? 

2. If so, state the following for each instance of such use of temporary work: 

a. The date( s) on which the "temporary" employee performed bargaining 
l.mitwork; 

b. The name(s) of all such temporary employees; 

c. The name(s) of any temporary agency which you claim employed the 
temporary employees; 

d. The specific project or task(s) perfonned by the'temporary employee(s); 
and 

e. The pay rates for the temporary employee(s). 

Notwithstanding the filing of the charge, we are prepared to discuss this matter further to see if it 
can be resolved, consistent with the rights protected under the Act. We look for,:¥ard to working 
with you in that regard, and to receiving the responses to our requests for infOlmation promptly. 

The Union reserves all rights. 

Very truly yours, 

BUSH QUINONEZ GOTTLIEB SINGER 
LOPEZ KOHANSKI ADELSTEIN & DICKINSON 

Ira L. Gottlieb 

ILG:jle 
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Michael Zinser 
December 3, 2007 
Page 3 

In addition to the requests for information that are now outstanding on this issue, please provide 
the following, all no later than December 21,2007: 

1. Has Ampersand ever used employees it labelled "temporary" employees - either 
direct hires or through an agency - to perform work that is now included in the certified 
bargaining unit? 

2. If so, state the following for each instance of such use of temporary work: 

a. The date( s) on which the "temporary" employee performed bargaining 
l.mitwork; 

b. The name(s) of all such temporary employees; 

c. The name(s) of any temporary agency which you claim employed the 
temporary employees; 

d. The specific project or task(s) perfonned by the'temporary employee(s); 
and 

e. The pay rates for the temporary employee(s). 

Notwithstanding the filing of the charge, we are prepared to discuss this matter further to see if it 
can be resolved, consistent with the rights protected under the Act. We look for,:¥ard to working 
with you in that regard, and to receiving the responses to our requests for infOlmation promptly. 

The Union reserves all rights. 

Very truly yours, 

BUSH QUINONEZ GOTTLIEB SINGER 
LOPEZ KOHANSKI ADELSTEIN & DICKINSON 

Ira L. Gottlieb 

ILG:jle 
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cc: Nick Caruso 
Marty Keegan 
Peter Leff 
Gina Hoang (NLRB Region 31) 

115386.1 OPEIU Local 537 12/3/07 
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Michael Zinser 
December 3, 2007 
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cc: Nick Caruso 
Marty Keegan 
Peter Leff 
Gina Hoang (NLRB Region 31) 

115386.1 OPEIU Local 537 12/3/07 
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GRAPHIC COMMUNICATIONS CONFERENCE 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

FACSIMILE TRANSMITTAL SHEET 

TO: FROM: 

Michael L. Zlnzer Nicholas D. Caruso 
COMPANY: 

The Zinser Law Firm 
FAX NUMBER: TOTAL NO. OF PAGES INCLUDING COVER: 

(615) 244-9734 2 
PHONE NUMBER: SENDER'S REFERENCE NUMBER: 

(615) 244-9700 
RE: YOUR REFERENCE NUMBER: 

o URGENT DFOR REVIEW o PLEASE COMMENT DPLEASE REPLY o PLEASE RECYCLE 

NOTES/COMMENTS: 

Michael, 
I have spoken with the administrator of Inter-Local Pension Fund and he will send me the Plan 
infonnation, which I will forward to you. 

I will be out of my office just about every day until December 19 or 20. If you want the 
information sooner, I can have it sent directly to you, just let me know. If you need to contact 
me, I can usually be reached by cell at some point during the day and I check my emall each 
everung. 

GRAPHIC COMMUNICATIONS CONFERENCE 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

INTERNATIONAL REPRESENTATIVE 

NICHOLAS D. CARUSO 

PHONE (651) 457-3988 

FAX (651) 450-2003 

CELL (202) 330-2316 

E-MAIL ncaruso@gciu.org 

Page 1 of 2
JDA0080

GRAPHIC COMMUNICATIONS CONFERENCE 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

FACSIMILE TRANSMITTAL SHEET 

TO: FROM: 

Michael L. Zlnzer Nicholas D. Caruso 
COMPANY: 

The Zinser Law Firm 
FAX NUMBER: TOTAL NO. OF PAGES INCLUDING COVER: 

(615) 244-9734 2 
PHONE NUMBER: SENDER'S REFERENCE NUMBER: 

(615) 244-9700 
RE: YOUR REFERENCE NUMBER: 

o URGENT DFOR REVIEW o PLEASE COMMENT DPLEASE REPLY o PLEASE RECYCLE 

NOTES/COMMENTS: 

Michael, 
I have spoken with the administrator of Inter-Local Pension Fund and he will send me the Plan 
infonnation, which I will forward to you. 

I will be out of my office just about every day until December 19 or 20. If you want the 
information sooner, I can have it sent directly to you, just let me know. If you need to contact 
me, I can usually be reached by cell at some point during the day and I check my emall each 
everung. 

GRAPHIC COMMUNICATIONS CONFERENCE 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

INTERNATIONAL REPRESENTATIVE 

NICHOLAS D. CARUSO 

PHONE (651) 457-3988 

FAX (651) 450-2003 

CELL (202) 330-2316 

E-MAIL ncaruso@gciu.org 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 92 of 313



.. ~7-B 

-.-

__ i:.CI _ .. _ 
, I , ./ 

® 

GRAPHIC COMMUNICATIONS INTERNATIONAL UNION Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 
PHONE: 651/457-3988 

FAX: 651/450-2003 
CELL: 202/330-2316 

e-mail: ncaruso@gciu.org 

December 4, 2007 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing to follow up on an issue raised in negotiations related to merit paylbonuses. 

In our discussions, you asked for the Union's position on bonus pay and merit increases. 
Our response was status quo would require that you continue to do what you normally do. 
When the parties reach an agreement or terms for a CBA, which may, or may not, include 
merit increases or bonuses, that agreement within the Agreement become effective from 
that point forward based on the specific terms. This being the case, I would like to know 
if and when the bonuses are to be paid for 2007, the amounts paid to the employees and 
the basis for payments or lack of payment. 

My recollection is that you stated sometimes the employer awards merit pay increase and 
sometimes it does not. I would like to know what the history has been in the Newsroom 
for calendar years 1/1/00 to current. For years when merit pay increase were not given to 
anyone (such as 2006), what was the reason. For years when merit pay increases were 
given or withheld, please provide the amounts and dates for newsroom employees and list 
employees who did not receive increases along with the explanation. Since it may take 
time-gatber the-information togeUrer, it might be best if the company went forward With 

. the merit pay increases for now. As indicated previously, we would not view merit pay 
increases on bonuses as a violation of the status quo. 

I have sent mail to bargaining unit members that has been returned as undeliverable. I am 
requesting that the employer provide me with the most recent addresses they have for the 
following: 

CC: Union Committee 
ira Gottlieb 

Joe Brewer 
Mike Moriatis 

AFFlUATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS OF INDUSTRIAL ORGANJZATIONS • CANADIAN LABOUR CONGRESS 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 
PHONE: 651/457-3988 

FAX: 651/450-2003 
CELL: 202/330-2316 

e-mail: ncaruso@gciu.org 

December 4, 2007 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing to follow up on an issue raised in negotiations related to merit paylbonuses. 

In our discussions, you asked for the Union's position on bonus pay and merit increases. 
Our response was status quo would require that you continue to do what you normally do. 
When the parties reach an agreement or terms for a CBA, which may, or may not, include 
merit increases or bonuses, that agreement within the Agreement become effective from 
that point forward based on the specific terms. This being the case, I would like to know 
if and when the bonuses are to be paid for 2007, the amounts paid to the employees and 
the basis for payments or lack of payment. 

My recollection is that you stated sometimes the employer awards merit pay increase and 
sometimes it does not. I would like to know what the history has been in the Newsroom 
for calendar years 1/1/00 to current. For years when merit pay increase were not given to 
anyone (such as 2006), what was the reason. For years when merit pay increases were 
given or withheld, please provide the amounts and dates for newsroom employees and list 
employees who did not receive increases along with the explanation. Since it may take 
time-gatber the-information togeUrer, it might be best if the company went forward With 

. the merit pay increases for now. As indicated previously, we would not view merit pay 
increases on bonuses as a violation of the status quo. 

I have sent mail to bargaining unit members that has been returned as undeliverable. I am 
requesting that the employer provide me with the most recent addresses they have for the 
following: 

CC: Union Committee 
ira Gottlieb 

Joe Brewer 
Mike Moriatis 

AFFlUATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS OF INDUSTRIAL ORGANJZATIONS • CANADIAN LABOUR CONGRESS 
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..... 
#"~ THE ZINSER LAW FIRM -A-P-ro-fe-ss-Ion-B-' C-or-po-ra-tlo-n----------

---"... 

December 1 0, 2007 
(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCCIIBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston. Texas 

licensed In Texas, Nebreslce and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside. California 
Ucensed in CalifornIa only 

RE: DECEMBER 4, 2007 CARUSO LETTER CONCERNING MERIT 

PAy!BONUSES 

Dear Mr. Caruso: 

This will acknowledge receipt of your letter dated December 4,2007. As I 
informed you earlier, while we were scheduling dates, I am in the Pittsburgh area for the 
next two weeks for a NLRB trial. We will take under advisement the union's position 
stated in your letter on the Merit Pay/Bonuses. After consultation with the client, I will 
advise you of the position of Santa Barbara News-Press on the issue. 

With respect to your request for information for calendar years 2000 to the 
present, I will be in a position to respond to that particular request after the conclusion of 
my hearing on December 14,2007. 

With respect to the email addresses requested, I refer you back to my answer to 
your very large UU::ormation request submitted previously. Santa Barbara News-Press 
does not maintain records of individual's personal email addresses. I suggest you write 
the individuals with the addresses provided and ask them for their personal email 
addresses. 

Thank you for your courtesy and cooperation. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 

JDA0082

..... 
#"~ THE ZINSER LAW FIRM -A-P-ro-fe-ss-Ion-B-' C-or-po-ra-tlo-n----------

---"... 

December 1 0, 2007 
(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCCIIBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston. Texas 

licensed In Texas, Nebreslce and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside. California 
Ucensed in CalifornIa only 

RE: DECEMBER 4, 2007 CARUSO LETTER CONCERNING MERIT 

PAy!BONUSES 

Dear Mr. Caruso: 

This will acknowledge receipt of your letter dated December 4,2007. As I 
informed you earlier, while we were scheduling dates, I am in the Pittsburgh area for the 
next two weeks for a NLRB trial. We will take under advisement the union's position 
stated in your letter on the Merit Pay/Bonuses. After consultation with the client, I will 
advise you of the position of Santa Barbara News-Press on the issue. 

With respect to your request for information for calendar years 2000 to the 
present, I will be in a position to respond to that particular request after the conclusion of 
my hearing on December 14,2007. 

With respect to the email addresses requested, I refer you back to my answer to 
your very large UU::ormation request submitted previously. Santa Barbara News-Press 
does not maintain records of individual's personal email addresses. I suggest you write 
the individuals with the addresses provided and ask them for their personal email 
addresses. 

Thank you for your courtesy and cooperation. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 
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January 22, 2008 

A Professional Corporation 

(Via Facsimile 651.450.2003 and U.RMail) 

Mr. Nicholas D. Caruso, International Representative 
GCC/IBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RE: BONUSES; MERIT INCREASES 

Dear Mr. Caruso: 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston. Texas 

Ucensed in Tex ••• Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside. California 
Uean.ad in california only 

This letter is in further response to your December 4, 2007 letter addressing the 
above~referenced subjects. 

With respect to the payment of bonuses to bargaining unit employees, the 
following bonuses were paid 12/31/07: 

Name 2007 Rating Amount 

1. Bateman, Dennis 2.60 0 
2. Brewer, Joe 3.60 2,660 .., 

Cheng, James 4.00 3,500 .J. 

4. Craig, Jeffrey 2.00 0 
5. De Walt, Thomas 4.60 4,760 
6. Dorfman, Blake 3.00 1,400 
7. Dvorak, John 3.12 1,610 
8. Eliason, Iohn _fU16_ --~QO 
9. Harvey, Victoria 4.00 3,500 
10. Hopkins, Bethany 3.40 2,24{l 
11. Hughes, Kama M. 3.50 2,450 
12. Malone, Steve 4.52 4,550 
13. McMahon, Marilyn 4.00 3,500 
14. Mineards,Richard 3.13 1,138 
15. Moran, Dennis M. 3.62 2,660 
16. Moriatis, Mike 4.00 3,500 
17. Patton, Mark 4.25 3,920 
18. S~hultz; Kathy J. 3.50 2,450 
19. Smolensky, Matthew 4.00 2,138 
20. Waggener, Sherrie 4.23 3,920 
21. Wallace, Nora 4.00 3,500 
22. Ward, Mary* 3.50 0 

* Part-tim e 
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,.,~ THE ZINSER LAW FIRM -.--

January 22, 2008 

A Professional Corporation 

(Via Facsimile 651.450.2003 and U.RMail) 

Mr. Nicholas D. Caruso, International Representative 
GCC/IBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RE: BONUSES; MERIT INCREASES 

Dear Mr. Caruso: 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston. Texas 

Ucensed in Tex ••• Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside. California 
Uean.ad in california only 

This letter is in further response to your December 4, 2007 letter addressing the 
above~referenced subjects. 

With respect to the payment of bonuses to bargaining unit employees, the 
following bonuses were paid 12/31/07: 

Name 2007 Rating Amount 

1. Bateman, Dennis 2.60 0 
2. Brewer, Joe 3.60 2,660 .., 

Cheng, James 4.00 3,500 .J. 

4. Craig, Jeffrey 2.00 0 
5. De Walt, Thomas 4.60 4,760 
6. Dorfman, Blake 3.00 1,400 
7. Dvorak, John 3.12 1,610 
8. Eliason, Iohn _fU16_ --~QO 
9. Harvey, Victoria 4.00 3,500 
10. Hopkins, Bethany 3.40 2,24{l 
11. Hughes, Kama M. 3.50 2,450 
12. Malone, Steve 4.52 4,550 
13. McMahon, Marilyn 4.00 3,500 
14. Mineards,Richard 3.13 1,138 
15. Moran, Dennis M. 3.62 2,660 
16. Moriatis, Mike 4.00 3,500 
17. Patton, Mark 4.25 3,920 
18. S~hultz; Kathy J. 3.50 2,450 
19. Smolensky, Matthew 4.00 2,138 
20. Waggener, Sherrie 4.23 3,920 
21. Wallace, Nora 4.00 3,500 
22. Ward, Mary* 3.50 0 

* Part-tim e 
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The basis for the payment of the bonuses is the same as it was for 2006. Ifan 
individual's overall performance evaluation was below 3, no bonus was paid. Part-time 
employees have not been eligible for the bonus. 

With respect to merit increases, as previously stated, the awarding of merit 
increases has been totally di-scretkmary over the -years, and some years they are given and 
some years they are not. At the present time, no decision has been made with respect to 
awarding merit increases in 2008 based upon performance in 2007. Additionally, should 
a decision be made to award merit increases, we will be making a specific proposal with 
respect to that subject as it relates to bargaining unit employees. 

When I have more information, I will forward it to you. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 

Sincerely, 

2 Page 2 of 2

JDA0084

The basis for the payment of the bonuses is the same as it was for 2006. Ifan 
individual's overall performance evaluation was below 3, no bonus was paid. Part-time 
employees have not been eligible for the bonus. 

With respect to merit increases, as previously stated, the awarding of merit 
increases has been totally di-scretkmary over the -years, and some years they are given and 
some years they are not. At the present time, no decision has been made with respect to 
awarding merit increases in 2008 based upon performance in 2007. Additionally, should 
a decision be made to award merit increases, we will be making a specific proposal with 
respect to that subject as it relates to bargaining unit employees. 

When I have more information, I will forward it to you. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 

Sincerely, 

2 
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GC 38

A 
.,.. ~ THE Z INS E R LAW FI R M A Professional Corporation 

~ 

January 23, 2008 
. (Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCC/IBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RR: SANTA RARBARA NEWS-PRESS MERIT INCREASES 

Dear Mr. Caruso: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashvilla, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Licensed In Texas, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Ucensed in California only 

As previously commlUlicated to you, whether or not individuals are awarded merit 
increases has been totally discretionary. In some years none are awarded at all. The 
attached listing of newsroom employees and their increase history makes very clear that 
from 2000 to the present, there have been several years in which no increases were 
awarded. 

The reason for the fact that merit increases were not awarded in certain years is 
strictly a matter of management discretion. Management decided that it did not wish to 
award increases in the particular calendar years. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 

Page 1 of 11
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A 
.,.. ~ THE Z INS E R LAW FI R M A Professional Corporation 

~ 

January 23, 2008 
. (Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCC/IBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

RR: SANTA RARBARA NEWS-PRESS MERIT INCREASES 

Dear Mr. Caruso: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashvilla, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Licensed In Texas, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Ucensed in California only 

As previously commlUlicated to you, whether or not individuals are awarded merit 
increases has been totally discretionary. In some years none are awarded at all. The 
attached listing of newsroom employees and their increase history makes very clear that 
from 2000 to the present, there have been several years in which no increases were 
awarded. 

The reason for the fact that merit increases were not awarded in certain years is 
strictly a matter of management discretion. Management decided that it did not wish to 
award increases in the particular calendar years. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
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A BCD E F 1 G 

1 NEWSROOM I I ! I 
L .. H)Bg~JiAtJi~Mf~=~_.=~ __ . _EF.E~~TIV~ DATe;.WN.C~ TYPE ~t§. __ ._ .. _=~~.=tRl\.JE TIErE :I~F{r,,-CQ~fg:~.~~:=.::::: 
L 5/~_Q11990._ Wallace, Nora 9/28/2000 'OBLOAO$21.16 . H . __ ~ ____ ._._. 
4 12/24/2000 . ANNUAL $21.79 H I 
;- 12/23/2001 ANNUAL $22.23 H =c-=--------
(; - . 1/5/2003 ANNUAL $22.90J:L.·-___ ,,~----·-·----· 
~= _. - __ 12121/2003 ---JANNUAL $23.13 H -"---"1 --"-_.=== 

8 8/1/2004 IINC/RE $24.28 H 
9 I 11/2/2005 1 ANNUAL 1$24.77 IH 
10' 12/18/2005 IANNUAL $25.12 H 
11-7/5/1994 McCabe Alan 9/2812000 IOBLOAO $24.95' . H --t6!23/2007---'-
12 12124/2000 I ANNUAL $25.43 H --r6723/2007-

13 -- 12/23/2001 ANNUAL 1$26.07 H 6/23/2007 
_.-

1:4-- -.. 1/512003 ANNUAL $26.46 H 6/23/2007 
]5'- . 12/21/2003 ANNUAL! $26.86 H 6/23/2007 - ._ .. ----.-... _-" ... _--_. __ ... _ ..... - ~. --.---- _ .. _-_ .. _-.. _-_ .... __ ._._ ... __ .. _ ... 
16 5/7/1973 ,wellS, Joy 9/28/2000 OBLOAO $18.57 H 12/29/2006 

1

--1L . . 12/24/2000 I ANNUAL $19.13 H 1.2/29/2006. I 

.....1L____ .:..._. _______ 12/2~01 ANNUAL $19.51. . H __ 12/29/200~_. __ 
19 I 1/5/200~ . ANNUAL ~ $19.90 H 12/29/2006 

2o-----l 12/21/2003 ANNUAL 1$20.20 H 12/29/2006 
21 I 112/200.1 ANNUAL !F0.50 H . 12/29/2006 

I~_ I " 12/18/2005 ANNUAL $20.99 . H 12/29/2006 
~_9/22/1998 Schultz, Tttomas 9/28/2000 _ DBLOAD $17.69 H ___ 2/5/2007..._._, 
24 I 12/2412000 ANNUAL i~ ·.$18.76 H _ 2/5/2007' --I 
25 12123/2001 ANNUAL' $19.14 H 2/5/2007 
26 12121/2003 ANNUAL' $19.33 H 2/5/2007 
27 =--=-____ 1/2/2005 ANNUAL" $19.62 H 2/5/2007 
~ ., 12118/2005 I ANNUAL $19.89 H. _. __ . __ . 1/5/200L _____ _ 
~.9L18/199? Hobbs,_Oawn 9/28/2000 ID~LOAD $20.41 tH _ 2/5/2007 
~_______ I .. __ ._._12/24/2000 ANNUAL __ ~::I- __ H _ '?,/5/2007 

31 . ._1--__ 6/11/2001 PROMO j24.04 H. r 2/5/2007 
. 32 . i 12123/2001 I ANNUAL $24.64 ~I H 2:15/2007..._ 

33 I 1/5/2003 ANNUAL 1$25.38 H 2/5/2007 
'~----!-.-. 112/21/2003_ I ANNUAL 1$25.63 H 2/5/2007-

~~ 1 f 

~ 

~ ~ 
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A BCD E F 1 G 

1 NEWSROOM I' 
L .. H)Bg~JiAtJi~Mf~=~_.=~ __ . _EF.E~~TIV~ DATe;.llN.C~ TYPE ~t§. __ ._ .. _=~~.=tRl\.JE .rrE:r;::I.I!;BJ'I.1 .. Q~I!;_ 
L 5I;tQ/1990 __ Wallace, Nora 912812000 'DBLOAD 1$21.16 -IH 1 ______________ ._._. 
4 12/24/2000 _ ANNUAL $21.79 H I 
;- - 12/23/2001 ANNUAL $22.23 H =c-=--------

I 6 ~ _. ' _ 1/5/2003 ANNUAL $22.90lL"-= __ .. ~==--===-===-
L_ __ 12121/2003 ---JANNUAL $23.13 H I __ . __ 
8 8/1/2004 IINC/RE $24.28 H 
9 I 11/2/2005 1 ANNUAL 1.$24.77 I H 
10' 12/18/2005 IANNUAL $25.12 H 
11-7/5/1994 McCabe Alan 9/2812000 IOBLOAD $24.95' - H --t6!23/2007-----------
12 12124/2000 I ANNUAL $25.43 H --r6723/2007 .. ----

13 -- 12/23/2001 ANNUAL $26.07 H 6/23/2007 
1:4-- -.. 1/512003 ANNUAL $26.46 H 6/23/2007 

_._-

]5' . 12/21/2003 ANNUAL $26.86 H 6/23/2007 - .-.. ----..... --.... ----.--... -..... - ~. --.----1-'.-.. ---.. --.. ---.... _-.-._ ... --.. - ... 
16 51711973 I Wells, Joy 912812000 DBLOAD $18.57 H 12129/2006 

1--1L. - 12124/2000 I ANNUAL $19.13 H 1.2/29/2006. 
!L____ .:... _________ 12/2~01 ANNUAL $19.51_ _ H __ 12/29/200~ ___ _ 
19 I 1/5/200~ . ANNUAL ~ $19.90 H 12/29/2006 

2o-----l 12/21/2003 ANNUAL $20.20 H 12/29/2006 ---
21 I 1/2/200~__ ANNLJAL.$20.50 H . 12/29/2006 
~_ I .. 12/18/2005 ANNUAL $20.99 . H 12/29/2006 
~_9/22/1998 Schultz, Tttomas 9/28/2000 _ DBLOAD $17.69 H ___ 2/5/2007... ___ 

i 
24 I 12/2412000 ANNUAL i~ ',' $18.76 H _ 2/5/2007' --I 
25 12123/2001 ANNUAL' $19.14 H 2/5/2007 
26 .____ 12/21/2003 ANNUAL ,. $19.33 H 2/5/2007 
R.____ 1/2/2005 ANNUAL $19.62 H 2/5/2007 

....1!L. ., 12118/2005 I ANNUAL $19.89 H. _. __ . __ ._;1:!5/200L _____ _ 
----'L.&!:18/199~ : Hobbs,pawn 9/2812000 I_DBLOAD $20.41 rn= _ 215/2007 
~ _______ I .. __ ._._12/24/2000 ANNUAL __ ~::I- __ H _ ?/5/2007 
~. ._1--__ 6/11/2001 PROMO j24.04 H. f2/5/2007 
32 _ 1 12/23/2001 (NNUAL $24.64 ~H 215/2007. ___ ._. 
33 I 115/2003 ANNUAL 1$25.38 H 2/5/2007 
~----!-"-. 112/21/2003_ I ANNUAL 1$25.63 H 2/5/2007 

~~ 1 f 

~ 

~ ~ 
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ABC 0 I' E ~I F-I G 

--1L____ 11/2/2005 ~NUAl -1125.94 I H .. ... _~_LfL5/200L. __________ _ 
lL~.1/199~ . Jacobs Thomas 9/28/2000 I DBlOAD : $24.08 r 5/29/200.7 _____ . 
37 12/24/2000 ANNUAL i $24.81 H 5/29/2007 

~ 

38 12/23/2001 ANNUAL ,$25.43 . H '"_ 5/29/g007 __ . 
39 1/512003 ANNUAL L$25.94 H 5/29/2007 

'40-" 12/21/2003 CORR : $26.20 H 5/29/2007 
41 12/26/1977 McMahon. Marijyn .. m 9128/£QOO DBLOAD 1$23.69 H ---
42 12/24/2000 ANNUAL ,123.94 H 
43 12/23/2001 ANNUAL $24.42 . H ----1-·---------·-' 

!, 44 ~ __ ... -=~~~--- ________________ JL§l;2003 _ ANNUAL $24.79 ____ lL ____________ J ________________ -=== 
45 12/21/2003 ANNUAL $25.03 H 
46 r-"--"-' _____ 1/2/2005 ~~_t-JUAl $25.41 H <-____ " ____ _ 

47 1/2/2005 CORR· $25.41 . H - '" -- ~-.. --.-"-f_'_'-'"---.~'--'-'-------"-" ... -'--"-
48 12/15/1977 Patton Mark 11712003 ANNUAL $29.37 H 
.~ 9/3i1968 . Zant, John i 9/28/2000 I DBlOAD I $27.68 H 2/6/2007 "-

J ~ ___ .! . ~12/24/2000 ANNUAL 1$28.51 H . 12/6l2007 __ . 
5112/23/2001 ANNUAL $29.37 .. H ~_ 2/6/2007 
52 . _____ ... 1/5/2003 ,ANNUAL 1$30.10 ---Ji---- 2/6/2007 _____ . 
53 ...10/12/1987, Favors, Kimberly 912812000 J DBlOAD 1524.80 H 9/13/20~ __ 
54 12/24/2000 ANNUAL 1525.30 H 9/1312007 
55- 12/23/2001 - ANNUAL 1525.81 H 9/13/2007 

, 56 ==-_ 1/512003 ON STD $26.07 H 9/13/2007 - ___ 
57 _6/:!..1/1j~Z£ __ .1'YJ..~loneL..~!g~ _____ W2.?/200Q __ ___+DBlOAD _$24.33 ____ tL _________ ----~ ____________________ .. _ ... __ ... _ 
58 12/24/2000 I ANNUAL $26.05 .. _ H 
59 1212312001 IANNUAL $26.57 - 1-1-===1'-----"---
:~ =====: -.~--- ~~~~~~~~03 .~~~~~t J~~~~~ .. -.-~=.=-.. =-] .. -=:===--===~=-
62 6/1/1989 Eliason. John 9/28/2000 I DBlOAD $24.58 H C----. 
§.L i 12/24/2000 ANNUAL -:-$25.3f--H"m 3 __ _ 
64 12/23/2001 ANNUAL $26.07 H 65 ----. . 1/5/2003 ANNUAL $26.59 H -.. _" ---------"-, 
66 _. ____ "'" ..1ll'?:..~/2003 !ANNUAl ~26.99 H 
fL 3/1 0/9?_ J~_gener Sherrie 7/11/06. I RE $17.50 H 
68 11/1/1999 Toe Walt. Thomas 9/28/2doo I DBlOAD $18.00 H 
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--1L____ 11/2/2005 ~NUAl -Jj25.94 I H .. ... _~_LfL5/200L. __________ _ 
lL~_1/199~ . Jacobs Thomas 9/28/2000 I DBlOAD : $24.08 r 5/29/200.7 _____ . 
37 12/24/2000 ANNUAL i $24.81 H 5/29/2007 

~ 

38 12/23/2001 ANNUAL ,$25.43 . H._ 5/29/g007 __ . 
39 1/512003 ANNUAL i $25.94 H 5/29/2007 

'40"''' 12/21/2003 CORR ! $26.20 H 5/29/2007 
41 12/26/1977 McMahon. Marilyn 912812000 DBlOAD L$23.69 H -
42 12/24/2000 ANNUAL ,123.94 . H ______ . _________ ._, 

!, :~ ~ __ ... -=~~~--- _________________ 1~f:6~~~1 ~~~~~~ ~~::~~ ____ ~---"--------J-----... ---__ " __ "_=== 
45 12/21/2003 ANNUAL $25.03 H 
46 f----_ .. _' _____ 1/2/2005 .A~_t-JUAl $25.41 H <-_________ _ 

47 1/2/2005 CORR· $25.41 . H 
- ,- -- ~-"--'-"-r'-"-'----'~'--'-'-------"--'--'--"-
48 12/15/1977 Patton Mark 11712003 ANNUAL $29.37 H 
.~ 9/3i1968 . Zant, John i 9/28/2000 I DBlOAD I $27.68 H 2/6/2007 --

50 .! . ~12/24/2000 ANNUAL 1$28.51 H . 12/612007 
51 .12/23/2001 ANNUAL Ij29.37 .. H ~_ 2/6/2007 
52 . .. _ .. ____ 1/5/2003 ,ANNUAL 1$30.10 ___ lL___ 2/6/2007 .. ____ . 
53 ~0/12/1987, Favors, Kimberlv 9/28/2000 J DBlOAD $24.80 H 9/13/20~ __ 
54 12/24/2000 ANNUAL $25.30 H 9/13/2007 
55" 12/23/2001 ._- ANNUALj25.81 H 9/13/2007 

I 56 ==-_ 1/512003 ON STD $26.07 H 9/13/2007 - ___ 
57 _6/:!..1/1 .. ~Z£ .. _.~_~loneL..~!g~ .. ____ W2.?/200Q __ -+ DBlOAD $24.33 ____ L _________ ----~ ____________________ .. _ ... _____ _ 
58 12/24/2000 I ANNUAL $26.05._ H 
~ __ .____ ____ 12123/2001 !ANNUAL $26.57 • H :--::::=:== 
:~ --.--------.---- ~~~~~~~~03 .~~~~~t .~~~~~~ ._-.--a-----_ .. - .. -,-.-.-.. -------.... --.-.. -
62 6/1/1989 Eliason, John 9/28/2000 I DBlOAD $24.58 H I . 

J 

§.L i 12/24/2000 ANNUAL $25.31 H.l __ _ 
64 12/23/2001 ANNUAL $26.07 H .I 65 ---- . 1/5/2003 ANNUAL $26.59 H .... -.. -----------. 

66 _. ____ "'_ Jfl'?:..V2003 ! ANNUAL ~26.99 H I , __ .. __ 
fL 3/10/9?_. !yvag_gener, Sherrie 7/11/06. IRE $17.50 H 
68 11/1/1999 Toe Walt. Thomas 9/28/~00 I DBlOAD $18.00 H 
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A B --1__ c -- r,- D ---, -,- E ---p-- l G 

~~ ---------t-------~-------I ~t£~~~~~O ---=-"1 ~~/~¥AL_ ; ~.~ ~:;~ -+~---··---l---·--··-----·--·--·--·-·-·-
71 ----r--------- 12/23/2001 /ANNUAL 1$19.96 ·!H L--.-.---=-~== 
ZL__.I ·1/5/2003 I ANNUAL . i$20.46 ~-~--. I .. _. _______ , 

-......IL __ . __ . __ -.l 12/21/2003 ANNUAL 1$20.66 H I ____ _ 

lL _______ L 1/2/2005 ---1 ANNUAL ,$20.97 ---rtl--- f ___ . ___ .. _ .. ___ _ 
1L _____ . ___ , ____ .. __ 12/18/2005 ~NUAL 1$21.26 .--I-H - _____ . ___ . __ ._. _______ _ 

--1L .. ?>122/2000 _j.l..,Milton, Lara .. __ . __ . 9/~8/2000 I DBLOAD _~20.00 ___ ._.!:L. _______ jJ1/28/200L _ 
77 12/24/2000 ! ANNUAL : :p20.60 H 11/28/2007 

i ;: =-~f------ i~~~~:: I~~~~~ ~i~i:E ----~-~--!!!~--== 
81 1 112/2005 ANNUAL $21.96 IH 111/28/2007 
;;;;- 1211812005 ANNUAL Lt22.27 I H - 111/28/2007 
~ r13/2001 I Zate. Maria . 5/312001 I NEWHIR I $21.00 I H \1 01212007 
~__ 12/23/2001 1 ANNUAL 1$21.63 IH UO/2/2007 ____ ! 
I~ . ' 11512003 I ANNUAL !I $21.95 I H 110/2/2007 

86 12121/2003 ANNUAL $22.17 H 1101212007 
87 I 1112/2005 I ANNUAL I $22.50 I H 110/2/2007 
~I . "I 12118/2005 ANNUAL 1$22.82 ~ __ -.-I10/2/2007 ... ----
89 10/28/2002 Davison, Anna C. 10/28/2002 I NEWHIR $20.43 I H 11/24/2007 
90 ! 112/21/2003 I ANNUAL 1$20.64 IH 11/24/2007 

~~ ~~-+-:-----l~i~L,_~~~~ -I~if -- . f,c~- ~-=;=-~ 
95 212312004 Kuznia. Robert L. 2/23/20P4 t NEWHIR 1$20.20 . H 12/6/2007 
2L\-_ ~__ 1/212005 I ANNUAL 1$20.5~_._ H 2/6/2007 
97 ___ .. 12118/2005 I ANNUAL $20.79 H 2/6/2007 ____ _ 
98 4/5/2094 Hg hes Kama M. 4/5/2004 I NEWHIR I $13.47 ~. _____ . ___ ._ .. __ ._., 
99 ~ 11/1/2005 ADJUST $14.64 H 

100 ,11/2/2005 ANNUAL $13.67 H \ . 

~~~ ~;14/2~04~-:an;~al Barn:) ~t~~~£~~~5--~~~~~ --~1~6:~f·--·--~ -·----·---1-·~;~/20Q;----·--·-·:·1 
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A B --1__ c -- r,- D ---, -,- E ---p-- l G 

~~ ---------t-------~-------I ~t£~~~~~O ---=-"1 ~~/~¥AL_ I ~.~ ~:;~ -+~---··---l---·--··-----·--·--·--·-·-·-
71 ----r--------- 12/23/2001 /ANNUAL 1$19.96 ·!H L-===-~== 
ZL__.I ·1/5/2003 I ANNUAL . i$20.46 ~-~--. I .. _. _______ , 

-......IL __ . __ . __ -.l 12/21/2003 ANNUAL 1$20.66 H I _______ _ 

lL _______ L 1/2/2005 ---1 ANNUAL ,$20.97 ---rtl--- t ---.---.-.. --------, 
1L _____ . ___ 1 ____ .. __ 12/18/2005 ~NUAL 1$21.26 --I-H-__________ ._. _______ _ 

--1L .. ?>122/2000 _j.l..,Milton, Lara .. __ . __ . 9/~8/2000 I DBLOAD _~20.00 ___ ._.!:L _______ jJ1/28/2001 . __ ._ .. _. ___ _ 
77 12/24/2000 ! ANNUAL ':p20.60 H 11/28/2007 

i ;: =-~f------ i~~~~:: I~~~~~ Ji~i:E ----~-~--!~~~--== 
81 1 112/2005 ANNUAL 1$21.96 IH 111/28/2007 

'-;;;;- 1211812005 ANNUAL! $22.27 I H - 111/28/2007 
~r13/2001 I Zate Maria ·5/312001 1 NEWHIR 1$21.00 1 H \101212007 
~__ 12123/2001 1 ANNUAL 1$21.63 IH UO/2/2007 ___ _ 
~ . ' 11512003 I ANNUAL 'I $21.95 I H 11 0/2/200~ 
86 12/21/2003 ANNUAL $22.17 H 1101212007 
87 I 1112/2005 1 ANNUAL 1 $22.50 I H 110/2/2007 
~I . "I 12118/2005 ANNUAL 1$22.82 ~ __ -.-J10/2/2007 ... ----
89 10/28/2002 Davison, Anna C. 10/28/2002 I NEWHIR $20.43 I H 11/24/2007 
90 ! 112/21/2003 I ANNUAL 1$20.64 IH 11/24/2007 

~~ ~~-+-:------i~~i~L,.ffi~~~· li~!~·- . f,c-~. ~-=;=-~ 
95 212312004 Kuznia. Robert L. 2/23/20P4 t NEWHIR 1$20.20 . H 12/6/2007 
96 __ ~ 11212005 I ANNUAL 1$20.50._ H 2/6/2007 
97 - ___ -- .. 12118/2005 I ANNUAL $20.79 . H 2/6/2007 ____ _ 
98 4/5/2094 Hg hes Kama M. 4/5/2004 'NEWHIR 1$13.47 ~ .. ____ . ______ ._ 
99! 11/1/2005 ADJUST $14.64 H 

100 ,11/2/2005 ANNUAL $13.67 H \ . 

~~~ ~;14/2~04~-:an;Qal Barn:~l ~t~~~£~~~5--~~~~~ --~1~6:~f·--·--~ -·----·---1-·~;~/20Q;----·--·-·-·1 
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A I B I c I D E I F I G 

-1.QL 1 11/2/20gS IANNUAL 1$2O.SO 1 H 121s12007 I 104 112/18/~ OOS ,ANNUAL -ll20.79 J~ . _--- I~~~~~~t--~==-~ __ 
~ 10/26/2004-, Evans! Melissa 10/261' 004 NEWHIR i$20.19 

106 12/18/~ OOS ANNUAL [$20.47 T H i 2/6/2007 
107 S/26/200S Weinstein Amv IS/23/2C OS . ,NEWHIR $21.1S 1 H ! 1/18/2007 
108 .1~00S ANNUAL . $21.4S 11 _____ ._ _ __ 11/1.~!20.QL. ______ ... _. __ ~ 
109 7/10/200S 1 Ward, Ma!y"- 7/1 0/2C OS NEWHIR $18.00 H . 

91t6/200S Mor§!lL.Dennis M.9/16/2C OS NEWHIR $21.1S 
-----.--.---'--' -_._ .. -

110 H _____ . ___ ._8 .. _ 

111 i 12/18/200S ANNUAL $21.4S H -.----
112 _4L1~j~~§_ .!:iQP1<inE.t-!~_~!ba ny' ___ 4/19/2006 NEWHIR $17.00 H 

$16.00 
----------- ---------- -------

________________________________ 1 

-.1:R 8/7/2006 PT/FT H i 

114 7110/2006 Dorfman Blake 7/10/2006 NEWHIR $17.00 H 
""'!"--~ .. --- ._-1-'-'-----. .. -.---. -

115 7/1/2007 INC/RE $20.00 H 
116 7/13/2006 Trenchard Christor 7/13/2006 NEWHIR $1827 H 6/8/2007 
117 7/21/2006 Chena. James 7/21/2006 NEWHIR $24.03 H 

.. r--------.. -
118 9/14/1974 Harvey,. Victoria 7/31/2006 RE $23.00 - --*-_. I~~}~~~~~~ --~-=~ 119 11/27/2006 ADJUST $2S.00 
120 8/14/2006 I Orsua Leana 8/14/2006 iNEWHIR $20.67 H IS/3/2007 

Ml.?:!)06 Reddina. Cliff 91712006 !NEWHIR $2S.96 
1----·---_· __ · 

121 H 11/29/2007 
-$23.08 

.. - ---_._ .. _---_ .. __ .. _--
...!R JO/12/2006 Schultz, Kathv J. 10/12/2006 ~WHIR ___ H ._-- _. __ .. _-_._,-. __ .. -

123 9/28/2006 Dvorak John 9/28/2006 NEWHIR $18.2S H 
124 10/2S/2006 Craig, Jeffrev 10/2S/2006 NEWHIR $24.04 H 
~ 1:11712_Q.96 __ Batemqn,..Qennis 11/7/2006 . NEWHIR $21.87 _tL __________ ---------------------------------------

126 _ 12/10/2006 Moriatis Mike __ ~'-10/2006 . INEWHIR $19.72 __ H --------- ---_ .. _._--_._._. 
127 12/18/2006 _ Brewerd.QL ___ jlIjJ312006 __ IN_~WHIJL._._ $24.04 H _'!_---_._ ... - -'-'--._----_._----, .. __ . __ .. _ .... -
128 2/11/2007 i2!::!.zikt.Hannah _ 2/11/2007 NEWHIR· $18.80 H 9/16/2007 _ .. _ 

4/16/2007 I NEWHIR-
.. --

129 4/16/2007 Mineards 1 Richard $36.06 H 
130 I ---
131 1/411988 Sha ira, Michelle 9/28/2000 IDBLOAD $24.S4 H 3/30/2001 -
132 12/24/2000 ANNUAL $2S.03 H 3/30/2001 
133 10/3J/1994 ..J!rnenez, Jose 9/28/2000 DBLOAD 1*1.40 H 7/19/2002 

-~--.. -.-.--
134 
~ .. --- _.- ~ 2/24/4000 .. - ANNUAL- , $22.26 .---- H 7/19/2002 --- .. __ ._---_ .. - 1-'-------------._---

135 12/23/200.1 ANNUAL $22.82 H 7/19/2002. 
--------~---

1$21.78 17/13/2006 136 S/14/1998 .. Hadly, Scott 9/28/2000 DBLOAD _._-- H 
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-1.QL 1 11/2/20gS IANNUAL 1$2O.SO 1 H 121s12007 
I 104 112/18/~ OOS ,ANNUAL -ll20.79 J~ . _--- I~~~~~~t--~==-~ __ 

~ 10/26/2004-, Evans! Melissa 10/261' 004 NEWHIR i$20.19 
106 12/18/~ OOS ANNUAL [$20.47 T H i 2/6/2007 
107 S/26/200S Weinstein Amv IS/23/2C OS . ,NEWHIR $21.1S 1 H ! 1/18/2007 
108 .1~00S ANNUAL . $21.4S 11 _____ ._ _ __ 11/1.~!20.QL. ______ ... _. __ ~ 
109 7/10/200S 1 Ward, Ma!y"- 7/1 0/2C OS NEWHIR $18.00 H . 

91t6/200S Mor§!lL.Dennis M.9/16/2C OS NEWHIR $21.1S 
-----.--.---'--' -_._ .. -

110 H _____ . ___ ._8 .. _ 

111 i 12/18/200S ANNUAL $21.4S H -.----
112 _4L1~j~~§_ .!:iQP1<inE.t-!~_~!ba ny' ___ 4/19/2006 NEWHIR $17.00 H 

$16.00 
----------- ---------- -------

________________________________ 1 

-.1:R 8/7/2006 PT/FT H i 

114 7110/2006 Dorfman Blake 7/10/2006 NEWHIR $17.00 H 
""'!"--~ .. --- ._-1-'-'-----. .. -.---. -

115 7/1/2007 INC/RE $20.00 H 
116 7/13/2006 Trenchard Christor 7/13/2006 NEWHIR $1827 H 6/8/2007 
117 7/21/2006 Chena. James 7/21/2006 NEWHIR $24.03 H 

.. r--------.. -
118 9/14/1974 Harvey,. Victoria 7/31/2006 RE $23.00 - --*-_. I~~}~~~~~~ --~-=~ 119 11/27/2006 ADJUST $2S.00 
120 8/14/2006 I Orsua Leana 8/14/2006 iNEWHIR $20.67 H IS/3/2007 

Ml.?:!)06 Reddina. Cliff 91712006 !NEWHIR $2S.96 
1----·---_· __ · 

121 H 11/29/2007 
-$23.08 

.. - ---_._ .. _---_ .. __ .. _--
...!R JO/12/2006 Schultz, Kathv J. 10/12/2006 ~WHIR ___ H ._-- _. __ .. _-_._,-. __ .. -

123 9/28/2006 Dvorak John 9/28/2006 NEWHIR $18.2S H 
124 10/2S/2006 Craig, Jeffrev 10/2S/2006 NEWHIR $24.04 H 

~ 1:11712_Q.96 __ Batemqn,..Qennis 11/7/2006 . NEWHIR $21.87 _tL __________ ---------------------------------------
126 _ 12/10/2006 Moriatis Mike __ ~'-10/2006 . INEWHIR $19.72 __ H --------- ---_ .. _._--_._._. 
127 12/18/2006 _ Brewerd.QL ___ jlIjJ312006 __ IN_~WHIJL._._ $24.04 H _'!_---_._ ... - -'-'--._----_._----, .. __ . __ .. _ .... -
128 2/11/2007 i2!::!.zikt.Hannah _ 2/11/2007 NEWHIR· $18.80 H 9/16/2007 _ .. _ 

4/16/2007 I NEWHIR-
.. --

129 4/16/2007 Mineards 1 Richard $36.06 H 
130 I ---
131 1/411988 Sha ira, Michelle 9/28/2000 IDBLOAD $24.S4 H 3/30/2001 -
132 12/24/2000 ANNUAL $2S.03 H 3/30/2001 
133 10/3J/1994 ..J!rnenez, Jose 9/28/2000 DBLOAD 1*1.40 H 7/19/2002 

-~--.. -.-.--
134 
~ .. --- _.- ~ 2/24/4000 .. - ANNUAL- , $22.26 .---- H 7/19/2002 --- .. __ ._---_ .. - 1-'-------------._---

135 12/23/200.1 ANNUAL $22.82 H 7/19/2002. 
--------~---

1$21.78 17/13/2006 136 S/14/1998 .. Hadly, Scott 9/28/2000 DBLOAD _._-- H 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 101 of 313



ABC -I--'D" E ~ I G 

,-1dL ____ . ir - ______ J 12/24/~000 - -- -ANNDAC- 1 $22.S7 .~ H- .- 'l7/J 3/2006 ______ _ 
138 -,6/11/2001 PROMO :$24.04 IH 17/13/2006 

I ~!~ ==--=+-=-~--.. *,~~--i~~~~~t ~~~:~~ .-ta-. ~~~~=~==~=~-= 
141 ---:·-1------ 12/21/2003 IANNUAL 1$25.51'-'-- IH .- 7/13/2000·----··· 

!ill L' 1/212005 I ANNUAL 1$25.97 _I~ 7i13/2006 

~:~ .10/2W1979rRoss Cissy =-- ~~~~~~~~~O- I~~~~~~ f~~~:~~--=~'-~--=-~~7}~~~~~~ ._ .. _,.== --,.----~;----,-.....:...=,-- I .-.-- -_.-._-_ ...... _-.. _-._.--... --,._ .. -._ .. - .. -

145 4/S/1960 ~=j==:~_am! _~~rci. ~~~~~~~~O ~~~~1~ 1~~~.~~1 ______ ~ _._._._._ ... __ .... _~~~~~~~. __ ._. __ .......... . 
,....ill...._. ____ .--/- ____ ._. 12/23/2001 ANNUAL 1$25.94 H 7/6/2006 

148 __ ._. _______ .. _ 1/5/2003 ,-At-JNUAL .1$26.33 _ l:L ______ .7I61,?:006 __ . ____ , 
149 " . ' _ 12/21/2003 ANNUAL 1$26.59 H 7/6/2006 _._. __ _ 
150 11/30/1987 Waggoner Shirley 912812000 DBLOAD i$14.18 H 2/23/2006 
151 12/23/2001 ANNUAL! $14.46 H 2/2312006 
152 I 1/512003 ANNUAL :$14.68 H .2/23/2006' 
153! 12/21/2003 !ANNUAL 1$14.82 H 2/23/2006 
154 I 1/2120015 lANNUAL 1$15.04 H J2/23/2006 
155 19/10/1990 I Parks Manville. Rhd 9/28/20bo-----ToSLOAD . !$2~f.1O- rR -1814/2004 . 
156 1 t I ANNUAL . I $25.08 I H 181412004 
157 ANNUAL $25.58 H 18/4/2004 
158 . 1/51200' ANNUAL $25.99 I H 8/4/2004 

, 159 ______ . ___ . __ .. _. ___ ._... .. 12/~1/2 03 ANNUAL $16.25 tL __ . ___ . __ ~!!l_/2001.. __ . __ . __ ....... . 
160 9/22/1977 De LaQg, Susan 9/28/20 0 DBLOAD 19.22 H 3/14/2001_ ... ___ ._._._, 
161 10/1/1979 Shiells II Daniel 9/28/20 0 DBLOAD, 24.87 H 11/15/2003 _. __ , __ .. ___ :.:.1 _____ . .. ___ ._,_. . ____ . ___ , .. ____ • .,_,,_,,_ .. "'._ 

162 12/24/2 00 . ANNUAL 25.38 H 11/15/2003 
163------ .---- r 12/23/2 _QJ_ ANNUAL __ L.i26.01 H'-'--"- "11/15/2003---··-·-

164 I 11/5/20013 I ANNUAL 1$26.40 1 H 111/15/2003 
~ 1/1qfj990 I Perkins Charles 9/28/20bo DBLOAD 1 $23.81 I H 5/4/2005 _, ____ _ 
~_. __ . . ______ ,_ 12/23/2001 ANNUAL 1$24.29 -,---.. f-tl-~-.--- ?/4L2005 __ ,., __ ... __ 

167 ~ 1/5/2003 ANNUAL ;$24.53 H 5/4/2005 
168 .,?.12/19§.L._ Schultz _ Charles 9/28/2000 "'I DBL5~D F-3~'-J:i-----,-", 8/~1.f20Q.[===--=, 

.169 112/24/2000 iANNUAL $24.80 H '8/4/2006 
170 ___ . __ .... _H"'.____ 112/23/2001 IANNUAL 1$25.30 iH IS/4/2006 
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-EL ____ . Ir-.. ---n--.J 12/24/~000 ANNUAL 1 $22.87 .~ H 17/J3/2006 ______ _ 
138 -,6/11/2001 PROMO :$24.04 IH 17/13/2006 

--1d2... ==--+--=-~._.. 12/~3/2001 ---I ANNUAL [j24.64 .~. 17t13j2006~--··_=_~==__= 
140 1/5/2003 I ANNUAL 1$25.13 IH 17/13/2006 
141 ---:'-1- . 12/21/2003 IANNUAL 1$25.51' .-- IH . 7/13/2006 .. ----... 

142 L 1/2/2005 I ANNUAL 1$25.97 =m 7i13/2006 
143 .1 0/2W1979 rRoss Cissy_. 9/28/2000 _ jDBLOAD l $25.54 .____ . H ._-=--~=~§L19j2.001 ._ .. _ .. ==' 
144 E 12/24/2000 ANNUAL i$26.05 H 5/19/2001 - .. ------ --.-------.-c-:-='-- I .•. -- --.-.--_ ...... _-.. --'-'--""-"-"-'-"-"-'" 

~~~~_ B:~~ti~:~~~rcl. ~:~gggo :~~~ _~t _____ ~_._._._._ ... __ .... _~~~~~~~. __ ._ .. _ ............ : 
....ill...._. ____ .+_. __ ... 12/23/2001 ANNUAL 125.94 H 7/6/2006 

148 __ ._. ____ . ___ ... 1/5/2003 ... At-JNUAL .1$26.33 _ l:L ___ . __ .7I61,?:006 ._'._ .. '_.1 
149 12/21/2003 ANNUAL 1$26.59 H 7/6/2006 
150'11/30/1987 WaQQoner. Shirley 9/28/2000 DBLOAD i$14.18 H 2/23/2006 -.-.-.--
151 12/23/2001 ANNUAL $14.46 H 2/2312006 I 

152 I 1/512003 ANNUAL :$14.68 H .2/23/2006' -: 
153! 12/21/2003 I ANNUAL $14.82 H 12/23/2006 ~==; 
154 1/2/2005 ANNUAL $15.04 H 2/23/2006 
155 9/10/1990 Parks Manville Rh( 9/28/2000 DBLOAD 1$24.10 H 18/4/2004 . I 
156 12/24/2000 ANNUAL $25.08 H 8/4/2004 , 
157 12/23/2001 ANNUAL $25.58 H 18/4/2004 I 

158 . 1/512003 ANNUAL $25.99 H 8/4/2004 
159 12121/2003 ANNUAL $26.25 H 8/4/2004 - ------... - '--"""' .. -... . .. _-- --. .---.. -f--:...-----.--.--.--....... . 
160 9/22/1977 De La~, Susan 9/28/20 PO DBLOAD 1$19.22 H 3/14/2001 ... ___ ._._._ 

-.1:§.LJO/1(j9(L~!:1ielis !1_DanieL . 9/28/2000 __ ~LOAD !~~I_._._. H . ____ ._11L1..5/200~_."_ .. _ .. _ ....... 
...1§L ______ .____ 12/24/2000 . ANNUAL 1$25.38 __ 1:i._. __ .. _ _ 11/19/2003 ___ .. _._ 

163 12/23/2001 ANNUAL 1$26.01 H 11/15/2003 
164 1/5/2003 ANNUAL 1$26.40 H 11/15/2003 
~ 1/1qfj990 Perkins, Charles 9/28/2000 DBLOAD $23.81 H 5/4/2005 _. ____ _ 
~ _. __ . . ______ ._ 12/23/2001 ANNUAL 1 $24.29 _. ___ .. ,-tl_~_. ____ ?/4L2005 ._ ... __ ... __ 

167 ~ 1/5/2003 ANNUAL ;$24.53 H 5/4/2005 
168 .. ?.12/19§.L._ Schultz _ Charles 9/2812000 -I DBL5~D F-3~~J:i_----,-", 814120Q.fi===--= 
.169 ___ . __ ._._H_. __ ._ 112/24/2000 jANNUAL 1$24.80 H i8/4/2006 ___ ..... _ 
~'---. 112/23/2001 IANNUAL ,$25.30 iH 8/4/2006 
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A I B I c I D I E I F I G 

--.!lL -.--._--.--.L 1/5/2003 I ANNUAL i$25.68 I H i 8/4/2006 .. _- --H-·--------t8W2006 --.--._--.-.--
-ill... I lm.2005 ;$25.96 

97.29/1995!R·oshell Starshine--
ANNUAL 

!$19.24 110/3/2006 --11L 9/2812000 DBlOAD H 
174 I 12/24/2000 iANNUAl i$20.20 H ! 10/3/2006 .---r --"-

rill------ 12/23/2001 ANNUAL !$20.60 H 11 0/3/2006 ___ 
176 1/5/2003 ] ANNUAL 1$20.91 H 110/3/2006 . --"---'- -_._--_.-

I ADJUST 10/3/2006 ---177 1217/2003 i$21.64 H 
178 12/21/2003 ANNUAL !$21.85 rtL-.. _--i 10/3/2006 
179 ----.-- 1/2/2005 ANNUAL i $22.29 H , 10/3/2006 
180 ~_2/18/2b05 ANNUA~ ___ p~22.60 . H 1013/2006 

-~- .-------.---------- -------------------- ---_ .. _- -.------------_._._---_._--
IBI 2/3/1997 Cohee Camilla 9/28/2000 DBlOAD i $19.54 ·H 8/1/2006 
~ 1212412 000 ANNUAL _. !$20.52 H 8/1/2006 ----

001 1B3 12/23/2 - ANNUAL $21.03 H ___ .l-§tlI2Q9.§.. ______ 
184 1/5/2003 !ANNUAl ~21.14 H -----t ~~~ ~~~~~ ... -------, IB5 12/21/2003 ANNUAL $21.35 H 
1B6 1/2/2005 ANNUAL $21.67 .H 8/1/2006 I 

~ 12118/2005 ANNUAL $21.97 H ____ ~/2006 
1BB 9/21/1981 loveton, David 9/28/2000 DBlOAD $24:94 H __ ;gJ7/2005 

1$25.82 
---

189 12/24/2000 ,ANNUAl H 13/7/2005 
190 12/23/2001 ANNUAL $26.47 H i 3/7/2005 
191 1/5/2003 ANNUAL $26.73 H 3/7/2005 --
~ 1113/1997 Trujillo Ronald 9128/2000 DBlOAD $21.36 H 2/23/2001 
--ill..... jln11_98~ __ Burns Melinda ~L28/2000 _____ J DBlOAD I $25.§L _______ H 10/27/2006 _____ L ____________ 

I--~-----------' .. '---'-f-'----------------------------- -,-
194 12/24/2000 i ANNUAL ~$26.52 H 10/27/2006_. ____ . __ 
195 ¥j23/2001 AtiNU~,=-__ $?7.18 ___ H 1 0/27/?00EL ___ _._---_.---- _.- r---·--.. -·--
196 1/5/2008 ANNUAL $27.45 H lQf?7/20~_ .. _._. __ r------- --_._--

9/28/20bo - DBlOAD 1$24.41-
---------

197 8/17/1989 Morgan-Green Bar H 3/10/2006 _ 
19B 1/512003 ANNUAL 1$24.65 H 3/10/2006 
199 12/21/2003 I ANNUAL '$24.90 . H 3/10/2006 , 
200 1/212005 ANNUAL .$25.27 H 3/10/2006 ________ 
201 T/19/1999- Molina Joshua 9/28/20)0 DBlOAD $1829 H 8/4/2006 -

12124/2 )00 ANNUAL ~S;-19.38 IH _j 8/4/2006 _ 
.. 

~ --
203 12123/2 )01 ANNUAL. $19.86 H. 8/4/2006. ---
204 I 1/5/2003 I ANNUAL $20.46 H 18/4/2006 , , 
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--.!lL -.--._--.--.L 1/5/2003 I ANNUAL i$25.68 I H i 8/4/2006 .. _- --H-·--------t8W2006 --.--._--.-.--
-ill... I lm.2005 ;$25.96 

97.29/1995!R·oshell Starshine--
ANNUAL 

!$19.24 110/3/2006 --11L 9/2812000 DBlOAD H 
174 I 12/24/2000 iANNUAl i$20.20 H ! 10/3/2006 

.---r --"-
rill------ 12/23/2001 ANNUAL !$20.60 H 11 0/3/2006 ___ 

176 1/5/2003 ] ANNUAL 1$20.91 H 110/3/2006 . --"---'- -_._--_.-
I ADJUST 10/3/2006 ---177 1217/2003 i$21.64 H 

178 12/21/2003 ANNUAL !$21.85 rtL-.. _--i 10/3/2006 
179 ----.-- 1/2/2005 ANNUAL i $22.29 H , 10/3/2006 
180 ~_2/18/2b05 ANNUA~ ___ p~22.60 . H 1013/2006 

-~- .-------.---------- -------------------- ---_ .. _- -.------------_._._---_._--
IBI 2/3/1997 Cohee Camilla 9/28/2000 DBlOAD i $19.54 ·H 8/1/2006 
~ 1212412 000 ANNUAL _. !$20.52 H 8/1/2006 ----

001 1B3 12/23/2 - ANNUAL $21.03 H ___ .l-§tlI2Q9.§.. ______ 
184 1/5/2003 !ANNUAl ~21.14 H -----t ~~~ ~~~~~ ... -------, IB5 12/21/2003 ANNUAL $21.35 H 
1B6 1/2/2005 ANNUAL $21.67 .H 8/1/2006 I 

~ 12118/2005 ANNUAL $21.97 H ____ ~/2006 
1BB 9/21/1981 loveton, David 9/28/2000 DBlOAD $24:94 H __ ;gJ7/2005 

1$25.82 
---

189 12/24/2000 ,ANNUAl H 13/7/2005 
190 12/23/2001 ANNUAL $26.47 H i 3/7/2005 
191 1/5/2003 ANNUAL $26.73 H 3/7/2005 --
~ 1113/1997 Trujillo Ronald 9128/2000 DBlOAD $21.36 H 2/23/2001 
--ill..... jln11_98~ __ Burns Melinda ~L28/2000 _____ J DBlOAD I $25.§L _______ H 10/27/2006 _____ L ____________ 

I--~-----------' .. '---'-f-'----------------------------- -,-
194 12/24/2000 i ANNUAL ~$26.52 H 10/27/2006_. ____ . __ 
195 ¥j23/2001 AtiNU~,=-__ $?7.18 ___ H 1 0/27/?00EL ___ _._---_.---- _.- r---·--.. -·--
196 1/5/2008 ANNUAL $27.45 H lQf?7/20~_ .. _._. __ r------- --_._--

9/28/20bo - DBlOAD 1$24.41-
---------

197 8/17/1989 Morgan-Green Bar H 3/10/2006 _ 
19B 1/512003 ANNUAL 1$24.65 H 3/10/2006 
199 12/21/2003 I ANNUAL '$24.90 . H 3/10/2006 , 
200 1/212005 ANNUAL .$25.27 H 3/10/2006 ________ 
201 T/19/1999- Molina Joshua 9/28/20)0 DBlOAD $1829 H 8/4/2006 -

12124/2 )00 ANNUAL ~S;-19.38 IH _j 8/4/2006 _ 
.. 

~ --
203 12123/2 )01 ANNUAL. $19.86 H. 8/4/2006. ---
204 I 1/5/2003 I ANNUAL $20.46 H 18/4/2006 , , 
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A I Bel DIE I FIG 
I~ _ 12/21/~003 ANNUAL! $20.76 I H ____ 18/4/2006 __ ,, __ _ 
~06 1/1/20C 5 I ADJUST I ~22.38 1 H 1814/2006 

207 1/212005 lANNUAl! $21.18 ---TH--·----·18/4/200S--·--·----"--

~r-----'---' _ 12/18/2005 ANNUAL .~ $22.92 -rH -~'--r8J4t2-006-~---'-'=--=: 
209 5/22/2000 Bonowitz Alan -9/28/2000 DBlOAD. $1 9.24 ~_ ! 10/3/2006 
210 c--- 12124/2000 ANNUAL ~ $20.01 __ 1:L. ___ . __ L 1 0/3/200~,,_. _______ . 
211 ____ I _ 12/23/2001 ANNUAL 1$20.61 tL... ____ ._._ 11Q@i2006 ______ . 
212 1/5/2003 ANNUAL j21.13 IH T10/3/2006 

lli----·-""--- 12/21/2003 IANNUAl·--!$21.34- 'H - - 10/3/2006 - . 
214 ---.--- 1/2/2005 ANNUAL 1$21.64 H 10/3/2006 -----

-==-::.... --.-.,,---,,-,,--.. -.-.-- ------------ ""---- I --------- ------"---,,-,,,,"- "----""---"--------,,,,.--,,---
~____ 12/18/2005 ANNUAL 1$21.94 H 10/3/2006 

216 6/11/2000 leider1.IC?mara L. 9/28/2000 _ I DBlOAD '$18.03 H _ . ____ .t4l1/g004 _. _____ ._ 
217 _. 12/24/2000 !ANNUAl ~18.93 --tL------ 4/1/2004 __ ,, ___ _ 
218 12123/2001 ANNUAL 1$19.40 H ' 14/1/2004 
219 I 1/5/2003 ANNUAL i$19.79 H 4/1/2004 ----
220 '1/5/2003 RE I $20.00 H 4/1/2004 : ___ _ 
221 6/20/2000 Yparrea, Michael 9/28/2000 DBlOAD $.18.75 H 4/18/2006 
222 12/24/2000 ANNUAL :$19.31 H 4118/2006 
223 12123/2001 ANNUAL i$19.79 H 4/18/2006 ----. 
224 1/512003 ANNUAL i $20.09 H 4118/2006 ----
~ 12/21/2003 ANNUAL $20.29 H 4/18/2006 '-----' 

226 1/2/2005 ANNUAL $20.59 H 4118/2006 I 

~ ______ .. _____ " ______ ,, .. ~ ___ .. _____ .. .1?/1?12005 IANNUAl . _ $_20.88 ___ .. _H 4f:!8/2006 ________________ " 
228 8/21/2000 Trapha@J1. James 9/28/2000 1 DBlOAD $17.55 H 9/1/2006 __ , 
229 12124/2000 ANNUAL ,~:; $18.08 H 9/1/2006 I 

230 12123/2001 ANNUAL $.18.53 H .' 9/1/2006_ "--'1 
231 1/5/2003 ANNUAL .. $18.90 H 9/1/2006 
232 1119/2003 PROMO $20.19 H 9/1/2006 
233 I 12121/2003 ANNUAL $20.39 H 9/1/2006 
234 1/2/2005 ANNUAL $20.70 H __ 911/20QL... __ _ 

,235 I 12/18/2005 I ANNUAL $20.99 H 9/1/2006 
236 J.~118/.200Q_\ Pis.?niJ:.,au!§.... __ 9/28/2000 . __ DBlOAD 1-$£'LJL.----,,-=m--~"-,,--+~!8/2.Q0~-_.--------
237 ___ . ____________ +" . 12/24/2000 ANNUAL i $21.79 H _ 9/8/2006. ___ _ 
238 I 12/23/2001 ANNUAL! $22.23 H 9/8/2006 

., 
tv; w 

'" 
~ ~ 
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I~ _ 12/21/2003 TANNUAl 1120.76 I H 18/4/2006 
~06 11112005 I ADJUST ! ~22.38 1 H 1814/2006 

207 1/212005 I ANNUAL ! $21.18 ---TH--.----.j8/4/200S--.--.----.. --
208 __. 12/18/2005 ANNUAL .~ $22.92 -n:j---·--[8J4t2-00S-----·-·---

209 5/22/2000 . Bonowitz-Alan -·ilI2812000 DBLOAD '$19.24 r . -- -110/3/2006 "--'-1. 
210 ___ 12/24/2000 ANNUAL ~ $20.01 __ 1:L. ___ . __ L 1 0/3/200~ .. _. ________ ; 
211 ____ I _ 12/23/2001 _ ANNUAL 1$20.61 tL.. ____ ._._ 11Q@i2006 ______ . 
212 1/5/2003 ANNUAL j21.13 IH T10/3/2006 

lli----·-····---- 12/21/2003 'ANNUAL '--1$21.34- 'H ---- 10/3/2006 -_._-, 
214 ------- 1/2/2005 ANNUAL !$21.64 H 10/3/2006 -----, -=-=-=- --.- .... --------.. -.---- ------------ ------ I _____ m ___ ----------------- __________________ m •• _____ _ 

~____ 12/18/2005 ANNUAL 1$21.94 H 10/3/2006 __ _ 
216 6/11/2000 leiderl.I~mara L. 9/28/2000 _ I DBlOAD =If'.$18 .. 03 H __ . ____ . 4/1/g004 _. _____ ,_ 
217 __ 12/24/2000 !ANNUAl ~18.93 __ tL-___ 4/1/2004 __ .. ____ , 
218 12123/2001 I ANNUAL $J9.40 H ' 14/1/2004 
219 I 1/5/2003 ANNUAL -$19.79 H 4/1/2004 -----1 
220 '1/5/2003 RE $20.00 H 4/1/2004 : _____ 1 

221 6/20/2000 Yparrea Michael 9/28/2000 DBlOAD $.18.75 H 4/18/2006 
222 12/24/2000 ANNUAL $19.31 H 4118/2006 
~ 12123/2001 ANNUAL $19.79 H 4/18/2006 ~~-=: 

224 t- 1/512003 ANNUAL $20.09 H 4118/2006 
225 12121/2003 ANNUAL ,$20.29 H 4/18/2006 
226 1/212005 I ANNUAL $20.59 H 4118/2006 

~----------------------~---------- .1?/1?12005 IANNUAl . _ 1$20.88 ____ ~_H 4f:!8/2006 _______________ _ 
228 8/21/2000 Trapha@J1. James 9/28/2000 1 DBlOAD $17.55 H 9/1/2006 ___ . 
229 12/24/2000 ANNUAL ,~:; 1 $J 8.08 H 9/1/2006 
230 12123/2001 ANNUAL 1$18.53 H _ _ 9/1/2006_ _I 

231' 1/5/2003 ANNUAL $18.90 H 9/1/2006 
232 1 111/9/2003 I PROMO I $20.19 I H 19/1/2006 
233 1 r----- 112/21/2003 IANNUAL Il20.39 1 H 19/1/2006 
2341 11/2/2005 I ANNUAL 1$20.70 I H .1911/2006 
,23512/18/2005 I ANNUAL ;$20.99H 19/1/20~---

~:: J1!181200L~~--==g~o- ~~~~~ ~_ ~ ~ __ ~~_~~~ __ , _______ _ 
238 ---·------------·-1 12/23/2001 ANNUAL! $22.23 H - 9/8/2006 --------

-, 
tv; w 

'" 
~ ~ 
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239 1--' 1/5/20( 3 I ANNUAL . $22.79 iH ____ .JJ3/8/~006 ___________ ._ .. __ 
12/211':003 I ANNUAL :$23.01 

' ---\--
240 iH 19/8/2006 
241 

" 
1/2120(5 ANNUAL 1$23.36 H ~=-·19/8/2006 -=-=-= 

242 12/18/2005 ANNUAL '$23.36 -1l:i 19/8/2006 
243 11/6/2000 Adame, Virginia V. 11/6/2000 'DBLOAD ; $19.72 IH ! 11/1/2001 
244 12/24/2000 I ANNUAL I m20.31 H .=1.11/1/2001 : 
245 3/2912001 Griffith Ann 3/29/2001 NEWHIR , $21.64 IH 8/22/2007 __ .. ___ _. 
246 12/23/2001 ANNUAL i$22.07 H S/22/2002 - ---
247 3/27/2001 Webb Kerri 3/27/2001 NEWHIR i$15.00 H S/17/2001 
~ 7/30/2001 'patt9J}J. Leigll ___ 7/30/2001 INEWHIR Im6.75 _____ H S/24/2001 . --,-._, -_.-

INEWHIR 
--------.~- 8/24i2001------------249 7/30/2001 Winograd, Benjami 7/30/2001 1$6.75 H 

250 8/27/2001 Firpo, Erie T. 8/27/2001 NEWHIR 1$19.23 H .. " 
3/1/2002 ....... _---

251 ~/2001 Cara, Casstina V. 9/20/2001 NEWHIR .~4.00 H 12/6/2006 --_._-
252 12/23/2001 ANNUAL i $14.56 H 12/6/2006 
253 11/10/2b02 ADJUST $15.19 H 12/6/2006 
254 1/5£200'3 ANNUAL ! $15.51 H '.12/6/2006 
255 2/26120'03 TRANS 1$16.00 H 12/6/2006 
256 12/21/2003 ANNUAL 1$16.24 ' H 12/6/2006 
~ 11212005 ANNUAL' !$16.56 H -- 12/6/2006 r-

, $18.00 
---

258 10115/2001 Hurst Matthew N. 10/15/2001 NEWHIR _.- _H ____ . 12/29/2001 .,---_._-
259 11/5/2001 Armshaw Marianne 11/5/2001 NEWHIR $18.00 H 111/9/2001 
260 1/5/2002 Bui True 1/5/2002 DBLOAD $17.00 H 2/22/2002 
261 jjf/2002. ____ BQPJl. Rudy R. __ _112/2002 ____ DBLOAD --I $19.00 I H 10/26/2003 -
262 -_. 115/2000 ANNUAL i $19.3S 1-----~ltfif~E~r-~~ 263 6/S/200fu- --rADJUST' 1$19.86 --:----

INEWHIFf -1.§..L JjJ 9/2000 Hennellv. Meghan ~ 3/11/20 2 .~12.02 
265 i 1/512003 ANNUAL j $12.26 
266 '3/23/2002 I Hagar Moman C. 312312002 INEWHIR ;$17.00 , H 7/21/2002 
267 7/29/2002 Medina. Hildy- 7/29/2002 NEWHIR !$20.67 H ]L1§L?006 _. ___ " 
268 1/5/200B ANNUAL --1-$.21.08 H ---- 8/1S/2006 

1/212005 
.. _. __ ._-_. __ ..... __ ..... 

269 --- ANNUAL 1$21.40 H 8/18/2006 ... _. 

I :;~ ------- --_._._------ 12/18/2~05-- ANNUAL $21.70 li f8ns/2006 _.- .--.. -~--.. -
~/~O/~OO~I :tling Leah N. 8/20/20 2 - NEWHIR i$20.20 H 9/16/2006 .. -.----

272 1/5/2003 ANNUAL 1$20.91 H 9/16/2006 
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239 1--' 1/5/20( 3 I ANNUAL . $22.79 iH ____ .JJ3/8/~006 ___________ ._ .. __ 
12/211':003 I ANNUAL :$23.01 

' ---\--
240 iH 19/8/2006 
241 

" 
1/2120(5 ANNUAL 1$23.36 H ~=-·19/8/2006 -=-=-= 

242 12/18/2005 ANNUAL '$23.36 -1l:i 19/8/2006 
243 11/6/2000 Adame, Virginia V. 11/6/2000 'DBLOAD ; $19.72 IH ! 11/1/2001 
244 12/24/2000 I ANNUAL I m20.31 H .=1.11/1/2001 : 
245 3/2912001 Griffith Ann 3/29/2001 NEWHIR , $21.64 IH 8/22/2007 __ .. ___ _. 
246 12/23/2001 ANNUAL i$22.07 H S/22/2002 - ---
247 3/27/2001 Webb Kerri 3/27/2001 NEWHIR i$15.00 H S/17/2001 
~ 7/30/2001 'patt9J}J. Leigll ___ 7/30/2001 INEWHIR Im6.75 _____ H S/24/2001 . --,-._, -_.-

INEWHIR 
--------.~- 8/24i2001------------249 7/30/2001 Winograd, Benjami 7/30/2001 1$6.75 H 

250 8/27/2001 Firpo, Erie T. 8/27/2001 NEWHIR 1$19.23 H .. " 
3/1/2002 ....... _---

251 ~/2001 Cara, Casstina V. 9/20/2001 NEWHIR .~4.00 H 12/6/2006 --_._-
252 12/23/2001 ANNUAL i $14.56 H 12/6/2006 
253 11/10/2b02 ADJUST $15.19 H 12/6/2006 
254 1/5£200'3 ANNUAL ! $15.51 H '.12/6/2006 
255 2/26120'03 TRANS 1$16.00 H 12/6/2006 
256 12/21/2003 ANNUAL 1$16.24 ' H 12/6/2006 
~ 11212005 ANNUAL' !$16.56 H -- 12/6/2006 r-

, $18.00 
---

258 10115/2001 Hurst Matthew N. 10/15/2001 NEWHIR _.- _H ____ . 12/29/2001 .,---_._-
259 11/5/2001 Armshaw Marianne 11/5/2001 NEWHIR $18.00 H 111/9/2001 
260 1/5/2002 Bui True 1/5/2002 DBLOAD $17.00 H 2/22/2002 
261 jjf/2002. ____ BQPJl. Rudy R. __ _112/2002 ____ DBLOAD --I $19.00 I H 10/26/2003 -
262 -_. 115/2000 ANNUAL i $19.3S 1-----~ltfif~E~r-~~ 263 6/S/200fu- --rADJUST' 1$19.86 --:----

INEWHIFf -1.§..L JjJ 9/2000 Hennellv. Meghan ~ 3/11/20 2 .~12.02 
265 i 1/512003 ANNUAL j $12.26 
266 '3/23/2002 I Hagar Moman C. 312312002 INEWHIR ;$17.00 , H 7/21/2002 
267 7/29/2002 Medina. Hildy- 7/29/2002 NEWHIR !$20.67 H ]L1§L?006 _. ___ " 
268 1/5/200B ANNUAL --1-$.21.08 H ---- 8/1S/2006 

1/212005 
.. _. __ ._-_. __ ..... __ ..... 

269 --- ANNUAL 1$21.40 H 8/18/2006 ... _. 

I :;~ ------- --_._._------ 12/18/2~05-- ANNUAL $21.70 li f8ns/2006 _.- .--.. -~--.. -
~/~O/~OO~I :tling Leah N. 8/20/20 2 - NEWHIR i$20.20 H 9/16/2006 .. -.----

272 1/5/2003 ANNUAL 1$20.91 H 9/16/2006 
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273 I 
121211'003 (NNUAL :$21.12 =tt=-- 1911612006" ." .. 

274 

275 
7/2612C 04 RE : $21.11 H 19/16/2006 
1/2/20(5 IANNUAL - :$21.43 . H- ... J9/16/200~"-------~~~ 

~ 12/181'=005 ANNUAL .$21.73 IH 19/16/2006 
277 10/5/2002 Weiser Michael S. 1015/2(02 NEWHIR :$17.00 I H . - 19/28/2003 ---
278 11/412002 Nelsonl Frank E. 11/4/20~2 . NEWHIR _~$19.23 I H ___ '_ 10/27/2096 __ ... _. __ 

....n2... ------- 12/21/~003 I ANNUAL ~$19.42 1M _ 10/2V200Q..._. __ .. 
~ f----------.... --------. ~20~5 . --;-ANNUAL _: $19.71. I H . ______ 107271200_~ _ 

281 ]l~I=tG9.!l~!hJ.=jfer L. 
12/181 005 iANNUAL: $19.99 H _ 10/27/2006 __ 

282 1/6/2003 . NEWHIR ! $19.23 H 9/12/2003 
283 

12/21/~-6-ro_------ CORR --1$19.23----1=1---------------------- -9112/2003---·---------------·· 
--_._--_ ..•.. -

3/7/20(3_ NEWHIR !$12.00 _H _____ . 4/18/200~._ .. _._~:=.~ 284 31712003. Gibbs Palmer P. 
285 3115/2003 Folkerts, Dana J. ~_5/~03 NEWHIR : $20.19 H 11/3/2004 
286 

4/14/2003 I Feldman Heather ~ 
12/211'= 003 ANNUAL i§20.39 H .. · .. --·-t 1/3/2004-----"'-= 

287 4/14/2d03 NEWHIR : $15.00 IH 16/27/2003 
288 9/2912003 Hutti Geor!:1e L. 9/29/2C 03 NEWHIR 1$22.50 IH llil6/2.o06 .. 
289 1/2/20C 5 ANNUAL 1$22.84 H =i9/6/2006 
290 12118r 005 ANNUAL $23.16 H 9/6/2006 -
291 1013/2003 Bott Frank S. 10/3/2( 03 NEWHIR $17.00 H 14/24/2004 

--ill-1,2/112003 Rhineheart Michae 12/1/2C 03 NEWHIR $17.00 H 1122/2004 -.. --
293 4/19/2004 Neely, Eric 4/19/2C 04 NEWHIR $21.40 H 7/12/2004 __ .-0 

294 .4/30/2004 Hawk, Ryan 4/30/2( 04 NEWHIR i$17.00 H 12/12/2004 .-
295 .Q/24IlP_Q1 __ ...§!.1LQell l Kimperlv 6/24/2C 04._ INEWHIR Illi.72 H - -_ ... _-- J?I~200~ ___________ . __ .. ____ .... 

~ r---- 1/2/20C 5 IH 9/5/2006 .... _--ANNUAL· $20.02 
....ill... 8/16/2C 05 PROMO' $23.56 H 9/5/2006 --

298 12/18/~ 005 ANNUAL 1$23.89 H 9/5/2006 ... -
299 2/1/1999 . LebourQeois Benoi 7/23/2C 04 RE 1$17.00 H 7/10/2005 
300 12/19/2004 Marley, Spencer 12/19/~ 004 NEWHIR $17.00 H 10/8/2005 .. -
301 6/24/2005 May. Alexandra 6/24/2C 05 NEWHIR $19.23 H 8/11/2005 
302 8/11/2005 Dirlam, Sharon 8/11/20 05 RE $30.00 H 4/30/2006 
303 8/23/2005 Foster, Lindsay 8/23/2C 05 NEWHIR 1$22.60 H 7/28/2006 
304 12/18/';' 005 ANNUAL -- $22.92 H . 7/28/2006 ---_.-

1$17.00 -------, ~ .... -==. -l1~~{~~~gg5 .--.. -.--~~.~= 305 8/29/2005 Albu' Marie 8/29/2( 05 NEWHIR 
306 9/22/2005 DeVauQhn Mark 9/22/2005 NEWHIR .! $20.19 
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273 1 jl 112/21r003 IANNUAL u-T$21.12 =fEIH _._-.--119/16/2006'_ 
274 . 7/2612(04 RE _ '$21.11 H ,9/16/2006 

112/20(5 IANNUAL ;$21.43 . H- .. -=r9/16/200~··-----
~__ 1 12/18/':005 ANNUAL .$21.73 IH. _ 19/16/2006 _ 

277 10/512002 Weiser Michael S. 10/5/2(02 NEWHIR :$17.00 I H 19/28/2003 
278 11/412002 Nelson, Frank E. 11/4/2002 . NEWHIR _~$19.23 ~ ___ ._ 10/27/2096 __ ... 
279 __ 12/21/~003 I ANNUAL '~19.42 --Jli 10/27/2006 

~:~ ~----=-~--------'~~~~~05 ~~~~~~~ - !~~~:~~. I~ .-----~~~~~g~~ -'-.-
::: ]l~14G911~iV=jfer 1--~;1~~~- - ~~:IR ----1 n~j; --*-------¥~~~gg;----
284 31iFio03. -G-ibbs Palmer P. 3/7/20(3_ NEWHIR !$12.00 _H _____ ._ 4/18/200~ __ .. _._~: 
285 3115/2003 Folkerts Dana J. ~Lt5/2J 03 NEWHIR! $20.19 H ._ ... __ .. _tI1/3/2004 _____ ._._ 
286 I 12/21/~003 ANNUAL i $20.39 H 1/3/2004 
287 4/14/2003 Feldman Heather ~ 4/14/2d03 NEWHIR 1$15.00 II H 16/27/2003 
288 9/2912003 Hutti, GeorQe L. 9/29/2C 03 NEWHIR i $22.50 , H llil6/2P06 
289 1/2/2QC 5 ANNUAL 1$22.84 H .19/6/2006 
290 12118~005 I ANNUAL lt23.16 lH 19/6/2006 
291 10/3/2003 Bott Frank S. 10/3/2003 r-NEWHIR 1$-17.00 I H 14/24/2004 

--ill-1,2/1/2003 Rhineheart Michae 12/1/2d03 NEWHIR. .$17.00 H . :1.122/2004 _ .. 
293 4/19/2004 Neely, Eric 4/19/2(04 . NEWHIR $21.40 H 7/12/2004 
294 4/30/2004 Hawk Ryan 4/30/2(04 NEWHIR i$17.00 H 12/12/2004 
295 .!l124f~!L ~e", KlmjJerly S124/2C 04... I NEWHIR T'72 _ H _--..:.. .m§!200S _____ _ 
~__ 1/2/20C 5 ANNUAL· $20.02 I H 9/5/2006. 

297 8/16/2C 05 PROMO' $23.56 H 9/5/2006 1m 12/18r 005 ANNUAL 1$23.89 H 9/5/2006 .. 
299 2/1/1999 'LebourQeois, Benoi 7/23/2J 04 RE 1$17.00 H 17/10/2005 
300 112/19/20041 Marley, Spencer 112/19/~004 1 NEWHIR i $17.00 I H 110/812005 
301 16124/2005 1 M~y.Alexandra 16/24/2Q05 I NEWHIRJ $19.23 1 H 18/11/2005 
302 8/1112005 I Dirlam Sharon 8/11/2C 05 RE 1$30.00 I H 4/30/2006 
303 8/23/2005 Foster Lindsay 8/23/2( 05 NEWHIR i $22.60 H 7/28/2006 
304 ___ ._ 12/18/~005 _ ANNUAL .... 1$22.92. ___ .. _J..H -'---lf2S.!£00L-_-
305 8/29/2005 Albu Marie 8/29/2( 05 NEWHIR \$17.00 --I-H 7/17/2006 
306 9/22/2005 DeVauQhn Mark 9/22/2005 NEWHIR .!$20.19 TH-~-- 11/15/2005' --.----. 
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307 10/4/2005 I Foster Miranda E. 10/4/2005 INEWHIR :~~:~~ -",,-,~---" ! ~)~~~~~~~'"-"-'-'"-'"--308 1 011 0/2005 ,Leachman Shelly 1011 0/2005 jNEWHIR 
309 10122/2005 Fuentes Ana-Elisa 10/2212005 INEWHIR $17.00 _ H---11.oi11/2QOS-' -'---= 
310 7/15/2006 Bassin, Matthew 7/15/2006 'CORR , ~$16.00 H 111/8/2006 
311 7/15/2006 NEWHIR ; $15.00 H " --r 1/8/2006 "----
312 7/10/2006 ,Frazier Kevin 7/10/2006 NEWHIR : $18.27 H ___ ,,,_&l12/fOQL __ ,_, 

7/26/2006 7/26/20b6 !NEWHIR 
I H 

-I ~~~gg~ ----"--313 Aguirre Armando 1$24.76 
314 7/18/2006 Kogan, Vladimir 7/612006' NEWHIR .Jlli.27 H _._ ... _----
315 7/31/2006 Pohas. Kimberly 7/31/2006 NEWHIR ! $18.27 H 12/22/2006 

~ ,~!13/2006 " _ _ Smolensky! Millth~ ~~6 NEWHIR 1~21.63 H I 9/28/2006 
"" --1-'-'-"------"-' .1 ___ " __ "_""_""_" ___ "_"" __ """_ 

317 ---- -... ---------
5/22/20 7 RE 1$22.11 H 19/28/2006 

'1 
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307 10/4/2005 I Foster Miranda E. 10/4/2005 INEWHIR :~~:~~ -",,-,~---" ! ~)~~~~~~~'"-"-'-'"-'"--308 1 011 0/2005 ,Leachman Shelly 1011 0/2005 jNEWHIR 
309 10122/2005 Fuentes Ana-Elisa 10/2212005 INEWHIR $17.00 _ H---11.oi11/2QOS-' -'---= 
310 7/15/2006 Bassin Matthew 7/15/2006 'CORR , ~$16.00 H 111/8/2006 
311 7/15/2006 NEWHIR ; $15.00 H " --r 1/8/2006 "-----
312 7/10/2006 ,Frazier Kevin 7/10/2006 NEWHIR : $18.27 H ___ ,,,_&l12/fOQL __ ,_ 

7/26/2006 7/26/20b6 !NEWHIR 
I 

H 
-I ~~~gg~ ----"--313 Aguirre Armando 1$24.76 

314 7/18/2006 KOQan, Vladimir 7/6/2006' NEWHIR .Jlli.27 H _._ ... _----
315 7/31/2006 Pohas Kimberly 7/31/2006 NEWHIR ! $18.27 H 12/22/2006 

~ ,~!13/2006 " _ _ Smolensky! Millth~ ~~6 NEWHIR 1 ~21.63 H I 9/28/2006 
"" 

-=-'-" ______ "__ .1 ___ " __ "_""_""_" ___ "_"" __ """_ 

317 5/22/2~ RE 1$22.11 H 19/28/2006 
------ ----- .. --

'1 
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41 6 THE ZINSER LAW -FIRM 
...."." 

A Professional Corporation 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 31219 
TaEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

January 23,2008 
(Via Facsimile 818.973.3201 and U.S. Mail) 

Ira 1. Gottlieb OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLl.C 
- Houston. Texas 

Ucensed in Texas. Nebiasl<a and Oklahoma 

Bush, Quinonez; Gottlieb, Singer, Lopez, 
Kohanski, Adelstein, Dickinson 
3500 W. Olive Avenue, Suite 1100 
Burbank, CA 91505 

. Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside. Califcirnia 
Ucensed in California onlv 

RE: SUPPLEMENTAL INFORMATION CONCERNING TEMPORARY EMPLOYEES 

Dear Ira: 

After conferring with Scott Steepleton and Yolanda Apodaca, on behalf of Santa 
Barbara News-Press, I will supplement infonnation we had previously given'You 
concerning the temporary employees: 

1. How each of the employees made contact With SBNP, if at all, during 
the hiring. process? 

Santa Barbara News-Press did place ads s~eking employees for the 
vacancies. In some instances the individual contacted Santa Barbara 
News-Press as the result of seeing the ad. In other instances the 
individual was referred to Santa Barbara News-Press by Top Echelon or 
Office Team. 

2. Whether the employee responded to an ad placed by SBNP? 

As indicated in the answer to question 1, in some cases yes. 

3. Whether the emp~oyee responded to any communication from SBNP 
to begin or 'continue the hiring process? 

Whether responding to an ad or whether referred by one of the two 
agencies, the individual would be interviewed by Scott Steepleton or 
another newsroom supervisor. This interview may have been only 
telephonic. In the instance of someone from the local Santa Barbara area, 
there could have been an in-person interview. Once it was determined by 
Management that the individual was a possibility, they were then referred 
to Top Echelon or Office Team. Top Echelon or Office Team would 
refer the individuals to' Santa Barbara News-Press for work. A more 
thorough interview process was not involved because the individual was 
going to be a referral from a temporary agency. lfthe individual did not 
work out, they would be sent back to the agency. The individual is hired 
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by the agency; the individual is paid by the agency; to the extent the 
individual has any kind of benefits, they are provided by the agency. In 
some cases the individual working at Santa Barbara News-Press was 
referred to the Company by the agency without an interview, 

4. Whether the employee responded to a,ny communication from Top 
Echelon or Office Te3:m (with respect to Mr. Melendez) to begIn or 
continue the hiring process? 

Yes to both. 

5. The names of all people with whom the employees spoke and/or were 
interviewed by in connection with the hiring process? 

Scott Steepleton, Dale Rim, Barry Punzal and/or Yolanda Apodaca, Top. 
Echelon and Office Team. 

6. The names of all people who participated in the decision to hire the 
. employee to perform the woi'k in the service ofSBNP? 

See answer to question 5. 

7. Identify all people who supervised the employee, including having the 
responsibility to discipline, discharge (or remove from working in the 
service of the SBNP), effectiveiy recommend discipline or discharge, 
and/or provide the employee with assignments and/or instruction 
(including editing) for workplace performance? 

Scott Steepletbn and/or Dale Rim and/or Barry Punza1 supervise the 
individuals with respect to their assigDm~nts for writing for Santa 
Barbara News-Press. If there is a discipUnary and/or performance 
problem, the individual is referred back to the agency. 

I hope this ans~ers your questions and will be helpful to you. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 

~. 
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.., 1+ THE ZINSER LAW FIRM 

. -..-. 
I;. 

, January 30, 2008 
,~ 

(Via Facsimile 818.?73.3201 and FedEx) 

Mr. Ira Gottlieb 
Bush, Quinonez, Gottlieb, Singer, 
Lopez, Kohanski, Adelstein & Dickinson 
3500 West Olive A.venue,' Suite 11,0.0 
Burbank, California 91505 

A Professional Corporation 

414 Union Street, Suite 1200 
BanI< of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OFCOUNSEb~ 
William H. Bruckner 

Bruckner Burch PlLC 
Houston, Texas 

Ucensed in Texas, Nebraska and Olclahoma 

PatrickJ. Sullivan 
Law Offices of Patricl<J. Sullivan 

Oceanside, Califomia 
~censed in Califomia only 

RE: GCCIIBT's INFORMATION REQUESTS ON SANTA BARBARA NEWS-PRESS' 

USE OF TElVfPORARY. EMPLOYEES 

Dear Ira: 

In regard to your additional information requests contained in your December 3, 
2007 letter that are the subject of Charge No. 31.,.CA-28589; please note that I provided 
that information to. you at our November l4, 2007 bargaining session. If you remember, 
at that bargaining session I handed you and Nicholas Caruso a list of temporary 
empl~yees performing work in the newsroom, which included their Dame, agency, job 
title, dates performing unit work and pay rates. 

I have enclosed that list for your convenience. I have a1'so enclosed updated 
information to reflect the present list of temporary employees in the newsroom. I hope 
this resolves the matter and I look forward to continued bargaining. 

Enclosures 
LMZILPL/ss 
cc: Wendy McCaw . 

Arthur von Wiesen berger 
Scott Steepleton 
Y 6landa Apodaca 
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11~14/2007 12:03 FAX 8058847411 H.R .. 

TOP ECHELON EMPLOYEES 
Name ·StartPate Title . 
fpster, Je~my 11/612007 Reporter .. 
~'es, George 1D/?9/2007 Scene COllY Editor 

", 
Jahner. Kyle .... 7n6/2007 S20rtswritW/Cop~ Egitor 
Merfi~ld. ~in 7/16/2007 ~Rortswrlter/Copy Editor. 

. Pacheoo, ~gel 7/~/2007 Rep-otter -
Risen. Tom _." . 81812007 Business Reporter .. 
Smith, D~Wilt ~ __ WJ2007 COpyEd.~or .. ~l __ ~_ 

~ll1$on, f(athleel'l 9124/2007 Reporter 

, . 
-, ' 

OFFICETEAM EMPLoyee 
.~ 

Melendez. Joe 
.. 

7/23(2007 R~iotter 

Hourly 

.. -

-

141002/002 

G\ut~ ~ U~\~ 
\\"\~"dl 

$18.75 
$20.00 
$16.00 
$18.00 

.~ 
--$~~ 

$22.11 
$2a.55 

$18.00 
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Updated Information on Temporary Employees 

- George Gelles is no longer with the News-Press as of 12/04/07. 
- Tom Risen is no longer with the News-Press as of 11/30/07. 

New temps are: 

-James Zoltak - Copy Editor, effective 10/14/07, $29.331hr. 
- Christopher Trenchard - Assistant Scene Editor (replacing George Gelles), 
effective 12/03/07, $20. OOlhr. 
- Steve Sinovic - Business Reporter (replacing Tom Risen), effective 01/29/08, 
$25.48Ihr. 
- Frank Newton - Copy Editor, effective 12/22/07, $18.001hr. 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

March 25, 2008 

Michael L Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank: of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 65V457-3988 
FAX: 651/450-2003 

CELL: 2021330-2316 
e-mail: ncaruso@gciu.org 

This letter is in response to correspondence received from you dated March 3, 2008. 

I confirmed the meeting dates of April 2nd and 3rd with your office on March 11th or 12th 
prior to making my travel arrangements. 

I have forwarded the invoices for payment to International Headquarters and a check will 
be forthcoming, if it hasn't already arrived. As we had discussed, I made arrangements 
with the hotel to be billed directly for one-half the meeting room rental cost beginning 
with our April meetings. 

Regarding your inquiries into the Union's position on issues related to Discharge and 
Discipline. . 

You indicate in your letter that it would be helpful, going forward, for Management to 
understand some of the positions expressed in Item 4 of our 2/26/08 Response on 
Discharge and Discipline. 

The Union will discuss these issues when we meet again next week. As we have noted on 
several occasions, we think given the history of discipline imposed in the recent past, a 
frank and substantive discussion about the issue of discipline would be useful and 
productive. That would encompass a discussion of issues such as what kinds of offenses 
are appropriate for discipline and which are not, whether it makes sense to discipline a 
reporter for issues involving content of what is published, given the way the editorial 
process works, and how the disciplinary process in general should work. ,While I have no 
issue with clarifying questions you may have on this subject, the answers are really only 
relevant to establishing an understanding of standards of behavior, which may result in 
discipline for non-compliance. We remain hopeful that Management will demonstrate 
willingness to move from its rigid position of maintaining the "at will" pre-certification 
status quo on this issue, among others. 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

March 25, 2008 

Michael L Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank: of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 65V457-3988 
FAX: 651/450-2003 

CELL: 2021330-2316 
e-mail: ncaruso@gciu.org 

This letter is in response to correspondence received from you dated March 3, 2008. 

I confirmed the meeting dates of April 2nd and 3rd with your office on March 11th or 12th 
prior to making my travel arrangements. 

I have forwarded the invoices for payment to International Headquarters and a check will 
be forthcoming, if it hasn't already arrived. As we had discussed, I made arrangements 
with the hotel to be billed directly for one-half the meeting room rental cost beginning 
with our April meetings. 

Regarding your inquiries into the Union's position on issues related to Discharge and 
Discipline. . 

You indicate in your letter that it would be helpful, going forward, for Management to 
understand some of the positions expressed in Item 4 of our 2/26/08 Response on 
Discharge and Discipline. 

The Union will discuss these issues when we meet again next week. As we have noted on 
several occasions, we think given the history of discipline imposed in the recent past, a 
frank and substantive discussion about the issue of discipline would be useful and 
productive. That would encompass a discussion of issues such as what kinds of offenses 
are appropriate for discipline and which are not, whether it makes sense to discipline a 
reporter for issues involving content of what is published, given the way the editorial 
process works, and how the disciplinary process in general should work. ,While I have no 
issue with clarifying questions you may have on this subject, the answers are really only 
relevant to establishing an understanding of standards of behavior, which may result in 
discipline for non-compliance. We remain hopeful that Management will demonstrate 
willingness to move from its rigid position of maintaining the "at will" pre-certification 
status quo on this issue, among others. 
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March 25, 2008 

I will discuss language with the committee to address the privacy issue, but I am 
surprised to learn you expected us to make a proposal on this subj ect when we last met. 
We did not tell you we would do so. Moreover, in those two and one-half days the 
Union made a number of counter proposals and the Employer made none. 

I am still waiting for the updated hours and earnings for 2007. 

According to my notes, we are also awaiting responses on: 

• Reasonable Productivity Standards-considerations 
• Work Assignments 
• Assistant Manager upgrades-voluntary? 

• No Strike 
• Sick Leave 
• JuryDuty 
• Death in the Family 
• Employee Classifications 
• Reduction in Force 
• Hours of Work and Overtime 
• Introductory Period 
• Bulletin Board 
• Letter of Understanding on Journalism Ethics 
• List of Bargaining Unit Equipment 

Other than responding to your March 3rd questions, is there information or counters that 
you are waiting for? 

Ifthere are questions or concerns, please let me know. 

Sinrj%/ tJ4«#r--.. -
Nicholas D. Caruso, 
International Representative 

CC: Union Committee 

2 
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March 25, 2008 

I will discuss language with the committee to address the privacy issue, but I am 
surprised to learn you expected us to make a proposal on this subj ect when we last met. 
We did not tell you we would do so. Moreover, in those two and one-half days the 
Union made a number of counter proposals and the Employer made none. 

I am still waiting for the updated hours and earnings for 2007. 

According to my notes, we are also awaiting responses on: 

• Reasonable Productivity Standards-considerations 
• Work Assignments 
• Assistant Manager upgrades-voluntary? 

• No Strike 
• Sick Leave 
• JuryDuty 
• Death in the Family 
• Employee Classifications 
• Reduction in Force 
• Hours of Work and Overtime 
• Introductory Period 
• Bulletin Board 
• Letter of Understanding on Journalism Ethics 
• List of Bargaining Unit Equipment 

Other than responding to your March 3rd questions, is there information or counters that 
you are waiting for? 

Ifthere are questions or concerns, please let me know. 

Sinrj%/ tJ4«#r--.. -
Nicholas D. Caruso, 
International Representative 

CC: Union Committee 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

April 23, 2008 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 651/457-3988 
FAX: 651/450-2003 

CELL: 202/330-2316 
e-mail: ncaruso@gciu.org 

I am writing to follow up on my information request from our last meetings and to 
express my frustration with the lack of progress in the ~ews-Press Negotiations. 

In our meeting I informed you that Mary (Lyn) Ward had given her notice and that I 
wanted to know how the News-Press Management planned to fill the vacancy created by 
her leaving. It is my understanding that Lyn (a part-time employee) had been working an 
increased workload for an extended period of time due to an unfilled vacancy and could 
not maintain the increased demands on her time any longer. She was initially informed 
the vacancy was to be filled. You have informed me that there is no hiring freeze in 
place, so I want to know how the additional copy editor hours will be covered. 

News-Press Attorney Barry Cappello made statemenfs in District Court on 3/31108 that 
reporters no longer have regular beats to return to and that the procedure for work 
assignments has changed significantly. Mr. Cappello stated that the three reporters 
currently in the newsroom "come in every day and get their direct orders from the news 
editor as to what stories they're going to write." He further stated that "in the old way", 
the reporters would suggest stories at a budget meeting, but that it is "entirely different" 
now. He said no one works the schools beat, the religion beat, the County government 
beat, the environmental and science beats, and "no one is specifically assigned to courts". 
He went on to state that "those beats do not exist" 

Please verify whether and to what extent what Mr. Cappello stated in court was accurate 
and reflects current News-Press policy and/or practice of assigning reporting to 
bargaining unit employees, what pr~cisely the policy and practice is, and when that 
policy and/or practice first took effect. 

Please provide me with the following information so that I may determine if there is an 
obligation to bargain over the changes or take other appropriate action in response to the 
changes: 

AFFILIATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS OF INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 
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April 23, 2008 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 651/457-3988 
FAX: 651/450-2003 

CELL: 202/330-2316 
e-mail: ncaruso@gciu.org 

I am writing to follow up on my information request from our last meetings and to 
express my frustration with the lack of progress in the ~ews-Press Negotiations. 

In our meeting I informed you that Mary (Lyn) Ward had given her notice and that I 
wanted to know how the News-Press Management planned to fill the vacancy created by 
her leaving. It is my understanding that Lyn (a part-time employee) had been working an 
increased workload for an extended period of time due to an unfilled vacancy and could 
not maintain the increased demands on her time any longer. She was initially informed 
the vacancy was to be filled. You have informed me that there is no hiring freeze in 
place, so I want to know how the additional copy editor hours will be covered. 

News-Press Attorney Barry Cappello made statemenfs in District Court on 3/31108 that 
reporters no longer have regular beats to return to and that the procedure for work 
assignments has changed significantly. Mr. Cappello stated that the three reporters 
currently in the newsroom "come in every day and get their direct orders from the news 
editor as to what stories they're going to write." He further stated that "in the old way", 
the reporters would suggest stories at a budget meeting, but that it is "entirely different" 
now. He said no one works the schools beat, the religion beat, the County government 
beat, the environmental and science beats, and "no one is specifically assigned to courts". 
He went on to state that "those beats do not exist" 

Please verify whether and to what extent what Mr. Cappello stated in court was accurate 
and reflects current News-Press policy and/or practice of assigning reporting to 
bargaining unit employees, what pr~cisely the policy and practice is, and when that 
policy and/or practice first took effect. 

Please provide me with the following information so that I may determine if there is an 
obligation to bargain over the changes or take other appropriate action in response to the 
changes: 

AFFILIATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS OF INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 
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April 23, 2008 

• When did the procedure change from a roundtable budget type discussion on 
potential neW$ to be covered to a daily work assignment as unilaterally 
determined by the Associate Editor? 

• Which beats have been eliminated, combined with other beats or otherwise 
modified? 

• When did these changes occur? 

• Which beats remain intact and which reporter(s) is currently assigned to those 
beats? 

• If there is not a regular reporter assigned to a beat, when did this change? 

With regard to the lack of progress in the negotiations: 

I have repeatedly asked you for dates in advance to avoid scheduling conflicts with little 
success. Most recently (April 2nd

) I asked you for all available dates in April and May 
and you responded by saying you would have to get back to me on Monday. I told you I 
would be out of town (as I have several times) and it would be best to email or call me to 
confirm the dates. On Tuesday you faxed my home office in Minnesota and I received the 
dates when I arrived home Friday evening. On Monday 4/2/08 you faxed my home office 
and informed me that you had moved the Tuesday 4/3/08 meeting to another hotel and 
we began the meeting late as a result. 

In the period from March through May you have claimed you are available to meet only 
April20d & 3rd

, and May 14th and 15th
• You cancelled our meetings scheduled in January 

on short notice due to the illness of Management Committee Member Scott Steepleton. 
At the time when I questioned why the negotiations could not go forward without Scott 
Steepleton, you claimed he could not be replaced due 10 his working knowledge of the 
newsroom and that he was critical to the process, even though he could not respond to the 
most basic policy or benefit questions the Union Committee had at the table. My 
suggestion-thaLihe Hllman Resources Manager or Publisher couldparticipate..to avoid 
canceling the meetings was met with your response that it is Management's right to select 
its representatives. In our most recent meetings on April2Dd & 3rd

, Steepleton wasn't 
present and the opinion page editor Travis Armstrong was at the table. Apparently, you 
didn't feel the absence of such a key member of Management's Committee was even 
worth mentioning this time. 

You will not agree to use a Mediator to assist the parties in negotiations, claiming that it 
isn't time yet and that we should wait until we narrow the issues. Management has not 
proposed or agreed to any substantive change in the existing benefits or working 
conditions since the start of negotiations. In your last response to Union Proposals you 
stated that your current position is the same as your previous proposal on 7 of out of 7 
listed issues. On two of the critical issues in these negotiations you have maintained that 
there will be no Just Cause requirement for taking disciplinary action and that there will 
be no Final and Binding Arbitration by a neutral third party. 

2 
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April 23, 2008 

• When did the procedure change from a roundtable budget type discussion on 
potential neW$ to be covered to a daily work assignment as unilaterally 
determined by the Associate Editor? 

• Which beats have been eliminated, combined with other beats or otherwise 
modified? 

• When did these changes occur? 

• Which beats remain intact and which reporter(s) is currently assigned to those 
beats? 

• If there is not a regular reporter assigned to a beat, when did this change? 

With regard to the lack of progress in the negotiations: 

I have repeatedly asked you for dates in advance to avoid scheduling conflicts with little 
success. Most recently (April 2nd

) I asked you for all available dates in April and May 
and you responded by saying you would have to get back to me on Monday. I told you I 
would be out of town (as I have several times) and it would be best to email or call me to 
confirm the dates. On Tuesday you faxed my home office in Minnesota and I received the 
dates when I arrived home Friday evening. On Monday 4/2/08 you faxed my home office 
and informed me that you had moved the Tuesday 4/3/08 meeting to another hotel and 
we began the meeting late as a result. 

In the period from March through May you have claimed you are available to meet only 
April20d & 3rd

, and May 14th and 15th
• You cancelled our meetings scheduled in January 

on short notice due to the illness of Management Committee Member Scott Steepleton. 
At the time when I questioned why the negotiations could not go forward without Scott 
Steepleton, you claimed he could not be replaced due 10 his working knowledge of the 
newsroom and that he was critical to the process, even though he could not respond to the 
most basic policy or benefit questions the Union Committee had at the table. My 
suggestion-thaLihe Hllman Resources Manager or Publisher couldparticipate..to avoid 
canceling the meetings was met with your response that it is Management's right to select 
its representatives. In our most recent meetings on April2Dd & 3rd

, Steepleton wasn't 
present and the opinion page editor Travis Armstrong was at the table. Apparently, you 
didn't feel the absence of such a key member of Management's Committee was even 
worth mentioning this time. 

You will not agree to use a Mediator to assist the parties in negotiations, claiming that it 
isn't time yet and that we should wait until we narrow the issues. Management has not 
proposed or agreed to any substantive change in the existing benefits or working 
conditions since the start of negotiations. In your last response to Union Proposals you 
stated that your current position is the same as your previous proposal on 7 of out of 7 
listed issues. On two of the critical issues in these negotiations you have maintained that 
there will be no Just Cause requirement for taking disciplinary action and that there will 
be no Final and Binding Arbitration by a neutral third party. 
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April 23, 2008 

These are conditions that are predictably unacceptable as we have repeatedly informed 
you. You try to legitimize your argument by adding a footnote that reads: 

Santa Barbara News-Press rejects the notion that a grievance procedure without ''just 
cause" and "binding arbitration" by a ne14tral is illegitimate. Thousands and thousands of 
employers have written procedures for resolving workplace disputes without the concept 
of just cause and arbitration. The Union seems to be saying that these employment 
relationships are not legitimate. Santa Barbara News-Press strongly disagrees with that 
premise. 

This position in the context of collective bargaining is in bad faith, both because it is 
illustrative of the News-Press' overarching and virtually uniform refusal to deviate from 
the status quo on any significant matter, and because of a fundamental difference between 
the pre-union and post-election set of circumstances. We are required to attempt to 
compose our differences in order to reach an agreement, as you have acknowledged. 
Once we have an agreement - unlike the "thousands and thousands of employers" to 
which you refer which lack employment contracts with their production employees -
there must by operation of law be a forum for resolution of claims of breach of that 
agreement. That forum will have an assigned neutral decision maker who can decide 
whether or not there is a breach, and if so, what remedy shall be conferred upon the 
injured party. 

Since you continue to assert as you have throughout these negoti~ti()ilsthat the Santa 
Barbara News-Press can persist -- as do non-union employers -- with its pre-existing, 
one-sided non-binding "procedures" leading to a unilateral resolutiOn to'a contractual 
dispute it strongly suggests that you have no interest in reaching an agreement with the 
Union. I would also point out that there are many other non-union employers that do 
have arbitration agreements with individual employees, and those agreements are 
carefully regulated by the judiciary in California to ensure that the employer does not 
have unfair advantages in those procedures. 

We expect that the Santa Barbara News-Press Will reconsider its intransigence to date on 
this and the other issues we have discussed. 

If there are questions or concerns, please let me know. 

CC: Union Committee 
Ira Gottlieb 
Marty Keegan 
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April 23, 2008 

These are conditions that are predictably unacceptable as we have repeatedly informed 
you. You try to legitimize your argument by adding a footnote that reads: 

Santa Barbara News-Press rejects the notion that a grievance procedure without ''just 
cause" and "binding arbitration" by a ne14tral is illegitimate. Thousands and thousands of 
employers have written procedures for resolving workplace disputes without the concept 
of just cause and arbitration. The Union seems to be saying that these employment 
relationships are not legitimate. Santa Barbara News-Press strongly disagrees with that 
premise. 

This position in the context of collective bargaining is in bad faith, both because it is 
illustrative of the News-Press' overarching and virtually uniform refusal to deviate from 
the status quo on any significant matter, and because of a fundamental difference between 
the pre-union and post-election set of circumstances. We are required to attempt to 
compose our differences in order to reach an agreement, as you have acknowledged. 
Once we have an agreement - unlike the "thousands and thousands of employers" to 
which you refer which lack employment contracts with their production employees -
there must by operation of law be a forum for resolution of claims of breach of that 
agreement. That forum will have an assigned neutral decision maker who can decide 
whether or not there is a breach, and if so, what remedy shall be conferred upon the 
injured party. 

Since you continue to assert as you have throughout these negoti~ti()ilsthat the Santa 
Barbara News-Press can persist -- as do non-union employers -- with its pre-existing, 
one-sided non-binding "procedures" leading to a unilateral resolutiOn to'a contractual 
dispute it strongly suggests that you have no interest in reaching an agreement with the 
Union. I would also point out that there are many other non-union employers that do 
have arbitration agreements with individual employees, and those agreements are 
carefully regulated by the judiciary in California to ensure that the employer does not 
have unfair advantages in those procedures. 

We expect that the Santa Barbara News-Press Will reconsider its intransigence to date on 
this and the other issues we have discussed. 

If there are questions or concerns, please let me know. 

CC: Union Committee 
Ira Gottlieb 
Marty Keegan 
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4! • THE' ZINSER LAW FIRM-A-p-ro-fe-ss·-'on-al-c-or-po-ra-tio-n----------

~ 

November 30, 2007 
(Via Facsimile 818..973,,3201 and U.S .. Mail) 

Ira L. Gottlieb 
Bush, Qtiinonez, Gottlieb, Singer, Lopez, 
Kohanski, Adelstein, Dickinson 
3500 W. Olive Avenue, Suite 1100 
Burbank; CA 91505 

414 Union Street, Suite 1200 
Bank. of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615 244.9700 

FACSIMILE 615.244 9134 
wwwzinserlaw.com 

OF COUNSEL 
WilliamH. Bruckner 

Bruckner Burch PLLC 
HoustoniTexas 

Ucensed in Texas. Nebruka and Oklahoma 

Patrick J Sullivan 
Law Offices of Patrick.J. Sullivan 

Oceanside, California 
llcensed in C8lifomia only 

RE: GOI'ILIEB NOVEMBER 16,2007 LETIER CONCERNING TEMPORARY 
EMPLOYEES . 

Dear-Ira: 

Let us put this in context. InfOlmation lequested. regarding the temporaty 
employees was prot of a very large, 59-pofnt information I'~quest made by Mr Catuso 
Santa Barbara News-Press has, in laxge measure, responded to that infOImation request. 
On November 14,2007 we provided some specific infOImation on the temporary "I?

employees~ which you acknowledge iIi your letter. 

Having some OtheI questions about the temporaries. you began to ask them.. I 
then asked that you also reduce those additional questions to writing so that there would 
not be any misunderstandi.t;l.g about just what was being Iequested, and you agreed to do 
so. You did not, at that time, ask that we provide you with any "rationale." You do ask 
that in your November 16, 2007 letter.. 

Your information Iequest arrived on November 16,2007.. I was out of town on 
business matters from November 12 through November 16. The following week was 
the week of Thanksgiving .. I was out of town (Cincinnati. where my parents and sisteIs . 
live) for the Thanksgiving holiday, November 21 to November 25. This week we have 
been quite busy completing the post-hearing bIief to Judge Kocol in the unfait labor 
practice matters. 

Thus, under the ciIcumstances, yourfiling unfair labor practice char'ges is 
premature. First of all, you do not get to unilateIally establis4 time frames'. Any 
Employer has a reasonable amount of time within which to respond to infoImation 
requests. Your supplemental infonnation request of November 16, 2007 is being 
reviewed, and we will respond within a reasonable period of time. 
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( The reason that I questioned whethel the tempoI'aIyemployees wele in the 
bargaining unit is answered by Oakwood Care Center, 343 NLRB No. 76 (2004). 

T he circumstances indicate to the Santa Barbara News-Press team that the union 
is mOle intelested in Jillng unfaiI labol practices than anything else. 

LMZlss 
cc: Wendy McC~w 

Arthur von Wiesen berger 
Scott Steepleton 
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to: 

Nicholas Caruso 

COMPANY: 

GCC(IBT 

l'AX NUMBER: 

65l.·450.2003 

fRONt: NUMBER: 

RE: 

THE ZINSER LAW FIRM Fax:6152449134 

THE ZINSER LAW FIRM 
A PROf'I2Sg10NAL cORPORATION 

414 UNIO~STREET. SUITE'1200 
BANK OF AMERICA PU\%A 

NASHVILLE, TENNESSEE 37219 
(615) 244-9700 

F~(6~5)244-g134 

FACSIMILE TRANSMITfAL SHEET 

FROM: 

L. Michael Zinse:r 

DATE: 

519(08 

May 9 2009 04:09pm P001/003 

TOTAL NO. OF P~GES INCLUDING COVER: 

3 
S:E~ER'S REFERENCE NUM1H!'R: 

757 

YOUR REFERENCE NUMBER: 

o URGENT o FORREVlEW 0 PLEASE COMMENT o PLEASE REPLY o PLEASE RECYCLE 

NonS/COMMENTS: 

This message by fax is intended only for the use of the individual or entity to which it is addressed and may 
cOJlt:a1n information that is privileged, confidential and exempt from 4isclosure under applicable law. If the 
reader of this message is not the intended recipient, OJ: the employee or agent responsible for delivering the 
message to the intended recipient, you are hereb,y notified that any dissemination. distribution or copying of 
this fax is strictly prohibited. If you have received this fax in error, please notify us immedia.tely by 
telephone and return the o:dginal message to us at the above addJ:ess via the U.S. Postal Service. Tha.nkyou. 
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to: 

Nicholas Caruso 

COMPANY: 

GCC(IBT 

l'AX NUMBER: 

65l.·450.2003 

fRONt: NUMBER: 

RE: 

THE ZINSER LAW FIRM Fax:6152449134 

THE ZINSER LAW FIRM 
A PROf'I2Sg10NAL cORPORATION 

414 UNIO~STREET. SUITE'1200 

BANK OF AMERICA PU\%A 
NASHVILLE, TENNESSEE 37219 

(615) 244-9700 

F~(6~5)244-g134 

FACSIMILE TRANSMITfAL SHEET 

FROM: 

L. Michael Zinse:r 

DATE: 

519(08 

May 9 2009 04:09pm P001/003 

TOTAL NO. OF P~GES INCLUDING COVER: 

3 
S:E~ER'S REFERENCE NUM1H!'R: 

757 

YOUR REFERENCE NUMBER: 

o URGENT o FORREVlEW 0 PLEASE COMMENT o PLEASE REPLY o PLEASE RECYCLE 

NonS/COMMENTS: 

This message by fax is intended only for the use of the individual or entity to which it is addressed and may 
cOJlt:a1n information that is privileged, confidential and exempt from 4isclosure under applicable law. If the 
reader of this message is not the intended recipient, OJ: the employee or agent responsible for delivering the 
message to the intended recipient, you are hereb,y notified that any dissemination. distribution or copying of 
this fax is strictly prohibited. If you have received this fax in error, please notify us immedia.tely by 
telephone and return the o:dginal message to us at the above addJ:ess via the U.S. Postal Service. Tha.nkyou. 
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.,. ~ THE ZINSER LAW FIRM -A-P-.a-'Ud-;o-n.-I c-o-,p-o.-""{-an-----------...,., 

May 9,2008 
(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas D. Caruso, International Representative 
GCCIIBT 
2315 Jewel Lane 
South St. Paul, MN 55075 

414 Union St~ Suite 1200 
Bank of Amarica Plazl! 

NlI$hvllle, Tenneaaaa 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615,244.9734 
www.zinssrlaw,oom 

OFOOUNSEL 
Willi$m H. Bruckner 

Brucknsr Bure/) PLLC 
Houston. TSX95 

licensed in T"M&~ NMree1c9 end Okllilhomo 

Pwi~J. Sulllwn 
Law Offices of Patrick J. Sullivan 

Ocaan&ide, California 
UOtnw;! In c..lltomlo only 

RE: SANTA BARBARA NEWS-PRESS NEGOTlA TlONS WITH GCCIIBTi CARUSO 

APRIL 23, 2008 LETTER 

Dear Nicholas: 

This letter is in response to your April 23, 2008 letter. With respect to the 
vacancy created by Lyn Ward's resignation, I do not know at this time whether a 
replacement for Ms. Ward has been hired. Scott Steepleton is scheduled to be on 
vacation until, I believe, May 14,2008. However, rest assured that I am sure the 
Managers and Supervisors will somehow arrange to have the work done necessary to 
produce the Santa Barbara News-Press. I am not prepared to get into an argument about 
what Barry Cappello did or did not say in court. However, your questions and comments 
appear to be part of the union's ongoing attempt to control the content of the Santa 
Barbara News~Press. As I have stated previously, this is a permissive, non-mandatory 
subject of bargaining. Whether a particular beat exists is a question of choice and content 
of the publisher. Therefore, we question the good faith and/or relevance of your 
questions. 

With respect to your paragraphs about lack of progress in negotiations, 
negotiations are a two-way street. The union has been steadfast and resolute in its 
insistence on trying to bargain over issues that go to the core of entrepreneurial control. 
Editorial integrity and content of the newspaper are such items. 

With respect to your proposals for just cause and arbitration, it is certainly the 
union's right to propose those concepts for anew Collective Bargaining Agreement. 
However, as you acknowledged at the table, grievance and arbitration is a mandatory 
subject of bargaining, and the SanTa Barbara News-Press has the right to p:wpose a 
procedure that does not contain concepts of "just cause" or binding arbitration. Even you 
acknowledged awareness of Collective Bargaining Agreements without arbitration in 
them. Your statements reflect a belief and/or position that by virtue of the union being 
certified, that tra...'1s1ates into a requirement that an employer agree to what you want. 
That is not the law. From the point of view of the Santa Barbara News-Press, the 
e~jsting wages, hours, and working conditions are very generous. Therefore, proposing 
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the status quo on such items is certainly consistent with good faith. "Predictably 
unacceptable" is not a standard uoder the National Labor Relations Act. If that were the 
case, either party could unilaterally adopt fixed positions and then annOWlce that any 
proposals froro the other side that do not adopt those positions a:r:e predictably 
unacceptable. As we have stated to the union at the ba:r:gaining table. we do not disparage 
your right to make proposals on mandatory subjects. I sincerely wish you would accord 
us the same respect. 

With respect to mediation, it is my experience that the parties mutually agree to 
bring in a Mediator when the issues have been narrowed further than ours. Additionally, 
it is bad faith bargaining to condition bargaining on the presence of a Mediator. We 
sincerely hope your tactics are not camouflage for attempting to condition bargaining on 
the presence of a Mediator. Federal Mediators generally will enter negotiations only 
when invited by both parties. It is my general experience that the party desiring 
mediation gets in contact with the other party t obtains the other party's consent, and then 
contacts the Mediator. That just seems to make sense. 

With respect to the composition of our respective bargaining committees, you are 
correct when you state it is the right of either party to determine that. It would be our 
preference for Scott Steepleton to be present at every meeting. Because you complained 
so loudly about the cancellation of the January meetings, we did not want to cancel April 
2 and 3 due to the fact that Mr. Steepletoo was not available. The union seems to 
complain no matter what the Santa Barbara News~Press does. 

The union is much more interested in filing unfair labor practice charges than it is 
in reaching a flrst Collective Bargaining Agreement with the Santa Barbara News-Press. 
In fact, the union has made a sporting event of filing charges with the Boa:r:d. It is the 
union that is bargaining in bad faith by insisting on permissive, non-mandatory subjects 
of bargaining. Your Apri123, 2008 letter to owner and Co-Publisher Wendy McCaw 
makes it very clear that the union continues, over Olu' objection, to maintain its proposals 
on work assignments and code of ethics. 

LMZ/s.s 
cc; Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yolanda Apodaca 
A. Barry Cappello 
Dugan Kelley 
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GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTA'l'lVE 

May 23, 2008 

Michael L. Zinser 
414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 651/457-3988 
FAX: 651/450-2003 

CELL: 202/330-2316 
e-mail: ncaruso@gciu.org 

I am writing with regard to some unresolved Ne~otiations related issues. Some issues 
were initially addressed in my letter of April 23 r and your response of May 9th. 

I did not deal with some issues in our bargaining session of May 14th and'15th since your 
letter of May 9th mentions that Associate Editor Steepleton would be on vacation and 
unavailable until the May 14th. Our next scheduled meetings are on June 3rd and 4th, 
which should give you and Scott ample opportunity to discuss the relevant points of this 
letter, and our previous communications. 

The question I raised concerning the vacancy caused by the departure of Mary (Lynn) 
Ward was based on the Union's need to know the effects of a increased volume of work 
on the existing workforce that may already be under considerable stress. Will someone 
be hired? Will duties be added? Will additional overtime be a viable option? Do you plan 
to have non-bargaining unit employees or Managers perform the work? We have a right 
to answers on this matter and your response: "Managers and Supervisors will somehow 
arrange to have the work done" just doesn't cut it. I want something more specific. It is 
my recollection that you suggested I provide a written request concerning my questions 
on filling the Ward vacancy. 

On another note, there should be no argument over what was said by legal counsel in 
court. Cappello's statements are public information which I am enclosing in this 
communication. I will attach the full transcript in an email to your oflice. Our questions 
and comments have nothing to do with an attempt to control the content of the paper, 
which you regularly and incorrectly perceive in our proposals and statements despite our 
explanations to the contrary. We have a legitimate right to know if, and how working 
conditions have changed in the newsroom. The method and process of how the 
employees perform their duties is mandatory and not permissive as you suggest, at least 
insofar as it impacts the Employees terms and conditions of employment. 

Af'FILlATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS Of' INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 

Page 1 of 13
JDA0111

GRAPHIC COMMUNICATIONS INTERNATIONAL UNION 
Gel u 2315 JEWELL LANE, SOUTH ST. PAUL, MN 55075 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTA'l'lVE 

May 23, 2008 

Michael L. Zinser 
414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

PHONE: 651/457-3988 
FAX: 651/450-2003 

CELL: 202/330-2316 
e-mail: ncaruso@gciu.org 

I am writing with regard to some unresolved Ne~otiations related issues. Some issues 
were initially addressed in my letter of April 23 r and your response of May 9th. 

I did not deal with some issues in our bargaining session of May 14th and'15th since your 
letter of May 9th mentions that Associate Editor Steepleton would be on vacation and 
unavailable until the May 14th. Our next scheduled meetings are on June 3rd and 4th, 
which should give you and Scott ample opportunity to discuss the relevant points of this 
letter, and our previous communications. 

The question I raised concerning the vacancy caused by the departure of Mary (Lynn) 
Ward was based on the Union's need to know the effects of a increased volume of work 
on the existing workforce that may already be under considerable stress. Will someone 
be hired? Will duties be added? Will additional overtime be a viable option? Do you plan 
to have non-bargaining unit employees or Managers perform the work? We have a right 
to answers on this matter and your response: "Managers and Supervisors will somehow 
arrange to have the work done" just doesn't cut it. I want something more specific. It is 
my recollection that you suggested I provide a written request concerning my questions 
on filling the Ward vacancy. 

On another note, there should be no argument over what was said by legal counsel in 
court. Cappello's statements are public information which I am enclosing in this 
communication. I will attach the full transcript in an email to your oflice. Our questions 
and comments have nothing to do with an attempt to control the content of the paper, 
which you regularly and incorrectly perceive in our proposals and statements despite our 
explanations to the contrary. We have a legitimate right to know if, and how working 
conditions have changed in the newsroom. The method and process of how the 
employees perform their duties is mandatory and not permissive as you suggest, at least 
insofar as it impacts the Employees terms and conditions of employment. 

Af'FILlATED WITH AMERICAN FEDERATION OF LABOR/CONGRESS Of' INDUSTRIAL ORGANIZATIONS' CANADIAN LABOUR CONGRESS 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 123 of 313



We can only make that determination once we know what has changed and what has not. 
I again request you provide me with the information requested in my letter of April 23rd 

on this matter. 

Your letter of May 9th
, states: "Even you acknowledged awareness of Collective 

Bargaining Agreements without arbitration in them. " I did not make such a statement. I 
have no personal knowledge of any such Agreements. You have informed me that you 
have negotiated such Agreements and the Union would like any copies you can provide. 

If you are unable to provide the actual contracts, please provide a list of the Unions and 
Employers that are parties to those Agreements. We would like the same information for 
Agreements without a Just Cause (or similar terminology) requirement for Discipline and 
Discharge. 

Additionally, I am still waiting for the complete updated hours and earning list for 2007. 
As stated earlier, I do not need a breakdown in hours (Reg/OT) and earning for the 
Employees hired after January 1, 2008, at this time. I do need the wage rate and date of 
hire. I would also like an updated Newsroom Employee address list. The Employer has 
sent letters to Employees' home addresses and should have an accurate list. It is my 
understanding that the paper has hired a new "investigative reporter". Robert Eringer. 
Please advise as to whether the Employer considers him to be in the bargaining unit, and 
if not, why not. If it does consider him to be in the unit, please provide his contact and 
compensation information. 

Since much of this information has been requested previously, there should be no 
problem in provided the material on or before June 2nd

• If there is a problem, please let 
me know; otherwise, I expect to receive it no later than June 2nd

, to enable us to use it to 
prepare for our discussions the next two days. 

The Union recognizes that the Employer has decided that the use of a Federal Mediator 
may be beneficial to the process and we give you credit for that. Likewise, we think that 
providing documents in an electronic format, as originally requested, may move things 
along more efficiently. 

I appreciate the Employer not canceling the negotiations because the Newsroom 
Associate Editor is too busy to be bothered with the negotiations, but fail to see how the 
substitution of the Opinion Page editor can speak to policy or newsroom operational 
issues. I also do not understand how it is that the Associate Editor suddenly ceased being 
indispensable, as you said he was in January. In any case, who is at the table is less 
important that what happens at the table. 

In this past session there was a faint glimmer of progress, I hope that with the mediator's 
assistance the parties can build on it. The Union should have a detailed response to 
Management's Rights when the parties meet on June 3rd

• If there is additional information 
you are expecting, please let me know. 
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Nicholas . Caruso, 
International Representative GCCIIBT 

CC: Union Committee 
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1 is assigned to that beat. Mr. Zant was in sports. There is 

t 2 somebody doing sports. 

3 Melinda Burns and Anna Davison were on the 

4 environmental and· science beats, and no one is on that. 

5 So now Davison, Burns, Zant, McManigal, Kuznia, 

6 Evans, Schultz and Hobbs -- Hobbs was on the court's beat, and 

7 no one is specifically assigned to court. 

8 We now have Pacheco, Foster and Stinson, those three 

9 to replace the eight, plus one in sports. 

10 THE COURT: What about the comment by the board that 

11 the newspaper has nine temporary people who are, in effect, 

12 doing much of what the positions deleted had be doing? 

13 MR. CAPELLO: Well, if you listen carefully to what 

14 

15 

Mr. Wyllie said, he slipped in the word "copy editor," and none 

of the terminated people were copy editors, none of them. They 

( i 

( 

16 weren't doing copy editing work. 

17 So, yes, we do have a copy editor people, but those 

18 weren't what these eight people were doing. I just gave you 

19 their assignments. 

20 The only people that are doing those assignments are 

21 somebody in sports name I don't have for you -- Stinson, 

22 Pachecho and Foster. That is it. So to the statement that he 

23 made was just incorrect because he added the word "copy 

24 editor." 

25 THE COURT: You want to respond? 

UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA 
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1 MR. WYLLIE: Yes, I do, Your Honor. 

2 Yes, they have temporary employees that are doitlg 

3 reporting and copy editing. There are reporting shifts or 

4 reporting piece, the reporting assignments that the unlawfully. 

5 discharged employees could be covering that are now being 

6 covered by temporary employees, as well as these three other 

7 employees that Mr. Capello noted. 

8 With respect to the specific beats, Your Honor, it 

9 does not matter if these three employees became back to the . 

10 specific beats they were working on. The employees prior to 

11 the time of the discharge had their beats changed from time to 

12 time; and the unlawfully discharged employees could come back 

13 and they could be assigned the same way that the New-Press is 

14 now assigning employees to cover a story Goleta one day, cover 

15 a story in Santa Barbara the next day, to cover an 

16 environmental s,tory the next day. 

17 MR. CAPELLO: Your Honor? 

18 THE COURT: Yes .. 

19 ~MR".--GA:P~E-LLE>:- That may well be a change of position 

20 for the government based upon the paperwork that's been 

21 written. If you see the temporary order that they've asked you 
" 

22 to sign, it says "to their former job positions and working 

23 conditions or substantially equivalent positions, displacing 

24 newly hired people." Now they're saying we can place them 

25 anywhere. That is different than what their order is that's in 

UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA 
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1 front of you, and there's no date on it; they have left the 

2 date wide open. So if we ever even got that far -- and I 

3 certainly hope we get to argue whether or not this order should 

4 be sustained, that -- the recommendation -- but we have no 

5 date. So what does that mean? That the date is open for these 

6 reporters to decide when they want to come back to work? There 

7 should be some sort of reinstatement date if we ever got that 

8 far. 

9 MR. VIRJEE: Did you understand the distinction I 

10 made with regards to what their order was, Your Honor? Did I 

11 make that clear? I noticed some of our colleagues weren't 

12 clear in their speaking, and I wanted to make sure we were. 

13 THE COURT: Yes. 

• 14 MR. WYLLIE: And with respect to Mr. Capello's point, 

15 Your Honor, the position of coming back as a reporter, whether 

16 or not you're covering Goleta or Santa Barbara, regardless how 

17 beats are assigned, would be in the board's view a 

18 substantially equivalent position. 

19 MR. CAP-ELLO-: We have a-sma--11e-:r:--s-taf-f, Your Honor. 

20 That is the point the government is missing. Those beats do 

21 not exist. 

22 THE COURT: Well, I think the competing positions 

23 here seem to be seem to be that the respondent -- is that how 

24 'you are called, the respondent or the defendant? 

25 MR. VIRJEE: We're the respondent, Your Honor. 

UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA 
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23 here seem to be seem to be that the respondent -- is that how 

24 'you are called, the respondent or the defendant? 

25 MR. VIRJEE: We're the respondent, Your Honor. 
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1 THE COURT: Respondent~ maintains that the structure 

2 of the newspaper has changed and there aren't reporters as they 

3 were at the time of the dispute assigned to specific beats, and 

4 that only three reporters are of that variety. 

5 And, in effect, they don't have a specific beat, 

6 they're just given their assignments by the publisher on some 

7 sort of ad hoc basis. 

8 MR. CAPELLO: On a daily basis. 

9 THE COURT: Daily basis. You're assigned to the 

10 courts, you're assigned to this story or that story, and the 

11 response from the board is that the nine temporaries are doing 

12 what the fired people had been doing; isn't that right? 

13 

14 

15 

MR. WYLLIE: Yes, amongst the temporary employees, 

there are employees that are doing reporting, job duties. 

THE COURT: But not specifically assigned as they 

16 were in the past to a specific function, correct? 

17 MR. WYLLIE: To that I cannot speak. 

18 MR. CAPELLO: There is nothing in the record before 

1-9. .-y-Ou~~tbat-----t.hat-i-s.-ca-ser-and--I 'd like-to hear the names-of- the 

20 temporary reporters that are doing the work of these other 

21 reporters. 

22 THE COURT: To what extent is what you argue in the 

23 record? 

24 MR. CAPELLQ: Good question. I'll get an answer for 

25 you if I can step aside. There was, by the way --' 
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1 THE COURT: Get me something. 

2 MR. CAPELLO: -- one misstatement that I answered yes 

3 to something you said. You said the publisher today is 

4 assigning them their jobs. It's not the publisher, it's the 

5 news editor that is assigning the jobs. 

6 MR. GOTTLIEB: Your Honor? 

7 THE COURT: Yes, sir. 

8 MR. GOTTLIEB: I don't believe any of this discussion 

9 about the structure of how the News-Press is now operating or 

10 allegedly operating is in the record at all. This is the first 

11 we're hearing. I've been s~tting at the bargaining table. 

12 We -- they've never said any of that across the table. 

13 

14 

15 

THE COURT: To the extent that it's not in the record 

at this injunctive stage, is the court onlr.al1owed to consider 

the record made by the administrative law judge,. or can it 

16 consider additional evidence of this kind? 

17 MR. GOTTLIEB: I think if it's properly presented, I 

~8 supposed the court could consider it. I haven't.seen that, 

19 and, frankly, it may be another llnfair labor-practice for this 

20 come to change its practice midstream in response to this 

21 litigation. 

22 So -- and in fact, I think the court is also 

23 impowered to ask the -- this company to put the people back and 

24 that requires some kind of re-restructuring back to the status 

25 quo, then I think that would be appropriate as well. 
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1 MR. CAPELLO: Your Honor, to answer directly your 

2 question whether there was anything in the record, we do not 

3 have anything in the record. We were responding to the four 

4 questions that your clerk called us. One was whether the 

5 discharge employees had been replaced; two, the impact; three, 

6 the probability of success on the merits; and, four, 

7 irreparable harm. So we just had that information. 

8 THE COURT: All right. 

9 MR. CAPELLO: This is a 10-J. It is injunctive 

10 you have the injunctive power. You may set a hearing if you 

11 want and call witnesses if you feel have you that power within 

12 the scope of your injunctive powers. 

13 THE COURT: I didn't quite understand your argument. 

14 Your name was? 

15 MR. GOTTLIEB: IRA Gottlieb. I represent the union. 

16 MR. VIRJEE: Your Honor "I would just ask that you 

17 rule on the amicus petition that's been filed if you're going 

18 to let Mr. Gottlieb speak. 

19 

20 

21 

22 

23 

24 

25 

THE COURT: I'll let him speak. 

MR. VIRJEE: Thank you, Your Honor. 

MR. GOTTLIEB: Thank you, Your Honor. 

THE COURT: Not knowing all the nuances of labor law, 

you're suggesting that if the defendant company, in the year or 

so since the labor dispute arose, made some structural changes 

in its method of doing business, changing its work assignments 
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1 and methods by which stories are reported on, that that 

2 constitutes an unfair labor practice? 

3 MR. GOTTLIEB: That may be, Your Honor. 

4 THE COURT: Why is that? 

5 MR. GOTTLIEB: Well, because fro~ -- the board law 

6 it's pretty clear on this 'point -- from the date that the union 

7 is considered to have become the representative of the 

8 employees, which was September 2006, even though certification 

9 happened in August, 2007, the board law is that unilateral 

10 that the status quo as &manifested in terms and conditions of 

11 employment are frozen as of September 27, 2006 unless the 

12 parties agree otherwise. 

13 So whatever -- to the extent that whatever the policy 

14 is -- and we don't have a full understanding of what this 

15 policy is has changed and that impacts the terms and 

16 conditions of emp~oyment, that would be another violation of 

17 8(a) (5) of the act which requires that they bargain in good 

18 faith over any change and that they not engage in any 

19 lIDilateral .. cbanges -in--terms~-G·f~anGl--- or conditions of 

20 employment during this period. 

21 We have, in fact, filed an unfair labor practice that 

22 the NLRB is investigating. Judge Kocol did consider it, so now 

23 we're being investigated by the board on the company's 

24 temporary hires because it's our position -- the union's 

25 position that those temporary hires belong in the union and are 
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1 not -- were hired to dilute the bargaining unit because the 

2 bargaining unit should include everybody who is doing the work, 

3 doing bargaining unit work, at the facility, the same facility 

4 supervised'by the same people as Mr. Capello just acknowledged. 

5 So any of these kinds of changes I think in the sense 

6 really bolster the board's case here and bolster the need 

7 THE COURT:' Well, I don't want to be getting too far 

8 afield because if this is a new allegation, then it has to go 

9 through whatever process any unfair labor allegation goes 

10 through, and that allegation has not been reviewed. 

11 But is there anything else you want to say in that 

12 regard? 

13 MR. VIRJEE: Yes, Your Honor, there is. In fact --

14 thank you. 

15 Yes, Your Honor, there is, and in fact we would 

16 disagree with Mr. Gottlieb that changing in the structure of 

17 the news room is going to be a viola·tion of 8 (5) or any 

18 violation. And, in fact, Mr. Gottlieb is right when he says 

19 ... --th-a-t---the--u-n-i-en'.·filed a claim- of an unfair labor practice and 

20 that it was the subject of investigation with respect to these 

21 temporary employees. What he didn't tell you is that has been 

22 withdrawn, as well, and is not the subject of investigation as 

23 far as we understand it. 

24 This bring us back to the fundamental issue that was 

25 before you when we spoke last time. 
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1 THE COURT: I think theie is a disagreement on that 

2 point. 

3 I notice everyone jumped up. 

4 MR. GOTTLIEB: I'm sorry. The charge has not been 

5 withdrawn. It is under investigation by the region 

6 Region 31 

7 MR. WYLLIE: That's correct, Your Honor. 

8 MR. VIRJEE: We've can provide you with the evidence 

9 of the fact that it's been withdrawn, Your Honor. 

10 THE COURT: All right. 

11 MR. VIRJEE: It brings us back to the --

12 THE COURT: I know what I'm interested in, sir. I 

13 noticed the hearing because I had some particular concerns, and 

14 I'll proceed in the way I want to. 

15 MR. VIRJEE: I'm answering the question that you 

16 asked of the !Iarm that w'ould be caused by bringing these 

17 individuals back. 

18 THE COURT: Yes. 

19 MR.- VIRJEE:--'I'ha-t-wa-s-o.z:J.e-G-f the -que-stioTIsyou a-s-ked. 

20 It brings us back to your question, which is what I 

21 was alluding to, the fact if we forced to bring these people 

22 back, as required by their proposed order, under the same terms 

23 and conditions of employment or substantially similar terms and 

24 conditions of employment, what the government would be doing 

25 would be dictating the way in which the newsroom is structured, 

UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA 

( 
( 

Page 12 of 13
JDA0122

I 

15 

1 THE COURT: I think theie is a disagreement on that 

2 point. 

3 I notice everyone jumped up. 

4 MR. GOTTLIEB: I'm sorry. The charge has not been 

5 withdrawn. It is under investigation by the region 

6 Region 31 

7 MR. WYLLIE: That's correct, Your Honor. 

8 MR. VIRJEE: We've can provide you with the evidence 

9 of the fact that it's been withdrawn, Your Honor. 

10 THE COURT: All right. 

11 MR. VIRJEE: It brings us back to the --

12 THE COURT: I know what I'm interested in, sir. I 

13 noticed the hearing because I had some particular concerns, and 

14 I'll proceed in the way I want to. 

15 MR. VIRJEE: I'm answering the question that you 

16 asked of the !Iarm that w'ould be caused by bringing these 

17 individuals back. 

18 THE COURT: Yes. 

19 MR.- VIRJEE:--'I'ha-t-wa-s-o.z:J.e-G-f the -que-stioTIsyou a-s-ked. 

20 It brings us back to your question, which is what I 

21 was alluding to, the fact if we forced to bring these people 

22 back, as required by their proposed order, under the same terms 

23 and conditions of employment or substantially similar terms and 

24 conditions of employment, what the government would be doing 

25 would be dictating the way in which the newsroom is structured, 

UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA 

( 
( 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 134 of 313



16 

1 the way in which we disseminate people out in -- to do stories 

2 and the staffing that we would use. That is -- directly deals 

3 with the First Amendment issue. They're trying to get into the 

4 control of a newsroom. That goes back to the First Amendment 

5 issue. 

6 THE COURT: Let me make a comment and then invite 

7 some response. 

8 It is the court's understanding that under the 

9 current labor law, when employees seek to collectively organize 

10 and in a situation where there are mixed motives, it is only 

11 necessary for one of those motives to relate to a proper 

12 subject for bargaining for their activity to be protected under 

13 the NLRA. Even if some of the employees' motives do not relate 

(::8 
:.~. ., . 

14 to conditions of employment, such as political motives, this 

15 does not, under the NLRA, render the activity unprotected. 

16 And my question is is th~ court's understanding 

17 correct? This sort of gets into this mixed-motive issue that I 

18 raised myself at the last hearing. 

19 MR. VIRJEE: Your Honor,· ·by the-way,-just-toaddre-ss-

20 the issue of the withdrawal, it's in Mr. McDermott's petition 

21 that he filed with you at paragraph 10. It says, "On 

22 February 29th, 2008, the union requested to withdraw the 

23 allegations, alleging refusal to provide requested 

24 information" 

25 THE COURT: You read too quickly. The court reporter 
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\-1r. Nicholas D. Caruso, International Representative 
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2315 Jewel Lane 
South St. Pau!.·MN 55075 

RE: CARUSO HAND-DELIVERED JUNE 4, 2008 LETTER 

Dear Nicholas: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

licensed in Texas, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
licensed in California only 

This letter is in response to the above-referenced letter you hand-delivered at the 
bargaining table on June 4, 2008. The conversation at the table arose in the context of the 
union's continuing effort to control the content of the newspaper. You posited an 
example where a Reporter wrote a story that may have contained information from four 
different sources. Management's final editing decisions resulted in two of those pieces of 
information being deleted from the story. You then asked what would happen if the 
disappointed Reporter should share the reasons why the story was edited. Our response 
was that the internal deliberations in the Newsroom concerning what is to be printed or 
not printed is internal, confidential information. It is the expectation of Santa Barbara 
News-Press that Reporters will keep that confidential. There are many reasons why 
Publishers decide to print or not print certain stories or certain information contained 
within a""story".-It-rs"tlre-Publisher who must defehd against libel and defamation suits. 
No newspaper Publisher can allow Reporters to disseminate these publishing decisions 
outside the Newsroom. This could certainly adversely impact the Publisher's legal 
position. 

Dugan Kelley informed you that not only is this confidential information, but that 
t.!mployees had been prosecuted for this. Mr. Kelley was not literally talking about 
criminal prosecution, but rather civil action for breach of the duty ofloyalty and 
disclosure of information that would be considered potentially a trade secret under 
California state law. In fact, Santa Barbara News-Press ,instituted a civil action against 
former Editor Jerry Roberts for similar conduct. 
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[ sincerely hope this answers your question. 

LMZ/ss 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Scott Steepleton 
Yola.:1da Apodaca 
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Dugan Kelley 
Commissioner Rucks 
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l\fichael, 

Please contact ASAP on the scheduling.issue as I will need to make lod.ging arrangements 
accordingly. 
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INTERNATIONAL REPRESENTATIVE 

NICHOLAS D. CARUSO 

PHONE (651) -157-3988 

PAX (651) -150-2003 

CELL (202) 3.30-2316 

E - wI A 11~ n c it r u s 0 (,,:. g c i U. f, r g-
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(; R .\ P II ICC 0 :'If \I L' \l I C .\ T I () \l S C 0 \I F F. R E \l C E 

I \l T E R \l .\ T I 0 \l .\ I. B ROT II E R FI 0 0 D 0 F T E .\ \I ~ T E R S 

FACSIMILE TRANSMITTAL SHEET 

TO: I· RUM: 

~1ichael L. Zinzer Nicholas D. Caruso 
,:( lMP;\NY: DATE: 

The-Zinser Law Finn 8/6/08 
I·.\X NL·MHICR: TOTAl. NO. l)l' p:\(.;r:.s INI:J.U)ING ':OYldt: 

(615) 244-9734 2 
I')JONE NL· MI3ER: SI-:NDER'S RU:EI!ENCE NL·MBER: 

(615) 244-9700 
RE: YOCR REFERENCI, NL·~fBER: 

o URGENT DFOR REVIEW o PLEASE COMMENT DpLE.\SE RHPLY o PLE.\SE RECYCLE" 

N(nES/COMMENTS: 

l\fichael, 

Please contact ASAP on the scheduling.issue as I will need to make lod.ging arrangements 
accordingly. 

( ; R . \ I' II I (: ': I l \1 ~·I U '" It:. \ T I ( l N ~ c: ( ) N I" " Il I·: :-,; ( : I·: 

I 'VTJo: II N.\ TIl IN.\ I. II III lTlIl·: illl()()J) (IF TJo:.\ M~·rl'.R~ 

INTERNATIONAL REPRESENTATIVE 

NICHOLAS D. CARUSO 

PHONE (651) -157-3988 

PAX (651) -150-2003 

CELL (202) 3.30-2316 

E - wI A 11~ n c it r u s 0 (,,:. g c i U. f, r g-
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(iH.\I'H[C Co\lJlr\[CATlO\S [YfER~:\TJO\:\L [":\[0\ Gel u ~:ll:) ,mW~;LL L\:\E. SOlTH ST. PArL. mi 550i;; 

\ (('1/0L\S (',\RrSn, [~TER~ATIO~AL REPRESE:-<T,·\T[\,E 

August 6, 2008 

Michael L. Zinser 
414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I'[W\E: li~li-liii·:3!)S~ 
VAX: il!i 1!.t:)O-20U:~ 

('ELL: ~02/:l:30-2:Jlf) 
t~·ll1ail: 11(,:lJ'lISIl@gciu,ol'g 

I am writing to let you know I have learned that the Fess Parker does not have a meeting 
room available for our negotiations scheduled on September 3rd

• 

Since the Union Committee uses my hotel room for caucusing, I suggest we move to 
another location for the two days of negotiations. If you want me to make the 
arrangements, please let me know. 

I would also like to make a standing'information request. Please inform me (within a day 
or two) when there is a new employee hired into the unit, an employee terminates 
(including resignation), or an employee working in the newsroom has a change in 
employment status (including changes in employee title, duties or other terms and 
conditions of employment). 

I cannot rely on rumor with regard to employees being hired or leaving. I have heard a 
news reporters has been hired and there will be new employees hired into the sports 
department. I have sent mailings to newsroom employees only to find they are no longer 
are working at the News-Press. 

I would like the notification to include date of hire, classification and rate of pay. 

Since we are disputing the employer's use of Temporary employees and Independent 
Contractors to dilute the bargaining unit, this request includes, the above requested 
information for all individuals hired to perform work performed by the bargaining unit. 

~·'lt/ //'; Sincerely/..1' . ,/ ...,1, . ..--. 

.. 7',~/.:/!, C/{~!I;I----
Nichola/D. Ca so, 
International Representative GCC/IBT 

CC: Union Committee 
James Rucks FMCS 

\( HI 1,\'1'1 J) WIIII,\~IIJ< IC,\1\ H:I )LR,\'II( )N OF 1 .\I!()R/( '( IV ,III'.S'i (>I. I'JI)I 8m!. \I. IllH; \"J/,\'II()~:S·' ""\" )I.\/', 1 .\il()1 I~ ( ·"M ;r~L:;S h) 
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(iH.\I'H[C Co\lJlr\[CATlO\S [YfER~:\TJO\:\L [":\[0\ Gel u ~:ll:) ,mW~;LL L\:\E. SOlTH ST. PArL. mi 550i;; 

\ (('1/0L\S (',\RrSn, [~TER~ATIO~AL REPRESE:-<T,·\T[\,E 

August 6, 2008 

Michael L. Zinser 
414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I'[W\E: li~li-liii·:3!)S~ 
VAX: il!i 1!.t:)O-20U:~ 

('ELL: ~02/:l:30-2:Jlf) 
t~·ll1ail: 11(,:lJ'lISIl@gciu,ol'g 

I am writing to let you know I have learned that the Fess Parker does not have a meeting 
room available for our negotiations scheduled on September 3rd

• 

Since the Union Committee uses my hotel room for caucusing, I suggest we move to 
another location for the two days of negotiations. If you want me to make the 
arrangements, please let me know. 

I would also like to make a standing'information request. Please inform me (within a day 
or two) when there is a new employee hired into the unit, an employee terminates 
(including resignation), or an employee working in the newsroom has a change in 
employment status (including changes in employee title, duties or other terms and 
conditions of employment). 

I cannot rely on rumor with regard to employees being hired or leaving. I have heard a 
news reporters has been hired and there will be new employees hired into the sports 
department. I have sent mailings to newsroom employees only to find they are no longer 
are working at the News-Press. 

I would like the notification to include date of hire, classification and rate of pay. 

Since we are disputing the employer's use of Temporary employees and Independent 
Contractors to dilute the bargaining unit, this request includes, the above requested 
information for all individuals hired to perform work performed by the bargaining unit. 

~.'lr,/ //'; Sincerely/..1' . ,/ ...,1, . ..--. 

.. 7',~/.:/!, C/{~!I;I----
Nichola/D. Ca so, 
International Representative GCC/IBT 

CC: Union Committee 
James Rucks FMCS 

\( HI 1,\'1'1 J) WIIII,\~IIJ< IC,\1\ H:I )LR,\'II( )N OF 1 .\I!()R/( '( IV ,III'.S'i (>I. I'JI)I 8m!. \I. IllH; \"J/,\'II()~:S·' ""\" )I.\/', 1 .\il()1 I~ ( ·"M ;r~L:;S h) 
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•

,r. 
-: \ 

'. ./ ,. 
• • 

GRAP·me COMMUN.I"CATIONS INTEBNATI(lNAL UNlON 
. Gel u .2816 o1EWELL,~, SOUfH $'l' .. J:lAUL,MN 651)15 , 

Sept~ber· 9,2008 

.:Michael Zinser 
The Zinser Law Finn 

... 414'Union Street" Suite 1200 . 
· . N8fJhville, TN ~ 7219 

' .. :".ne.-Mi~1.: . 

Pl1QNE: 651/457-8088· 
. . FAX: 6511450-2003 

.. ' OELL: 20213BII-2316. 
e-~; llcaru~fiJ.org: 

X am writing to follow up on my' letter of.AugU$t 6~ 200.8 flJ;1d the ~n1ployer's September 
4, 2008 request that. the Union withdraw our Enjployee Integrity Proposal. I am also .' 

· ~nfir.tning avm)ability to meet on ·Octob~r 2200 'and 23rd
• . '. 

.. ;'41 my letter ~ r.equested to be updated on changes in employment status. Not only did you 
. f~ to supply the requested informatio~.you didn't even bother to reply. We.have 
· 'rqJeaw.d1y expressed concerns with the lack. of CQmmunication flDd cooperation regarding 
· . 'emPloyment StatUS 6han~.in: the Newsroom, which are apparently ongoing. . 

1 have heard. from tithers outside NeW.f-Press Management that the vacancieS created by 
the departures of Blake Dorlinan, John Dvorik and the discharge of Dennis Moran (all 
bargaining unit positions) will ali be :fil1ed by either Temporary .workers 'or Freelance 
writers. I. would add the 1:eIm.lnation of Dennis Moran was clearly an attempt ~o weaken 
the Unio~ was in.retalia.tion for his wri~n .and other activity protected by the National 
Labor RelamoDS Act and was· not supported by any ·credible evidenCe or investigation. I 
again request that the Employer provide notification of status changes fur workers 
perfotnJjng bargaining unit work. 1 :QD,Clerstand stori~s have recently appeared under 
bylines of, Ale)!: Pavlovic, Dave. Mason, Chauncey KiI1l, Alan Hunt, am McMorris and 
John Oreely; Please state. the status of each of these people, their classification, wages 
and benefits, and whether the News-Press considers them to be .in the. bargaining unit or 
not,. and if not,. what is their status .in the News~Press' view. Please provide the same 
infonnation for any other people perfonning bargaining unit work with respect to whom 
you hav~· not yet provi~ thi$ infonn~on. We n9te that you have placed jo'b notices for 
"Freelance" writers to write sport.articles, while the Sports department has been depleted 
ofbargliUUng unit people. Please provide all the requested information no later than 
September 19, 2008. 

Withregarrl to your bargaining request of914108 to withdraw our proposal on Employee 
Integrity; it ~ my undemanding that the Employer wanted to study the case law on this 
D;latter provided by our·legal·counsel and respond. Evidently> you do not feel any 
'obligation to ex.plain. y,our position. We will withdraw the proposal per your request. take 

AFFILIATED wrrH AMERICA.N FEDE1~A"ON OF LABORICONGRB!.'S OF INDtlSTRIAL ORGANIZATIONS· CANADIAN LABOUR CONGRESs e~f 
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GRAP·me COMMUN.I"CATIONS INTEBNATI(lNAL UNlON 
. Gel u .2816 o1EWELL,~, SOUfH $'l' .. J:lAUL,MN 651)15 , 

Sept~ber· 9,2008 

.:Michael Zinser 
The Zinser Law Finn 

... 414'Union Street" Suite 1200 . 
· . N8fJhville, TN ~ 7219 

' .. :".ne.-Mi~1.: . 

Pl1QNE: 651/457-8088· 
. . FAX: 6511450-2003 

.. ' OELL: 20213BII-2316. 
e-~; llcaru~fiJ.org: 

X am writing to follow up on my' letter of.AugU$t 6~ 200.8 flJ;1d the ~n1ployer's September 
4, 2008 request that. the Union withdraw our Enjployee Integrity Proposal. I am also .' 

· ~nfir.tning avm)ability to meet on ·Octob~r 2200 'and 23rd
• . '. 

.. ;'41 my letter ~ r.equested to be updated on changes in employment status. Not only did you 
. f~ to supply the requested informatio~.you didn't even bother to reply. We.have 
· 'rqJeaw.d1y expressed concerns with the lack. of CQmmunication flDd cooperation regarding 
· . 'emPloyment StatUS 6han~.in: the Newsroom, which are apparently ongoing. . 

1 have heard. from tithers outside NeW.f-Press Management that the vacancieS created by 
the departures of Blake Dorlinan, John Dvorik and the discharge of Dennis Moran (all 
bargaining unit positions) will ali be :fil1ed by either Temporary .workers 'or Freelance 
writers. I. would add the 1:eIm.lnation of Dennis Moran was clearly an attempt ~o weaken 
the Unio~ was in.retalia.tion for his wri~n .and other activity protected by the National 
Labor RelamoDS Act and was· not supported by any ·credible evidenCe or investigation. I 
again request that the Employer provide notification of status changes fur workers 
perfotnJjng bargaining unit work. 1 :QD,Clerstand stori~s have recently appeared under 
bylines of, Ale)!: Pavlovic, Dave. Mason, Chauncey KiI1l, Alan Hunt, am McMorris and 
John Oreely; Please state. the status of each of these people, their classification, wages 
and benefits, and whether the News-Press considers them to be .in the. bargaining unit or 
not,. and if not,. what is their status .in the News~Press' view. Please provide the same 
infonnation for any other people perfonning bargaining unit work with respect to whom 
you hav~· not yet provi~ thi$ infonn~on. We n9te that you have placed jo'b notices for 
"Freelance" writers to write sport.articles, while the Sports department has been depleted 
ofbargliUUng unit people. Please provide all the requested information no later than 
September 19, 2008. 

Withregarrl to your bargaining request of914108 to withdraw our proposal on Employee 
Integrity; it ~ my undemanding that the Employer wanted to study the case law on this 
D;latter provided by our·legal·counsel and respond. Evidently> you do not feel any 
'obligation to ex.plain. y,our position. We will withdraw the proposal per your request. take 

AFFILIATED wrrH AMERICA.N FEDE1~A"ON OF LABORICONGRB!.'S OF INDtlSTRIAL ORGANIZATIONS· CANADIAN LABOUR CONGRESs e~f 
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_·.c . 
. '- .' 

September 9, i008.· . ' ... .'. : 

. 'obligatio,J;l to expJain your position. We will withdraw the proposal per your request, take 
. :yQU request to mean you are refusing to bargain QY~ the Uni9~~$ proposal and file.a 
c.fla.rge for refusal to bargain on a mand.tltory subject of bargaining. The Union reserves 

: ·all rights pertaining to this subject. . 

. : 1 do appreciate you finally providing me with wage and hour informatioQ thf¢ I have beeJ:J. 
. requesting for almost a year. I now know the ho~ worked and earnings for the . 
. : . .lleWsr6om el,l1ployees working·in calendar year 2007. Had I receiv.ed the information in a 
:. '!imely maimer it may have been much more beneficial to discussing the existing situation 
. :in the newsroom anQ, ~Iv.ing some issues. We will. review the ~t.a .combined with new . 

'.' . . ·hirei;nfOJ..'l'llatioJ). to reassess the unit profile, .. . . . . '. 

·········--·-.. -·--- .. -.. ---~-he~J>ublisherpi'Ofes~-to-W8fit ... t.o-'f'.eaeb. ... an-Agreement;-but-e.ees ... JittJ.e ... i~ ... the ... way··ef-·-·-.. ·· .. · .. :······ .. -··-····· ................. ,-. 
. . . ~onsto sUppOrt her -claims. We met two days in Julra we did not meet in August at.aIl .: .:.,:: 

and now the employer is unavailable until Octobef 22 . The employer protests the 
'.: Union's flli1).g ofULl's (many of which have been found to have merit), yet makes nQ 
.. ~ttenqJI: to cotntnlillicate with the Union on matters that may be resolved short of.having 

to file a charge. Management doesn't even take the time to respond to informati9n . 
:requ~s; much lesS actually provide -it on the newsroom changes. . 

the Union will continue to meet and attempted to bargain over wages. hours and tenns 
and conditio~ of employment. 'H~pefu.lly~ at some point in ~me th~ ,Publishers actio:QS 

: will support~er word . '. . '. .", :'" .. ' '.. . . . .... 
S'·· ~·_A. ". . . . '. ::::':'''''''<'" :. " 
l~~~ . ,'. : __ • 

. . ~.' ,\. . . 
: :~ .. \ .' 

. . Nicho P. C ., 
In~em.ationa1 Representativ~ GCC/iBT 

CC: Ira L. Gottlieb 
. . Union Committee 

2 
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September 9, i008.· . ' ... .'. : 

. 'obligatio,J;l to expJain your position. We will withdraw the proposal per your request, take 
. :yQU request to mean you are refusing to bargain QY~ the Uni9~~$ proposal and file.a 
c.fla.rge for refusal to bargain on a mand.tltory subject of bargaining. The Union reserves 

: ·all rights pertaining to this subject. . 

. : 1 do appreciate you finally providing me with wage and hour informatioQ thf¢ I have beeJ:J. 
. requesting for almost a year. I now know the ho~ worked and earnings for the . 
. : . .lleWsr6om el,l1ployees working·in calendar year 2007. Had I receiv.ed the information in a 
:. '!imely maimer it may have been much more beneficial to discussing the existing situation 
. :in the newsroom anQ, ~Iv.ing some issues. We will. review the ~t.a .combined with new . 

'.' . . ·hirei;nfOJ..'l'llatioJ). to reassess the unit profile, .. . . . . '. 

·········--·-.. -·--- .. -.. ---~-he~J>ublisherpi'Ofes~-to-W8fit ... t.o-'f'.eaeb. ... an-Agreement;-but-e.ees ... JittJ.e ... i~ ... the ... way··ef-·-·-.. ·· .. · .. :······ .. -··-····· ................. ,-. 
. . . ~onsto sUppOrt her -claims. We met two days in Julra we did not meet in August at.aIl .: .:.,:: 

and now the employer is unavailable until Octobef 22 . The employer protests the 
'.: Union's flli1).g ofULl's (many of which have been found to have merit), yet makes nQ 
.. ~ttenqJI: to cotntnlillicate with the Union on matters that may be resolved short of.having 

to file a charge. Management doesn't even take the time to respond to informati9n . 
:requ~s; much lesS actually provide -it on the newsroom changes. . 

the Union will continue to meet and attempted to bargain over wages. hours and tenns 
and conditio~ of employment. 'H~pefu.lly~ at some point in ~me th~ ,Publishers actio:QS 

: will support~er word . '. . '. .", :'" .. ' '.. . . . .... 
S'·· ~·_A. ". . . . '. ::::':'''''''<'" :. " 
l~~~ . ,'. : __ • 

. . ~.' ,\. . . 
: :~ .. \ .' 

. . Nicho P. C ., 
In~em.ationa1 Representativ~ GCC/iBT 

CC: Ira L. Gottlieb 
. . Union Committee 

2 
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GC 89

TO: 

Nicholas Caruso 

COM);,AN)': 

Gee/1nT 

FAXNUMB~R: 

651.450.2003 

PHONE N1JM13:ER: 

RE: 

THE ZINSER LAW FIRM FaK;6152449734 

THI; ZINSER LAw ,FIRM 
" pf\OFeSSIONAI. OORPORATION 

414 UNION STREET, SUITE 1200 
BAfIlK OF AMERICA PlAZA 

NASHVIllE, TENNESSEE: 37219 
(615) 244-9700. 

F~(615)244.g734 
WWW.2.llI\SeRLAW.OOM 

FACSIMILE TRANSMITIAL SHEET 

FROM: 

L. Michael Zi,nser 

DNT'E: 

Oct/24/08 

Oct 24 20,OB 04:36pm P001/0Q4 

TOTAL NO. OF MGES INCLUDING COVER: 

SENDER'S REF)i:~:ENCE NUMBER: 

757 

YOUR REn:.RENCE NUMBER: 

o URGENT o FOR REVIEW 0 'PL:&ASE COMMENT o PLEASE REPLY o PLEASE ltECYCLE 

NOTES/COMMEN'tS' 

TIus message by fax is intended only for the use of the individual or entity to which it is addressed and may 
con.tain i~formation. that is privileged, confidenti!!1 and ~empt from disciOSUI.'e under applicable law. If the 
reader of this message is not the int~nded recipient, or the employee or agent responsible for delivering the 
message to the intended recipient, you are hereby notified th~t any dissemination, distribution or copying of 
this fax is strictly prolu'bited. 'Xf you have receivep. this fax ill- enol', please notify us immediately by 
telephone and return the original message to us at the above address via the U.S. Postal Service. Thank you. 
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TO: 

Nicholas Caruso 

COM);,AN)': 

Gee/1nT 

FAXNUMB~R: 

651.450.2003 

PHONE N1JM13:ER: 

RE: 

THE ZINSER LAW FIRM FaK;6152449734 

THI; ZINSER LAw ,FIRM 
" pf\OFeSSIONAI. OORPORATION 

414 UNION STREET, SUITE 1200 

BAfIlK OF AMERICA PlAZA 

NASHVIllE, TENNESSEE: 37219 
(615) 244-9700. 

F~(615)244.g734 
WWW.2.llI\SeRLAW.OOM 

FACSIMILE TRANSMITIAL SHEET 

FROM: 

L. Michael Zi,nser 

DNT'E: 

Oct/24/08 

Oct 24 20,OB 04:36pm P001/0Q4 

TOTAL NO. OF MGES INCLUDING COVER: 

SENDER'S REF)i:~:ENCE NUMBER: 

757 

YOUR REn:.RENCE NUMBER: 

o URGENT o FOR REVIEW 0 'PL:&ASE COMMENT o PLEASE REPLY o PLEASE ltECYCLE 

NOTES/COMMEN'tS' 

TIus message by fax is intended only for the use of the individual or entity to which it is addressed and may 
con.tain i~formation. that is privileged, confidenti!!1 and ~empt from disciOSUI.'e under applicable law. If the 
reader of this message is not the int~nded recipient, or the employee or agent responsible for delivering the 
message to the intended recipient, you are hereby notified th~t any dissemination, distribution or copying of 
this fax is strictly prolu'bited. 'Xf you have receivep. this fax ill- enol', please notify us immediately by 
telephone and return the original message to us at the above address via the U.S. Postal Service. Thank you. 
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THE ZINSER LAW FIRM Fax:6152449734 Oct 24 200B 04:36pm P002/004 

... 
" .... THE ZINSER LAW FIRM AProfeselonelCorpor:olion 

......" 414 Union ~ Suite 1.200 
Bank 01 America Plaza 

Nashville. Tennessee 31219 
TE.LEPHONE 615.244.9700 

FACSIMILE 616.244.9734 
www.zinselillW'.coll'l October 24, 2008 

(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas Caruso 
International Representative 
Graphic Communications International Union 
2315 Jewell Lane 
South St. Paul, .MN 55075 

OF COUNSEL 
Willlem}-t. B\'Uclll')er 

B{uckner Bu roh PLlC 
HO~ston. TexII9 

Uoon...s In T"", •• N.b ...... 0 .. ' Ol<l9hoY!>$ 

Patrick J. Sullivan 
l0w OffIces of Patrick J. SullivM 

Oceanside. Califomia 
Lie.,."" In CAllfoml. only 

RE: SErn:MBER 9, 2008 INFORMATION REQUEST RESPONSE 

Dear Nicholas: 

This letter is in response to your September 9, 2008 infonnation request. Sanra 
Barbara News·Press was disappointed to learn that GCCIlBT filed charges in Case No. 
31-CA-28944 after you infonned Commissioner Rucks that the information we provided 
you on September 3, 2008, completely satisfied your August 6, 2008 request. 

Your September 9, 2008 letter requesting information regarding certain 
individuals performing work at Santa Barbara News-Press is a new and separate 
infonnation request. Further, your request does not pertain to bargaining unit employees. 
Your September 9 request seeks information regarding temporary employees. Without 
waiving any argument that you are actually entitled to the requested information, and as a 
showing of good faith., Santa Barbara News-Press provides the following: 

1. Information re: Alex Pavlovic 

Alex Pavolic is a temporary employee. He is employed by Top Echelon. 
He has been working at Santa Barbara News-Press in the Sports 
Department since September 1, 2008. He receives his wages and benefits 
from Top Echelon. It is my understanding that he is paid $20.00 per hour. 
He is not a member of the bargaining unit. 

2. Information re: Dave Mason 

Dave Mason is a temporary employee. Be is employed by Top Echelon. 
He has been working at Santa Barbara News-Press writing for the Life 
Section since August 4, 2008. H~ receives his wages and benefits from 
Top Echelon. It is my understanding that he is paid $23.08 per hour. Mr. 
Mason is not a member of the bargaining unit. 

Page 2 of 4
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THE ZINSER LAW FIRM Fax:6152449734 Oct 24 200B 04:36pm P002/004 

... 
" .... THE ZINSER LAW FIRM AProfeselonelCorpor:olion 

......" 414 Union ~ Suite 1.200 
Bank 01 America Plaza 

Nashville. Tennessee 31219 
TE.LEPHONE 615.244.9700 

FACSIMILE 616.244.9734 
www.zinselillW'.coll'l October 24, 2008 

(Via Facsimile 651.450.2003 and U.S. Mail) 

Mr. Nicholas Caruso 
International Representative 
Graphic Communications International Union 
2315 Jewell Lane 
South St. Paul, .MN 55075 

OF COUNSEL 
Willlem}-t. B\'Uclll')er 

B{uckner Bu roh PLlC 
HO~ston. TexII9 

Uoon...s In T"", •• N.b ...... 0 .. ' Ol<l9hoY!>$ 

Patrick J. Sullivan 
l0w OffIces of Patrick J. SullivM 

Oceanside. Califomia 
Lie.,."" In CAllfoml. only 

RE: SErn:MBER 9, 2008 INFORMATION REQUEST RESPONSE 

Dear Nicholas: 

This letter is in response to your September 9, 2008 infonnation request. Sanra 
Barbara News·Press was disappointed to learn that GCCIlBT filed charges in Case No. 
31-CA-28944 after you infonned Commissioner Rucks that the information we provided 
you on September 3, 2008, completely satisfied your August 6, 2008 request. 

Your September 9, 2008 letter requesting information regarding certain 
individuals performing work at Santa Barbara News-Press is a new and separate 
infonnation request. Further, your request does not pertain to bargaining unit employees. 
Your September 9 request seeks information regarding temporary employees. Without 
waiving any argument that you are actually entitled to the requested information, and as a 
showing of good faith., Santa Barbara News-Press provides the following: 

1. Information re: Alex Pavlovic 

Alex Pavolic is a temporary employee. He is employed by Top Echelon. 
He has been working at Santa Barbara News-Press in the Sports 
Department since September 1, 2008. He receives his wages and benefits 
from Top Echelon. It is my understanding that he is paid $20.00 per hour. 
He is not a member of the bargaining unit. 

2. Information re: Dave Mason 

Dave Mason is a temporary employee. Be is employed by Top Echelon. 
He has been working at Santa Barbara News-Press writing for the Life 
Section since August 4, 2008. H~ receives his wages and benefits from 
Top Echelon. It is my understanding that he is paid $23.08 per hour. Mr. 
Mason is not a member of the bargaining unit. 
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3. Information re: Bill McMorris 

Bill McMorris is an intern performing post-graduate work for Santa 
Barbara News Press. Mr. McMorris was placed with Santa Barbara 
News-Press pursuant to an internship program administered by the 
National Journalism Center based in Virginia. Over the years Santa 
Barbara News-Press has frequently used interns in the News Department. 
Mr. McMorris as a versatile intern writing in all areas of the newspaper. 
He is not a bargaining unit employee. 

4. Information re: Chau,ncey Kim 

Chauncey Kim is an independent contractor. He has only written one 
story for Santa Barbara News~Pre$$. He does not have any work space 
and does all his work away from the company premises. Our contract 
provides for a negotiated fee per story written. He is not a bargaining unit 
employee. 

5. Information re: Alan Hunt 

Alan Hunt has been an independent contractor with the Sports Section for 
several years. He does not have an office at Santa Barbara News~Press. 
Our contract provides for a negotiated fee per story written. He is not a 
bargaining unit employee. 

6. Information re: John Greely 

John Greely has been an independent contractor at Santa Barbara News
Press for several weeks. Our contract provides for a negotiated fee per 
story written. He does not have any office space at Santa Barbara News
Press. He is not a bargaining unit employee. 

Finally, your letter claims to be a "standing request" for information. We will 
continue to respond to legitimate infonnatlon requests as they are made. However, as 
explained to you previously, we do not believe a standing information request is valid. It 
demonstrates bad faith, is conditional bargaining, and creates a "bargaining bureaucracy." 
That you made such a dubious request reflects, we believe, the bad faith approach you 
have taken towards negotiations. A "standing request" is little more than a lame attempt 
to induce Santa Barbara NewsJPress to commit an unfair labor practice - an action that 
actually is a violation of the National Labor Relations Act. Unless you have authoxity to 
the contrary to support the concept of a standing infonnation request we demand you to 
rescind this bad faith bargaining tactic. 
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3. Information re: Bill McMorris 

Bill McMorris is an intern performing post-graduate work for Santa 
Barbara News Press. Mr. McMorris was placed with Santa Barbara 
News-Press pursuant to an internship program administered by the 
National Journalism Center based in Virginia. Over the years Santa 
Barbara News-Press has frequently used interns in the News Department. 
Mr. McMorris as a versatile intern writing in all areas of the newspaper. 
He is not a bargaining unit employee. 

4. Information re: Chau,ncey Kim 

Chauncey Kim is an independent contractor. He has only written one 
story for Santa Barbara News~Pre$$. He does not have any work space 
and does all his work away from the company premises. Our contract 
provides for a negotiated fee per story written. He is not a bargaining unit 
employee. 

5. Information re: Alan Hunt 

Alan Hunt has been an independent contractor with the Sports Section for 
several years. He does not have an office at Santa Barbara News~Press. 
Our contract provides for a negotiated fee per story written. He is not a 
bargaining unit employee. 

6. Information re: John Greely 

John Greely has been an independent contractor at Santa Barbara News
Press for several weeks. Our contract provides for a negotiated fee per 
story written. He does not have any office space at Santa Barbara News
Press. He is not a bargaining unit employee. 

Finally, your letter claims to be a "standing request" for information. We will 
continue to respond to legitimate infonnatlon requests as they are made. However, as 
explained to you previously, we do not believe a standing information request is valid. It 
demonstrates bad faith, is conditional bargaining, and creates a "bargaining bureaucracy." 
That you made such a dubious request reflects, we believe, the bad faith approach you 
have taken towards negotiations. A "standing request" is little more than a lame attempt 
to induce Santa Barbara NewsJPress to commit an unfair labor practice - an action that 
actually is a violation of the National Labor Relations Act. Unless you have authoxity to 
the contrary to support the concept of a standing infonnation request we demand you to 
rescind this bad faith bargaining tactic. 

2 
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A requirement such as your request must be bargained by the union. You 
certainly have the right to make such a proposal for the collective bargaining agJ:eement. 

LMZIMBMibs 

cc: Wendy McCaw 
Arthur von Wiesenberger 
Scott Steepleton 
Travis Annstrong 
Yolanda Apodaca 
Dugan Kelley 
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A requirement such as your request must be bargained by the union. You 
certainly have the right to make such a proposal for the collective bargaining agJ:eement. 

LMZIMBMibs 

cc: Wendy McCaw 
Arthur von Wiesenberger 
Scott Steepleton 
Travis Annstrong 
Yolanda Apodaca 
Dugan Kelley 
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GCC/IBT 
October 27, 2008 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

GRAPHIC COMMUNICATIONS CONFERENCE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

2315 Jewell Lane, South Saint Paul, Minnesota 55075 
Phone: 651-457-3988 Fax: 651-450-2003 Cell: 202-330-2316 

E-mail: ncaruso@gciu.org 
S~<l> 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing in response to your letter of 10/24/08 expressing your disappointment over 
the Union's decision to file a charge over your failure to provide requested information 
pertaining to employment status changes occurring in the Santa Barbara News-Press 
Newsroom, 

On July 11 th, in a bargaining session I gave you several documents that illustrated that I 
had still not yet received the employees' hours and earnings information for the year 
2007 which I had been seeking for several months, You finally supplied the information 
on September 3 rd to Commissioner Rucks, which he then handed to me in our caucus 
room, He asked me: "Is this what you were looking for?" I responded yes, 

In my August 6th letter, I made a very simple request to be updated on employment status 
changes that have been ongoing in the newsroom and explain my reasons for the request. 
The relevant portion of my letter reads: 

I would also like to make a standing information request. Please inform me (within a day or 
two) when there is a new employee hired into the unit, an employee terminates (including 
resignation), or an employee working in the newsroom has a change in employment status 
(including changes in employee title, duties or other terms and conditions of employment). 

I cannot rely on rumor with regard to employees being hired or leaving. I have heard a news 
reporter has been hired and there will be new employees hired into the sports department. I 
have sent mailings to newsroom employees only to find they are no longer are working at the 
News-Press. 

I would like the notification to include date of hire, classification and rate of pay. 

Since we are disputing the employer's use of Temporary employees and Independent 
Contractors to dilute the bargaining unit, this request includes, the above requested 
information for all individuals hired to perform work performed by the bargaining unit. 
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GCC/IBT 
October 27, 2008 

Michael L. Zinser 
The Law Firm 

NICHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

GRAPHIC COMMUNICATIONS CONFERENCE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

2315 Jewell Lane, South Saint Paul, Minnesota 55075 
Phone: 651-457-3988 Fax: 651-450-2003 Cell: 202-330-2316 

E-mail: ncaruso@gciu.org 
S~<l> 

414 Union Street, Suite 1200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing in response to your letter of 10/24/08 expressing your disappointment over 
the Union's decision to file a charge over your failure to provide requested information 
pertaining to employment status changes occurring in the Santa Barbara News-Press 
Newsroom, 

On July 11 th, in a bargaining session I gave you several documents that illustrated that I 
had still not yet received the employees' hours and earnings information for the year 
2007 which I had been seeking for several months, You finally supplied the information 
on September 3 rd to Commissioner Rucks, which he then handed to me in our caucus 
room, He asked me: "Is this what you were looking for?" I responded yes, 

In my August 6th letter, I made a very simple request to be updated on employment status 
changes that have been ongoing in the newsroom and explain my reasons for the request. 
The relevant portion of my letter reads: 

I would also like to make a standing information request. Please inform me (within a day or 
two) when there is a new employee hired into the unit, an employee terminates (including 
resignation), or an employee working in the newsroom has a change in employment status 
(including changes in employee title, duties or other terms and conditions of employment). 

I cannot rely on rumor with regard to employees being hired or leaving. I have heard a news 
reporter has been hired and there will be new employees hired into the sports department. I 
have sent mailings to newsroom employees only to find they are no longer are working at the 
News-Press. 

I would like the notification to include date of hire, classification and rate of pay. 

Since we are disputing the employer's use of Temporary employees and Independent 
Contractors to dilute the bargaining unit, this request includes, the above requested 
information for all individuals hired to perform work performed by the bargaining unit. 
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October 27,2008 

The hours and earnings information provided on September 3rd was last requested in our 
July meeting and clearly did not address my information request as stated in my August 
6th letter. I am puzzled as to why you would even think answering my 2007 hours and 
earnings request would somehow meet my August 6th employment status change request. 

On September 9th, less than a week after our September 3rd negotiations, I again wrote to 
ask for the employment status change information. I reminded you that you had still not 
provided the requested information or even bothered to respond. This time I specifically 
named the individuals of whom I was aware of and requested a response no later than 
Se~tember 19th 

• You provided no such information or other response of any kind by the 
19t and you did not contact me in any way to explain that you believed you had provided 
it on September 3rd

• You apparently made no attempt to deal with the situation and did 
nothing, until your letter of October 24th, well after we were forced to file the charge, and 
now you claim to express surprise and disappointment. 

If there is some logical explanation in all of this I would love to hear it. Absent such an 
explanation, I must assume that like many request before, you simply ignored it. 

Regardless of your motivation for belatedly providing the information, I appreciate being 
updated on the newsroom employment situation and fail to see how my request to be 
updated as needed is somehow in bad faith. A request to be notified when an employee 
enters Or leaves the bargaining unit is an absolutely legitimate request for reasons I have 
previously stated. We also believe that Management is illegally (charges are pending) 
trying to dilute the bargaining unit by systematically replacing bargaining unit employees 
with outside temporary workers and freelance writers. This being the case, we have a 
legitimate right to know when a new person begins or ceases to perform bargaining unit 
work. An Employer sincerely interested in reaching an Agreement with the exclusive 
bargaining representative of its employees would not find this simple request 
objectionable. 

The Union does not withdraw this standing request. 

If you have questi9fls 0/ concerns, please let me know. 
,/- ,;.1 J' " y' 

SinCerelY,,"," /'," //~. ~ __ 'M""" 

/ , i ,/' ,> / "X/i, /' " 
, .' v" ' (.,. ://v, 

Nicholas D. Carn , 
International Representative GCC/IBT 

CC: Ira Gottlieb 
Union Committee 

2 
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October 27,2008 

The hours and earnings information provided on September 3rd was last requested in our 
July meeting and clearly did not address my information request as stated in my August 
6th letter. I am puzzled as to why you would even think answering my 2007 hours and 
earnings request would somehow meet my August 6th employment status change request. 

On September 9th
, less than a week after our September 3rd negotiations, I again wrote to 

ask for the employment status change information. I reminded you that you had still not 
provided the requested information or even bothered to respond. This time I specifically 
named the individuals of whom I was aware of and requested a response no later than 
Se~tember 19th 

• You provided no such information or other response of any kind by the 
19t and you did not contact me in any way to explain that you believed you had provided 
it on September 3rd

• You apparently made no attempt to deal with the situation and did 
nothing, until your letter of October 24th, well after we were forced to file the charge, and 
now you claim to express surprise and disappointment. 

If there is some logical explanation in all of this I would love to hear it. Absent such an 
explanation, I must assume that like many request before, you simply ignored it. 

Regardless of your motivation for belatedly providing the information, I appreciate being 
updated on the newsroom employment situation and fail to see how my request to be 
updated as needed is somehow in bad faith. A request to be notified when an employee 
enters Or leaves the bargaining unit is an absolutely legitimate request for reasons I have 
previously stated. We also believe that Management is illegally (charges are pending) 
trying to dilute the bargaining unit by systematically replacing bargaining unit employees 
with outside temporary workers and freelance writers. This being the case, we have a 
legitimate right to know when a new person begins or ceases to perform bargaining unit 
work. An Employer sincerely interested in reaching an Agreement with the exclusive 
bargaining representative of its employees would not find this simple request 
objectionable. 

The Union does not withdraw this standing request. 

If you have questi9fls 0/ concerns, please let me know. 
,/- ,;.1 J' 

SinCerelY,,",/' .,;;:/ , .. //~. ~ __ 'M""" 

/ i/~/~/:j" ,/ 'X"i /' ~ .. / /~.i _.". J , .' V,," (.,. ://v, 
Nicholas D. Carn , 
International Representative GCC/IBT 

CC: Ira Gottlieb 
Union Committee 
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..... 
~~ THE ZINSER LAW FIRM A Professional Corporation ---.--

pecember 19,4008 
(Via facsimile·u51.450.2003 & U.S. Mail) 

Nicholas Caruso 
International Representative, GCC/IBT 
2315 Jewell Lane 
South Saint Paul, MN 55075 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
wwW.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Ucensed in Texas. Nebraska and Olclahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Licensed in California only 

RE: SANTA BARBARA NEWS-PRESS AND GCC/IBT; RESPONSE TO 
INFORMATION REQUESTS 

Dear Nicholas: 

This letter is a follow-up letter to my December 12, 2008 letter to you regarding 
your December 1 and December 4,2008 information requests. As previously explained 
to you, we reject the notion that you can unilaterally impose upon us an obligation 

> through a "continuing infonnation request." We will continue to respond to infonnation 
requests within a reasonable time. I note that you provided no authority, despite my * 
request, to even support the concept of a continuing information request. We reject you 
unilaterally imposing a "bargaining bureaucracy" on these negotiations: .' 

With regard to your question regarding annual .. evaluations and merit pay 
increases, we believe the General Counsel is misdirected in making the discretionary 
decision to prosecute. We have maintained the status quo; should you wish to modify the 
status quo through negotiations, you are welcome to make a proposal to that effect. 

Enclosed please find a current bargaining unit employee roster. This responds to 
your DecemheLl, 200K request pertaining to "status changes" of-bargaini-ng--unit 
employees. 

In your Deccmber 1, 2008 h~tter you also :"\.:ference independent c0ntractfJr~ and 
temporary employees perfonning "bargaining unit work." The term "bargaining unit 
work" is a misnomer. We are interested in your definition of what constitutes 
"bargaining unit work." We believe this team is undefined. We will answer your 
requests to the best of our ability, nonetheless. 

With respect to the individuals about whom you requested information, by name: 

1. Bill McMorris was hired into the bargaining unit on November 15. 20pS. 
He is no longe:!r an intern and is now a full-time employee:!. His rate of pa} 
is $22.50 per hour. 
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..... 
~~ THE ZINSER LAW FIRM A Professional Corporation ---.--

pecember 19,4008 
(Via facsimile·u51.450.2003 & U.S. Mail) 

Nicholas Caruso 
International Representative, GCC/IBT 
2315 Jewell Lane 
South Saint Paul, MN 55075 

414 Union Street. Suite 1200 
Bank of America Plaza 

Nashville. Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
wwW.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Ucensed in Texas. Nebraska and Olclahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Licensed in California only 

RE: SANTA BARBARA NEWS-PRESS AND GCC/IBT; RESPONSE TO 

INFORMATION REQUESTS 

Dear Nicholas: 

This letter is a follow-up letter to my December 12, 2008 letter to you regarding 
your December 1 and December 4,2008 information requests. As previously explained 
to you, we reject the notion that you can unilaterally impose upon us an obligation 

> through a "continuing infonnation request." We will continue to respond to infonnation 
requests within a reasonable time. I note that you provided no authority, despite my * 
request, to even support the concept of a continuing information request. We reject you 
unilaterally imposing a "bargaining bureaucracy" on these negotiations: .' 

With regard to your question regarding annual .. evaluations and merit pay 
increases, we believe the General Counsel is misdirected in making the discretionary 
decision to prosecute. We have maintained the status quo; should you wish to modify the 
status quo through negotiations, you are welcome to make a proposal to that effect. 

Enclosed please find a current bargaining unit employee roster. This responds to 
your DecemheLl, 200K request pertaining to "status changes" of-bargaini-ng--unit 
employees. 

In your Deccmber 1, 2008 h~tter you also :"\.:ference independent c0ntractfJr~ and 
temporary employees perfonning "bargaining unit work." The term "bargaining unit 
work" is a misnomer. We are interested in your definition of what constitutes 
"bargaining unit work." We believe this team is undefined. We will answer your 
requests to the best of our ability, nonetheless. 

With respect to the individuals about whom you requested information, by name: 

1. Bill McMorris was hired into the bargaining unit on November 15. 20pS. 
He is no longe:!r an intern and is now a full-time employee:!. His rate of pa} 
is $22.50 per hour. 
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2. ' Marci Wormser is an independent contractor and not a bargaining unit 0 t .:,:,''' 

member. She does not have any workspace and does all her work away , '~r 
from the company premises. Our cOl~tract provides lor a negotiated fee 
per story written. 

3. Brittany Page is a temporary employee and not a bargaining unit 
member. She is employed by Top Echelon. She has been working at 
Santa Barbara News-Press 'writing for t4e sports section since September 
15,2008. She receives her wages and 'benefits frorilTop Echelon. It is 
my understanding that she is paid $20 per hour. 

4. Thomas Kelsey is an independent contractor, not a bargaining unit 
member. (We know of no Frank Kelsey). Your infonnation suggesting 
that Kelsey "was hired to replace [Michael Moriatis]" is just wrong. 
Similarly, your infonnation that Kelsey-is a tempoI'm"j'->~mploye(' is 
equally wrong. 

He does not have any workspace and does all his work away from the 
company premises. Our contract provides for a negotiated fee per 
photograph. 

5. Rebecca Moody is an independent contractor and not a bargaining unit 
member. She does not have any workspace and does all her work away I 

't from the company premises. Our contract provides for a negotiated fee i,{ 
{~ 

per story written. 

6. Michael Moriatis is an independent con 'tractor and is not a bargaining 
unit member. He resigned effective November 25, 2008. He does not 
have any workspace and does all his work away from the company 
premises. Our contract provides for a negotiated fee per photograph. 

In your December 1, 2008 letter you expressed "frustration" and attribute it to 
Santa Barbara News-Press not keeping you appraised of employee status changes. 
Apparently you were aware that Mr. Moriatis left Santa Barbara News-Press; you are 
simply tlsking for confirmation, not informatior., 

To our knowledge, there is no reason why former employees cannot inform you 
of this change, as well. Your "frustration" in this regard suggests more of a dictatorial 
union/employee relationship, than a relationship purporting to represent the employees. 
Similarly, your hypothetical plea about the potential of wasting resources attempting to 
reach an employee who no longer works in the bargaining unit is your problem, not the 
problem of Santa Barbara News-Press. Perhaps your frustration is more of a reflection 
oryour reaction to employees declining the opportunity to speak with you or remain in 
contact~ with you, pursuant to their rights under Section 7 of the Act. 

e \ 

") :i~ 

2 
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'K'~ 

2. ' Marci Wormser is an independent contractor and not a bargaining unit 0 t .:,:,''' 

member. She does not have any workspace and does all her work away , '~r 
from the company premises. Our cOl~tract provides lor a negotiated fee 
per story written. 

3. Brittany Page is a temporary employee and not a bargaining unit 
member. She is employed by Top Echelon. She has been working at 
Santa Barbara News-Press 'writing for t4e sports section since September 
15,2008. She receives her wages and 'benefits frorilTop Echelon. It is 
my understanding that she is paid $20 per hour. 

4. Thomas Kelsey is an independent contractor, not a bargaining unit 
member. (We know of no Frank Kelsey). Your infonnation suggesting 
that Kelsey "was hired to replace [Michael Moriatis]" is just wrong. 
Similarly, your infonnation that Kelsey-is a tempoI'm"j'->~mploye(' is 
equally wrong. 

He does not have any workspace and does all his work away from the 
company premises. Our contract provides for a negotiated fee per 
photograph. 

5. Rebecca Moody is an independent contractor and not a bargaining unit 
member. She does not have any workspace and does all her work away I 

't from the company premises. Our contract provides for a negotiated fee i,{ 
{~ 

per story written. 

6. Michael Moriatis is an independent con 'tractor and is not a bargaining 
unit member. He resigned effective November 25, 2008. He does not 
have any workspace and does all his work away from the company 
premises. Our contract provides for a negotiated fee per photograph. 

In your December 1, 2008 letter you expressed "frustration" and attribute it to 
Santa Barbara News-Press not keeping you appraised of employee status changes. 
Apparently you were aware that Mr. Moriatis left Santa Barbara News-Press; you are 
simply tlsking for confirmation, not informatior., 

To our knowledge, there is no reason why former employees cannot inform you 
of this change, as well. Your "frustration" in this regard suggests more of a dictatorial 
union/employee relationship, than a relationship purporting to represent the employees. 
Similarly, your hypothetical plea about the potential of wasting resources attempting to 
reach an employee who no longer works in the bargaining unit is your problem, not the 
problem of Santa Barbara News-Press. Perhaps your frustration is more of a reflection 
oryour reaction to employees declining the opportunity to speak with you or remain in 
contact~ with you, pursuant to their rights under Section 7 of the Act. 

e \ 

") :i~ 

2 
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Your December 4,2008 letter raises two issues and retlects inaccurate 
information that has apparently been passed on to you. The Goleta Valley Voice has 
been incorporated into the daily pages of the Santa Barbara News-Press. You referenced 
a press release describing this new direction; this fact was stated in that press release. 

In the meeting you referenced, Dan Katich informed reporters that the infOl:mation 
pertaining to the business strategy of Santa Barbara News-Press was proprietary and e 

confidential. Employees were informed of how management has decided to reorganize 
the content of the newspaper, as well as how management intends to dedicate resources. 
This information was considered a trade secret that is confidential and proprietary 
information that Santa Barbara News-Press expected employees to not share with any 
competing news outlets. 

Santa Barbara News-Press is well aware of employees' right to discuss terms and 
condit-ions-of-empi-oymeIJt\;\."ith Gee/1ST, and in no way were employees dire.cted to 
withhold any information pertaining to terms and conditions of employment from 
GCCIIBT. You are re-plowing tilled soil here. We have been down this road before. To 
the extent an employee interpreted anything to reflect such a prohibition, that employees' 
interpretation is unreasonable and unsupported. Of course employees can discuss terms 
and conditions with the union and among themselves. 

Finally, 'with respect to "a new policy that reporters will be required to run a 
minimum of one article per day," such a goal was announced to employees. There is no 
new "policy." Your letter appears to recognize this by referring to the "preexisting 
practice and policy ... " Santa Barbara News-Press does not intend to discipline any 
employees for failing to meet goals that are greater than historic productivity standards. 

I believe this letter fully responds to each and every one of your requests. If any 
of your requests remain unanswered, please so advise. 

LMZ/bs 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Travis Armstrong 
Scott Steepleton 
Yolanda Apodaca 
A. Barry Cappello 
Dugan Kelley 

3 
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Your December 4,2008 letter raises two issues and retlects inaccurate 
information that has apparently been passed on to you. The Goleta Valley Voice has 
been incorporated into the daily pages of the Santa Barbara News-Press. You referenced 
a press release describing this new direction; this fact was stated in that press release. 

In the meeting you referenced, Dan Katich informed reporters that the infOl:mation 
pertaining to the business strategy of Santa Barbara News-Press was proprietary and e 

confidential. Employees were informed of how management has decided to reorganize 
the content of the newspaper, as well as how management intends to dedicate resources. 
This information was considered a trade secret that is confidential and proprietary 
information that Santa Barbara News-Press expected employees to not share with any 
competing news outlets. 

Santa Barbara News-Press is well aware of employees' right to discuss terms and 
condit-ions-of-empi-oymeIJt\;\."ith Gee/1ST, and in no way were employees dire.cted to 
withhold any information pertaining to terms and conditions of employment from 
GCCIIBT. You are re-plowing tilled soil here. We have been down this road before. To 
the extent an employee interpreted anything to reflect such a prohibition, that employees' 
interpretation is unreasonable and unsupported. Of course employees can discuss terms 
and conditions with the union and among themselves. 

Finally, 'with respect to "a new policy that reporters will be required to run a 
minimum of one article per day," such a goal was announced to employees. There is no 
new "policy." Your letter appears to recognize this by referring to the "preexisting 
practice and policy ... " Santa Barbara News-Press does not intend to discipline any 
employees for failing to meet goals that are greater than historic productivity standards. 

I believe this letter fully responds to each and every one of your requests. If any 
of your requests remain unanswered, please so advise. 

LMZ/bs 
cc: Wendy McCaw 

Arthur von Wiesenberger 
Travis Armstrong 
Scott Steepleton 
Yolanda Apodaca 
A. Barry Cappello 
Dugan Kelley 
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_7 __ H9IYey,-Yj~!Q.d~_ _ _ __ .J~114{1~?4 .. :A 93534.4 1/:!§_1.00 
_8_ J:!lJ.ghe.§!JS.§lrn~_M ____ . _ __ ._1~91?004 __ . , 6. ... __ ~QI~~·? _ 18J .3.50 . 
_9_ .Ma.lon~--\-$t!EY~_. __ .. __ .. !?It1L1tI£L~.. . __ .!?~,~~~:..2;. 1~1.?OQ : __ 
~~.fM.§l.hQD.Lfy1arJIY..fL_ .. ____ ;J~L~§L1.~Xr.A.__ 5~4?~·~_.1T!§·09. : 
........!L. .fI1c.M.oiri.s .. _.YYi!IJem _ 11!1.?j~QQ8: A 4140 1.4:9.00 

12 Mineards, Richard 4/16/2007 A 75726 1944.00 

I ~:~:~~:'K~~~: . ~7~~f16~~7. ~ ~~:~~:~ ~ ~~~:~g 
! 15 Schultz. Kathy J. 10/12/2006 A 58479 1843.00 
r-i6-Smolensky.rvt§ttheyv 9/1~/2.006 A 49SG-5,-6--1-8-71.00 
~ Waggener, §tJerrie 3/1 0119~7 . A 44404.4 1787.00 
.....l.L ~na.913.1 __ f'Jora ?130/~~99. A 55256.9 1792.00 

19 Zoltak James 5/19/2008 A 35196 1096.00 
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........!L. .fI1c.M.oiri.s .. _.YYi!IJem _ 11!1.?j~QQ8: A 4140 1.4:9.00 

12 Mineards, Richard 4/16/2007 A 75726 1944.00 

I ~:~:~~:'K~~~: . ~7~~f16~~7. ~ ~~:~~:~ ~ ~~~:~g 
! 15 Schultz. Kathy J. 10/12/2006 A 58479 1843.00 
r-i6-Smolensky.rvt§ttheyv 9/1~/2.006 A 49SG-5,-6--1-8-71.00 
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19 Zoltak James 5/19/2008 A 35196 1096.00 
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GC 108

GCC/IBT 

January 6., 2008 

Michael L. Zinser 
The Law Firm 

tHCHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

GRAPHIC COMMUNICATIONS CONFERENCE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

2315 Jewell Lane, South Saint Paul, Minnesota 55075 
Phone: 651-457-3988 Fax: 651-450-2003 Cell: 202-330-2316 

E-mail: I1caruso@gcill.org 

5~<l> 

414 Union Street, Suite l200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing in response to your letters of 12/12/08 and 12/19/08. 

Since some time has passed since your letter of 12112 and you have actually responded to 
me on a few items within a reasonable time frame lately, so the pithiness of my retort is 
somewhat diminished. However, I still feell an obligation to point out some major 
disputes with your expressed perspective. 

First, the asterisks are a punctuation eITor. Paragraph 3 should have been a comma and 5 
should have been parenthesized. 

Secondly, I know of no particular law that states a party cannot establish what that party 
believes to be a reasonable time frame for a response to a request for information. I have 
been advised that the law does permit the parties to set 'and negotiate such deadlines 
which are not unusual and can be helpful in our line of work. Your repeated resistance 
and/or failure to comply or even negotiate over such deadlines are contributing factors to 
the Bad faith situation you find yourself in. 

In our dealings I have set deadlines for when I would like to have a response in order to 
properly evaluate the material and detel1lline the appropriate course of action. I have 
chosen time frames that I believe to be reasonable to Management and also fit my 
schedule. If you felt my expectation was unreasonable, you have always been free to 
contact me and let me know the circumstances. The Union has communicated this option 
on more than one occasion. More often than not, you have simply chosen to ignore my 
information request instead. 

On the rare occasions when you have actually communicated to me (on a timely basis) 
that you are unable to meet the deadline, I have been accommodating. There is suflicient 
documentation between the parties (not to mention unfair labor practices) that illustrate 
Management's lack of cooperation with regard to supplying requested information within 
a reasonable time period. 
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GCC/IBT 

January 6., 2008 

Michael L. Zinser 
The Law Firm 

tHCHOLAS CARUSO, INTERNATIONAL REPRESENTATIVE 

GRAPHIC COMMUNICATIONS CONFERENCE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

2315 Jewell Lane, South Saint Paul, Minnesota 55075 
Phone: 651-457-3988 Fax: 651-450-2003 Cell: 202-330-2316 

E-mail: I1caruso@gcill.org 

5~<l> 

414 Union Street, Suite l200 
Bank of America Plaza 
Nashville, Tennessee 37219 

Dear Michael, 

I am writing in response to your letters of 12/12/08 and 12/19/08. 

Since some time has passed since your letter of 12112 and you have actually responded to 
me on a few items within a reasonable time frame lately, so the pithiness of my retort is 
somewhat diminished. However, I still feell an obligation to point out some major 
disputes with your expressed perspective. 

First, the asterisks are a punctuation eITor. Paragraph 3 should have been a comma and 5 
should have been parenthesized. 

Secondly, I know of no particular law that states a party cannot establish what that party 
believes to be a reasonable time frame for a response to a request for information. I have 
been advised that the law does permit the parties to set 'and negotiate such deadlines 
which are not unusual and can be helpful in our line of work. Your repeated resistance 
and/or failure to comply or even negotiate over such deadlines are contributing factors to 
the Bad faith situation you find yourself in. 

In our dealings I have set deadlines for when I would like to have a response in order to 
properly evaluate the material and detel1lline the appropriate course of action. I have 
chosen time frames that I believe to be reasonable to Management and also fit my 
schedule. If you felt my expectation was unreasonable, you have always been free to 
contact me and let me know the circumstances. The Union has communicated this option 
on more than one occasion. More often than not, you have simply chosen to ignore my 
information request instead. 

On the rare occasions when you have actually communicated to me (on a timely basis) 
that you are unable to meet the deadline, I have been accommodating. There is suflicient 
documentation between the parties (not to mention unfair labor practices) that illustrate 
Management's lack of cooperation with regard to supplying requested information within 
a reasonable time period. 
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January 6, 2009 

I do not know that it would serve any productive purpose to respond to the other baseless 
allegations contained in your 12112/08 letter other than to say that I agree the facts do 
speak for themselves; they just do not support your claims. 

Regarding your letter of 12/19/08. 

As stated previously, the Union needs (and has a right) to know about employment status 
changes occurring in the newsroom. This is especially so given the relatively rapid 
turnover and changes in status in the newsroom in the post ele:ction period, and the News
Press post election resort to "temporary" hires in the newsroom performing bargaining 
unit work. 

It is not unreasonable to have a standing re:quest just for such information in these 
circumstances, and I do not see a valid reason why you continue to portray this request as 
such an administrative hardship. 

Your letter states: "We will continue to respond to information requests within a 
reasonable time. " This implies that you have been providing 1he requested information 
within a reasonable period of time. This simply has not been the case. The word 
reasonable is a subjective term, much like the termfair. Your perspective that you have 
responded within a reasonable time is similar to your comment that you have afair 
settlement offer on the table. A contract with almost no meaningful rights and no ability 
to enforce the few rights in the Agreement can hardly be fair. Likewise, providing 
information several months after repeated requests can hardly be a reasonable response 
time. Even the most objective observer would find your interpretations outrageous. 

You state that Management has maintained the status quo regarding annual evaluations 
and merit pay. Wedisagree .. ln November of2007 and in Janu.ary 2008, you 
misrepresented Management's past practice when you stated that in some years the 
News-Press Management gave merit pay increases and in oth~:r years it has not. The 
document you provided with newsroom pay history however, illustrates that merit pay 
and evaluations had occurred without fail in every year until the Union arrived. You have 
still not explained this discrepancy, though we have asked for such an explanation in 
bargaining and through related correspondl~nce. 

I will discuss with legal, your request for a definition of "bargaining unit work" We view 
the primary job functions and tasks historkally performed by the now certified unit as 
bargaining unit work in accordance with the approved unit description. Your request 
appears to be motivated more by the General Counsel's pending prosecution than by any 
attempt to understand our concerns. Are you now denying that the "temporary" 
employees whose names you have provided in the past have doOne and are doing 
bargaining unit work? 

I do not need to restate the Union's ongoing concerns with the employer's blatant 
attempts to undermine the Union by diluting the bargaining unit. The ~ending hearing 
will determine the status of the individuals named in your October 24t and December 
19th letters as well as any other employees you may not have mentioned. 

2 
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January 6, 2009 

I do not know that it would serve any productive purpose to respond to the other baseless 
allegations contained in your 12112/08 letter other than to say that I agree the facts do 
speak for themselves; they just do not support your claims. 

Regarding your letter of 12/19/08. 

As stated previously, the Union needs (and has a right) to know about employment status 
changes occurring in the newsroom. This is especially so given the relatively rapid 
turnover and changes in status in the newsroom in the post ele:ction period, and the News
Press post election resort to "temporary" hires in the newsroom performing bargaining 
unit work. 

It is not unreasonable to have a standing re:quest just for such information in these 
circumstances, and I do not see a valid reason why you continue to portray this request as 
such an administrative hardship. 

Your letter states: "We will continue to respond to information requests within a 
reasonable time. " This implies that you have been providing 1he requested information 
within a reasonable period of time. This simply has not been the case. The word 
reasonable is a subjective term, much like the termfair. Your perspective that you have 
responded within a reasonable time is similar to your comment that you have afair 
settlement offer on the table. A contract with almost no meaningful rights and no ability 
to enforce the few rights in the Agreement can hardly be fair. Likewise, providing 
information several months after repeated requests can hardly be a reasonable response 
time. Even the most objective observer would find your interpretations outrageous. 

You state that Management has maintained the status quo regarding annual evaluations 
and merit pay. Wedisagree .. ln November of2007 and in Janu.ary 2008, you 
misrepresented Management's past practice when you stated that in some years the 
News-Press Management gave merit pay increases and in oth~:r years it has not. The 
document you provided with newsroom pay history however, illustrates that merit pay 
and evaluations had occurred without fail in every year until the Union arrived. You have 
still not explained this discrepancy, though we have asked for such an explanation in 
bargaining and through related correspondl~nce. 

I will discuss with legal, your request for a definition of "bargaining unit work" We view 
the primary job functions and tasks historkally performed by the now certified unit as 
bargaining unit work in accordance with the approved unit description. Your request 
appears to be motivated more by the General Counsel's pending prosecution than by any 
attempt to understand our concerns. Are you now denying that the "temporary" 
employees whose names you have provided in the past have doOne and are doing 
bargaining unit work? 

I do not need to restate the Union's ongoing concerns with the employer's blatant 
attempts to undermine the Union by diluting the bargaining unit. The ~ending hearing 
will determine the status of the individuals named in your October 24t and December 
19th letters as well as any other employees you may not have mentioned. 

2 
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January 6, 200Q. 

On a similar note, I see you list Kathy Pauls on the December 19th list of bargaining unit 
members. 

She has a hire date of 5119/08, yet her name does not appear on the 7/10108 address list 
you provided the union, and you have provided no information regarding her being hired 
into the bargaining unit prior to this time despite my repeated requests to be updated. 
Why is this? Please describe all her job functions and duties, state to whom she reports, 
and how much time she spends in each job function. It is our understanding that Ms. 
Pauls is performing secretarial and administrative work previously performed by Joy 
Wells, a secretary who was employed at the time of the Union election but excluded from 
the unit. 

Please explain why you believe Ms. Pauls belongs in the unit. 

I also have been told that Marci Wormser has, in fact, had a workspace on the company 
premises, only to have it denied her when Management de:cid(:d to alter her status. Please 
confirm whether this is true. 

As to my awareness of the departure of Mike Moriatis, as stated in my letter I had heard 
that Michael had quit and that Kelsey was hired as his replacement. According to your 
12/19/08 letter, my source was wrong on both counts, which just goes to show why I 
need the employment status change information on a timely basis directly from 
Management or their representatives. I cannot expect the new~;room employees to be 
aware of the status of every new employee, temp or contractor your client hires or the 
change in status of any current employees. 

As you can imagine, while the Union may become aware of the presence of employees in 
the newsroom, it is an entirely different, but nonetheless pertinent matter to ascertain the 
company's position on the status of such an employee. That information is highly 
relevant to the Union's ability to intelligently serve as exdusive bargaining 
representative, it is solely within the knowledge of Manag[~ment, and has proven elusive 
and vague at best to date. 

Your letter suggests that in Mr. Katich's December 3rd announcements to employees 
concerning the fate of the Goleta Valley Voice, internal content changes and unilaterally 
proclaimed productivity standards, he only sought to ban disclosure of the reorganization 
of content information. I am told that this is not the case and that the directive on what 
information was not to leave the room was much broader than that and was not qualified 
in any way by Mr. Katich or any other Management repres:entative. Given the News
Press' past and present fondness for labeling or treating nonproprietary items as 
"confidential", Mr. Katich's failure to make any such distinction in this instance, which 
you don't deny, renders his sweeping directive a violation of the employe,es' rights. 

The requirement of a minimum of one article per day was a new minimum requirement 
that did not exist and was not discussed with the Union before the announcement. As you 
know, issues of productivity are current subjects of bargaining, and at no time have you 
or any Management spokesperson claimed a specific numerical byline quota or objective 
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January 6, 200Q. 

On a similar note, I see you list Kathy Pauls on the December 19th list of bargaining unit 
members. 

She has a hire date of 5119/08, yet her name does not appear on the 7/10108 address list 
you provided the union, and you have provided no information regarding her being hired 
into the bargaining unit prior to this time despite my repeated requests to be updated. 
Why is this? Please describe all her job functions and duties, state to whom she reports, 
and how much time she spends in each job function. It is our understanding that Ms. 
Pauls is performing secretarial and administrative work previously performed by Joy 
Wells, a secretary who was employed at the time of the Union election but excluded from 
the unit. 

Please explain why you believe Ms. Pauls belongs in the unit. 

I also have been told that Marci Wormser has, in fact, had a workspace on the company 
premises, only to have it denied her when Management de:cid(:d to alter her status. Please 
confirm whether this is true. 

As to my awareness of the departure of Mike Moriatis, as stated in my letter I had heard 
that Michael had quit and that Kelsey was hired as his replacement. According to your 
12/19/08 letter, my source was wrong on both counts, which just goes to show why I 
need the employment status change information on a timely basis directly from 
Management or their representatives. I cannot expect the new~;room employees to be 
aware of the status of every new employee, temp or contractor your client hires or the 
change in status of any current employees. 

As you can imagine, while the Union may become aware of the presence of employees in 
the newsroom, it is an entirely different, but nonetheless pertinent matter to ascertain the 
company's position on the status of such an employee. That information is highly 
relevant to the Union's ability to intelligently serve as exdusive bargaining 
representative, it is solely within the knowledge of Manag[~ment, and has proven elusive 
and vague at best to date. 

Your letter suggests that in Mr. Katich's December 3rd announcements to employees 
concerning the fate of the Goleta Valley Voice, internal content changes and unilaterally 
proclaimed productivity standards, he only sought to ban disclosure of the reorganization 
of content information. I am told that this is not the case and that the directive on what 
information was not to leave the room was much broader than that and was not qualified 
in any way by Mr. Katich or any other Management repres:entative. Given the News
Press' past and present fondness for labeling or treating nonproprietary items as 
"confidential", Mr. Katich's failure to make any such distinction in this instance, which 
you don't deny, renders his sweeping directive a violation of the employe,es' rights. 

The requirement of a minimum of one article per day was a new minimum requirement 
that did not exist and was not discussed with the Union before the announcement. As you 
know, issues of productivity are current subjects of bargaining, and at no time have you 
or any Management spokesperson claimed a specific numerical byline quota or objective 
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January 6, 2009 

existed or was currently in place. My reference was that there was no preexisting practice 
or policy raegard~;;g/a rnJ.nim~m requirement of one article per day. 

/~.. . /1/ 
Sincerely, /fj;/ / ~;/ t/ It· ;/ /,,;;/.,./.Y,f1%...... 

. F !/~ J A/?'.<;// '/Iff'" ------. pier /~&' ?'V p 

Nicholas D. Caruso 
International Representative GCCIIBT 

CC: Ira Gottlieb 
Union Committee 
Jim Rucks 

4 
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existed or was currently in place. My reference was that there was no preexisting practice 
or policy raegard~;;g/a rnJ.nim~m requirement of one article per day. 

/~.. . /1/ 
Sincerely, /fj;/ / ~;/ t/ It· ;/ /,,;;/.,./.Y,f1%...... 

. F !/~ J A/?'.<;// '/Iff'" ------. pier /~&' ?'V p 

Nicholas D. Caruso 
International Representative GCCIIBT 

CC: Ira Gottlieb 
Union Committee 
Jim Rucks 
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GC 113

10: 

Nicholas Caruso 

COMPANY, 

Gee/1BT 

fAXNUlV!BU: . 

651.450.2003 

. PHONE NUMlltR:: 

651.457·3988 

THE ZINSER LAW FIRM Fax: 8152449734 

THE ZrNSE~ LAw FIRM 
A PROFESSIONAL CPFlf'ORATION 

414 UNION S'O'\E:ET, SUITl:; 1200 
BANI< OF At..teAICA PLAZA 

NA~HVILLe. TENNESSEE 37219 
(61.5) 244-970Cl 

F~(615}244-9734 
WWW.ZlIIISERli'W.o:oM 

FACSIMILE: TRANSMfITAL SHEET . .. 
FllOM: 

L. Michael Zinser 

DA'iE: 

. Feb/9/09 

Feb 9 2009 03:36pm P001/003 

TOTAL NO. OF PAGES·lNCLUDlNG COVER: 

3 

'757 

YOUR REFERENCE NUMBER: 

============================================ ______ .~.NllIMI~~~============ 

o URGENT o FOR REVIEW o PLEASE COIVIMENr o PLEASE REfLY 

~~================================================~ _______ r ____ .. __ L =;~ 

NOTES/COMMENTS: 

This message by fax is intended only for the use of the individual Or entity .to which it is addr<?-ssed and may 
contain infonnation that is pri'Vileged, confidlmtial and e~ernpt from disclosure under applicable law. If the 
reader of this messag~ is riot the intended recipient, or the employee or agent responsible far delivering the 
message ta the intended redpient; yau are hereby notified that any dissemination, djstribution oX' copying' of 
this fax is strictly prohibited., If you have received .this fax in. error, please Mtify IlS immediately by 
telephone and return the original message to us at the above address via the U.S. Postal Semce. Thank you. 
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THE ZINSER LAW FIRM Fax: 6152449734 Feb 9 2D09 03:36pm POO2/003 -. 

.. 
... THE ZINSER LAW FIRM -A-rroJ-."-eio-n .. -le-o.-p .. -r .. -cio-n------~-------; 

41.4 Union StR!et Suite 1ago 
SIIl1X of Al'l'lefi<» Plezil 

Nashville, Tel'\J'l_ 37219 
TEI.Ef'HONe 615.241\,9700 

FACSIMILE 615.241/..9734 
www.ztnsertelN.CQrrI 

February 9, 2009 
(Via facsimile 651.450.2003 & U.S. Mail) 

Nicholas Caruso 
International Representative, GCCIIBT 
2315 Jewell Lane 
South Saint Paul, MN 55075 

RE: ~fOllMAnON REQUEST Rl:SrOl'lSE; MINEARDS 

Dear Nicholas: 

OF COUNSeL 
William fl. Bruckner 

BnJcknl!1 Bur;;:l'l rue 
Housttln. Te>ai!l 

U¢e~ I. r ...... Nobnas ... OM QIfJQI\Oi1IO 

PimJakJ. Sulliv,,;, 
law Offices at PlIIXle!c. J. Sullivan 

Oce5~de. Califomia 
u ... 00<1 in c.r""",,. only 

At ow last negotiation session on Januaxy 14,2009, you made an inforlD.ation 
request concerning Richard Mineard.s. You informed me that you are aware that he had 
been laid off. You inquued as to the circumstances behind the layoff. 

I infol1lled you that I would respond to your :inquiry in a separate letter. You 
followed up with a January 26, 2009 letter. This is that letter."'" . ' 

The NewsMPress made a business decision to layoff Mr. Mineatds. The layoff 
was effective January 7,2009. Mr . .Mineards was paid approximately $75,000 a year to 
write One column per week. He wrote a "gossip" column. I note that early in the 
negotiations, the union expressed doubt about the propriety ofms inclusion in the unit. 
The News-Press felt this to be an inefficient use ofresources, especially in these turbulent 
eoononUc times. 

To the extent that you desire to meet and discuss this issue, we are available: to 
meet. Please be advised that we feel this issue should be discussed independent of 
negotiations towards a Collective Bargaining Agreement. 

I again note that in your January 26, 2009 letter you tried to unilatel'ally set:a time 
frame (one day) by which you e~"Pected me to respond to your inquiry. I again object to 
the notion that either you or I can mandate that the other respond to a request by a date 
certain. All that i5 required is for you or me to respc)Xld in a reasonable amount of time. 
Less than three weeks have passed since you made your written inquiry regarding l\!Jr. 
Mineards; I believe that this response constitutes an answer within a reasonable amount 
of time. The union seems more intexested in filing unfair labor practice charges than 
anything else. Whh a six~month stamte of limitations, it occurs to us that there was no 
need for precipitOllS action 0;0, January 30.2009. 

<I,ll. 
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THE ZINSER LAW FIRM Fax: 6152449734 Feb 9 2D09 03:36pm POO2/003 -. 

.. 
... THE ZINSER LAW FIRM -A-rroJ-."-eio-n .. -le-o.-p .. -r .. -cio-n------~-------; 

41.4 Union StR!et Suite 1ago 
SIIl1X of Al'l'lefi<» Plezil 

Nashville, Tel'\J'l_ 37219 
TEI.Ef'HONe 615.241\,9700 

FACSIMILE 615.241/..9734 
www.ztnsertelN.CQrrI 

February 9, 2009 
(Via facsimile 651.450.2003 & U.S. Mail) 

Nicholas Caruso 
International Representative, GCCIIBT 
2315 Jewell Lane 
South Saint Paul, MN 55075 

RE: ~fOllMAnON REQUEST Rl:SrOl'lSE; MINEARDS 

Dear Nicholas: 

OF COUNSeL 
William fl. Bruckner 

BnJcknl!1 Bur;;:l'l rue 
Housttln. Te>ai!l 

U¢e~ I. r ...... Nobnas ... OM QIfJQI\Oi1IO 

PimJakJ. Sulliv,,;, 
law Offices at PlIIXle!c. J. Sullivan 

Oce5~de. Califomia 
u ... 00<1 in c.r""",,. only 

At ow last negotiation session on Januaxy 14,2009, you made an inforlD.ation 
request concerning Richard Mineard.s. You informed me that you are aware that he had 
been laid off. You inquued as to the circumstances behind the layoff. 

I infol1lled you that I would respond to your :inquiry in a separate letter. You 
followed up with a January 26, 2009 letter. This is that letter."'" . ' 

The NewsMPress made a business decision to layoff Mr. Mineatds. The layoff 
was effective January 7,2009. Mr . .Mineards was paid approximately $75,000 a year to 
write One column per week. He wrote a "gossip" column. I note that early in the 
negotiations, the union expressed doubt about the propriety ofms inclusion in the unit. 
The News-Press felt this to be an inefficient use ofresources, especially in these turbulent 
eoononUc times. 

To the extent that you desire to meet and discuss this issue, we are available: to 
meet. Please be advised that we feel this issue should be discussed independent of 
negotiations towards a Collective Bargaining Agreement. 

I again note that in your January 26, 2009 letter you tried to unilatel'ally set:a time 
frame (one day) by which you e~"Pected me to respond to your inquiry. I again object to 
the notion that either you or I can mandate that the other respond to a request by a date 
certain. All that i5 required is for you or me to respc)Xld in a reasonable amount of time. 
Less than three weeks have passed since you made your written inquiry regarding l\!Jr. 
Mineards; I believe that this response constitutes an answer within a reasonable amount 
of time. The union seems more intexested in filing unfair labor practice charges than 
anything else. Whh a six~month stamte of limitations, it occurs to us that there was no 
need for precipitOllS action 0;0, January 30.2009. 

<I,ll. 
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Should you have any further questions, please feel free to contact me. 

LMZlbs 

cc: Wendy McCaw 
Arthur von Wiesenberger 
Travis Armstrong 
Don Katich 
A. Barry CappeUo 
Dugan Kelley 
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CONFIDENTIAL 

August 22, 2008 

Dear News~Press Employees, 

Some disturbing news has recently come to my attention. I was just informed that 
an agent of the National Labor Relations Board (NLRB) has contacted News~Press 
employees directly, including on their personal cellular telephones. 

We have previously addressed the NLRB's unfair treatment of the News~Press in a 
letter to the NLRB General Counsel Meisburg in Washington D.C. outlining the 
biased treatment that the News~Press has received. 

Rest assured that neither I nor any of senior management has divulged any 
personal or other contact information about any non~newsroom employees to the 
NLRB. As I previously informed the newsroom employees, we are required by 
law to give confidential information (salary, address, and other personal 
information) for the newsroom employees to the NLRB and the Teamsters union 
(which represents only the newsroom employees). Unfortunately, I do not know 
what the Teamsters and/or the NLRB has done with that newsroom employee 
information. However, I am committed to protecting the privacy of every 
employee here at the News~Press. 

I cannot direct you not to speak with the NRLB's agents should they, in some way, 
contact you. However, piease note that the News~Press has retained lawyers for 
these matters. As News~Press employees, you may state to the NLRB agent or 
any Teamster operative that attempts to contact you that you are represented by 
counsel and to direct them to contact our lawyers. 

If you do not feel comfortable with speaking to the NLRB agents, you may feel 
free to tell them you do not wish to talk with them. These are only some of the 
options available to you. 

I ask that you not be afraid or intimidated by the NLRB's "investigation" tactics. 
As it has been the Union's pOSition, so it seems that the NLRB would see us give 
up our First Amendment rights by prosecuting meritless charges, if only to try and 
make up for Judge Wilson's rebuke of those same tactics. We will not give up our 
First Amendment rights, to the NLRB, Teamsters or anyone else, nor will we 
submit to any intimidation against our employees from anyone. 

I will not belabor the point any further than to say that I am very disapPOinted 
that employees that are not represented by the Teamsters have been contacted 
directly. Should any of you have any questions or concerns to share, please 
contact Mrs. Apodaca in our Human Resources Department so that we can 
alleviate any fears or concerns you may have. 

Sincerely, 

Wendy McCaw 
GC 124
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CONFIDENTIAL 

August 22, 2008 

Dear News~Press Employees, 

Some disturbing news has recently come to my attention. I was just informed that 
an agent of the National Labor Relations Board (NLRB) has contacted News~Press 
employees directly, including on their personal cellular telephones. 

We have previously addressed the NLRB's unfair treatment of the News~Press in a 
letter to the NLRB General Counsel Meisburg in Washington D.C. outlining the 
biased treatment that the News~Press has received. 

Rest assured that neither I nor any of senior management has divulged any 
personal or other contact information about any non~newsroom employees to the 
NLRB. As I previously informed the newsroom employees, we are required by 
law to give confidential information (salary, address, and other personal 
information) for the newsroom employees to the NLRB and the Teamsters union 
(which represents only the newsroom employees). Unfortunately, I do not know 
what the Teamsters and/or the NLRB has done with that newsroom employee 
information. However, I am committed to protecting the privacy of every 
employee here at the News~Press. 

I cannot direct you not to speak with the NRLB's agents should they, in some way, 
contact you. However, piease note that the News~Press has retained lawyers for 
these matters. As News~Press employees, you may state to the NLRB agent or 
any Teamster operative that attempts to contact you that you are represented by 
counsel and to direct them to contact our lawyers. 

If you do not feel comfortable with speaking to the NLRB agents, you may feel 
free to tell them you do not wish to talk with them. These are only some of the 
options available to you. 

I ask that you not be afraid or intimidated by the NLRB's "investigation" tactics. 
As it has been the Union's pOSition, so it seems that the NLRB would see us give 
up our First Amendment rights by prosecuting meritless charges, if only to try and 
make up for Judge Wilson's rebuke of those same tactics. We will not give up our 
First Amendment rights, to the NLRB, Teamsters or anyone else, nor will we 
submit to any intimidation against our employees from anyone. 

I will not belabor the point any further than to say that I am very disapPOinted 
that employees that are not represented by the Teamsters have been contacted 
directly. Should any of you have any questions or concerns to share, please 
contact Mrs. Apodaca in our Human Resources Department so that we can 
alleviate any fears or concerns you may have. 

Sincerely, 

Wendy McCaw 
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Receipt and Acknowledgment of Santa Barbara News-Press 
Employee Handbook 

This Handbook will serve as a guide; it is not the final word in all cases. Individual circumstances 
may call for individual attention. Please read the following sta.tements and sign below to indicate 
your receipt and acknowledgment of the Ampersand Publishing, LLC dba Santa Barbara News-Press 
(the "NeWS-Press") Employee Handbook and your acceptance of the following statements as 
conditions of your employment. 

• I have received and read a copy of the News-Press's Employee Handbook and have been 
given the opportunity to ask questions I might have about policies I do not understand. I 
understand that the policies, rules and benefits described in it are subject to change at the 
sale discretion of the News-Press at any time. I agree that my continuing employment with 
the News-Press is subject to such changes and that by continuing my employment after the 
date of any such change I agree to accept and comply therewith. 

• I· UNDERSTAND THAT MY EMPLOYMENT IS TERMINABLE AT WILL, WITH OR WITHOUT CAUSE, 
EITHER BY MYSELF OR THE NEWS-PRESS, REGARDLESS OF THE LENGTH OF MY EMPLOYMENT 
OR THE GRANTING OF BENEFITS OF ANY KIND. 

• I UNDERSTAND AND AGREE THAT NO CONTRACT OF EMPLOYMENT OTHER THAN EMPLOYMENT 
"AT WILL" HAS BEEN EXPRESSED OR IMPLIED, AND THAT NO CIRCUMSTANCES ARISING OUT 
OF MY EMPLOYMENT WILL ALTER MY "AT WILL" EMPLOYMENT EXCEPT FOR AN EXPRESS 
AGREEMENT IN WRITING SPECIFICALLY STATING THAT MY EMPLOYMENT IS NOT "ATWILJ.." 
AND SIGNED BY MYSELF AND THE CHIEF EXECUTIVE OFFICER. 

• I understand that the stat~ments contained in this manual are guidelines for employees 
concerning some of the N~ws-Press's policies and are not intended to create any 
contractual or other legal obligations or to alter the "at will" relationship described above. 

• I understand that, should the News-Press's policies be changed in any way, the News-Press 
may require an additional signature from me to indicate that I am aware of and understand 
any new policies. However, such additional signature is not necessary or required. 

• I understand that my signature below indicates that I have read and .understand the above 
statements, agree to be bound by them, and have received a copy, read and understand the 
Employee Handbook. 

Employee's Printed Name. __________ --,- Position ______ _ 

Employee's Signature ___________ _ Date _______ _ 

The signed original copy of this agreement must be given to Human Resources - it will be tiled in 
your personnel tile. 

1 
NLRB 000005 
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This Handbook contains guidelines and brief summaries of the benefits 
programs that are provided by Ampersand Publishing, LLC dba the 
Santa Barbara News-Press (the "News-Press"). 

Neither this Handbook nor any other News-Press guidelines, policies, 
rules, or practices constitute or create an employment contract. No 
one is authorized to provide any employee with an employment 
contract or special arrangement concerning terms or conditions of 
employment unless the contract or arrangement is in writing and has 
been approved and executed by the Chief Executive Officer of the 
News-Press. Employment with the News-Press is strictly on an at-will 
basis ~nd each employee is free to resign at any time. Similarly, the 
News~'Press may terminate an individual's employment for any reason, 
or no reason, at any time. . 

The News-Press shall have the maximum discretion permitted by law to 
interp:ret, administer, change or delete any of its guidelines, policies, 
benefits, or practices (except for the at-will employment relationship) 
at any time for any reaSOn with or without notices. The News-Press 
will attempt to keep you up to date regarding changes that affect you. 

NLRB 000006 
2 
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ORGANIZATION 

The Santa Barbara News-Press, like most other newspapers of its size, is generally 
made up of interacting departments. Each of these departments is led by a 
director/manager who reports to the Publisher. The Publisher is responsible for 
the management of the total operation. 

• The Advertising Department is responsible for selling classified and retail 
advertising space, as weU as handling national and legal advertising. 

• The Circulation Department is responsible for selling and distributing the 
newspapers. 

• The Finance Department is responsible for bills, credits, internal financial 
reports and the payroll. 

• The Human Resources Department is responsible for administering benefits 
programs and assisting employees to ~ffectively understand the News-Press 
programs, policies and services. 

• The News/Editorial Department is responsible for news articles, editorials, 
photographs and lifestyle material - of local, state, nation and world origin -
to keep the readers well informed. 

• The Operations Department is responsible for producing the final product 
through the composing, camera, engraving and press departments. The: 
distribution group is generaUy part of the operations department. The 
information systems group is also part of the operations department and is 
responsible for providing technical support for the computer systems used by 
all other departments. 

. . 

AU employees, as members of the newspaper staff, have the responsibility to help 
the News-Press achieve its main goal of producing and delivering top quality, 
competitively priced newspapers to the readers. 

EQUAL EMPLOYMENT OPPORTUNITY POLICY 

The News-Press provides equal employment opportunity for all in full compliance 
with the law - regardless of race, color, religion, citizenship, national origin, sex, 
sexual orientation, age, disability, veteran or reservist status or any other category 
protected by federal, state or local law. The policy of equal employment 
opportunity affects all employment practices including recruiting, employment 
assignments, training, compensation, advancement, transfers, terminations, 
layoffs, recalls, working conditions and benefits. 

NLRB 000607 
3 
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NON-HARASSMENT POLICY 

The News-Press is committed to providing a work environment free of unlawful 
. harassment. News-Press policy prohibits sexual harassment, and harassment based 
on pregnancy, childbirth or related medical conditions, race, religious creed, color, 
national origin or ancestry, physicar or mental disability, medical condition, marital 
status, age, sexual orientation or any other basis protected by federal, state or 
local law or ordinance or regulation. All such harassment is unlawful. The News
Press's anti-harassment policy applies to all persons involved in the operation qf 
the News-Press and prohibits unlawful harassment by any employee of the News
Press, including supervisors and co-workers. 

Prohibited unlawful harassment includes, but is not limited to, the following . . 

behavior: 

a. Verbal conduct such as epithets, derogatory jokes or comments, slurs or 
unwanted sexual advances, invitations or comments; 

b. Visual conduct such as derogatory and/or sexually oriented posters, 
photography, cartoons, drawings or gestures; 

c. Physical conduct such as assault, unwanted touching, blocking normal 
movement or interfering with work because of sex, race or any other 
protected ·basis; 

. d. Threats and demands to submit to sexual requests as a condition of 
continued employment, or to avoid some other loss, and offers of 
employment benefits in return for sexual favors; or 

e. Retaliation for having reported or threatened to report harassment. 

If you believe that you have been unlawfully h~rassed, provide a written complaint 
to your own or any other News-Press supervisor, the Human Resources Director, the 
Publisher, or the Chief Executive Officer as soon as possible after the incident. 
Your complaint should include details of the incident or incidents, names of the 
individuals involved and names of any witnesses. Supervisors will refer all 
harassment complaints to the Publisher or to officers of Ampersand Publishing, 
LLC, which is the owner of the News-Press. The News-Press will immediately 

. undertake a thorough and objective investigation of the harassment allegations. 

If the News-Press determines that unlawful harassment has occurred, remedial 
action will be taken in accordance with the drcumstances involved. Any employee 
determined by the News-Press to be responsible for unlawful harassment will be 
subject to appropriate disciplinary action, up to and including termination. A 
News-Press representative will advise all parties concerned of the results of the 
investigations. The News-Press will not retaliate against you for filing a complaint 

4 
NLRB 000008 
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and will not tolerate or permit retaliation by management, employees or co
workers. 

The News-Press requires that all employees report any incidents of harassment 
forbidden by this policy immediately so that complaints can be quickly and fairly 
resolved. You also should be aware that the Federal Equal Employment 

.. Opportunity Commission and the California Department of Fair Employment and 
Housing investigate and prosecute complaints of prohibited harassment in 
employment. If you think you have been harassed or that you have been retaliated 
against for resisting or complaining, you may file a complaint with the appropriate 
agency. The nearest-office is listed in the telephone book. 

DRUG-TESTING POLICY 

The News-Press is committed to providing a safe work environment and to fostering 
the well-being and health of its employees. That commitment is jeopardized when 
any employee uses alcohol or drugs on the job; comes to work under the influence, 
or possesses, distributes or sells drugs in the workplace. Therefore, the News-Press 
has established the following policy: 

• Any employee who is under the influence, consumes, uses, possesses or 
transfers alcohol either on company property and/or during the employee's 
working hours will be subject to discipline up to and including termination. 

• Any employee who is under the influence, consumes, uses, possesses or 
transfers drugs either on company property and/or during the employee's 
working hours will be subject to discipline up to and including termination. 

• The News Press reserves the right, upon" reasonable suspicion, to implement 
any legal measure necessary to deter and detect abuse of this policy. 

TESTING CRITERIA 

PRE-EMPLOYMENT 

• All offers of employment will be conditioned upon individuals passing a drug 
test. 

• Any person given an offer of employment who refuses to submit to drug 
testing, refuses to sign the consent form, fails to appear for testing, tampers 
with the test, or fails.to pass the pre-employment drug test will be ineligible 
for hire. 

NLRB 000009 5 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 168 of 313



Page 10 of 48JDA0157

( 

REASONABLE SUSPICION 

• Upon the reasonable suspicion of use of alcohol, drugs, narcotics, 
hallucinogens, and/or controlled substances, any employee may be required 
by the News-Press to take a urine and/or blood test. Any employee who 
refuses to submit to drug/alcohol testing, refuses to sign the consent form, 
fails to appear for testing, tampers with the test, or fails to pass the test 
will be subject to immediate termination. 

CHALLENGES TO TEST RESULTS 

A job applicant or employee who receives a positive drug test may explain the 
result to the medical review officer. If a job applicant's or employee's explanation 
or challenge is unsatisfactory to the medical review officer, the medical review 
officer will report the positive test back to the employer. A job applicant or 
employee may, within three days and at his or her own expense, challenge the test 
result. The job applicant or employee is responsible for notifying (in writing) the 
employer, the medical review officer and the laboratory of any administrative or 
civil court action brought by him or her challenging the drug test. 

CONCLUSION 

The goal of this policy is to balance our respect for individuals with the need to 
maintain a safe,· productive alcohol and drug-free environment. It is our intent to 
send a clear message that using alcohol in a manner inconsistent with this policy 
and the illegal use of drugs are incompatible with employment at the News-Press. 

ELECTRONIC COMMUNICATIONS POLICY 

The News-Press expects their employees to operate with professionalism and 
respect toward one another and toward those whom they communicate with 
outside of the News-Press. 

Following are some rules regarding the use of electronic communications. 

• The News-Press' electronic communications systems are provided to assist in 
the conduct of the business and should be used accordingly. 

• The confidentiality of any message should not be assumed. Even when a 
message is deleted, it may still be possible to retrieve and read that message. 
In the event of legal proceedings the News-Press could have a legal obligation to 
disclose all messages, including such "deleted" messages. 

• Outdated or unnecessary' electronic messages, and drafts of reports, news 
articles or other work should be deleted within 60 days of publication. These 

6 
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deletions will help keep the system running smoothly and effectively, as well as 
minimize maintenance costs. 

II As with any communication, computer communications must be consistent with 
conventional standards of ethical and proper conduct, behavior and manners 
and are not to be used to create, forward or display any offensive or disruptive 
messages, including photpgraphs, graphics and audio materials. The News~ 
Press' policy against sexual or other harassment, discrimination, or retaliation 
applies fully to the electronic communicati9ns system. 

• All electronic messages should be viewed only by the intended recipient or . 
authorized:News~Press employee. Employees should not use· or divulge a 
password unless authorized to do so, or requested to by a supervisor. 

• While the News~Press allows employees appropriate use of its electronic 
communications system, ;employees do not have a personal privacy right in any 
matter created in, received by or sent from the News-Press' system. The News~ 
Press is responsible for serviCing and protecting the system and maintaining this 
and other polides. In order to accomplish this, the News~Press reserves the 
right to review and disclose messages created, received or sent over the 
system. 

• As with any communication, users of the electronic communications system may 
not misrepresent their positions, titles, names and/or responsibilities with the 
News-Press and should be clear that they are not speaking on behalf of the 
News-Press unless authorized to do so. 

• The system may not be used by anyone to conduct any personal moneymaking 
activity; send chain letters, solicit or proseLytize for commerdal ventures, 
religious or political causes or outside organizations; or to send mass mailings 
that have not been authorized by News-Press managers. While reasonable 
personal communications are permitted, abuse of such privileges will be subject 
to appropriate disdpline .. 

Anyone who violates this policy or uses the NeWs-Press' electronic communicatjons 
system for improper purposes shall be subject to disdpline, up to and including 
termination. 

EMPLOYEE CLASSIFICATION 

All employment with the News-Press is "at-will" which means that an employee's 
employment can be terminated with or without cause, and with or without notice, 
at any time, at the option of either yourself or the News-Press. Although the 
News-Press may choose to terminate empLoyment for cause, cause is not required. 
No one other than the Chief Executive Officer of the News-Press can enter into an 
agreement for empLoyment for a spedfied period of time or make any agreement 

7 
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contrary to the policy of "at-will" employment. Further, any such agreement must 
be in writing and signed by such Chief Executive Officer. 

FULL-TIME EMPLOYEES 

At the time an employee is hired, he or she is classified as full-time, part-time or 
temporaryand is also told whether he or she qualifies for overtime pay. Unless 
otherwise specified, the benefits described in this Handbook apply only to full-time 
employees. All other policies described in the Handbook and communicated by the 
News-Press apply to all employees, with the exception of certain wage, salary and 
time off limitations applying only to "non-exef!1pt" employees. If an employee is 
unsure of which job classification his or her position fits into, he or she should 
contact their supervisor. 

An employee who has successfully completed the Introductory Period of 
employment and who works at least thirty (30) hours per week is considered a full
time employee. 

A full-time employee who has been on an approved leave of absence will be 
considered a full-tjm~ employee upon return, provided the employee returns to 
work as agreed in the provision of the leave and continues to meet the foregoing 
definition. 

PART-TIME EMPLOYEES 

Employees who regularly work less than 30 hours per week on a continuing basis. 

TEMPORARY EMPLOYEES 

Employees engaged for a specific period of time or to complete a particular 
project. 

POSITION CLASSIFICATIONS 

Positions are also classified according to duties and skill requirements as either 
"exempt" or "non-exempt" from overtime pay under the provisions of the Federal 
and State Wage and Hour Laws. Each employee will be informed of the 
classification of his or her position at the time of employment. 

INTRODUCTORY PERIOD 

The first ninety (90r days of employment at the News-Press are considered an 
Introductory Period, and during that period the employee will not accrue benefits 
described in this Handbook unless specifically stated. 

8 
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This Introductory Period is to evaluate the employee's suitability for employment 
'/.. and is the employee's chance to evaluate the suitability of the News-Press for his 

or her employment needs. 

Completion of the Introductory Period does not alter the "at-wilt" character of 
employment a:t the News-Press in any respect, :does not guarantee continued 
emploYment for any sp~cified period of time, and does not require that an 
employee be terminated only for "cause." 

A former employee who has been rehired after a separation from the News-Press of 
more than one (1) year is considered an introductory employee during the first 
ninety (90) days following rehire. 

Employees who were employees of the predecessor owner of the Santa Barbara 
News-Press will have their prior employment counted toward the Introductory 
Period .. 

ELIGIBILITY FOR BENEFITS 

All full-time employees will enjoy all of the benefits described in this Handbook as 
soon as they meet the eligibility requirements for each particular benefit. 

Part-time employees will enjoy only those benefits which are required by law to be 
afforded to them provided that they meet the minimum requirements set forth by 
law. Temporary employees are not eligible for benefits. 

No benefits are available during the Introductory Period, except as otherwise 
provided by law, or as stated in this Handbook; 

WORK SCHEDULES 

In the newspaper business, a variety of working hours are necessary to 
accommodate business and customer demands. If a deadline or unusually heavy 
volume of work requires an employee to work overtime, the employee's supervisor 
will inform him or her. A supervisor must authorize overtime in advance. Every 
effort will be made to provide employees with advance notice of any overtime that 
will be required. In urgent situations, however, unscheduled overtime may be 
necessary. 

Employees may exchange shifts or days off only with the prior approval of their 
supervisor. 

NLRB 000013 
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ATTENDANCE 

All employees must report to work regularly and on time. 

If, for some unexpected and compelling reason, an employee cannot get to work on 
time - or at all - he or she must notify his or her supervisor by directly calling as 
close as possible to the scheduled starting time. In any event, theslJpervisor will 
need to know the reason for the tardiness or absence and, in the case of absence, 
the expected return date. Failure to keep the supervisor informed is serious and 
may result in disciplinary action. A poor attendance record - which includes but is 
not limited to:a pattern of recurring absences or lateness - can result in disciplinary 
measures up to and including termination. 

COMMUNICATIONS 

THE SAFETY PROGRAM 

The News-Press is committed to providing the best possible working conditions for 
aU of its employees.' 'To accomplish this, the News-Press will comply with current 
occupational health, safety, and environmental laws and develop the most feasible 
operations, procedures and technologies to provide such conditions. The News
Press will continue to implement sound safety and health practices and programs 
for the betterment of working conditions. The safety of employees continues to be 
a primary consideration in tIJe operation of business. It is essential that each 
employee follows procedures consistent with applicable safety standards, and be 
constantly alert to his or her obligations to do so. 

Here are some examples of situations that should always be reported to a 
supervisor: 

• Wet or slippery floors: or stairs 
o Equipment blocking or restricting traffic areas 
• Exposed or unsafe looking wires or switches 
• Exposed, sharp edges of any type, anywhere 
• Equipment, including automobiles or trucks, that appears to be defective or 

anything that remotely seems to be a fire hazard. 

SOLVING PROBLEMS 

From time to time, when job-related problems do develop, supervisors - and, if 
needed,: people in higher levels of management - are available to give prompt 
attention to the situation. Specific channels of communication have been 
established to:enable employees to: 

10 
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" Express their concerns 
• Gain a clear understanding of News-Press polides and 
• Seek to resolve any problems that may develop. 

THE SUPERVISOR 

The supervisor is the initial and key link in the communication and problem-solving 
process since he or she is responsible for: 

• Assigning work 
• Providing help and guidance 
• Evaluating performan~e, answering questions about News-Press policies and 

rules and recommending promotions, transfer, terminations, salary increases 
and disciplinary action. 

OTHER LEVELS OF MANAGEMENT 

If a supervisor is unable to resolve a problem, is unavailable, or is personally 
involved in the problem situation, an effected employee can discuss it with higher
level managers in his or her department, with a Human Resources representative, 
or with the Publisher. 

If for some reason a :solution: is not reached at these levels, you may call, write or 
email Joseph L. Cole, Executive Vice President and General Counsel for Ampersand 
Publishing, LLC, or Wendy P. McCaw, Chief Executive Officer for Ampersand 
Publishing, LLC. 

PERFORMANCE MANAGEMENT SYSTEM 

The performance management program is part of the on-going process of 
communication between employees and the News-Press. 

Performance review meetings are usuaUy conducted once a year. The first review 
will usually take place approximately three months after the employee begins 
work. 

If the overall evaluation indicates that the employee's performance needs 
improvement, he or she will be counseled by his or her supervisor and performance 
will be reviewed again within a short period of time. 

Performance reviews are only one of a number of factors that are considered in 
determining <:ompensation. Other factors may include but are not limited to merit, 
position, and general: business and economic conditions. Any and all compensation 
increases are at the :sole discretion of the News-Press. 

11 
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PROMOTIONS 

Promotions are at the sole discretion of the News-Press. 

SALARY ADMINISTRATION 

TIME CARDS 

In order to receive an accurate paycheck, all employees must correctly record aU 
of the hours that they work each week on a weekly time card or time sheet. The 
time card or time sheet must be signed by the employee and by the supervisor so 
that it can be processed by the Finance Department. Employees may not record 
another employee's time in or out; that is a serious violation of News-Press policy. 

Do not record fewer or more hours than are actually worked. Violation of these 
rules could lead to disciplinary action, up to and including termination. 

OVERTIME PAY 

Employee's eligible for overtime pay may at the discretion of the News-Press be 
granted compensatory time off or be paid in accordance with state and federal 
overtime requirements, usually one and one-half times the regular rate of pay for 
hours worked in excess of 8 hours per day, or 40 hours per week. Overtime worked 
must be authorized in advance in writing by a supervisor. 

PAYROLL DED.UCTIONS 

A number of deductions are made from earnings each pay period. Some of these 
payroll deductions are required by law; others are based on the employee's 
decision to participate in certain benefits plans. 

Under law, the News-Press makes payroll deductions for Social Security (FICA), 
Medicare (FICM), federal income tax (FIT), state income tax and state disability 
insurance. 

. . . 

In addition, when eligible, employees may authorize payroll deductions for any of 
the then existing benefit plans. Those currently in existence are: 

• Medical Insurance 
• Dental Insurance 
• Vision Insuran<;:e 
• Long Term Disability Insurance 
• 401 (k) Plan 

NLRB 000016 
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Each paycheck stub will show all of the payroll deductions that have been made 
during each pay period. 

ATTACHMENTS AND WAGE GARNISHMENTS 

The News~Press must cooperate with state and federal courts if there are 
successful garnishment or attachment proceedings against any employee. The 
News~Press must also cooperate if successful actions resulting from enforcement of 
the Child Support Enforcement Amendments of 1984 are brought against an 
employee. The News~Press will comply with aU applicable court orders related to 
attachments and garnishments against salary and wages. 

TRAVEL REBMBURSEMENTS 

Employees who are asked to use their own car for busjn€ss~related travel win be 
reimbursed for driving expenses at the rate authonzed by the News~Press for such 
reimbursements. 

EXPENSE/MILEAGE REPORTS 

Employees must submit expense reports weekly to their supervisor for approval. 
However, reports induding expenses greater than 30 days old require approval 
from the Chief Financial Officer, and any report with expenses over 60 days old 

( may not be honored. 

'--. 
Employees who are asked to use their own car for business-related travel will be 
reimbursed for driving expenses at the rate authorized by the News~Press. 

The Internal Revenue Service requires that the business purpose for all expenses, 
regardless of the amount, be induded on the expense reports. If the expense is for 
other individuals as well, you must include names, companies and titles of those 
individuals. 

Failure to properly complete your expense report, e.g., omission of reason, names 
of guests, or business purpose, will result in your payment being delayed or 
rejected. 

TIME-OFF 

HOLIDAYS 

All regular full~time employees are eligible for the News~Press's regular paid 
holidays, which are: 

• New Year's Day 

NLRB 000017 
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o President's Day 
• Memorial Day 
• Independence Day 
• Labor Day 
• Thanksgiving Day 
• Christmas Day 
• Birthday 

The News-Press may at its sole discretion substitute different holidays for any of 
the above days. 

When a holiday falls on a normal day off (for many employees that will be Saturday 
or Sunday) an 'alternate day off will be given. 

With the approval of .the employee's direct supervisor, each employee will 
schedule an alternate day off within 30 days before or after the actual holiday, 
unless arranged otherwise by the employee or his or her department head. 

When a holiday occurs on a weekend day, the News-Press will no longer close to 
the public on an alternate day. For example, when Independence Day faUs on a 
Saturday, the News-Press will not recognize the preceding Friday as a holiday and 
close to the public. -

Upon request, in special circumstances for valid personal reasons and with the 
supervisor's written permission, an employee can work on a regular paid holiday 
during which the newspaper is in operation at straight time pay, and receive a paid 
day off on another mutually agreeable date. To qualify for holiday pay, an 
employee must be at work on the scheduled workdays immediately before and 
after toe holiday, ex<;ept in cases of scheduled days off, vacation, illness or 
emergency. In case of illness, the supervisor may ask for a doctor's sta.tement 
before holiday pay is.approved. Employees who are on short- or long-term 
disability leave or on. any other approved personal leaves of absence, are not 
eligible for holiday pay. 

An employee entitled to receive overtime pay who is asked to work on a designated 
holiday will be paid for hours worked at one and one-half times the regular hourly 
rate in addition to the regular holiday pay. 

For example, if the regularly scheduled workday is 8 hours and an employee works 
10 hours on a designated holiday, the employee will be paid as follows: 

• 10 hours at 1 Y2 times: the regular hourly rate 
• 8 hours: at the regular hourly rate - holiday pay 

NLRB 000018 
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VACATIONS 

Only regular full-time employees are eligible for paid vacation. Vacation time does 
not accrue during the 90-day Introductory Period. Once the Introductory Period is 
complete, vaca,ti(>n will accrue beginning with the employee's start date. This 
policy does not app(~ to those employees hired in the last quarter of the year. If 
hired September 15t or later please contact your supervisor for the amount of 
vacation you are eligible to take in the current year. Vacation time accrued in the 
last quarter may not be carried over into the next year. Part-time and temporary 
employees are not eligible for paid vacation. 

AMOUNT OF VACATION 

Employees will "accrue" vacation time, as described below, monthly over the 
course of the year rather than receiving full vacation "entitlement" at the 
beginning of the year. An employee must be employed on the 15th of each month 
to earn the vacation for that month. 

Any increased accrual rate will commence on the 15th of the month following your 
anniversary date. 

Full-time employees are eligible to accrue vacation for each calendar month of 
service. If you are a commissioned employee your vacation accrual rate is based 
on your base salary only. The vacation accrual rate is based on your length of 
employment, as follows: 

Less than three years .83 days 10 days 
Three years or more but 1.25 days 15 days 

less than ten years 
Ten years or more but 
less than twenty years 

1.66 days 

Twenty years or more 2.08 days 
(I he chart above is based on a standard 5-day workweek.) 

20 days 

25 days 

If you leave the News-Press for any reason during the course of the year, you will 
be entitled to be paid for vacation time accrued but not taken. If you have taken 
vacation time not yet accrued, you will be required to reimburse the News-Press 
for that time from your final paycheck. 

15 
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VACATION POLICIES 

Every effort will be made to grant you your vacation at the time you desire. 
However, vacations should not interfere with the operation of your department or 
the newspaper and therefore must be approved by your manager in writing at least 
one (1) month in advance. Any conflicts arising in requests for vacation time shall 
be resolved at the discretion of the News-Press. 

You may not receive advance vacation pay without written authorization from your 
manager. Such authorization is at the discretion of your manager, and must be 
granted in advance of your vacation. 

If you are eligible for three, four, or five weeks of vacation, you may take only two 
(2) consecutive weeks at one time, unless you receive written approval from your 
manager and senior management at least six (6) weeks in advance. 

Vacation may accrue only up to the employee's annual (yearly) vacation eligibility 
(e.g. 10 days for an employee with less than three years, 15 days for an employee 
of 3 to 10 years, etc.), after which vacation must be used before any additional 
vacation accrues. 

C. JURY DUTY 

An employee who is summoned to serve on a jury or to testify in court will be 
excused from work for the time necessary to serve. The News-Press will pay the 
difference between any amounts received from the court and the regular base pay, 
for a maximum of three weeks. 

These employees should present the subpoena to his or her supervisor as soon as it 
is received so that arrangements can be made to cover extra workload. While on 
jury duty the employee must stay in touch with the supervisor daily. If the case is 
not heard, or if it finishes early any day, the employee should report to work. 
Upon return to work the employee must give a copy of the court's compensation 
voucher to the News-Press as soon as possible so that payment for the absence can 
be processed. . 

The News-Press will comply with all federal, state and local laws regarding jury 
duty. 

MILITARY LEAVE 

The News-Press grants leaves of absence to employees who enter military service 
or training. Written details of any military commitments should be submitted at 

\. the time of hiring. To take. a military leave, the employee must submit a written 
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request to the manager accompanied by the "orders to report" immediately upon 
F receipt of those orders. 

The News-Press complies with applicable federal, state and local laws regarding 
military leaves of absence. In general, the employee will be reinstated to the 
same or a similar position without loss of service due to time spent in the military, 
pr()vided the employeeappUes for reinstatement within the periods prescribed by 
the law unless the employer's circumstances have so changed as to make it 
impossible or unreasonable to do so. 

If an employee enters active military duty other than for temporary emergency 
service or reserve training, military leave may .last for the periods specified by 
applicable laws unless otherwise extended by Presidential or Congressional action. 

If military leave is the result of a temporary emergency or two weeks of annual 
reserve training, the employee will be paid the difference between the military 
pay and·the regular base pay. 

During periods of active military duty which are the result of temporary emergency 
service or reserve training, the benefits for the employee and covered dependents 
will be continl:led for up to two years, providing that the employee pays the 
applicable contributions. Health benefits coverage may be continued after that 
under COBRA for up to an additional 18 months by paying the applicable cost. 

e If the period of active duty is not the result of temporary emergency service or 
reserve training and is for 31 days or more, life insurance and health benefits 
coverage will be suspended since coverage wil~ be provided by the Armed Forces. 
If an employee wishes to continue health benefits coverage he or she may do so for 
up to 18 months tinder COBRA by paying the applicable cost. Benefits coverage for 
covered dependents. will be continued for up to two years if the employee 

. continues to make the applicable contributions. Health benefits may be further 
extended under COBRA for dependents for up to 18 months by paying the 
applicable cost. 

During all periods of military duty for which an employee has been granted a leave 
of absence, the employee will be eligible for benefits accrual for purposes of 
determining length of service. 

DEATH IN THE FAMILY 

Regular full-time employees will be granted up to three days of paid absence to 
attend the funeral of the following family members: spouse, child, parent, parent
in-law, step-parent, grandparent, grandchild, step-child, brother, sister, daughter
in-law, or son-in-law. Such bereavement leave is in addition to other paid time off 
- i.e., holiday, vacation or sick leave. 

Additional time off without pay may be granted, subject to the written approval of 
management. 

17 
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All regular full-time employees are currently eligible to receive ten (10) days of 
sick pay each calendar year. This will be based on a standard 5-day workweek, 
prorated on a monthly basis in the first calendar year of employment. 

Our Incidental Sick Day Policy is designed primarily for short illness and not for 
prolonged disabilities. Incidental sick days may be taken as needed when for 
employee's illness or for the illness of a dependent or parent. An employee must 
call the supervisor before the scheduled starting time to advise of the illness and 
time of anticipated return. Medical documentation may be requested to verify 
illness. 

If you are absent for more than five consecutive workdays, you will be eligible for 
our Short-Term Disability Plan (STD), which is described in the next section of the 
Handbook. 

Unused incidental sick days may not be carried over from year to year. 

SHORT TERM DISABILITY 

As a regular full-time employee an employee is eligible for supplemental short
term disability (STD) benefits after he· or she has completed one year of service. 

STD benefits currently provide continuing income assistance for up to 90 days each 
calendar year if you become disabled because of a non-occupationaL-related illness 
or injury, including disability due to pregnancy. Short-term disability benefits will 
commence on the eighth consecutive calendar day of your disability with full pay 
for the first four weeks of a disability and half pay for the remainder of the 90 day 
period, if an employee remains disabled that long. These supplemental STD 
benefit are payabLe by the News-Press, only to the extent that State Disability· 
Insurance (SOl) or Worker's Compensation Insurance pays less than these amounts, 
and then only for the difference. If an employee applies for STD benefits, he or 
she may use available incidental sick days and/or vacation days to cover the 
waiting period until STD benefits begin. . 

To apply for short-term disability benefits, an employee must notify their 
department head in writing of the need for a medical leave of absence as soon as 
the employee learns that they are, or will become, temporarily disabled and 
unable to work due to a medical condition. That notice should include a statement 
from the treating practitioner, (e.g., physician, dentist) which confirms your 
inability to work, and gives the date the leave should begin and. the expected 
duration of the disability. The employee will be required to provide updated 
treating practitioner's statements from time to time. The News-Press reserves the 
right to require that an employee be examined by a physician or dentist of its 
choosing. Before returning to work, an employee should contact their supervisor to 
arrange a date for their return. If an employee is able to return to work on a part-
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time basis, their short-term disability pay will continue, provided it has not been 
// exhausted. 

( 

Employees will be asked to submit a statement from their treating practitioner 
stating that they are able to resume the duties of their job. The News-Press will 
reinstate the employee into their former position or in a comparable one - with the 
sam~ level of responsibility and salary that the employee had before leaving. 
Current procedures provide that if an employee suffers a relapse within the same 
calendar year after you return to work, or are disabled for any other reasons, any 
unused portion of an employees short-term disability benefits will be available to 
the employee for that disability. However, if the employee's period of disability 
absence carries over to the next calendar year, the employee will not be eligible 
for a renewal of STD benefits until they have returned to active employment for at 
least 10 consecutive work days. 

LONG-TERM DISABILITY 

As a regular full-time employee, you are eligible to participate in the Long Term 
Disability Plan (LTD).· The LTD plan is intended to provide finandal protection if 
you become totally disabled and are unable to work. The eligibility requirements 
and benefits of the LTD plan are described in the section of this handbook entitled 
BENEFITS. 

LEAVES OF ABSENCE 

FAMILY IMEDICAL LEAVE OF ABSENCE 

In general, a leave of absence is an offidal authorization to be absent from work 
without pay for a spedfied period of time. Eligible employees may be entitled to 
job-protected family or medical leaves of absence if they are unable to come to 
work due to pressing family or medical concerns described in this Family/Medical 
Leave (FML) Policy (which shall be administered in accordance with applicable 
State and Federal laws): 

EMPLOYEE ELIGIBILITY 
Employees are eligible if they have been actively employed for 12 months, and 
worked at least 1,250 hours during those 12 months. 

EVENT THAT MAY ENTITLE EMPLOYEE TO FML LEAVE 

Under the drcumstances set forth below, each eligible employee shall have up to a 
total of twelve (12) work weeks during anyone year period, for any of the 
following reasons: . 

41 To care for the employee's newborn child or a child placed with the 
employee for adoption or foster care. Leaves for this purpose must conclude 
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12 months after the bJrth, adoption, or placement. If both parents are 
employed by The News-Press, they will be entitled to a combined total of 12 
weeks of leave for this purpose. 

• Because of the employee's own serious health condition that ma!<es the 
employee unable to perform his or her job at all or unable to perform any 
one of more of the essential functions of his or her job (other than a 
disability caused by pregnancy, childbirth, or related medical conditions). 

• To care for the employee's own spouse, child, or parent with a serious 
health condition. For purposes of this policy, a child is defined as a natural, 
adopted, or foster child, a stepchild or a legal ward. If the child is over 18 
he or she must be unable to care for himself or herself due to a serious 
illness. 

• A serious health condition is defined as a physical or mental illness, injury, 
impairment, or condition involving 1) inpatient care in a hospital, nursing 
home, or hospice; or 2) outpatient care requiring continuing treatment or 
supervision from a health care professional. 

HOW TO SCHEDULE FML LEAVE 

Whenever possible, and subject to the employee's health care provider's approval, 
absences for planned medical treatment should be scheduled so as not to unduly 
disrupt News-Press operations. 

• A request for FML leave must be made in writing, by completing a Request 
for Leave form and submitting it to Human Resources. 

• In the event of a serious health condition to the employee or to his or her 
child, spouse, or parent, creating a need for unforeseeable family or medical 
leave, the eniployee should provide his or her supervisor and the Human 
Resources department with written notice, as soon as practicable, of any 
needed time off, and ·a written doctor's certificate indicating the expected 
duration and nature of the serious health condition, particularly as it relates 
to the employee's ability to come to work or the need for that employee's 
presence at h.ome to care for a seriously ill family member. 

• Employees shall be required to give 30 days advance written notice in the 
event of a foreseeable medical treatment. To assist the News-Press in . 
arranging work assignments during the absence, the employee should give 
the News-Press prior notice, to the extent possible, of an expected birth or 
adoption, as well as an indication, to the extent known, of his or her 
expected return date. To facilitate the employee's return to work, the 
News-Press requires that the. ~mployee provide them with two weeks 
advance notification of their intended return date. Failure to do.so may 
delay the employee's retum date. 
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( HOW MUCH FML MAY BE TAKEN? 
\" 

c, 

• FML can be taken in one or more periods, but cannot exceed 12 workweeks 
total for any purpose in any 12-month period. 

• The "12-month" period in which 12 weeks of FML leave may be taken is the 
12-month period beginning with the commencement of any FML leave. 

It When necessary, you may be able to take leave on an intermittent or 
reduced time schedule. 

PA Y AND BENEFITS DURING FML LEA VE 

• FML leaves are unpaid leaves. 

• The employee may be eligible for disability pay benefits. Please refer to the 
applicable plan documents for details on eligibility, benefit amounts, and 
other particulars. State Disability Insurance payments may also be available, 
depending on the circumstances and applicable laws. 

;':' •... :ge~jfinir~~fs~tm~ty:.i:·~.'·.· .,.:.'Y~~{~~;{'i!~:t~[:?:~'~(;>I)··.:T.~~~F~i~~~~~fS~':f,)('.~.:· 
Less than three years .83 days 10 days 

Three years or more but 1.25 days 15 days 
less than ten years 

Ten years or more but 1.66 days 20 days 
less than twenty years 
Twenty years or more 2.08 days 25 days 

(The chart above is based on a standard 5-day workweek.) 

If you leave the News-Press for any reason during the course of the year, you will 
be entitled to be paid for vacation time accrued but not taken. If you have taken 
vacation time not yet accrued, you will be required to reimburse the News-Press 
for that time from your final paycheck. 

MEDICAL CERTIFICA TlONS 

• An employee requesting FML leave because of his or her own or a relative's 
serious health condition must provide medical certification from the 
appropriate health care provider. Failure to provide the required 
certification in a timely manner may result in denial of the leave request 
until such certification is provided. 

• If the News-Press has reason to doubt the medical certification supporting a 
leave because of the employee's own serious health condition, the News
Press may request a second opinion by a health care provider of its choice 

NLRB 000025 
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(paid for by the News-Press). If the second opinion differs from the first one, 
the News-Press will pay for a third, mutually agreeable, health care provider 
to provide a final binding opinion. 

o Recertifications are required if leave is sought after expiration of the time 
estimated by the health care provider. Failure to submit required 
recertifications can result in termination of the leave. 

RETURN TO WORK 

• Upon timely return at· the expiration of the FML leave period, an employee 
(other than a "key" employee whose reinstatement would cause serious and 
grievous economic injury to the News-Press operations) is entitled to the 
same or a comparable position with the same or similar duties and virtually 
identical pay, benefits, and other terms and conditions of employment 
unless the same position and any compa'rable position(s) have ceased to exist 
because of legitimate business reasons unrelated to the employee's FML. 
leave. 

• When a request for FML leave is granted to an employee (other than a "key" 
employee), the News-·Press will give the employee a written guarantee or 
reinstatement· at the termination of the leave (with the limitations 
explained above). 

• Before an employee will be permitted to return from FML leave taken 
because of his or her own serious health condition, the employee must . 
obtain a certification from his or her health care provider that he or she· is 
able to resume work .. 

• If an employee can return to work with limitations, the News-Press will 
evaluate those limitations and, if possible, will accommodate the employee 
as required by law. If accommodation cannot be made, the employee will be 
medically separated from the News-Press. 

LlMITA nONS ON REINSTATEMENT 

• The News-Press may refuse to reinstate a "key" employee if the refusal is 
necessary to prevent substantial and grievous economic injury to the News
Press operations. A "key" employee is an exempt salaried employee who is 
among the highest paid 10% of the News-Press's employees within 75 miles 
of the employee's worksite. 

• A "key" employee will:be advised in writing at the time of a request for, or if 
earlier, at the time of commencement of FML leave, that he or she qualifies 
as a "key" employee and the potential consequences with respect to 
reinstatement and maintenance of health benefits if the News-Press 
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determines that substantial and grievous economic injury to the News
Press's operations will result if the employee is reinstated from FMLleave. 

EMPLOYMENT DURING LEAVE 

An employee on FML leave may not accept employment with any other employer 
without written permission from the News-Press. An employee who accepts such 
employment will be deemed to have resigned from employment at the News-Press. 

EXTENDED LEA VE 

Should an employee require an extended leave beyond the period of time 
described in this policy, the News-Press will seek to return the employee to a 
suitable position, but cannot guarantee that one will be available. Nevertheless, 
the employee may be eligible for continuing disability pay benefits during this 
period in accordance with applicable insurance coverage. 

PREGNANCY ICHILDBIRTH LEAVE OF ABSENCE 

This policy explains how the News-Press complies with the California Pregnancy 
Disability Act, which requlres that the News-Press give each female employee a 
reasonable leave of absence of up to four months, as needed, for the period(s) of 
time a woman is actually disabled by pregnancy, childbirth, or related medical 
conditions. . 

In lieu of a pregnancy/childbirth leave of absence, a pregnant employee may 
request a transfer to a less strenuous or hazardous position. If such a transfer can 
be reasonably accommodated, a pregnant employee will be transferred for the 
duration of her pregnancy, provided that she submits a written request for such 
transfer, and in addition, furnishes a doctor's written certification attesting that 
the transfer request is upon the doctor's advice. However, .the News-Press will not 
undertake to create additional employment that the News-Press would not 
otherwise have created to meet its own business needs, nor, will the News-Press be 
required to terminate any employee, transfer any employee with more seniority 
than the pregnant employee, or to promote any employee who is not qualified to 
perform the job. Upon transfer, an employee will receive appropriate salary and 
benefits as determined by the News-Press at that time. 

QUAUFYING FOR PREGNANCY/CHILDBIRTH LEAVE 
An employee shall be granted a leave of absence due to disability arising from 
pregnancy or c;:hildbirth, provided that she submits a written request for 
pregnancy/childbirth leave, and in addition, furnishes a doctor's written 
certification stating the beginning date and length of such leave. Written updates 
may be requested from time to time thereafter. Failure to provide the above 
information is grounds for denial of a pregnancy or childbirth leave of absence. 

DURA TlON OF LEAVE 
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A pregnancy or childbirth leave of absence shall be for a reasonable period of time 
during which an employee is· disabled, but the leave of absence shall not exceed a 
maximum of sixteen weeks. 

PA Y DURING PREGNANCY DISABILITY LEAVE 

• Pregnancy Disability Leaves are unpaid leaves. 

o An employee on Pregnancy Disability Leave may use any accrued and unused 
sick time andlor vacation time at the beginning of any otherwise unpaid 
leave period. 

• The receipt of vacation pay, sick leave pay, personal leave pay, or State 
Disability Insurance Benefits will not extend the length of the Pregnancy 
Disability Leave. 

• Vacation pay and sick pay (unless used in conjunction with the 
pregnancy/childbirth .Leave of absence), seniority, and service credits shaH 
be preserved at the level earned as of cpmmencement of the leave, but 
shall not accrue further during the leave. 

r HEALTH BENEFITS 
'--

While on a Pregnancy Disability Leave, health insurance benefits will continue 
under the same terms as provided to other employees, for up to a maximum of 
sixteen (16) weeks leave time during anyone-year period. If the leave extends 
beyond sixteen (16) weeks, employees shall be offered the opportunity to purchase 
continuing coverage. 

RETURN TO WORK 

An employee returning from a pregnancy or childbirth leave of absence must 
furnish a doctor's written certification of her fitness to perform the essential 
functions of her job, with or without reasonable accommodations. 

Upon return from such a leave of absence, the News-Press will use its best efforts 
to return the employee to a pOSition which is the same or similar to that previously 
held. 

PERSONAL LEAVES OF ABSENCE WITHOUT PAY 

A personal leave of absence without pay may be granted if an employee requires 
time off for personal reasons. Any such personal leave of absence and the 
conditions thereof shall be in the sole discretion of the News-Press and only with 
written approval. 
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,--- A request for unpaid personal leave of absence must be submitted in writing to the 
department supervisor. Except in case of an emergency, a request should be 
submitted at least four weeks before the requested start date, indicating both the 
requested start date and the anticipated return date. If leave is granted, failure to 
return on or before the scheduled return date may result in loss of the employee's 
position. 

BENEFITS 

The following summary provides you with highlights of the current benefit plans of 
the News-Press, but is not the Summary Plan Description of such plans that are 
required by the Employee Retirement Income Security Act of 1974 (ERISA). The 
terms, conditions, costs and. existence of any of these plans may change from time 
to time at the discretion of the News-Press. 

MEDICAL/HEALTH INSURANCE 

The News-Press offers full-time employees the: choice of three different medical 
plans: 

• Preferred Provider Option (PPO) 
• Point of Service Plan (POS) 
• Health Maintenance Organization (HMO) 

Each of these plans will offer a wide range of medical care and treatment, whether 
an illness or injury is routine or major, and will help pay medical expenses for you 
and your eligible dependents during your employment. 

Employees will be given the option to elect coverage for: themselves only, 
themselves and a spouse or domestic partner, themselves and their dependents. 
The News-Press will pay a portion of the premiums and the employee will also pay 
a portion of the premiums. The amounts paid by the employee will vary based on 
the plan selected and are subject to change from time to time at the discretion of 
the News-Press. 

Coverage will begin on the first day of the calendar month following the 
employee's date of hire. Specific detail regarding each plan and its cost will be 
included with the benefit plan enrollment package. 

DENTAL INSURANCE 

The News-Press offers full-time employees the choice of two different dental 
plans: . . 

• Preferred Provider Option (PPO) 
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• Dental Maintenance Organization (DMO) 
(-
\ Each of these plans is designed to encourage prevention of dental problems, cover 

a wide range of dental services, and pay a portion of the dental expenses incurred 
by you and your eligible dependents. 

Employ~esvvill bE:! given the option to elect coverage for: themselves only, 
themselves and a spouse or domestic partner, themselves and their dependents. 
The News-Press will pay a portion of the premiums and the employee will also pay 
a portion of the premiums. The amounts paid by the employee will vary based on 
the plan selected and may change from time to time at the discretion of the News
Press. 

Coverage will begin on the first day of the calendar month following the 
employee's date of hire. Specific detail regarding each plan and its cost will be 
included with the benefit plan enrollment package. 

VISION INSURANCE 

The News-Press offers full-time employees one vision plan through VSP Vision 
(VSP). 

The VSP plan is designed to pay a portion of the cost for services provided by a 
participating doctor for you and your dependents incurred by you and your eligible 
dependents. 

Employees will be given the option to elect coverage for: themselves only, 
themselves and a spouse or domestic partner, themselves and their dependents. 
The News-Press will "pay a portion of the premiums and the employee will also pay 
a portion of the premiums. The amounts paid by the employee will vary based on 
the plan selected and may change from time to time at the discretion of the News
Press. 

Coverage will begin on the first day of the calendar month following the 
employee's date of hire. Specific detail regarding the plan and its cost will be" 
included with the benefit plan enrollment package. 

LONG TERM DISABILITY INSURANCE 

The News-Press offers full-time employees long-term disabilfty (LTD) coverage. 

The LTD plan is designed to help replace a portion of your regular income after you 
have been totally disabled for 90 days, and provide continuing benefits to you 
during your total disability until you reach retirement age. 

Coverage is not optional and is fully paid by the News-Press on behalf of the 
employee only. Spouses and dependents are not covered. 

NLRB 000030 
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Coverage will begin on the first day of the calendar month following the 
employee's date of hire. Specific detail regarding the plan will be included with 
the benefit plan enrollment package. 

LIFE AND ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 

The News-Press offers full-time employees Life and Accidental Death and 
Dismemberment Insurance. 

This insurance is designed to protect the family in case of death during your 
employment. The insurance also provides additional protection for the family in 
case of accidental death or dismemberment. 

Coverage is not optional and is fully paid by the News-Press on behalf of the 
employee only. Voluntary Life Insurance coverage for spouse and dependent(s) is 
provided at additional cost to the employee. 

Coverage will begin on the first day of the calendar month following the 
employee's date of hire. Specific detail regarding the coverage will be included 
with the benefit plan enrollment package. 

401 (k) RETIREMENT PLAN 

(. Once you complete the 90-day introductory period, the News-Press offers all 
employees the opportunity to participate in a 401 (k) plan. 

The 401 (k) plan is designed to assist employees with long-term savings for their 
retirement with flexible employee contribution options. 

Participation in the 401 (k) plan is voluntary and enrollment information, along with 
additional detail regarding the plan, will be provided with the benefit plan 
enrollment package. 

PARKING 

To the extent possible, parking facilities have been provided for the employees' 
convenience. These facilities may be assigned, reassigned and/or cancelled at the 
sole discretion of the News-Press. 

The News-Press is not responsible for the safety of cars or their contents while 
parked at News-Press facilities. All cars should be kept locked. Valuables should 
not be kept in cars. Employees will be responsible if News-Press property is lost or 
stolen while in their possession. 
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( 

ADVERTISING DISCOUNTS 

Employees may place personal advertisements in the classified section of the News
Press at half the actual rate. Ads should be submitted to the Advertising 
Department. This discollntisoot available for any commercial advertisements 
. including personal business advertisements, nor may the privilege be extended to 
friends or family. AU employees authorize the News-Press to deduct the cost of 
personal advertising from their pay. 

PUBLICATION DISCOUNTS 

Employees may have the newspaper delivered at home at half the regular price. 
AU employees authorize the ,News-Press to deduct the cost of home delivery from 
their pay. 

BUSINESS CONDUCT 

CONFIDENTIALITY 

Employees may have access to confidential information about the News-Press 
business, advertisers and news stories before their publication. It is essential that 
the confidentiality of these matters be maintained and protected at all times. 

For this reason, preprinted or advance sections of the newspaper may not be taken 
out of the building in any manner or in any form, including without limitation 
digital copies. Any confidential information acquired as the result of employment 
with the News-Press may not be used for personal advantage or profit, nor be 
divulged for the advantage or profit of anyone else. 

FALSIFICATION OF NEWS-PRESS RECORDS 

Willful falsification and/or misrepresentation of any News-Press records, such as 
applications and benefits enrollment forms, is a violation of News-Press policy. 
Misrepresenting facts or information in order to receive unearned commissions, 
bonuses or expense reimbursements is also a violation of News-Press policy. Any of 
the above may subject an employee to immediate termination. 

CONFLICT OF .INTEREST 

Employees may not a,t any time engage in any activities that would place their 
personal interest in conflict with the interests.of the News-Press, nor may they use 
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their positions for personal advantage. A conflict of interest can result in 
termination. 

OUTSIDE EMPLOYMENT OR BUSINESS INVOLVEMENT 

To avoid a possible conflict of interest, employees should not accept employment 
(paid or unpaid) with any business which is dir~c:tly or indirectly in competition 
withthe News-Press, or with any organization with whom the News-Press conducts 
business. An employee who feels that any outside employment or business 

. involvement is justified in his or her case must first review the situation with the 
Publisher. Failure to· do so can result in termination. 

Employees must inform the News-Press in writing of any finandal interest in any 
enterprise that does business with the News-Press, or of any Board of Directors 
positions they may hold. Employees may not use the News-Press equipment, 
supplies or facilities for any outside activities without the prior approval of the 
department head. Personal use of News-Press letterhead or other identifying 
symbols is prohibited. 

PERSONAL INVESTMENTS 

Employees must disclose in writing to the Publisher any finandal interest in any 
business involved in any manner with the News-Press. 

(_ BUSINESS GIFTS 

\ .. 

To avoid any conflict of interest, employees may not accept or present gifts, 
except those of insignificant monetary value, from or to any actual or potential. 
news source or anyone with whom the News-Press does business or may potentially 
do business. In addition, employees may not accept free or discounted 
transportation or lodging from news or business sources where such acceptance 
could be construed as a junket having no legitimate business purpose. 

The acceptance of free or discounted transportation or lodging might constitute 
partidpation in a junket, which is prohibited by News-Press policy. An employee 
offered free transportation or lodging should speak with his or her supervisor. 

An employee who receives a gift, except one of insignifkant monetary value, from 
a news or business source, should do the following: 

• Prepare a copy of the News-Press's Suggested Letter of Decline with Thanks 
(see below). 

• Arrange to have the gift and the letter mailed back to the donor at the 
News-Press's expense, return receipt requested, with appropriate insurance. 
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" 
Suggested Letter of Decline with Thanks: 

Dear- , 
I appreciate and reciprocate your thoughtfulness (friendly holiday greetings). 
As a matter of policy, the Santa Barbara News-Press has asked members of its staff 
not to 9ccept gifts from individuals, groups or organizations which are sources of 
news or who do business with the News-Press. 

We appreciate the friendly sentiment that accompanies business gifts (given 
during the holiday season). -Nevertheless, after careful consideration, our 
management has instructed staff members not to accept gifts of any kind. 
Consequently, I am returning your gift with thanks. 

Thank you for your cooperation. (Best wishes for an enjoyable holiday season and 
a happy New Year.), 

Sincerely, 

USE OF NEWS-PRESS FUNDS 

Under no circumstance mayan employee use funds or the name of the News-Press 
or the Santa Barbara News Press for any kind of political goal or contribution. In 
addition, such funds or assets may not be used for unlawful or unethical purposes
including the use of this money for personal gain-or for payments to any individual 
or organization to obtain favorable treatment in securing business, news, or spedal 
consideration, i.e. using News-Press letterhead to write political letters of support. 

USE OF NEWS-PRESS PROPERTY OR MATERIALS 

News-Press property may not be used by employees for personal reasons or by any 
outsider without the approval of the department head. ' 

News-Press-owned text and photographic material may not be used by any outsider 
without the authorization of the Publisher. 

Employees will be responsible if News-Press property is lost or stolen while in their 
possession. 

PERSONAL APPEARANCES AND INTERVIEWS 

An employee asked to appear on radio or television must obtain permission in 
advance in writing from the Publisher if the newspaper affiliation will be 
mentioned. 

ENDORSEMENTS AND ANNOUNCEMENTS 

NLRB 000034 
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The Publisher is the spokesperson for the News-Press. As such, the Publisher's 
,- prior review is required of any endorsement (even an implied one) in which the 

News-Press or the newspaper is mentioned. 

HOUSEKEEPING 

All work areas shall be kept neat, well-organized and well-maintained to enhance 
safety and economiCal operation. 

This includes but is not limited to graffiti, caricatures, and drawings. Defadng 
company property is unacceptable and will not be tolerated. Any offenses may 
result in disciplinary action.l,Ip to and including termination. 

If you have something you wish to have posted seek your supervisor's approval. 
Before leaving for the day all employees should clear their work areas, close all 
drawers and turn off and cover all equipment, as instructed by their supervisor. 
Personal items and office equipment of value must be kept locked up. 

TELEPHONES 

Telephone communication shall be conducted in a courteous and professional 
manner. 

SOLICITATION 

To protect against harassment and to ensure effident business operation, the 
following rules apply to solidtation and the distribution of literature: 

• Solicitation of any kind and the distribution of literature at News-Press 
fadlities by non-employees are prohibited at aU times. 

• Employees may not dIstribute any kind of literature in work areas at any 
time, or in non-working areas during working time. 

• Employees may not solidt other employees for any purpose while either of 
them is on working time. 

WORKPLACE SECURITY POLICY 

It is the policy of the' News-Press to provide a safe workplace for our employees. 

Employees are expected to exerdse reasonable judgment in identifying potentially 
dangerous situations. Employees .shall report such situations to their supervisor, 
including but not limited to: 

• Displays of overt resentment, anger and hostility 
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• Signs of extreme stress 
• Threats of physical harm to supervisors or other workers 
• Harassment of any kind 
• Irresponsible, irrational or inappropriate behavior 
• Weapons in ... the workplace 

PROHIBITED CONDUCT 

Threats, threatening language, or any other acts of aggression or violence made 
toward or by any employee WILL NOT BE TOLERATED. For purposes of this policy, 
threat includes any verbal or physical harassment, attempts at intimidation or to 
instill fear in others, menacing gestures, flashing of concealed weapons, stalking, 
verbal or physical abuse, or other hostile, aggressive, injurious, and destructive 
actions undertaken for the purpose of domination or intimidation. 

THREAT REPORTING PROCEDURES 

All potentially dangerous situations including threats must be reported immediately 
to a supervisor, to a Human Resources representative or to your Department Head. 
All threats will be promptly investigated. No employee will be subject to 
retaliation, intimidation or diScipline as a result of reporting a threat under this 
Policy. If an investigation confirms that the violence or threat was committed by 
an employee, the News-Press will take swift appropriate corrective action, which 
may, in the News-Press's discretion, include termination of the offender. 
Disciplinary action up to and including termination may also be taken against 
anyone who knowingly makes a false, meritless or malicious clalm under this 
Policy. . 

Discipline for violation of News-Press policies, any violation of News-Press policies 
may result in discipline, up to and including termination, at the sole discretion of 
the News-Press. 

TERMINATION OF EMPLOYMENT 

Employment with the News-Press is "at will" and may be terminated by the 
employee or the News-Press at any time, with or without cause. Employees who 
elect to resign are requested to give at least two weeks notice if possible. 

Letters of recommendation are not given to employees who leave the News-Press, 
but statements of past service dates will be supplied to prospective employers who 
request them. The News-Press complies with all applicable state laws regarding 
provisions of such letters or information regarding an individual's employment with 
the News-Press. All News-Press property, including but not limited to keys, ID and 
credit cards, must be returned no later than the last day of work. 
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December 5, 2006 

Dear News-Press Employees, 

Our company manufactures a product, Santa Barbara News-Press, a newspaper of daily circulation. I 
made a significant investment when I purchased Santa Barbara News~Press.As the owner of the 
business, it is common sense that I have the right to have significant input into the content of the 
product that we produce. For anyone to suggest otherwise is just plain wrong. 

Like any other newspaper, we are free to express opinions on the Editorial Page of the newspaper. 
With respect to news, sports, and features content of the paper, we strive for good, fair, accurate 
reporting. Every day, there are many choices of stories to place into the newspaper. There are always 
more stories available than the number we choose to print. The decision of content of the pages of the 
newspaper is solely that of management. Union or no union, that is not going to change. 

All of you know that a union is attempting to organize our newsroom employees. In the election, the 
union won. However, we believe that the union engaged in misconduct before the election, and we 
have filed objections in an attempt to get another election so that employees can make a free, un
coerced choice. In the event that our objections are not successful, we will begin the collective 
bargaining process with the union. If our objections are successful, the union victory will be set aside 
and a new election had. We are awaiting the decision of the National Labor Relations Board on these 
Issues. 

(_ Every Employer has the right to expect the loyalty of its employees. All employees owe a duty of 
loyalty to their Employer. No less an authority than the United States Supreme Court has ruled that it 
is disloyal for an employee to publicly disparage the quality of the Employer's product. The Court 
ruled that was disloyal. The Court ruled that disloyalty is clearly cause for discharge .. 

Very recently, the United States Court of Appeals ruled that it was lawful for a Company to discharge 
an employee who publicly disparaged the management of the Company. The Court ruled that those 
communications were ''unquestionably detrimentally disloyal." The Court went on to say that an 
employee loses the protection of the National Labor Relations Act if the employee's public attack 
constitutes insubordination, disobedience, or disloyalty. The fortuity of the coexistence of a labor 
dispute affords the employee no substantial defense. 

We are certainly going to respect the rights of employees to engage in activity protected by the 
National Labor Relations Act. We are also going to protect our management right to expect the loyalty 
of our employees. Public disparagement/disloyalty of the management of Santa Barbara News-Press 
andlor the newspaper it produces will not be tolerated, and appropriate discipline will be imposed. 

Please do not allow yourself to be "used" by a small group of employees who, in reality, are attempting 
to grab from management the right to determine the daily'content of the pages of our newspaper. This 
they cannot and will not do. 

Sincerely, 

Wendy McCaw 
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' .. 

Addendum to employee handbook Pg~ 4 I 

POUCY AGAINST HARASSMENT 

The News-Press is committed to providing a work environment that is free of 
discrimination. In keeping with this commitment, the News-Press strictly prohibits 
harassment of any type against an individual because of that individual's sex, age, marital 
status, sexual orientation, gender identity, race, color, ancestry, physical or mental 
disability, religion, national origin, or other statutorily protected characteristic. The News
Press disapproves of and will not tolerate any unlawful harassment of employees by 
supervisors or co-workers,. It similarly will not tolerate unlawful harassment of its 
employees by non-employees with whom the News-Press has a business relationship 
(such as vendors or customers) .. The News-Press also will not tolerate unlawful 
harassment of outside independent contractors by our staff. The harassment precluded 
by this policy includes any harassment against an individual because that individual is 
perceived to have any of the characteristics mentioned above or is associated with a 
person who has or is perceived to have any such characteristic. The News-Press also 
strictly prohibits retaliating against any employee who has complained of illegal 
harassment or supported such a complaint. 

Harassment includes verbal, visual or physical conduct related to a protected 
characteristic that creates an intimidating, offensive or hostile work environment that 
interferes with work performance. Such conduct constitutes harassment when 
submission to the conduct (a) is made either explicitly or implicitly a term or condition of 
employment, (b) becomes a basis for a decision concerning an individual's employment, 
or (c) unreasonably interferes with an individual's work performance or creates an 
intimidating, hostile, or offensive work environment. 

Harassing conduct can take many forms. It includes, but is not limited to, unwelcome 
advances, requests for sexual favors, or verbal, visual or physical conduct such as slurs, 
jokes, gestures, name-calling, posting of offensive pictures, suggestive comments, lewd 
talk, or obstructing an employee based upon an employee's sex, age, marital status, 
sexual orientation, gender identity, race, color, ancestry, physical or mental disability, 
religion, national origin, or other statutorily protected characteristic. 

If you believe that you have been the victim of any type of harassment, including sexual 
harassment, please immediately report the incident to the Director of Human Resources 
or the Co-Publisher's. Any supervisor receiving a complaint of harassment should 
immediately forward the complaint to one of the foregoing individuals. The News-Press 
will investigate any such report. You may also report harassment to the California 
Department of Fair Employment & Housing or the federal Equal Employment Opportunity 
Commission, contact information for which can be found in the phonebook. Please 
understand that the News-Press has a legal obligation to investigate all claims of 
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unlawful harassment. However, the News-Press will consider your concerns to be 
highly confidential, and in the course of conducting its review will discuss your concerns 
only with those whom the News-Press determines necessary in order to conduct a 
proper investigation and achieve an effective resolution. Further, as mentioned above, 
the News-Press will not tolerate any retaliation against you or any person who registers 
a complaint of illegal harassment or supports a co-worker's complaint. If a complaint is 
found to have merit, the News:'Press will take corrective action it determines appropriate 
to ensure that the harassing conduct ceases, including disciplining or discharging any 
individual who is believed to have violated this prohibition against harassment. . 

ACKNOWLEDGEMENT 

I have read the Santa Barbara News-Press policy against harassment and I will comply 
with this policy to maintaining a work environment that is free of unlawful harassments or 
discrimination. 

C Print Name: 

Signature: _____________________________ Dare: ________ __ 

Updated January 2007 
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Addendum to Full-TIme Employees Pg 8 I 

Effective May 1, 2006 

Full-time employees are those employees working 40 hours per week. An 
employee qualifies and is eligible for benefits/vacation/sick pay if he/she works 
40 hours per week. The change in benefits eligibility does not affect your 
current employees. 

Eligibility to enroll in the 401K plans remains the same employees must work at 
least 20 hours per week to be eligible to participate in the plan. 
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\. 

Addendum to employee handbook Pg. 111 

OTHER LEVELS OF MANAGEMENT 

If a supervisor is unable to resolve a problem, is unavailable, or is personally 
involved in the problem situation, an effected employee can discuss it with 
higher-level managers in his or her department or with a Human Resources 
Director, Yolanda Apodaca. 

If for some reason a solution is not reached at these levels, you may call, write 
or email the Co-Publisher's, Wendy P. McCaw and Arthur von Wiesen berger. 

May 2006 
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Addendum to 401 (k) Retirement Plan pg. 27 

401 (k) RETIREMENT PLAN 

Eligibility for participation in the 401 (k) plan is effective the 1 st of the 
subsequent month following your first 30 days of employment. 
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l 

Addendum to Business Conduct Pg 28 I 

CONfIDENTIALITY POLICY 

Eniployeesmay have access to confidential information about the News-Press 
business, advertisers and news stories before their publication. It is essential that 
the confidentiality of these matters be maintained and protected at all times. 

This includes the unauthorized disclosure, release, sharing or leaking of any 
proprietary, personnel or other information involving the News-Press to any other 
news organization or media outlet. 

Such disclosures are strictly prohibited and will be subject to disciplinary action, 
up to and including immediate termination. 

Any confidential information acquired as the result of employment with the 
NeWs-Press may not be used for personal advantage or profit, nor be divulged 
for the advantage or profit of anyone else. 

In addition, preprinted or advance sections of the newspaper may not be taken 
out of the building in any manner or in any form, including without limitation 
digital copies. . 

For clarification purposes 

Over the past few days, we have heard people describe our confidentiality policy 
in an inaccurate manner. Our policy is aimed at protecting our proprietary 
business information of the paper, our reporting and copyrighted materials and 
that are so disloyal, reckless or maliciously false so that they would damage 
paper's reputation as a quality news product in the community. The!?e are things 
that are vital to the health of the paper and our collective interests. 

Nothing in the policy can be or should be construed so as to prevent our 
employees from discussing with each other their wages, hours and other 
conditions of employment for mutual aid and protection. Our employees have 
had a long history of internally voicing their opinions directly or through their 
chosen representatives. We have always respected the rights of our employees 
to do so and to discuss with each other. 

As most of you knowr a group of employees are seeking to bring the a union to 
represent them. We have been told that they have discussed News-Press affairs 
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( 

with the union for the purpose of considering whether that union would make an 
appropriate collective bargaining representative. We also know that some of you 
spoken the media about your desire for unionization. This too is not prohibited 
by our policy nor is any communication protected by the National Labor Relations 
Act. Similarly any communication with any governmental agency for the purpose 
of enforcing or protecting employee rights also is not prohibited. 

If you have any questions regarding this policy, please feel free to raise them 
with me for clarification. 

Updated July 2006 
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Addendum to Conflict of Interest Pg 28 I 

AMPERSAND PUBLISHING, LlC 
CONFLICT OF INTEREST POLICY 

I. INTRODUCTION 

The duty of the journalist is to seek truth and provide a fair and comprehensive 
account of events and issues, without bias, and without real or perceived 
conflicts. Journalists should act independently, free from obtigation to any 
interest other than the pursuit of the truth. Journalists should present analytical 
reporting without bias or stereotype, avoiding undue influence from any outside 
forces, including family and peers, advertisers, sources, story subjects, political 
and powerful individuals, and special interest groups. In this regard, journalists. 
must avoid impropriety and the appearance of impropriety. The public must 
have confidence in the objectivity of the News-Press and know that what they 
read is objective and untainted by personal bias. 

II. CONFLICTS OF.INTERESTIN GENERAL 

These ethical standards are not all encompassing, and cannot be deemed an 
exhaustive compilation of all situations that may give rise to an actual or 
perceived conflict of interest. Ampersand is aware that conflicts of interest, real 
or apparent, arise in a multitude of Situations, and thus, every precaution should 
be taken to avoiding such conflicts. .When in doubt, senior editors, and the 
publisher should be consulted. Staff has responsibility to avoid the appearance 
of conflicts, and Publisher has final authority to interpret and apply these 
poliCies. 

It is the sole duty of the employee to disclose to upper management and HR all 
potential and actual conflicts that may arise during assignment, reporting, or 
while working at the News-Press. Ampersand employees are required to declare 
any personal interest, which may affect their work with Ampersand. These 
interests will be registered with Human Resources and copied to the relevant 
manager or Head of Department. Interests should be declared on a Disclosure 
of Association form, available from the Human Resources Department. All staff 
members should update their declarations on a regular basis. 

Ampersand reserves the right to modify and expand this policy at any time. 
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A. Family and Personal Relations 

AMPERSAND PUBLISIDNG, LLC 
CONFLICT OF 1N1EREST POLICY 

Page 2 

Ampersand is aware that two-career families are commonplace, and that the 
civic and professional activities of spouses, family members and companions can 
create conflicts or the appearance of conflicts. To Clvoid. such conflicts, staff 
merhbersmay not write, edit material, or make news judgments about people to 
whom they are related by blood or marriage, or with whom they have close 
personal relationships. Ampersand may restrict a staff members assignment 
based on the activities of a family member or companion and if Ampersand 
considers the problem serious, the staff member may be reassigned to a 
different department, or his or her assignment may have to be modified or a 
beat changed in order to avoid the appearance of a conflict. 

For example, a reporter may not write about an election in which they have a 
personal relationship with a candidate or close associate of the candidate. The 
purpose of this provision is to avoid perceived, actual or apparent conflicts of 
interest for Ampersand. The publisher has the final authority to determine the 
limited exceptions. 

Nothing in this policy seeks to prohibit a family member, spouse, companion or 
other relative of an Ampersand employee from holding political office, or taking 
part in any political, financial, commercial, religious or civic activity. The 
restrictions herein necessarily fall on Ampersand employees. However, it is the 
duty of the employee to disclose all potential, actual, or perceived conflicts of 
interest to his or her supervisors and HR. 

B. Business, Investment and Financial Relations 

Staff members may not enter into business or financial relationships with their 
sources, and may not cover individuals or institutions with which they have a 
financial relationship. Staff members may not own securities or have an interest 
in company about which they are writing without first disclosing their financial 
interest. It is crucial that staff members do not allow their personal investments 
to influence their news decisions, and in all situations, nonpublic information 
obtained during their work at Ampersand may not be used in makhig personal 
investments. 

Confidential information developed by a staff member in the course of 
employment for Ampersand must not be used for personal advantage either 
during or after their employment with Ampersand. 

Ampersand reserves the right to modify and expand this policy at any time. 
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c. Perks 

AMPERSAND PUBLISIITNG, LLC 
CONFLICT OF INTEREST POLICY 

Page 3 

Employees of Ampersand should accept nothing of value from news sources or 
others outside the profession. Staff members must refuse gifts, favors, fees, 
free travel, and special treatment to avoid potential, perceived or actual conflicts 
bfintefest.Expensesin connection with news reporting should be paid by 
Ampersand, and special favors and special treatment for members of the press 
should be avoided. 

D. Working Outside of Ampersand Publishing, LlC 

The first professional duty of every Ampersand employee is to Ampersand 
Publishing LLC, and the News-Press. Freelance work may not conflict with this 
primary duty, and may not conflict with the News-Press! interests, or affect its 
reputation, or restrict staff members from their obligations to the News-Press. A 
request to engage in freelance work must be submitted to the Human Resources 
Department, and approval received from the editor and managing editor. 

With the emergence of the internet, internet chat rooms, and blogs, extra 
caution must be taken when staff members participate and express themselves 
in 'such forums. The potential for confusion is great because chat room and blog 
readers may confuse the personal work of staff members with their professional 
affiliation with the News-Press. As a result, any staff member who seeks to 
publish on the internet must submit a request to the Human Resources 
Department, and receive approval from a senior manager or the editor. 

Attiti'fhes, Ampersand staff members are invited to speak to organizations or to 
appear on discussion panels as defacto representatives of the paper. Staff 
members should consider how attendance of the event would be perceived. 
Staff members should avoid situations in which their participation could be 
construed as endorsement of the sponsoring organization's interests. Staff 
members may not accept such speaking engagements without permission from 
the editor and managing editor. 

E. National Labor Relations Act 

The National Labor Relations Act protects the rights of statutory employees to 
engage in concerted activity and to band together for mutual aid and protection. 
Nothing contained in this Policy herein shall be construed in anyway to limit the 
rights of an employee to discuss issues related to wages, hours and other terms 
and conditions of employment or to band together with coworkers for mutual aid 
and protection as provided for in Section 7 of the National Labor Relations Act. 

Ampersand reserves the right to modify and expand this policy at any time. 
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AMP~RSAND PUBLISHING, LLC 
CONFLICT OF lNTEREST POLICY 

Page 4 

F. Contributing Writers Working for Ampersand Publishing, LLC 

Freelance workers working for Ampersand must adhere to all the ethical 
standards required of Ampersand employees including the conflict of interest 
provisions. potential conflictsbf interest of freelance writers must be assessed 
before assignments are handed out and it is the responsibility of the freelance 
writer to disclose all potential, actual or perceived conflicts, and it is the duty of 
the aSSigning editor to inquire about such conflicts. 

G. Editorials and Opinion Pages Exemption from Conflict of 
Interest Policy 

Opinion and editorial contributors may be treated differently in regards to the 
conflict of interest provisions specified within. Conflict must be disclosed, though 
actual conflicts of interest will not prohibit a contributing author from writing an 
article in these sections of the News-Press. 

#2 August 2006 

Ampersand reserves the right to modify and expand this policy at any time. 
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SANrABARBARANEWS-PREss 
January 11, 2008 

Dennis Moran 
1423 Harbor View Drive, Apt. #8 
Santa Barbara, CA 93103 

Dear Mr. Moran: 

We have learned that there is conflicting and confusing information 
concerning union membership and union dues. At the present time the 
employees in your department are represented by a union, and the" Company 
anctthe ollioll are negotiating a first time contract. However, beilig represented-
by the union does not obligate you to join the union and/or pay money to the 
union. Section 7 of the National Labor Relations Act makes that a matter of free 
choice. Section 7 gives employees the right to join a union or pay money to it, 
but Section 7 also expressly states that an employee is free to refuse to do 
either. Freedom of choice is the law. 

Coercion against you concerning union membership and "'union dues is 
unlawful. Santa Barbara News-Press is committed to a workplace free of 
unlawful harassment of any kind. While advocates for the union may ask you to 
join it, they may not create a hostile working environment. No means "no". 
Santa Barbara. News-Press intends to respect the rights of both those who freely 
choose to join and those who freely choose not to join. Complaints can be made 
to your supervisor or to Human Resources Director, Yolanda Apodaca. 

If you would like not to be involved in union-related matters or be 
removed from the union's mailing list, please notify your co-workers,. Lyn Ward 
or Dennis Moran (newsroom union reps), and ask that you not be contacted any 
more in the future. 

cc: Wendy McCaw 
. Arthur von Wiesenberger 
Scott Steepleton 

Sincerely, 

~7 
Yolanda" Apodaca 
Director of Human Resources 

GC 146 
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SANTABARBARA NEWS-PREss 

Dennis Moran 
1423 Harbor View Drive·Apt #8 
Santa Barbara, CA 93103 

Re: Termination of Employment 

Dear Dennis: 

August 30, 2008 

As you know, we expect the employees at the News-Press to be honest and loyal 
while performing their duties here at the News-Press. We also expect every employee to 
carry out the functions of his or her job. 

On numerous occasions, management has informed all employees that decisions 
of content related to the newspaper that the News-Press produces is the sole prerogative 
of management, not the employees. This includes whether sporting events are covered, 
who covers them, and to what extent they are covered. Per company policy, you know 
that these decisions are also confidential, including personnel information like whether an 
employee has left the News-Press or the amount of staff the News-Press has to cover any 
event. 

As a r~sult of your recent actions, the 48th annual Santa Barbara Golf Classic 
(held the first weekend in August 2008) was not covered as it has been in the past. The 
News-Press has routinely covered this event over the y,ears. On several occasions you 
were offered an opportunity to explain your actions and communications regarding this 
event and we have discovered that your explanation that this tournament simply "fell 
through the cracks" is not true. In fact, we have learned that ou were disho est-in 
s~spects, including: . /~. 

------- ---
'--Speaking with Richard Chavez (the golfpro for the Santa Barbara Golf Club) 

about coverage for the Santa Barbara Classic. We know that you personally 
spoke with Richard Chavez about having sports coverage for this event. 

• You also discussed confidential News-Press personnel information with Mr. 
Chavez, including that Kevin Merfeld no longer was employed at the News-Press 
and as a result that the News-Press did not have the staff to cover this 
tournament, and that the News-Press could not cover the tournament. 

• We also know that you told Mr. Chavez that if he faxed the results of the 
tournament into the paper, you would include them in the sports pages. Despite 
Mr. Chavez faxing the results to you, you did not follow-up with Mr. Chavez, nor 
did you make sure that the scores were brought to my attention to be included in 
the paper. . GC 147 
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... ".' .... 

Aside from our having zero tolerance for this dishonesty, you also discussed 
confidential personnel information for Mr. Merfeld and represented to a member of the 
public that the News-Press did not have appropriate st8.ffing levels to cover this golf 
tournament as we had in the past. You have never been vested with authority to represent 
to any member of the public that the News-Press is unable to cover any event because of 
staffing levels. This is untrue and disloyal. 

We have recently learned that you also violated company policy by secretly 
taking proprietary business information belonging to the News-Press. This inrormation 
was inside the desk of recently resigned employee, Blake Dorfinan. You have never been 
given authority by anyone in management to assist Mr. Dorfinan in the removal of 
proprietary information or any material from Mr. Dorfman's prior desk belonging to the 
News-Press. You know that Mr. Dorfinan is planning on setting up a competing business 
in reporting local sports. Your removal of this material in secret and failing to even ask 
Human Resources or any member of management of this activity speaks more to your 
dishonesty. 

In addition to the dishonesty, disloyalty, and t:elease of confidential information, 
you also failed to perform your duties adequately. This includes: failing to advise me of 
your conversation with Mr. Chav~; failing to allow m e or other management to maket1ie 

Cfecision on how the News-Press would cover the Santa Barbara Classic; failing to 
follow-up with Mr. Chavez after your conversation with him to ensure we got timely 
scores; and failing to inform me that Mr. Chavez had faxed the scores to you so that they 
could be timely included in the paper. Please note that we continue to review whether 
your failure to perform yoqr duties had occurred on prior occasions. 

Apart frombfailing to' adequately perform your duties, we cannot look the other 
way regarding your dishonesty, disloyalty, and disclosure of confidential information. As 
a result, we are compelled to terminate your at-will employment agreement, executed and 
accepted by you on September 16, 2005. 

Dated: August 30, 2008 ~ 
Scott Steepleton 
Associate Editor 
Santa Barbara News-Press 
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> ----------
> From: Jerry Roberts <jroberts@newspress.com> 
> Date: Wed, 30 Nov 2005 13:29:36 -0800 
> To: Newsroom <jroberts@newspress.com> 
> Subject: Performance reviews 
> 
> 
> All, " . 
> As we gear up for Performance Review season, I want to remind everyone 
> about the content, framework and process of this annual end-of-year 
> exercise. 
> As you all know, Ampersand places considerable importance on performance 
> reviews, both as tools in helping to improve the paper, and as one factor 
> among several that is used to determine compensation. 
> The process for 2005 reviews will be similar to that of the recent past, 
> with a couple new wrinkles. Over the past few weeks, your supervisor 
> prepared a draft review that she or he sent to George and me. He and I then 
> spent several hou"rs going'through all the reviews, with the goal of using 
> each Qf them in the most effective way to align individual performance with 
> our strategy as a paper and as a f)ewsroom. 
> Based on our conversations, we returned to the supervisors some people1s 
> reviews, about which we had questi<;>ns or concerns, for a second look. This 
> generated some further coriVersations, diSCUssions and debates, and resulted 

SItSI2009 
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> in changes in some peoples l scores, some positive, some negative. 
> All of the newsroom reviews have now been sent to Human Resources, where 
> they111 be checked for completeness before being sent to the publisher, who 
> will look through them. 
> Then they111 be returned to us, hopefully within the next several weeks, 
> and supervisors will begin the process of individual meetings with each of 
> you, not only to go over your 2005 review, but also to discuss future goals. 
> The latter is often as important a step as the former. As always, you 1 11 
> have a chance to respond to your review, in writing if you choose. 
> Some of you may perceive your review to be tougher than last year. others 
> will find that their performance in 2005 has resulted in a more positive 
> review than previously. 
> In 2004, as most of you know, we rolled out a new performance review form, 
> with a new set of benchmark standards crafted by a company-wide committee. 
> As is natural with any new such tool, we will be working to refine and 
> tweak it this year, and into the future. 
> The numerical measures for performance are Simple and straightforward: 
> 
> 5-Always excels or exceed standards. 
> 4-Consistently meets standards. 
> 3-Generally meets standards. Improvement possible. 
> 2-Meets standards sometimes. Improvement needed. 
> 1-Does not meet standards. Improvement required. 
> 
> In talking to the supervisors about conducting this year 1s reviews, I 

~ > identified what I think was a common misconception about the basic, 
> underlying assumption about the methodology of reviewing performance. 
> TypicaUy, the pOint of departure for an individuals l review seemed to be 
> the full; 5 points possible on our 1-5 scale. From there, fractional points 
> were typically deducted for problems with accuraCY, productivity, time 
> management, or the other categories on which we review performance, 
> resultiog in an overall score. , . 
> However, George and I believe that this method is flawed, and frames the 
> central issue of performance review in an incorrect way. The point of 
> departure, it seems to us, should focus on the numbers 3 and 2. That way, 
> the review begins by answering the crucial, threshold question: 
> Does a person's overall performance 3generally meet standards2 (#3) or 
> does it not (#2 or #1)7 
> If performance generally does meet our standards, the review should 
> proceed from there. The individual skill set categories on the form are then 
> given marks that - owing to the fact that overall performance 3generally 
> meets standar.ds2 - would most likely each be a 3 or above (although in some 
> cases, a person's marks on one or more of the eight individual categories 
> could fall below a 3 and still yield an acceptable 3.0 or above overall 
> score. 
> However, if a person1s overall performance does not generally meet our 
> standards, then they would, by definition, receive an overall score that is 
> below 3. 
> If your overall rating, and thus your work, does not 3generally meet 
> standards 2 for professional journalists at the Santa BarBara News-Press, we 
> will work with your supervisor to closely and regularly monitor your 
> performance in 2006, giving you clear guidelines for What you need to work 
> on, explaining where you need to.show improvements and providing frequent 
> feedback on how you 1 re dOing. . 
> We all know that we are a small paper, with a small staff. As such, we 
> cannot afford to carry people who do not strive for consistent excellence 

5115/2009 
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> or who fail to achieve consistently acceptable results in their job. IPs 
> not fair to the readers, and it1s not fair to colleagues, who have to row 
> hard~r to make up for those who are not keeping up. 
> The market is telling us we need to get better, and we need to do so 
> quickly. 
> As you all know, the newspaper industry, and our paper is no exception, 
> is being buffeted and transformed by seismic economic shifts, broad cultural 
> changes and sweeping disruptive technologies. 
> The clearest evidence of the impact of this tsunami of change emerges 
> from the numbers and trends for paid circulation, which continues to decline 
> for daily papers across the country. 
:> Industry wide, circulation declined 2.6 percent daily over the past 
> ,,year, and 3.1 percent for Sunday. Those figures are virtually mirrored by 
> NeWs-Press circulation losses during the same period 2.6 percent daily and 
> 3.9 percent Sunday. 
> There are, of course, many and complex reasons for this decline, which 
> merely accelerated a long-term national and local trend: the fragmentation 
> of the mass audience for a general interest publication because of new 
> technologies; the 3time famine2 and other changes in peoples1 lifestyles; 
> the availability of billions of alternative sources of news and information; 
> the growing disconnect from citizens and civic life, to name a few. 
> In addition, there are a number of operational factors contributing to 
> circulation decline, which the publisher and' his circulation committee are 
> working to address at the News-Press: difficulties in our single copy 
> distribution and sales; a substantial 3churn rate,2 that while improving, 
> still results in more people stopping the paper than starting it each month; 
> the lack of new sales Channels to replace those we lost when national 
> telemarketing restrictions took effect. 
> It is clear to any fair-minded person that the quality of our paper, and'" 
> of our journalism, are higher today than they w~re just a few years ago, and 
> that is to the credit of our newsroom. But it also true that the newsroom 
> must accept our share of responsibility for the decline in circulation. If 
> we were producing a paper that was so compelling, so relevant, so useful and 
> so aligned with the interests of our readers, our circulation trend would 
> not be what it is. ' 

.,> Even though paid circulation counts for only a fraction of the revenue 
> 'generated by our colleagues on the business side, it is the crucial marker 
> on which our business model ultimately depends. As the circulation number 
> goes down, advertisers, who provide the bulk of our revenue, increasingly 
> are unwilling to pay the same - let alone higher - ad rates we charged them 
> for a larger audience just a few years ago. 
> As a practical matter, this means that despite our improvements, we, as 
> journalists, need to get better, smarter, faster, and more in touch with our 
> readers, and to do so in a hurry. 
> George and I are in the process of digesting the rather bulky results of 
> the Mori Research study. As soon as welre done, welll report back to you 
> about what the readers are telling us about the paper, as well as the 
> results of our in-house survey, that will show how our views resemble or 
> differ from those of the readers. 
> In the meantime, given the uncertainties of the future, performance 
> expectqtions for everyone in the company, and in the newsroom, will, by 
> necessity, continue to be higher. 
> This means that profeSSional performance that may have been 3good enough2. 
> in years past may no longer be acceptable, as we position and move ourselves 
> to meet the considerable challenges we face. 
> A final note: I know everyone is wondering about year-end compensation. 
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> llve asked the publisher, who told me his goal is to have these issues 
> resolved by the end of the year. When I hear more, PII let you know 
> as soon as I can. 
> As always, Pm here to listen and to talk if you have questions or 
> comments. 
> 
> 30novOS/1343pst/jr 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 
> 

&. With Windows Live for mobile, your contacts travel with you. Connect on the go. 

".: 
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MEMORANDUM 

DATE: May 5) 2008 

TO: Kama Hughes 

PROM: Andrea Andrade, HR Department 

BE: Perlormance Review 

Several months ago your Supervisor went over yoW performance 
review with you and as of today it has not been signed. Please come 
to HR as soon as possible to sign your performance review. H you do not 
come up by May 12, 2008, your unsigned review and this memo will be 
placed in yo~ employeeffie. 

G.C. E~hibit JTI 
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TECWare - Contract Job Detail 

nUe: Reporter 
Split Placement: No 

Name: Santa Barbara News-Press. 

Conlacts: (M) Nlcholle Chaparro. Benefits Adminlstralor 

10:9807 
TEN Split No 

Page 1 ofl 

Contract Job 
Conlract Admin: Tamml Shields 

Client Company 

10:3712 Mas 500 10: Sanlal I 
(I) Accounts PayablelMaryEII .. Ibarra • 

Contractor 
Name: MarC! WOrmser ID:~ Mas 500 10: WormsO Based On Corp·Ta-Corp: No 

Client Ret: BOleR HQPper 
Contractor Rcr. 

MlseRcrl: 
MlscRcr2: 

Slalus: Terminated 
Rehire Date: 
Dale Added: 111412008 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work LocaUon: Sanla Barbara, CA 

Discipline: Miscellaneous 

/::IQpperandOOl 

Acclg. Status: Closed 
Annlve"",ry Date: 

Last Modified: 111512009 

Recruiters 
Hopper and ASSOCIates 

Status 
Start Date: 11118/2008 

Term Reason: Volunlary 

Terms 
Pay Type: california (wllh time $ 112) 

Paymenl Terms: Upon Recelpl 
Temp Res Slale: CA 

Codes 

Non Member -lnacHve 

End Dale: 1112812008 (aclUal) 
Term Details: Hired Perm, per Recruller. 

Paid Leave: Ncoe ~ HoulS per Week: 
P.O.#: 

Perm Residence: canoga Park, CA 

EEO Job Class: Professionals 
Cuslomer Class: TEC_USCommerclalPlacemenls 

BWC#: 8742 • CA (Approved) 
SIN Code: 000.()(l0 • NJA 

Paperwork 
Cmp Info Rcvd· Rcr: 911212008 Col Info Rcvd • Rcr. 111312008 Requires Drug Screen: No Cllenl Paperwork Complele 

SJ:;A 
SeA 
seA 
SCA 

. ___ .. _" .... _",. ____ ._. __ .. ~1!'!!'!~ Paperwork .... ______ ----, Job Paperwork ... __ •• _._ ........ __ Manag! 
'!h~re 1s.~~~ta.'!.'P.pape.rv.:~_fu!~h~ 1~~: ..... _____ .. ___ .... _ . . I ~perwOrk has been assigned to this Job. • .... _______ ... --1 

Equipment SIS: Not Applicable 
CompleUon Bonus: $0.00 

Comments: 

Mise 
Badge Slalus: Nol Applicable 

Work Order Exp: 

http://tecware.topecheloncontracting.comlJ obs/Detail.aspx?ID=9807 

Shift NlA 
BUSiness Form: TEC_lnvoice 

GC 189a 
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TECWare - Contract Job Detail Page 1 ofl 

I~ M2dIfl(:: C2ru! :: I'Illllll; :: eallmYll!l\:: Gl5~ :: Mru!m:: EW..Qala1 

Title: Sports Designer 
Split Placement: No 

Name: S-".nlJIJ>arllrulL~m>li 
Contacts: (M) Nlcholle Chaparro· Benefits Admlnlslralor 

Contracl Job 
10:9788 

TEN Split No 

Clienl Company 

Contract Admin: Tamml Shields 

ID:~ Mas 500 10: Santa10 
(I) Accounts PayableJMaryElien Ibarra • 

Name: Robert Scott Jghnson 

Contractor 

10: 16038 

Recruiters 
Hopper and ASSociates 

Mas 500 10: Johns09 Based On Corp·To·Corp: No 

Client Rcr: BOJce Hapner 
Contractor Rcr. 

MlscRcr1: 
MlscRcr2: 

Stalus:Terminaled 
Rehire Date: 
Dale Added: 1012312008 

Deal; Normal: 30% Share 
Invoice Freq.: Weekly 

Wor!< LocaUon: Santa Barbara, CA 

Hopperand001 

Acclg. Status: Closed 
AnnlversalY Date: 

Last Modified: 3120/2009 

Status 

Start Date: 1012012008 
Term Reason: Voluntary 

Terms 
Pay Type: california (wllh time $ 112) 

PaymentTerms: Upon Recelpl 
Temp Res Stale: CA 

Codes 

Non Member - InacUve 

End Dale: 113012009 (aclual) 
Term Details: Hired Perm 

Paid Leave: None C!la.n9.e: Hours per Week: 
P.O.#: 

Perm Residence: Palmdale, CA 

SCA 
SeA 
seA 
seA 

Dlsctpllne: Miscellaneous BWC#: 8742 • CA (Approved) 
. SIN Code: OOO,()OO· N/A 

EEO Job Class: Professionals 
Customer Class: TEC_USCommerclalPlaeemenls 

Paperwork 
Cmp.lnlo Revd· Rcr. Cnt Inlo Rcvd· Rer.10123/2008 Requires Drug Screen: No Client Paperwork: Complete 

• _____ .u _______ • ____ S~!!.uP..~I!!!:.:rw",o::!rk,,-__ . Job Paperwork 
_______ --'J rNa paperwor!< has been assigned to this job. iThere Is no startup ~~~~..!~~?'~job. 

Equipment Sis: Not Applicable 
Completion Bonus: SO.OO 

Mise 
Badge Status: Nol Applicable 

Work Order Exp: 

http://tecware.topecheloncontracting.comlJ ops/Detail.aspx?ID=9788 

Shlft.NlA 
Business Form:TEC_lnvoice 

___ . Managl( 
. ___ ---.J 

GC 18gb 

5/5/2009 
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JDA0206

TECWare - Contract Job Detail 

TIlle: Reporter 
Split Placement No 

Name: Sgn!;u!-'Hll.a@Jl!ll.i1!!s~ 
Contacts: (M) Nlcholle Chaparro· Benefits Administrator 

10:9720 
TEN Split No 

Page 1 of1 

Contract Job 
Contract Admin: Usa Kovac 

Client Company 
10: m2. Mas 500 10: Santa09 

(I) ACcounts Payable/MaryEllen Ibarra • 

Contractor 
Name: Brittany Page 10: 1Qill!1 Mas 500 10: PageDl Based On Corp·To-Corp: No 

Client Rcr. Bruce Hoooer 
Contractor Rcr: 

Mise Rcr 1: 
Mise Rcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 911212008 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbara, CA 

Discipline: Miscellaneous 

HnpperandOOl 

Acctg. Status: Closed 
AnnIVersary Date: 

Last Modified: 3/2012009 

Recruiters 
Hopper and Associates 

Status 
Start Date: 911512008 

Term Reason: Voluntary 

Terms 
Pay Type: California (with Ume $ 112) 

Payment Terms: Upon Receipt 
Temp Res Slate: CA 

Codes 

Non Member -Inactive 

End Date: 215/2009 (actual) 
Term Details: Hired Perm per recruiter 

Paid Leave: None ~ Hours per Week: 
P.O.#: 

Perm Residence: Santa Barbara, CA 

EEO Job Class: Professionals 
Customer Class: TEC_ USCommerctalPlacemenls 

BWe#: 8742 - CA (Approved) 
SIN Code: OOO,()OO - NIA 

Paperwork 

Cmp Info Rcvd· Rcr: 911212008 Cnt Info Rcvd· Rcr. 9/1212008 Requ~es Drug Screen: No Client Paperwork Complete 

SeA 
SCA 
SCA 
SCA 

_. ___ . __ ...••..... _ •• ___ s~.'!.>:I.~~aperwork Job Paperwork ~ 
_________ ~ll~N~o-p-a-pe-rw-Ork~h-a-s~be-e-n-a-s~sl~gn-e·-d~t-o~th~IS~j~Ob~.~~~~~._~_-_-_-_-__ ~~~~~ i!!'.ere Is no startup pa~,,-rwork for this job ... _ •• _____ _ 

Equipment Sis: Not Applicable 
Completion Bonus: $0.00 

Mlsc 

Badge Status: Not Applicable 
Work Order Exp: 

http://tecware.topecheloncontracting.comlJobs/DetaiLaspx?ID=9720 

Shlft:NlA 
BUSiness Form: TEC_Involce 

GC 189c 
5/5/2009 
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JDA0207

TECWare - Contract Job Detail Page 1 of1 

1D.llleJll Mll!l!fy :: QQJl¥ :: M2lmi :: B1p~ :: £li~ :: Mru:ge:: EW.Ilala1 

TIUe: ReporterlDeslgner 
Split Placement:-No 

Name: s.aJm Barba@ News-press 

-Contacts: (M) Yolanda Apodaca - HR Director 

Contract Job 

10:9675 
TEN Split No 

Client Company 

Contract Admin: Tamml Shields 

10: ilZ12. Mas 500 10: Santa07 
(I) Accounts PayablelMaryElien Ibarra -

Contractor 

Name: Alexander Pavlovic ID:1liaQl! Mas 500 10: PavloO Based On Corp-To-Corp: No 

Client Rcr: Bruce Hopper 
Contractor Rcc. 

MiscRcr1: 
MlscRcr2: 

Status: Tennlnated 
Rehire Date: 
Date Added: 812512008 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbara, CA 

Hopperand001 

Acctg. Status: Closed 
Anniversary Date: 

Last Modified: 211812009 

Recruiters 
Hooper and Associates 

Status 

Stalt Dale: 91112008 
Tenn Reason: Voluntary 

Terms 
Pay Type: Callfomia (wiih time $ 1/2) 

Payment Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member - Inactive 

End Date: 1/3012009 (actual) 
Term Details: Hired Penn 

Paid Leave: None Q/Jangll Hours per Week: 
P.O.#: 

Penn Residence: Cupertino, CA 

~ 
SCA 
SC,l\ 

SCA 

Discipline: Miscellaneous BWC#: 8742 - CA (Approved) 
SIN Code: 000-000 - NlA 

EEO Job Class: Professionals 
Customer Class: TEC_USCommerclalPlacements 

Paperwork 

Cmp Info Rcvd - _RCC. Cnt info Rcvd - Rcr: 812512008 Requires Drug Screen: No Client Paperwork: Complete 

_ . . !!!artU!! Paperwork 
:There Is no startuE.I!~~~~~ for this j~~. __ _______ ------'1 !NO paperwork has been assigned to this job. 

Job Paperwork 

Equipment Sts: Not Applicable 
CompleUon Bonus: $0.00 

Mise 

Badge Status: Not Applicable 
Work Order Exp: 

-http://tecware_topecheloncontracting.comlJobs/Detail.aspx?IE>=9675 

Shlfl:NlA 
Business Form: TEC_lnvolce 

.. -.-----~ 
~., ___ -----1 

GC 189d 
S/S/2OW 

... 
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JDA0208

TECWare - Contract Job Detail Page 1 of 1 

Mlll!lf\! :: C.mlY. :: /)(l1illS :: Pll~:: !;lI~ :: M.1llllR :: E'."I..QalaI 

Title: Ufestyle Wnter 
Split Placement No 

Name:S~~!e~ 

Contacts: (M) Yolanda Apodaca - HR Director 

Contract Job 
10:9612 

TEN Split No 

Client Company 

Contract Admin: Tamrnl Shields 

ID:;lI12. Mas 500 10: SantaOS 
(I) Accounts PayableJMaryElien Ibarra -

Contractor 

Name:~ 10: 15680 Mas 500 10: MasonO Based On Corp-To-Corp: No 

Client Rcr: Bruce Hopper 
ContractorRcr: 

Mlsc Rcr 1: 
MlscRcr 2: 

Status: Terminated 
Rehire Date: 
Date Added: 712212008 

Hopperand001 

Acctg. Status: Closed 
Anniversary Date: 

Last Modlned: 312012009 

Recruiters 
Hopper and ASSOCiates 

Status 

Start Date: 81412008 
Tenn Reason: Voluntary 

Non Member - Inactive 

End Date: 1130/2009 (actual) 
Term DetailS: Hired Perm 

Deal: Nonnal: 30% Share 
Invoice Freq.: Weekly 

Terms 
Pay Type: california (wllh time $ 1/2) 

Payment Terms: Upon Receipt 
Paid Leave: None Cll.an9.e Hours per Week: 

P.O.#: 
Work Location: Santa Barbara, CA Temp Res State: CA Perm Residence: Oxnard, CA 

Dlsclpllne: Miscellaneous 
Customer Class: TEC_USCommen:IaIPlacements 

Cmp Info Rcvd - Rcr. Cnt Info Rcvd - Rcr. 712212008 

Codes 
BWCII: 8742 - CA (ApproVed) 

SIN Code: 000-000 - N1A 

Paperwork 
Requires Drug Screen: No 

EEO Job Class: Professionals 

Client Paperwork: Complete 

_ _ __ . ______ Startu~ Paperwork 
:!'!~~ Is no startup P."!"""",rk ~~~~: .. __________ . ___ _ 

Job Pa~erwork 
! :No paperwork has been assigned to thl~.l?E: ____ .=:~-

Equipment Sis: Not Applicable 
Completion Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

Work Order Exp: 

http://tecware.topecheloncontracting.comlJobs/Detail.aspx?ID:;::9612 

Shlfi:N1A 
Business Form: TEe_InVOice 

~ 
SCA 
seA 
SCA 

. _J~3lli'!l~ 

GC 18ge 
5/5/2009 
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JDA0209

TECWare - Contract Job Detail Page 1 of1 

M-Mify :: QQJly :: ~s :: ~:: ~ :: Mmll :: ~I 

Tille: Reporter 
Spill Placement: No 

Name: Santa B.arb.ara News-press 
Contacts: (M) Yolanda Apodaca - HR Director 

10: 9630 
TEN Spill: No 

Contract Job 

Contract Admin: Tamml Shields 

Client Company 
ID:;)I1Z Mas 500 ID:Sanla06 

(I) Accounts PayableJMaryElien Ibarra -

Contractor 

Name: Stefan Brewer ID:lli2! Mas 600 10: BreweO Based On Corp-To-Corp: No 

CllentRcr:~ 

Contractor Rcr: 
MiscRcr 1: 
MIscRcr2: 

Hopperand001 

Racruifers 

Hopper and ASSQciates 

Slatus 

Non Member -Inactive 

Status: Terminated 
Rehire Date: 

Acclg. Status: Closed 
Anniversary Date: 

Start Dale: 81112008 
Term Reason: Lack of Work 

End Dale: 811612008 (aclual) 
Term Details: End 01 asslgnmenl, per HR (Diane Marzec) 

Dale Added: 814/2008 Lasl Modified: 9/2412008 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Locallon: Sanla Barbara, CA 

Discipline: Miscellaneous 
Customer Class: TEC .. USCommerclalPlacements 

Terms 

Pay Type: Callfomla (wllh lime $ 112) 
Payment Terms: Upon Receipt 

Paid Leave: None Clll!ruIe Hours per Week: 

Temp Res State: CA 
P.O.#: 

Penn Residence: Goleta, CA 

Codes 
BWC#: 8742 - CA (Approved) 

SIN Code: 000-000 - NlA 

Paperwork 

EEO Job Class: Professionals 

Cmp Info Rcvd - Rcr: Cnt Info Rcvd - Rcr: Requires Drug Screen: No Client Paperwor!<: Complete 

_. ____ ._._. . ..... ___ ~ta!.lu~.~ap.~~... _~.f..aP..!'!!!!'.!~ __ ...... _ . 
:T~':':." Is n~~ta~.~ pape~?!!<...f<.>':...th~s.j?b. __ . ___ ._ ....... _. _______ -1 INa paperwork has been assl9ned !o this job. _ .. _ .... __ .. _____ .. _ .... 

Equipment Sts: Not Applicable 
Completion Bonus: $0.00 

Mise 

Badge Stalu.: Nol Applicable 
War!< Order Exp: 

http://tecware. topecheloncontracting.comJJ obs/Detail.aspx?ID=9630 

Shlft:N/A 
Business Form: TEC_Involce 

SQ8 
SCA 
SeA 
SCA 

GC 189f 
5/5/2009 
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JDA0210

TECWare - Contract Job Detail Page I of I 

I~ Mll!!iIl! :: Cl1ll)(:: 1!I2lllli:: Ea~:: ~ :: Mmge :: ElliIllIlaI 

11l1e: Business Reporter 
Split Placement No 

Nalfle: Santa Barbara News-pres;a 
Contacts: (M) Yolanda Apodaca - HR Dlreclor 

Contract Job 
10:9279 

TEN Split No 

Client Company 

Contract Admin: Tamml Shields 

ID:;m.z Mas 500 10: SANTA04 
(I) Accounts PayablelMaryElien Ibarra -

Name: Steven Sinovic 

Contractor 
10: 15048 Mas 500 10: SINOVO Based On Corp-To-Corp: No 

Client Rcr: Bruce Hopper 
ConlractorRcr: 

Mise Rcr 1: 
MlscRcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 1/1112008 

Deal: Normal: 30% Share 
Invoice Freq.:Weekty 

WorK Location: Santa Barbara, CA 

Discipline: Miscellaneous 

Hopperand001 

Acctg. Status: Closed 
Anniversary Date: 

Last Modlfled: 312012009 

Recruiters 
J::IQpoer and Associates 

Status 
Start Date: 112912008 

Term Reason: Voluntary 

Terms 
Pay Type:callfomla (with fime $1/2) 

Payment Tenns: Upon Receipt 
Temp Res State:CA 

Codes 

Non Member - InactIve 

End Date: 1130/2009 (actual) 
Term Delalls: Hired Perm 

Paid Leave: None Qtmnru! Hours per Week: 
P.O.#: 

Perm Residence: Fresno, CA 

EEO Job Class: Professionals 
Customer Class: TEC _USCommerclalPlacements 

BWe#: 8742 - CA (Approved) 
. SIN Code: 000-000 - NIA 

PapelVlork 
Cmp Info Rcvd - Rcr. Cnt tnfo Rcvd - Rcr: Requires DIllg Sc"",n: No Client Paperwork: Comptete 

s.c;>,. 
SCA 
SeA 
SCA 

_ _ ___ _ _. __ . . . Startup.!'.ap'~!!'.,!!~_ .. _._ .. _ ... 
::r.h!.,=_~~.'!..:-~~p pape~o.~-,!,rt~_Isl?b... __ .. ___ .• ______ ._ 

Job Paperwork ._.__ Manag~ 

-.- --·-----1 ~~tieen aSSIg~ed to this job. _.-.::= _____ . _. . .. _. __ ------.1 

equipment Sts: Not Applicable 
Completion Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

WorK' Order Exp: 

http://tecware.topecheloncontracting.comlJ o]Js/Detai1.aspx?ID=9279 

Shlft:N1A 
Business Form: TEC_lnvolce 

GC 1899 
5/5/2009 
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JDA0211

TECWare - Contract Job Detail Page 10f1 

loele.le MCldify :: CQ/l)':: tolQles:: Ea=tk:: ~ :: Meroe:: eY'LQala1 

TIlle: Cupy Editor 
Spill Placement No 

Name: ~ara News-press 
Cuntacts: (M) Yolanda Apodaca - HR Director 

Contract Job 

10:9252 ContraclAdmin:Tamml Shields 
TEN Split: No 

Client Company 
10: ;IT1Z Mas 500 ID:SANTA03 

.II) Accounts PayableJMaryElien Ibarra -

Contractor 

Name: Francis Newtoo 10: l!ll5l! Mas SOD 10: NEWT04 Based On Corp-To-Corp: No 

Client Rcr: Bruce Hopper 
CuntradorRcr: 

Mlsc Rer 1: 
Mise Rcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 1212712007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work LocaUon: Santa Barbara, CA 

HopperandOp1 

Acelg. Status: Closed 
Anniversary Date: 

last MOdifled: 211812009 

Recruiters 
Hopper and Assodales 

Status 

Start Date: 1212112007 
Term Reason: Voluntary 

Terms 
Pay Type: Callfomia (with Ume $ 1/2) 

PaymenlTenms: Upon Recelpt 
Temp Res State: CA 

Codes 

Non Member -Inactive 

End Date: 113012009 (actual) 
Term Details: Hired Perm. 

Pa.ld Leave: None ~ Hours per Week: 
P.O.II: 

Perm Residence: Santa Barbara, CA 

~ 
SeA 
seA 
SCA 

Discipline: Miscellaneous BWCII: 881 0 - CA (Approved) 
SIN Code: 000-000 - NlA 

Paperwork 

EEO Job Class: Professionals 
Customer Class: TEC_ USCommerclalPlaeements 

Cmp Info Rcvd - Rcr. Cnt Info Rcvd - Rcr. Requires Drug Screen: No Client PapelWork: Complete 

______ . __ ._ .. _., ___ . __ .s~!lEl!!'ap.rworl< 
; There Is no startup paperwork for this Job. ________ -=IINo papelWork has been assigned to this Job. 

Job Paperworl< 

Equipment Sts: Not Applicable 
CompleHon Bonus: $0.00 

Mise 

Badge Slatus: Not Applicable 
Work Order Exp: 

http://tecware.topecheloncontracting.comiJobsiDetail.aspx?II?=9252 

Shlfl:N/A 
Business Fonm: TEC_lnvolce 

.. _ ____ Manogli 
I _-.0 _______ • 

GC f89h 

5/5/2009 
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JDA0212

TECWare - Contract Job Detail Page 1 ofl 

I~ MQl!!fJ1 ;; C!ml!:: Mmes ;: ~ :: El!~ :: Mlmll!:: EW..QaIa.I 

nile: ASSistant Scene Edijor 
Spill Placement No 

Name:SRnl'L6.aJ:b.ll~1lli> 
Contacls: (M) Yolanda Apodaca - HR Director 

Contract Job 
10;9225 

TEN Split No 

Client Company 

Contract Admin: Tamml Shields 

10: ;)I12 Mas 500 10: SANTA02 
(I) Accounts PayableJMaryElien lbarra-

Contractor 

ID:14l!!l\! Mas 500 10: TRENCO Based On Corp-To-Corp; No 

CllentRcr.~I 

Contractor Rcr. 
MlscRcr1: 
MlscRcr2; 

Status; Terminated 
Rehire Date; 
Date Added: 1217/2007 

Deal: Normal: 300/. Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbara, CA 

Discipline: Miscellaneous 

Acctg. Status: Closed 
Anniversary Date: 

Last ModlHed: 81712008 

Recruiters 

Hopper and AssQclates 

Status 

Start Date: 121312007 
Tann Reason: Voluntary 

Terms 
Pay Type: california (with !!me $ 1/2) 

Payment Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member ~ Inactive 

End Date: 511912008 (acmal) 
Term Details: Hired by client 5/19/08. 

Paid Leave; None Qm!igl! Hourn per Week; 
P.O.#: 

Perm Residence; Santa Barbara, CA 

EEO Job Class: Professionals 
Customer Class: TEC_USCommerclalPlacemenls 

BWe#: 8810 - CA (Approved) 
SIN Code: 000-000 - N/A 

Paperwork 

Cmp tnfo Rcvd - Rcr: Cnt Info Rcvd - Rcr: Requires Drug Screen: No Client Paperwork: Complete 

Startup Paptlrwork 

Theiej~.~." ~~ia.rt~~ paperwor~for_~hl? jOb. ._~. :~~~_ •... 

Equipment Sts: Not Applicable 
Completion Bonus: $0.00 

........... _._ .. __ ..•. _ . __ ._. ________ • __ .... ____ ._~bP.'!p!!.~~rk 
.. __ __ _ _____ . __ .. _. : No paperwork has been ".sslgl\Bd to ~~J~.!:>:.... __ 0' •••• 

Mlsc 
Badge Status; Not Applicable 

Work Order Exp: 
Shlft:NlA 

Business Form: TEC.lnvolce 

http://tecware.topecheloncontracting.comlJobsiDetail.aspx?ID=9225 

SCA 
SCA 
SeA 
SCA 

._M~o-"!!~ 

GC 189i 
5/5/2000 

... 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 224 of 313



JDA0213

TECWare - Contract Job Detail Page 1 of1 

~ :: QJmy :: M21l>.li :: f.apm:wruls :: ~~ :: Me!9ll :: E.WJlrual 

Title: Scene Copy Edilor 
Spill Placement No 

Name:~ 

Conlacts: (M) Yolanda Apodaca· HR Dlreclor 

Contract Job 

10:9178 
TEN SplJl: No 

Client Company 
10: :lZ12 

Contract Admin: Tamml Shields 

Mas 500 10: SANT ADD 
(I) Accounls PayableJMaryElien Ibarra • 

Contractor 

Name: .Jeremy Foster ID:.wlla Mas 500 10: FOSTE2 Based On Corp.. To-Corp: No 

Client Rcr: Bruce Hopper 
Conlraclor Rcr. 

Mlsc Rcr1: 
Mlsc Rcr2: 

Slalus:Terminated 
Rehire Dale: 
Dale Added: 11/512007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Sanla Barbara. CA 

Discipline: Mlsceltaneous 

!:iQpDerand001 

Acclg. Staws; Closed 
Anniversary Dale: 

Last Modified: 11/1712008 

Recruiters 

Hopper and Associates 

Status 
Start Date: 11/612007 

Term Reason: Voluntary 

Terms 

Pay Type: california (with lime $ 112) 
Payment Tenns: Upon Receipt 
Temp Res Slate: CA 

Codes 

Non Member - I.nactlve 

End Date: 1011112006 (aclual) 
Tenn Details: 

Paid Leave: None ctli!nlIlI Hours per Week; 
P.O.#: 

Perm Residence: camanllo. CA 

EEO Job Class: Professionals 
Customer Class: TEC_USCommerclalPlacemenls 

BWC#: 8610 - CA (Approved) 
SIN Code: 000·000 • NIA 

Paperwork 

Cmp Info Rcvd • Rec. Cnt Info Rcvd· Rec. Requires Drug Screen: No Client Paperwork: Complele 

:~~~s~~~~!!Up~peIW2~JEr~litOb..1l,artu~_~~:~Ork.=.~ .. -~ _~----.----:' [No~iiasbBeiias5iQOediOth~~~~~e~~~~~ ___ . 

Equipment Sis: Nol Applicable 
Completion Bonus: $0.00 

Mise 

Badge Status: Not Applicable 
Work Order Exp: 

http://tecware.topecheloncontracting.comlJobs/DetaiLaspx?ID::;::9178 

Shlft:N/A 
Business Fonm: TEC_lnvolce 

SQA 
SCA 
SeA 
SCA 

. ..... M!'na~~ 

GC 189j 
5/5/2009 
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JDA0214

TECWare - Contract Job Detail Page 1 of1 

MlxIify:: C2il¥ :: Noles :: ~ :: EJmeru;..es :: Mm\Jll:: EW..Qala1 

Title: Copy Editor 
Split Placement No 

Name: ~.rll.am1'!!l'l§:ft= 
COntacts: (M) Yolanda Apodaca - HR Director 

Contract Job 
10:9200 Contract Admin: Tamml Shields 

TEN Split: No 

Client Company 

10: ;IT12 Mas 500 10:SANTAOl 
(I) Aceounts PayabtelMaryElien Ibarra -

Contractor 
Name: Barbara DeWitt Smith 10: 14851 Mas 500 to: SMIT34 Based On Corp-To-Corp: No 

Client Rcr. Bruce HopDer 
Contractor Rcr: 

Mise Rcr 1: 
Mise Rer2: 

Status: Tennlnated 
Rehire Date: 
Date Added: 11/1512007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbara. CA 

Discipline: Miscellaneous 

HQPperandOO 1 

Acetg. Status: Ctosed 
Anniversary Date: 

Last Modified: 41912009 

Recruiters 
Hopper and Associates 

Status 
Start Date: 11/112007 

Tenn Reason: Lack of Work 

Terms 
Pay Type: California (wHh time $ 112) 

Payment Tenns: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member - Inactive 

End Date: 2I2B12009 (actuat) 
Tenn Oetans: End of COntract Assignment 

Paid Leave: None QlJlmge Hou .. per Week: 
P.O.II: 

Perm Residence: Ojal. CA 

EEO Job Class: Professionals 
CUstomer Class: TEC_USCommercialPlacements 

BWCI/: BSl 0 - CA (Approved) 
SIN COde: 000.000 - NJA 

Paperwork 
Cmp Info Rcvd - Rcr. Cnt Info Rcvd - Rcr: Requires Drug Screen: No Client Paperwork: COmplele 

_____ . __ . __ .... _. ____ .. _S!~~f~rwork __ " __________ --" _--------------_Job P~perwo.!k. .... _ 
[There Is no startuP.~!'~Ork for this jO~:. ... _. IINo paperwork has been assigned to this job. ________ ",_. __ ." 

Equipment Sts: Not Applicable 
Completion Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

Work Omer Exp: 

http://tecware.topecheloncontracting.comlJ obs/DetaiLaspx?ID=9200 

Shlft:NJA 
Business Form: TEe_Invoice 

seA 
seA 
seA 
seA 

_ .. _1!!~~g! 

GC 189k 

5/5/2009 
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JDA0215

TECWare - Contract Job Detail Page 1 of1 

MmIlfI' :: QmY.:: M2lel; :: Ea!l.erwru:II :: EK~ :: MllWll :: ElILQalaI 

TIlle: Scene Copy Editor 
Split Placement No 

Name: Santa Barba~.s 
Contacts: (M) Yolanda Apodaca· HR Director 

Contract Job 
10:9163 

TEN Split No 

Client Company 

10: ;lI12 

Contract Admin: Tamml Shields 

Mas 500 10: SANTAB9 
(I) Accounts PayableJMaryElien Ibarra • 

Contractor 

Name: Geome Gelles 10: llillli Mas 500 10: GELLEO Based On Corp-To-Corp: No 

Client Roc Bruce Hopper 
Contractor Rcr. 

MlsCRcr1: 
MlscRcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 1013112007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbara. CA 

Discipline: Miscellaneous 

Hopperand001 

Acctg. Status: Closed 
Anniversary Date: 

Last Modified: 31612008 

Recruiters 

Hopper and AsSociates 

Status 

Start Date: 10/29/2007 
Term Reason: Voluntary 

Terms 
Pay Type: callfomla (with lime $ 1/2) 

Payment Terms: Upon Receipt 
Temp Res Slate: CA 

Codes 

Non Member - I.oactlve 

End Date: 121412007 (actual) 
Term Delalls: Resigned 

Paid Leave: None CIlangj: Hours per Week: 
P.O.#: 

Perm Residence: Sanla Barbara. CA 

EEO Job Class: Professionals 
Customer Class: TIEC_USCommerclalPlacements 

BWC#: 8810 • CA (Approved) 
SIN Code: 000-000 • N/A 

Paperwork 

Cmp Info Rcvd· Rcr: Cnt Info Rcvd • Rcc. Requires Drug Screen: No Client Paperwork: Complete 

seA 
Set, 
SeA 
seA 

•. _. _. ____ . . • ..... ....... ~'!I_r!up. Paperwork 
~.e~ls. n~s!"rtup paperwork for th~ lob, . . •.. _._ .• __ 

. ___ ,.,...--: __ --:-_'"C":"-::c:-:-~J~Ob~P!Jap~.~rw~o!!rk~. ____ ....... ~ 
. ~ ___ . _____ .... J iNa paperwork has been assigned to this Job. • __ .... _. __ ...... =~_ .. --.J 

Equipment Sis: Not Applicable 
Completion Bonus: SO.OO 

Mlsc 
Badge Slalus: Not Applicable 

Work Ortler Exp: 

http://tecware.topeche10ncontracting.comlJobs/Detail.aspx?ID=9163 

Shlft:NlA 
BUSiness Form: TEC_lnvolce 

GC 1891 
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TECWare - Contract Job Detail Page 1 of1 

MM!fy :: C.l!I!¥ :: llil!wi :: ~ :: ex- :: ~:: ~I 

TiUe: Copy Editor 
Split Placement No 

Name: Santa Barbara News-Press 
Contacts: (M) Yolanda Apodaca - HR Director 

Contract Job 
10: 910B Contracl Admin: Tamml Shields 

TEN Split No 

Client Company 

10: az.t2 Mas 500 10: SANTAB6 
(I) Accounts PayableJMaryBlen Ibarra -

Contractor 
Name: James Zollak ID:illll Mas 500 !D: ZOL TAO Based On Corp-To-Corp: No 

Client Rer: Bruce Hopper 

Contractor Rcr. 
MlscRcrl: 
Mise Rcr2: 

Staws: Terminated 
Rehire Date: 
Date Added: 101912007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Locallon: Santa Barbara. CA 

Discipline: Miscellaneous 

,!jQpperand001 

Acctg. Staws: Closed 
Anniversary Date: 

Last Modified: 6126/200B 

Recruiters 
Hopper and Associates 

Status 
Start Date: 10/1412007 

Term Reason: Voluntary 

Terms 
Pay Type: California (with time $ 112) 

Payment Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member - Inactive 

End Date: 5/19/200B 
Term Details: Temp to perm. per recruiter. 

Paid Leave: None Change Hours per Week: 
P.O.#: 

Perm Residence: Camarillo. CA 

EEO Job Class: Professionals 
CUstomer Class: TEC_USCommerclalPlacements 

BWC#: 8810 - CA (Approved) 
SIN Code: 000-000 - NlA 

Paperwork 
Cmp Info Rcvd - Rcr. Cnt Info Rcvd - Rcc. Requires Drug Screen: No Client Paperwork: Complete 

:~~li:~~i~~~p p~~.;v,~~tOii~JE~. !lt~~~~: ~ap.!~~ __ --:- --------""] iNa paperwork has been asslgnedta this jiiti~."b Paperwork .:~-:::_~-:'-.~ 

Equipment Sts: Not Applicable 
Completion Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

Work Ortler Exp: 

http://tecware. topecheloncontracting.comfJ obslDetail.aspx?lD=91 08 

Shift NlA 
BUSiness Form: TEC_lnvoice 

s.cA 
SeA 
seA 
seA 

____ Manag£ 
_____ -.-J 

GC 189m 
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TECWare - Ccntract Jcb Detail 

I~ 
TlUe: Reporter 

Split Placement No 

Name: Santa Barbara News~ 
Contacts: (M) Nlcholle Chaparro - Benefils Administrator 

10: 9085 
TEN Split Na 

Page 1 cf1 

Contract Job 

Conlract Admin: Tamml Shields 

Client Company 

10: :>I1Z Mas 500 10: SANTAB5 
(I) Accounts PayablelMaryElien Ibarra-

Name: Kathleen StinsQn 

Contractor 

10: 14658 

Recruiters 

Hooper and ASSOCiates 

Mas 500 10: STINSO Based On Corp-Te-Corp: No 

Client Rcr. Bruce Hopper 
ConlractorRcr: 

Mise Rcr 1: 
Mise Rcr2: 

Status:Terminated 
Rehire Date: 
Date Added: 9/26/2007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Location: Santa Barbarn, CA 

Discipline: Miscellaneous 

HQPperandOQl 

Acctg. Status: Closed 
Anniversary Dale: 

Last MadlHed: 6126/2008 

Status 
Start Date: 9124/2007 

Term Reason: Laek of Work 

Terms 

Pay Type: California (with time $ 112) 
Payment Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member ~ Inactive 

End Date: 61612008 (actual) 
Term Details: End of assignment, per recruiter. 

Paid Leave: None Chan!!!! Hours per Week: 
P.O.#: 

Perm Residence: Carplntena, CA 

EEO Job Class: Professionals 
Customer Class: TEC_ USCommerclalPlacemenls 

BWC#: 8742 - CA (Approved) 
SIN Code: 000-000 - N/A 

Paperwork 

Cmp Info Revd - Rcr: Cnt Info Rcvd - Rcr: Requires Drug Screen: No Client Paperwork: Complete 

___ . __ ... . ___ . __ . _____ .s.t~.!I~ Paperwork 

:T.~ere Is no s~~ p"per;v()'!<.~,-t~~Uo~. _ ._ .. ______ _ 

EqUipment Sts: Not Applicable 
CompleHon Bonus: $0.00 

--,...,....,--=J"'o=b:.-P"'al'!~~ '._ . ____ .. 
. ___ ... _______ j ~'paperwork has been a~s!g~ed t~ this Jo~ ___ . __ ._ 

Mise 

Badge Status: Not Applicable 
WOrk'Order Exp: 

ShlftN/A 
Business Form: TECJnvo!ce 

http://tecware.tcpechelcnccntracting.ccmlJobs/Detail.aspx?ID=9085 

seA 
SCA 
SCA 
·SCA 

GC 189n 
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TECWare - Contract Job Detail 

Title: Business Reporter 
Split Placement: No 

Name:::L~jieJ!!.>:.E'L~ 

COntacts: (M) Nlcholle Chaparro - Benefits Administrator 

Contract Job 

10:8998 
TEN Spilt No 

Client Company 

Contractor 

Page 1 ofl 

Contract Admin: Tamml Shields 

ID:~m Mas 500 10: SANTAB4 
(I) Yolanda Apodaca - HR Director 

Name: Thomas Risen ID:~ Mas 500 10: RISENO Based On Corp-To-Corp: No 

Client Rcr: Bruce Hopper 
Contractor Rcr: 

Mlsc Rcr 1: 
Mise Rcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 81812007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Wor1< Locetion: Santa Barbara, CA 

Discipline: Miscellaneous 

tI!ulperand001 

Acetg. Status: Closed 
Anniversary Date: 

Last Modified: 31612006 

Recruiters 
I:iQpper and Associates 

.Status 

Start Date: 81812007 
Term Reason: Lack of Wor1< 

Terms 
Pay Type: Gallfomla (with time $ 112) 

Paymenl Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member -Inactive 

End Date: 1113012007 (actual) 
Term Details: End of assignment. per recruiter 

Paid Leave: None ~ Hours perWeek: 
P.O.#: 

Perm Residence: Santa Barbara. CA 

EEO Job Class: Professionals 
Customer Class: TEC_USCommerclalPlacements 

BWe#: 8742 - CA (Approved) 
SIN Code: 000-000 - N1A 

Paperwork 
Cmp InFo Rcvd - Rer. Cot Info Rcvd - Rcr. Requires Drug Screen: No Client PaperworK: Complele 

~ 
seA 
seA 
seA 

tii~re~n~~~~~yape.v,"~~rj~s!~b. SI:'!!:'I!~~~erw::_.==~:~:-==--=--===.l !No paperwor1< has been assigned tOtiil"JO~~e!.rwork._:=~=~ __ ._~. _~.:.:~~ 
Equipment Sts: Not Applicable 

Completion Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

Work Order Exp: 

http://tecware.topecheloncontracting.comlJobs/Detail.aspx?ID=8998 

Shlll:N/A 
Business Form: TEC_lnvolce 

GC 1890 
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TECWare - Contract Job Detail Page 1 of1 

10l!Iru!l 

Tille: Sportswriter and Copy Editor 
Split Placement: No 

Name: l>.aol2.eJ1ltlaIl!..!"-ew5=E'&-'lli 
Contacts: (M) Nlcholle Chaparro - BeneHIs Administrator 

Contract Job 
10:8953 

TEN Spit No 

Client Company 

ID:m2 

Contract Admin: Tamml Shields 

Mas 500 10: SANTAB1 
(I) Accounls payableIM aryElien Ibarra -

Contractor 

-

Name: Kevin Merfeld ID:lli2I Mas 500 10: MERFEO Based On Corp-T<>-Corp: No 

Client Rcr. Bruce Hopper 
Contractor Rcr. 

MlscRcr1: 
Mise Rcr2: 

Status: Terminated 
Rehire Date: 
Date Added: 711612007 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Work Locallon: Santa Barbara, CA 

Discipline: Miscellaneous 

Hopperand001 

Acctg. Status: Closed 
Anniversary Date: 

Last Modified: 711612008 

Recruiters 
Hopper and Associates 

Status 
Start Date: 711612007 

Term Reason: Voluntary 

Terms 

Pay Type: california (with time $ 112) 
Payment Terms: Upon Receipt 
Temp Res State: CA 

Codes 

Non Member • Inactive 

End Date: 612012008 (actual) 
Term Details: Temp to perm 

Paid Leave: None Cl!aru!l! Hours per Week: 
P.O.#: 

Perm Residence: Santa Barbara, CA 

EEO Job Class: Professionals 
Cuslomer Class: TEC _ USCommerclalPlacemenls 

BWC#: 8742 - CA (Approved) 
SIN Code: 000-000 - NIA 

PapelWork 
Cmp Info Rcvd - Rcr: Cnt Info Rcvd - Rcr. Requires Drug Screen: No Client Paperwork: Complete 

Startup Pa""'e"'IW::.:o"'rk"---__ Job Pal!!'rwori< 
iThe;elsnOsta~e.P3'pefflofki.;;:.~l~~~ .. :-- ________________ -'1 INa paperwork has been aSSigned 10 thls·Job. _----= . .=--==. 

Equipment Sis: Not Applicable 
Complellon Bonus: $0.00 

Mlsc 
Badge StaIUS: Not Applicable 

Work Order Exp: 

. http://tecware,topecheloncontracting.comlJ obs/Detail.aspx?ID=895 3 

'~',:' 

Shift NlA 
Business Form:TEC_lnvolce 

Sl:;A 
SeA 
seA 
seA 

Maneae 

GC 189p 
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TECWare - Contract Job Detail Page 1 of1 

MllJIlf)' :: Q2R\!:: ~:: EaIlfID\[Ql!l:: ~I!.~ :: Meml! :: EWDataI 

TIlle: Sportswrller and Copy Edllor 
Split Placement No 

Name: Santa..aamara News-press 
Canlacts: (M) Nichalle Chaparro - Benefits Administrator 

Contract Job 

Client Company 

10:8954 
TEN Split No 

Conlmct Admin: Tamml Shields 

ID:~m Mas 500 ID:SANTAB2 
(I) Accounts PayableIMaryElien Ibarra • 

Contractor 

Name:~ 10: .1M2l! Mas 500 10: JAHNEO Based On Corp-Ta·Corp: No 

Client Rcr: Bruce Hopper 
Contractor Rcc. 

MlscRcrl: 
MlscRcr2: 

HQPperandOQl 

RecruIters 

Hopper and Associates 

Status 
Start Date: 7116/2007 End Date: 51112008 

Non Member -lnacUve 

Slatus:Termlnated 
Rehire Date: 

Acclg. Slatus: Closed 
Annlve~ry Date: Tenn Reason: lack of Work Term Details: End of assignment, per recruiter - budgetary reasons. 

Date Added: 7/1612007 Last Modified: 61212008 

Terms 

Deal: Normal: 30% Share 
Invoice Freq.: Weekly 

Pay Type: Callfomla (wllh lime $ 1/2) 
Payment Terms: Upon Receipt 

Paid Leave: None Q!!lulgl! Hours per Week: 
P.O.#: 

Work Lo.caUon: Santa Barbara, CA Temp Res State: CA Perm Residence: Santa Barbara, CA 

DIscipline: Miscellaneous 
Customer Class:TEC_USCommercIaIPlacements 

Cmp Info Rcvd • Rcr: Cot Info Rcvd • Rcc. Requires Drug Screen: No 

Codes 
fJWC#: 8742 • CA {Approved} 

SIN Code: 000·000 • N/A 

Paperwork 

alent Paperwork: Complete 

EEO Job Class: Professionals 

._,, _____ .... __ .... ___ ..•.. _ .. _ . .!l!!'o:!.u.p~!:P.eapeE!rw~ork~ ___ . _________ -, Job Paperwork 
L~ slartup p~~erwork for this Job. _ IINo paperwork has been assigned to this Job. 

equipment Sis: Not Applicable 
Complellon Bonus: $0.00 

Mise 
Badge Status: Not Applicable 

Work Order Exp: 

http;//tecware.topecheloncontracting.comlJobs/Detail.aspx?ID=8954 

Shlft:NlA 
Business Forrn:TEC_lnvalce 

s.cA 
SCA 
SCA 
SCA 

GC 189q 
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TECWare - Contract Job Detail Page 1 of1 

M!X!!ll! :: C!!Jly :: ~:: fap~ :: f:x~ :: !II.m!Ill :: ~I 

11Ue: Newsroom Reponer 
Spill Placement No 

Name: SanliI.J!arbaJi! Illews-Pre".'i 
Conlacts: (M) Nlcholle Chaparro - Benefits Admlnislrator 

Contract Job 
10:8950 

TEN Split No 

Client Company 

ID:3I12 

Conlracl Admin: Tamml Shields 

Mas 500 10: SANTABO 
(I) Accounts PayableJMaryEilen Ibarra-

Contractor 

Name: Angel facbec.o ID:J.M21 Mas 500 10: PACHE1 Based On Corp-To-Corp: No 

Client Rcr: Bruce Hooper 
Contractor Rcr: 

Misc Rcr1: 
MlscRcr2: 

Slatus: Terminated 
Reh~e Date: 
Date Added: 711312007 

Deal: Normal: 30% Share 
Invoice Freq.: Weakly 

Work Location: Sanla Barbara, CA 

Discipline: Miscellaneous 

tlQPgeraod001 

Acetg. Slatus: Closed 
Annlver53ry Date: 

Last Modmed: 312012009 

Recrutters 

t:fQpper and Associates 

Status 
Start Date: 7/9/2007 

Tenn Reason: Voluntary 

Terms 
Pay Type: callfomla (with Ume $ 1/2) 

Payment Terms: Upon Receipt 
Temp Res Slate: CA 

Codes 

Non Member -Inactive 

End Date: 1/3012009 (actual) 
Term Delalls: Hired perm 

Paid Leave: None ~ Hours per Week: 
P.O.#: 

Perm Residence: Sanla Barbara, CA 

EED Job Class: Professionals 
Customer Class: TEC_ USCommerclalPlacements 

BWC#: 8742 - CA (Approved) 
SIN Code: 000-000 - N1A 

Paperwork 
Cmp Info Rcvd • Rcr: Cnt Info Rcvd • Rcr: Requires Drug Screen: No Client Paperwork: Complete 

sea 
SeA 
seA 
SCA 

._ .. _______ .<0. IItart~p)~.!~rwor~ ______ _ 
~ere Is.~o.~t>I~_pape~o_"5~~r_t~Is.!Ob. . .. ' _______ .. ______ __ 

_ ______ ~ _ Job Paperwork ______ .. _ .. __ . _ MaDaOli! 
______ .....Ji INa paperwork has bean assigned to this Job. _. __ ---' 

Equipment Sts: Not Applicable 
Completion Bonus: $0.00 

Mise 
Badge Slatus: Not Applicable 

Work Order Exp: 

http://tecware.topecheloncontracting,comlJ obs/DetaiLaspx?ID=8950 

Shlfl:N1A 
Business Form: TECJnvolce 

GC 189r 
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Tammi 
Shields Home Agencies Recruiters Jobs Contractors Companies Call List Accounting Reports Paperwork 
~L~O~g=o~m~ _______________________________ • _____________________________________________ ~ ___ " ____________________ .~ 

Notes: Santa Barbara News-Press (SantaBarbaraNewsPO) Filter by: No Filter Order by: Date Descending Detail ; 
_~U4~~:1'.!Li2.~~$..l~"·~"'-c~:.~~~~ .. ;ur·"m.··:.y~~""aD!.""tA-~·~.·~~·'!.··,,,!·,.'''·~~e.~~,.-:,;u.~.:..·a:.r9_'':!;.''£..~.':.U~Z.·.:x.;:2~.':.:'::1.:·:5.·.::''F.~~~~.,.:!.'.~:2;.,~ 

'New Note type: ··c~~ir~cting· . .. . Add :: Add and Close Notes:: Go To Call List ! 
~ 

I 
! ... ...• . .. ... . .. . ...... _. . .. - . .. .. .. . .- .... ....... _. . .' .. ... _. '.' . .. .. . f 

~~~~~:rRZL.~~,;,~'~~-:;~-.,;~~;ao;a-.&C~~&;,m~ ... '?1"..,ma:o;r;uz.;:~Z!'..:7~~~~:· 

12/24/08 09:15A D. Marzec edit del FYI: Santa Barbara News-Press will be paying the 7 contractors listed below for the Christmas Holiday. If they work r 
on Christmas they will get time and a half pay. I'll send them all an email telling them to put this on their timesheets. t 

i Can you please let me know on Monday if you get a timesheet and they donl have anything listed? 1 
Th~ I 
Diane 

12124/08 09:12A D. Marzec !1.Qll~! From: Diane Marzec [mailto:dmarzeC@topecheloncontracting.comj 
Sent: Tuesday, December 23, 2008 1 :56 PM 
To: 'Y Apodaca' 
Subje9t: RE: Holiday Pay - Top Echelon Contractors 

I didnl have Robert on the list because he started on 10/20/08 and would not qualify for the Holiday pay! 

Thank you and Merry Christmas! 

Diane 

From: Y Apodaca [mailto:apodaca@newspress.comj 
Sent: Tuesday, December 23, 2008 4:09 PM 
To: 'Diane Marzec' 
Subject: RE: Holiday Pay - Top Echelon Contractors 

Hi Diane 

Robert Johnson isn't included on your list below? 

, Brittany Page 
Alexander Pavlovic 
Dave Mason 
Steven Sinovic 
Francis Newton 
Barbara Smith 
Angel Pacheco 

Yes please pay according to our Thanksgiving holiday pay guidelines. 

Yolanda Apodaca 
Director of Human Resources 

12/22/08 04:58P D. Marzec edit del Hi Yolanda, 

Nicolle tells me that you are taking a few days off for the holiday! Have a great Christmas! She told me to send you 
an email because you would be monitoring this. 

Can you tell me if you were able to ap'prove the contractors below for Holdiay pay? I've had a couple inquiries on 
how they should fill out their timesheets this week, 

Thanks, 

'12/17/08 01:44P D. Marzec edit del Hi Yolanda, 

I was wondering if you would like us to follow the same Thanksgiving Holiday guidelines for paying Christmas and 
New Years holiday. If the employee does not work the holiday and has worked 90+ days they would eligible for 8 
hours straight time. If they work the holiday they would get time and half pay, 

The contractors that fall into this category are listed below. I believe FranciS Newton is part-time so he would not 
qualify. 

Reporter 

Brittany Page 
9/15/2008 

ReporterlDesigner 

Alexander Pavlovic 
9/1/2008 

Lifestyle Writer 

Dave Mason 

I 
I 
I 
I 
" 

http://tecware,topecheloncontracting.com/CommonlF onnslN otes. aspx?ID=3 712&Type=Co... 5/4/2009 
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t 
i 
I 

I 
i , 
t 

I 
1 
f 
i 

~ ! 

,12116/0803:39P D. Marzec 

i 12/01/08 02:01P D. Marzec 

i 
I 
I 
'12/01/08 10:31A D. Marzec 

8/4/2008 

Business Reporter 

Steven Sinovic 
1/29/2008 

Copy Editor 

Francis Newton 
12121/2007 

Copy Editor 

Barbara Smith 
11/1/2007 

Newsroom Reporter 

Angel Pacheco 
7/9/2007 

Let me know how you would like this handled. 
Thanks, 

edit del Yolanda, 
Jeremy Foster was a Top Echelon Contracting employee working as a Scene Copy Editor on contract at the Santa 
Barbara News-Press. Please let me know if you need any other information. 
Thanks, 

Diane Marzec, PHR 
Human Resources Supervisor 

,------------
From: Y Apodaca [mailto:apodaca@newspress.com] 
Sent: Tuesday, December 16,20082:37 PM 
To: 'Tammi Shields' 
Subject: Jeremy Foster 

Please confirm he was a tem!? through Top Echelon. 

Yolanda Apodaca 
Director of Human Resources 
Santa Barbara NeWs-Press 
(805) 564-5268 Office 
(805) 564-5270 Fax 

apodaca@newspress.com 

edit del Bruce just called and Yolanda sent him an email late Wednesday saying Thomas and Marcy are both on hold. 
Apparently the operations manager was hiring without final approval. Yolanda is out until Wednesday so we won't 
know anythi~g until then. 

Diane 

From: Tammi Shields [mailto:tshields@topecheloncontracting.com] 
Sent: Monday, December 01, 2008 9:46 AM 
To: 'Diane Marzec' 
Subject: RE: SBNP Yearend Holiday pay approvals 

Do you know if Bruce started this person? 

Thanks, 
Tammi 

edit del Hi Yolanda, 

We are processing payroll this morning and need to confirm which of our employees are being paid for the 
Thanksgiving Holiday last Thursday. Can you please confirm"this and respond beforEl1 :00 pm EST? 

POSITION NAME Start Date 
Reporter 
Marci Wormser 
11/18/2008 

Sports Designer 

Robert Johnson 
10/20/2008 

Reporter 

Brittany Page 
911512008 

ReporterlDesigner 

http://tecware.topecheloncontracting.com/Common/Fom1s/Notes.aspx?ID=3712&Type=Co... 5/412009. 
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Alexander Pavlovic 
911/2008 

lifestyle Writer 

Dave Mason 
814/2008 

Business Reporter 

Steven Sinovic 
1/29/2008 

Copy Editor 

Francis Newton 
12121/2007 

Copy Editor 

Barbara Smith 
11/1/2007 

Newsroom Reporter 

Angel Pacheco 
7/9/2007 

Thank you, 

11121/08 03:08P L. Shockling edit del Received this e-mail from Mary Ellen on 11/18: 

HiUz 

This invoice will be paying out this Friday. I accidently that invoice net 30. 

Thanks 
MaryEllen 

11/18/0805:31 P L. Shackling ~ del MaryEllen, 

111105/08 02:58P T. Shields 

HI. Can you please check to see if you have the attached invoice for Alexander Pavlovic for Week Ending 
10/1712008 in the system to be paid? It may have been missed. . 

Thanks, 

Liz 
edit del Tammi, 

Yes this would be fine since as you stated they are dictating the direct pay rates. 

Thanks, 

Bruce 

Bruce Hopper 
President 
Hopper & Associates 
Executive Search Consultants 
Office: 805-966-2592 
bhopper1@verizon.net 

From: Tammi Shields [mailto:tshields@topecheloncontracting.com] 
Sent: Wednesday, November 05, 2008 11:47 AM 
To: 'Bruce Hopper' 
Subject: pay rates 

Hey Bruce, 

Yolanda typically asks me to give her pay rates for all the ACTIVE Contractors on a quarterly basis, which Jill has 
said has been ok with your agency in the past. I am now being informed that Yolanda would like to receive this on 
the Addendum. We do not want to supply this on the same Addendum that states the Bill Rates. Since they are 
dictating these Pay Rates, do you have a problem with them seeing the Contractors Addendum A which states the 
Contractors pay rates, start/end dates ... etc ... I have attached Wormser for your review and advise. 

Thanks, 

Tammi 

I 
'h~ , 

~ 
i 

> 

f 
I 

I 
I 
I 
I 
! 
t 
I 

f 
I 
\ , 
! 

http://tecware.topecheloncontracting.comlCommonIFormslNo,tes.aspx?ID=3712&Type=Co... 5/4/2009 
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i09/12/08.12:07P D. Marzec edit del From: Diane Marzec [mailto:dmarzec@topecheloncontracting.com] 
Sent: Thursday, September 11, 2008 2:39 PM 
To: 'Bruce Hopper'; yapodaca@newspress.com 

I 
Subject: NLRB Withdraws Subpoenas 

I just wanted to let both of you know that the NLRB has withdrawn their subpoena's. I received the letter today. Great! 

! 
fi 

I 09109108 09:28A D. Marzec 

::::k:sf:ey::~ ::;:::k to business, 'Ii 

edit del Yolanda, 

I have signed timesheets for last week (Labor Day Holiday) that are inconsistent with the direction you gave us. My ! 
payroll department is just confirming that these are correct. 1 

1. Barbara Smith and Jeremy Foster did not put any thing down for the Holiday and we were told they would be paid ,I:'. 

for it. 

2. Dave Mason did put 8 hours in for the holiday and he wasn't on our original list to get holiday pay because he just 
started 8/3/08. 

(The interesting thing is that Scott Steepleton signed both Jeremy Foster's and Dave Mason's timesheets so he 
should be aware that he was paying one contractor and not the other.) 

Pleas'e confirm that Barbara Smith and Jeremy Foster should "NOT" be paid for the holiday and that Dave 
Masan 'Will" get holiday pay! 

If I don't hear back from you by 10:00 a.m. PST (1 :00 p.m. EST) we will pay the timesheets as submitted. 

Thank you. 

08/29/08 02:28P D. Marzec rum !M Yolanda, 

Just to confirm our conversation today. Our long term contractors: Steve Sinovic, Frank Newton, Jeremy Foster, 
Barbara Smith and Angel Pacheco are all eligible for Holiday pay on Monday 8/31/08. If any of these contractor's are 
scheduled to work that day they will be paid at a time and half rate. 

Also please confirm that our new contractors scheduled to start on Monday 9/1108 will still be starting on that day. 

Thank you, 

08128/08 12:52P D. Marzec edit del :folanda, 
I just want to confirm with you that If our contractor works on Monday (Labor Day) they are paid regular time unless 
they go over the standard 8 hours worked 'in a day correct? 

Diane 

'08/09/08 12:33P D. Marzec rum del Hi Bruce & Yolanda, 

I just wanted to let, both of you know that I have contacted the current 6 employees that I have working at the Santa 
Barbara News-Press. I have spoken with 3 of them and left messages for the other 3 to call me back. My purpose of 
the call was just to inform that their names & addresses had been released to the NLRB. 

I informed them,thatthe NLRB had requested informati6ln from TEC about the names and addresses of all 
employees working at the SBNP. I assured them that this was only an information gathering exercise and that it 
should not impact them personally. I've instructed each oflhem to call me if anyone from the NLRB does try to 
contact them individually. 

I just wanted to keep both of you in the loop in case any of the employees approach you with questions. Feel free to 
refer them to me. 

I'm hopefull this process will go very smoothly. 

Thanks. 

'05/06/08 D2:07P L. Shockling edit !M Mary Ellen, 

! 05/05/08 12:18P D. Marzec 

! 

Hi. Here are the missing invoices you called about yesterday. Attached are the following invoices: 

IAOD059669,IA00059812,IA00059815,andlA00059847 

If yo~ need anything further, please let me know. 

Thanks, 

Liz 

illill del Hi Yolanda! 

, 

First question: Did you receive the final time sheet from Kyle Jahner on Friday? Please forward that to me as soon 
as possible today so we can get his check out to him today. 

Second question: Have the 4 contractors that you decided to hire been notified yet? My information ,shows that 
Pauls. Trenchard, Merfield and Zoltak have all been approved to be hired. Also can you give me a date of when or if 
that has already occurred? 

Last question: Will the remaining 6 contractors that Top Echelon Contracting has working be continuing with their 

http://tecware.topecheloncontracting.com/CommoniF orms/Notes.aspx?ID== 3 712&Type==Co... 5/4/2009 
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I 
105/02/08 03:16P D. Marzec 

I 
i 

current assignments? 

Thanks again for all your help. 

edit del Debbie, 

I received a phone call from Bruce Hopper today giving me the heads up that some major staffing decisions weTe 
made yesterday at the Santa Barbara News Press that might not portray us in the best light. Apparently the 
company decided to get rid of 16 employees (some veterans with 23 years exp.) and hire on our Contractors to 
replace them. He wanted to wam me in case we start to get some phone calls from employees or worse yet 
reporters. 

He told me one article has already run but there was not mention of the "Contract Employees" being hired in. He 
feels that will soon be reported. 

I 
I 
! 
l 

I I I've told everyone in the office to forward any calls regarding problems or statements to you. 

t 04/10/08 01 :49P L. Shockling §!ill del Hi Liz 

I 
I 
f 

I. 
i 

I have this invoice scheduled to be paid tomorrow. I will be deducting $282 for Barbara's birthday holiday. We do not i 

pay that. If you have any questions, please call me. I 
Thanks 
Mary Ellen I 

I 

. 04110/08 11 :36A L. Shockling §!ill gru Mary Ellen, I 

i 

I 
I 
" i 

Hi. Can you please check on the payment status of the attached invoice for Barbara Smith for Week Ending 
2I29/08? Your company's payment history is exceptional so I would say this invoice probably slipped through the 
cracks. 

Please feel to contact me if you have questions. 

Thanks, 

Liz 

12104/0702:11 P L. Shockling edit gru Received a call from Mary Ellen in A/P today. She would like all invoices sent to the attention of Accounts Payable. 
The invoices are not getting to AlP in a timely manned. Mary Ellen's phone # is 805-564-5264. 

11/19/07 02:23P T. Shields edit del Hi Tammi, • 

08/30/07 08:30A T. Shields 

Yolanda, HR Director of News-Press is going to approve Holiday pay for several (not all) contractors. She is geing 
through the list and will let me know whom will qualify for this benefit. 

Kathy Pauls WILL receive Thanksgiving pay. 

What does the timesheet need to show for your payroll? Or, what do we need to do for this effort? 

Thanks, Jill 

edit del From< Nicholle Chaparro [mailto:nchaparro@newspress.com) 
Sent: Wednesday, August 29, 2007 8:08 PM 
To: Tammi Shields 
Subject: Temp. Employees 

Hi Tammi, 

I 
I 
I 

I am taking over the position of Benefits Administrator here at the News-Press. I have been going through some files [, 
with Yolanda and came across the attached pages. We are unsure if we need these forms filled out for each ' 
employee, or is this something we just need to have on file? I 
Thank you for your help. 
Nicholle 

Nicholle Chaparro 
Santa Barbara News-Press 
Phone: (805) 564-5291 
Fax: (805) 884-7411 

f 

~ 
I,. 
I 

107/30/0703:03P T. Shields 

! 
edit del Time sheets that we have: 

Kyle Jahner- 7/20 & 7/27 
Kevin Merfeld-7J20 
Kathy Pauls-7J27 
Angel Pacheco-None 

Thanks, 

Tammi 

! 07/27/0711 :56A T. Shields edit liru Yolanda, 

http://tecware.topecheloncontracting.com/Common/Forms/Notes.aspx?ID=3712&Type=Co... 5/4/2009 
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I 
i 

I 
I 
I 

107/26/0703:31 PT. Shields 

07/19/07 03:51P T. Shields 

I wanted to let you know that I sent out emails to all four candidates making them aware they will NOT get paid, until 
Top Echelon Contracting receives ALL of their signed paperwork. This has been there 2nd email warning from me. 

Angel Pacheco - No paperwork has been received 
Kyle Jahner - missing one form only 
Kevin Merfeld - missing three forms 
Kathy Pauls - No paperwork has been received-but she just got her packet today. 

I realize that you are waiting for your legal to sign off on the contract, but if you could let me know the status on that I 
would appreciate it. If you have any other questions, please feel free to contact me. 

Have a great day, 

Tammi 

edit del Jill likes to use a 59% markup on her quotes for Santa Barbara News Press contractors 

ruill del Hi Yolanda, 

I know your very busy, but wanted to send a reminder out on the paperwork to be signed and faxed to 330-455-2374 I 
or 330-454-8891. Please forward the signed paperwork on all three candidates asap. i 

t 

. ~~ I 
,==""", Tammi ! 
~;==:: Ne~<>;~=«r;:~(~~==:="~(~'-~:::~~(~~:~:~~;~;~:=;~l 
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Man, Dec 29, 2003 10:39 AM 

From: Yolanda Apodaca <yapodaca@newspress.com> 
Reply-To: <yapodaca@newspress.com> 
To: <sbnpemployees@newspress.com> 
Date: Tuesday, December 16, 2003 10:49 AM 
Subject: Message from Jerry 

To the staff, 
Today I am announcing this years' program for performance-based bonuses and merit raises for a number of 
employees. 
Over the next few days, your supervisor or manager will contact you to let you know how your 
compensation will be affected. 
After the rest of the budget was approved by Ampersand management, a pool of money was set aside and 
earmarked for performance bonsues and raises. The bulk of that money is in the form of bonuses; the 
balance consists of raises that range from 0 to 2 percent annually. 
I'm pleased to say that, for the first time in several years, we have put in place a structured system for 
making decisions on pay issues. The system, crafted by senior News-Press managers over the last month 
and approved by Wendy and Joe last week, was designed to meet three key criteria: 
-It is performance-based. Bonuses and raises are being awarded, within categories of responsibility, on the 
basis of performance review scores given by supervisors and managers. 
-It is objective imd rational. There are two factors that determine extra compensation: performance 
review and level of responsibility within the company. By doing this, we have sought to remove most of 
the subjectivity that previously marked some compensation decisions. 
-It is clear and consistent. Each staffer in a job classification gets EXACTL Y the same as anyone and 
everyone else in that classification with the same performance score. 
Your supervisor or manager wiIl have the proper forms if you wish to defer compensation into next year, 
or to direct it to your 401(k). Please get your signed Salary Deferral Election Form to Yolanda Apodaca no 
later than noon on Thursday, Dec. 19. 
Building on the framework we have put in place this year, we will also be undertaking a complete review of 
our salary and compensation system in 2004. 
I have asked Yolanda to lead this effort, which will include surveys of salaries in comparable positions in 
our area, and at other newspapers in the state; a review and, when necessary, reclassification of jobs at the 
paper; establishment of a range of salaries for each job. 
In this way, we hope to continue to reward initiative, hard work and excellence among the staff, at the same 
time we build clarity and rationality into our compensation system. 

Page 1 of 1 

G.e. Exhibit 2 oS 
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Newsroom 

\ G.c. Exhibit .2-31, 
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2003 
Hiring Freeze - No Temp Employees per G.M.lacting Publisher 

2004 
Hiring Freeze - No Temp Employees per G.M.lacting Publisher 
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Credit applied - invoice paid twice 
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Santa Barbara Hews-Press Performance 
Evaluation 

Employee Information 

Employee Name 

Marilyn McMahon 

Department 

Life 

lob Title 

Reporter 

Date Started Present lob 

2006 
Date Last Review 

Date Started WIth SBNP 

Date Next Review 
Publisher's Signature 

Copies: 0 Employee 0 Supervisor 0 HR Department DPublisher's Office 

D Job Description Reviewed 
D Changes made since last review 
D No changes necessary 

SB News-Press Performance Review ... 

Date 

II-fp -Or 

Date 

Performance Management plays a key role in helping the Santa Barbara News -Press fulfill its future 
goals. The Performance Management System is designed to provide you with constructive feedback on 
your performance and assi st you with maximizing your productivity. The program is a comprehensive 
managerial process for developing an environment that enables each employee to reach hislher potential 
in pursuit of organizational objectives. 

After you and your supervisor discuss your performance, the evaluation form will be returned to you 
for your signature to confirm that a discussion took place. You may, if you wish, enter additional 
comments of your own. A copy of the completed form, with your comments (if any), will be given t 0 

you and the original will be on file in the Human Resources Department. 
Additional information regarding the Performance Management System can be found in your 

Employee Handbook. 
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Standards 
Discuss strengths and weaknesses for the perfonnance of the following standards using the scale 
below: 

5 Always excels or exceeds standards. 

4 Consistently meets standards. 

3 Generally meets standards. Improvement possible. 

2 Meets standards sometimes. Improvement needed. 

1 Does not meet standards. Improvement required. 

1. Knowledge of the job. Consider job-specific criteria in addition to the following: 
Demonstrates proficiency in the technical skills required of job. Exhibits ability to solve problems 
creatively and efficiently. Examines options and makes decisions in a timely manner. Considers 
relationship of own work to others in the department and the rest of the newspaper. Interacts with 
members of the team, department and organization effectively. Applies experience from successes and 
mistakes to improve performance. Demonstrates ability to motivate and develop a team through example 
and challenge (supervisors). 

Rating 141 
Comments: U 

Marilyn is a veteran reporter who brings all of her considerable knowledge to her job. She brings 
fresh story ideas to the table and shares her wealth of contacts with her colleagues. She is 
organized and meets her deadlines. Marilyn's style of writing brings the readers into her world 
and because of this, and the fact that she has such a long tenure at the paper, she is a valuable 
asset. 

2. Use of time an~ resources. Consider job-specific criteria in addition to the following: 
Manages time effectively. Organizes work logically and systematically. When necessary adjusts priorities 
appropriately. Meets deadlines consistently. Follows through on assigned tasks. Uses available resources 
effectively. Is able to anticipate problems and has contingency plans in place. Considers impact on budget 
when making decisions (non-supervisors). Demonstrates ability to control costs and meet budgetary goals 
(supervisors ). 

Rating 141 
Comments: U 

Marilyn meets or exceeds her deadlines and is usually available and willing to tackle last 
minute assignments. If a story or a contact falls through, Marilyn finds another route to get 
the job done. 

2 
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3. Accuracy/quality of work. Consider job-specific criteria in addition to the following: 
Produces accurate work according to instructions. Improves work based on feedback. Strives to 
continually improve the newspaper. 

Rating 141 
Comments: U 

Marilyn's copy is clean and her stories are community-oriented, pieces that appeal to our 
readership. 

4. Productivity/volume of work. Consider job-specific criteria in addition to the following: 
Generates an acceptable volume of work. Works independently with appropriate level of supervision. 
Is able to learn new procedures and systems at an acceptable pace. 

Rating ~ 
Comments: U 

As stated above, Marilyn is willing to jump in when needed and also to pitch in with extra duties 
when someone is on vacation. She needs little guidance with her reporting and writing and when 
given notes, she immediately makes appropriate changes. She is open to change and a quick 
learner. 

5. Communication. Consider job-specific criteria in addition to the following: 
Expresses thoughts clearly when speaking and writing. Listens attentively and seeks clarity when needed. 
Provides timely information to team members, supervisors and other departments about ongoing projects. 
Demonstrates courtesy when communicating with the public and co-workers. Recognizes when tenacity 
is helpful and when it is time to accept a supervisor's decision. Addresses personnel issues quickly to 
achieve resolution (supervisors). 

Rating 141 
Comments: U 

3 
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Yes to all of the above. 

6. Initiative. Consider job-specific criteria in addition to the following: 
Recommends ways to improve the flow of work and processes. Demonstrates innovation and 
looks for opportunities to improve the quality of the newspaper. Initiates requests for new 
assignments and offers to help others. Takes appropriate follow-up actions. Delivers more than the 
minimum required. 

Rating 141 
Comments: U 

See above comments. 

7. Professionalism. Consider job-specific criteria in addition to the following: 
Arrives punctually for work and meetings. Comes prepared for the task at hand. Remains calm in stressful 
situations. Demonstrates the highest ethical standards. 

Rating 141 
Comments: U 

Yes to all above. As a veteran reporter in a school of relatively young ones, Marilyn's 
professionalism is an example for all. 

8. Procedures, guidelines & goals. Consider job-specific criteria in addition to the following: 
Follows department and company procedures in a timely manner. Demonstrates knowledge of company 
goals and strives to achieve them. Promotes new policies and procedures to support company goals. Uses 
good judgement regarding safety. Is able to set clear goals, delegates effectively and establishes 
accountability (supervisors). 

Rating 141 
Comments: U 

Marilyn does demonstrate knowledge of company goals and when in doubt, she asks for 
clarification to insure all is done correctly. 

4 
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Future Performance Objectives 
(Describe 1 - 3 mutually developed objectives.) 

1. Objective: 

2. Objective: 

3. Objective: 

Overall Performance 
Considering the performance of the Standards calculate the employee's overall 
job effectiveness as you see it. 

Calculate the average of the performance standards by adding them and dividing by 8. 

D 
5 
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I Employee Comments (Optional) 

Employee's Signature Date, _____ _ 
(Your signature indicates that this evaluation has been discussed with you. It does not 
necessarily imply agreement.) 

SBNP/revised- June 2004 

6 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 254 of 313



JDA0243

\~~ 
\ . 

~'z :t\=b. 

$, \,{~/W~ 

• .,~ THE ZINSER LAW FIRM-A-Pr-of-es-sio-na-,c-or-po-rat-io-n ---------

~ 

February 11, 2009 
(Via facsimile 310.235.7420 and U.S. Mail) 

Ms. Joanna Silvennan 
Field Attorney 
National Labor Relations Board 
Region 31 
11150 W. Olympic Blvd., Suite700 
Los Angeles, CA 90064-1824 

RE: NLRB CASE No. 31-CA-29032 

Dear Ms. Silvennan: 

414 Union Street, Suite 1200 
Bank of America Plaza 

Nashville, Tennessee 37219 
TELEPHONE 615.244.9700 

FACSIMILE 615.244.9734 
www.zinserlaw.com 

OF COUNSEL 
William H. Bruckner 

Bruckner Burch PLLC 
Houston, Texas 

Ucensed in Texas, Nebraska and Oklahoma 

Patrick J. Sullivan 
Law Offices of Patrick J. Sullivan 

Oceanside, California 
Licensed in California only 

This letter' is in response to your February 2, 2009 letter and represents the 
supplemental position of Ampersand Publishing Co. d/b/a Santa Barbara News-Press 
("Santa Barbara News-Press") in the above-referenced case. Santa Barbara News-Press 
incorporates, by reference, both the.facts and arguments of its January 9,2009 statement 
of position. 

Santa Barbara News~Press continues tourgythe'Region to dismiss thi~ ch~ge. 
The allegations are without merit. Santa Barbara News-Press asserts that if the facts are 
viewed objectively the charge should be dismissed. 

I. BACKGROUND 

The relevant facts are explained in Santa Barbara News-Press 's January 9,2009 
statement of position. 

H. F'URTHER REQUESTED EV IDENCE 

Please be advised that it is the position of Santa Barbara News-Press that Mr. 
Scott Steepleton, Ms. Charlotte Boechler, and Mr. Don Katich are all supervisors as 

I The statement offacts and position set forth herein are based upon an investigation of the facts at the time 
ofthis statement of position. By sUQfl1jtting this position statement, however, Respondent in no way waives 
its right 'to present l1ew or additional facts or arguments based upon subsequently a~quired informatiOI;l or 
evidence,:Further, thls's'taternent ot'position, while believed to be t;ue and cOlTect, does not'constit~te an 
affidavit and is not intended to be used as evidence of any kind in an NLRB or court proceeding in 
cbnnection with the above-referenced charge, but it is intended solely for the purpose of your agency's 
investigation and settlement discussions between the parties. Respondent speCifically objects to the release 
of this letter pursuant to any FOIA request and provides this letter with the understanding and expectation 
that it is exempt from any disclosure of FOIA. 
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defined by Section 2(11) of the Act. Please advise if the Region and/or GCC/IBT take a 
contrary position. 

With respect to the document from which Katich read at the December 3,2008 
meeting, Santa Barbara News-Press respectfully declines to provide this document to the 
Region. It is the position of Santa Barbara News-Press that by making this request, the 
Region attempts to engage in discovery, a practice abhorred by the Board. See, e.g., 
NLRB v. Globe Wireless Ltd., 193 F.2d 748, 751 (9th Cir. 1951); Lyman Printing & 
Furnishing Co., 183 NLRB 1048, 1055 (1970)(For almost two decades the Board has 
consistently held that the discovery provisions of the Federal Rules of Civil Procedure are 
not applicable to proceedings before the Board (citing footnote omitted.) This view has 
been sustained by various courts of appeals ... "There is no provision in the National 
Labor Relations Act authorizing the use of the discovery procedure.") 

Already the Region has testimonial evidence of what Katich said - from Santa 
Barbara News-Press and, presumably, GCCIIBT. The requested document was not 
distributed, nor shown to any employee. Its relevance, therefore, to this investigation is 
immaterial. The relevant evidence is what Katich said. Whereas the requested document 
may be relevant at a hearing, its relevance to this investigation is slight. 

GCCIIBT filed its charge based on what Katich said at the December 3,2008 
meeting, not based on a document unseen by any employee. As a result, the Region 
~hould make its merit or dismissal determination based on the evidence presented by 
GCCIIBT during this investigation, not based on a review of company documents unseen 
by any employee. The issue is what Katich said, not what was on a piece of paper. 

III. THE ALLEGED IMPLEMENTATION 

Despite the facts presented in our January 9, 2009 statement of position, the 
Region inquires as to whether Santa Barbara News-Press "had a productivity rule in 
place before on or about December 3,2008." The answer to this question is no. There 
has never been an announced productivity standard for employees. 

As it relates to the instant allegation, there continues to be no published 
productivity standard for bargaining unit employees. This has been conveyed to 
GCCIIBT at negotiations, on more than one occasion. Surely the Region is aware of this 
fact. 

Again, Santa Barbara News-Press reminds the Region that there have been no 
unilateral changes. Santa Barbara News-Press urges the Region to query GCC/IBT 
about any instance where an employee has been disciplined for failing to meet the 
purported productivity standard charged by GCC/IBT, or how the purported productivity 
standard has been implemented. Santa Barbara News-Press issues this challenge with 
great confidence; GCC/IBT can offer no such evidence because no such evidence exists. 

2 

/ 
L/ 
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VI. CONCLUSION 

Santa Barbara News-Press again urges the Region to dismiss this charge. There 
are no allegations of merit. Barring a response from the Region to the various inquiries 
contained in this statement of position, Santa Barbara News-Press will understand that 
no prima facie case exists because no facts exist to support the allegations, and it can 
expect a dismissal of the charge, absent withdrawal. 

GEP/bs 

cc: Wendy McCaw 
Arthur von Wiesenberger 
Travis Armstrong 
Don Katich 
A. Barry Cappello 
Dugan Kelley 
L. Michael Zinser 

Very truly yours, 

4 
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: One
Dates: Nov. 13-14,2007
Place: Fess Parker Double-Tree Inn, Santa Barbara
Next Session: scheduled for Feb. 12,2008

SUMMARY FROM Nov. 13, 2007 (Day One ofSession One)

Union Proposals submitted Nov. 13,2007:

-Union had already submitted its Opening Proposal in its entirety, except for
sections in which it was indicated the Union would soon be submitting the
outstanding sections;

Counter Proposals received from Company Nov. 13, 2007:

• Article I - Parties and Term ofAgreement
• Article II - Recognition

Pr~sent1rom the Company: Michael Zinser, Scott Steepleton

Present from tbe Union: Nick Caruso, Ira Gottlieb, Marty Keegan (only
briefly in the morning), Dawn Hobbs, Melinda Bums, Lyn Ward, Dennis
Moran

Time meeting began: 9:50 a.m.

Zinser pointed out he noticed the Union had not yet submitted a wage
proposal and said he wanted to discuss wages earlier. "I will not agree to
wait until the end to discuss this." He noted it was important to the

'employer. '

. 000001

GC 300(a)
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS 

Session: One 
Dates: Nov. 13-14,2007 
Place: Fess Parker Double-Tree Inn, Santa Barbara 
Next Session: scheduled for Feb. 12,2008 

SUMMARY FROM Nov. 13, 2007 (Day One of Session One) 

Union Proposals submitted Nov. 13,2007: 

-Union had already submitted its Opening Proposal in its entirety, except for 
sections in which it was indicated the Union would soon be submitting the 
outstanding sections; 

Counter Proposals received from Company Nov. 13, 2007: 

• Article I - Parties and Term of Agreement 
- Article II - Recognition 

Pr~sent1rom the Company: Michael Zinser, Scott Steepleton 

Present from tbe Union: Nick Caruso, Ira Gottlieb, Marty Keegan (only 
briefly in the morning), Dawn Hobbs, Melinda Bums, Lyn Ward, Dennis 
Moran 

Time meeting began: 9:50 a.m. 

Zinser pointed out he noticed the Union had not yet submitted a wage 
proposal and said he wanted to discuss wages earlier. "I will not agree to 
wait until the end to discuss this." He noted it was important to the 

'employer. ' 

, 000001 

GC 300(a) 
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Zinser also noted he wanted the union's position in respect to wage increases
during negotiations; re: year-end evals and merit wage increases/ bonuses.

Caruso: "I know our position on this, but would like to caucus with the
committee first." .

Zinser: Having reviewed the Union's original proposal, he said he had some
questions:

Page 2, graph 3 - transfer and clarification
Page 3 - minimum rates ofpay
Page 4 - work assignments "It says on its face that individuals can decide."

Caruso: "Circumstances would determine if it compromises an employees
integrity; a grievance would be filed and a decision would be made through
that process by an impartial third party."

Zinser: "It says the employee calls the shots."

Caruso: ''The employee makes the initial determination and th~n there's
recourse."

. Zinser said he wants to be sure the employee follows the order and then files
the grievance later. Caruso stated there's potential redraft of that phrase.

#3 - Zinser: "What's substantive outside normal editing?"
Caruso: "That it changes meaning, substance ofthe article. It's a common
practice in the newspaper industry. It's a collaborative effort." Caruso then
noted the recent situation and people fired. "This needs to be in the
contract." .

#4 - Zinser: "Retraction is management's decision to not be on the receiving
end of libel or defamation."
Caruso: "We're simply asking for consultation."
Zinser: "That's unreasonable."
Caruso: "It doesn't say you can't do it. It just says to consult with the
employee."

..
#5 - Zinser: "There's a problem with the individual deciding $lbjectively."
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Caruso: "There's an issue of biased reporting; ultimately, the third party
makes the determination."

#7 - Zinser claimed language would change what currently happens

#9 - Zinser questioned "excessive amount ofservice."
Caruso noted this deals with the situation ifthe company has gotten rid of
several reporters and a reporter is then told to cover three beats, for example.
He also noted the union can work with the language under Work
Assignments.

Company asked for caucus. Returned at 11 :08 a.m.

Zinser: brief comment on mileage, holidays, vacation.

Group insurance and pension - Caruso: "need to give copy ofpacket to the
committee and then make a proposal.

#3 Inter-local pension plan - Caruso: "It's an employee-only contribution - .
- everybody or nobody participates. Will write the language after the contract

is in place." Zinser stated he needs a copy of the inter-local plan.

. Page 12 - Use of freelance material- Zinser indicated he had a number of
questions. Caruso: "We will discuss. I don't want to substitute regular full
time positions for freelance positions."

Page 13 - Severance Pay - Zinser noted there is none now.

Comp~y submitted state declaration ofdomestic partners for eligibility of
health insurance.

11:23 a.m. - Zinser ended his questions about the Union's proposal.

Received Company's counter proposals on Articles I and II

Caruso: "Is there anything you are agreeable to at this time?"
Zinser: "Not at this time."
Caruso noted we needed to discuss the temporary workers. Zinser said he
doesn't have any information; they are from an outside agency called Top
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·t Eschelon. Zinser said he does not know when the company started using the
temp agency or whether it's a local company.
Gottlieb: There seems to be-about seven categorized as temps.

Broke for lunch and reconvened at 2:18 p.m.

Caruso noted that in· regard to WorkAssignments~the Union will work on a
counterproposal "that addresses your concerns and ours."

Caruso noted Article I is OK; Article II - "The unit is OK, the footnote is
not."

Zinser said he will do a "first pass or walk through" of the entire proposal
tomorrow.

Session ended 2:30 p.m. with the Union group returning to caucus.

SUMMARY FROM Nov. 14,2007 (Day Two of Session One)

Counter Proposals received from Company Nov. 14,2001:
-Counter proposal #3 -- Management Rights
·CP #4 - Discipline and Discharge
·CP #5 - No Strikes
·CP #6 - Hours ofWork and Overtime

Also received from Company Nov. 14, 2007:
·SBNP response to Union's Opening Proposal ofNov. 13,2007

Union Proposals submitted Nov. 14, 2007:

Present from the Company: Michael Zinser, Scott Steepleton

Present from the Union: Nick Caruso, Ira Gottlieb, Dawn Hobbs, Melinda
. Bums, Lyn Ward, Dennis Moran

Time meeting began: 10:30 a.m.
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#40 - Zinser had question about "complete settlement." Caruso: "It means
what it says."

Caruso: "We have to have an adequate system of resolving
disputes ... flexibility to deal with management's rights issues..... As far as
bonus merit pay is concerned, we will probably not reach an agreement on
wages in the very, very near future. You should do whatever you have been
doing and we would expect that you would continue to do so until we reach
an agreement. In the interim, do what you have always done."

Gottlieb requested itemization of over the last five years of who has gotten
what; requested the criteria be in writing.

Caruso: In regard to the temp worker policy, "we have concerns with regard
to how the temp workers are being used. It appears to us what is happening
at the News-Press is not consistent with the terms set forth." .

Gottlieb: "I've asked for info about who was hired as temps. Our concern is
people in the unit, or people who are supposed to be in the unit, are being
replaced by temps hired through an outside agency. Some of the hires made
by the News-Press departs from past practice. I don't want to be in a position
of filing board charges while we're sitting here."

Caruso: "Do you have anything else for us?",
Zinser: "No sir. I'll have more information after lunch."

Broke-for lunch and..reconvened at 2:11 p.m.

Caruso: "In the future we will give separate counter proposals at some other
time on Articles Ill, IV and V.... In response to the company's overview of

I "our proposa ...

Zinser: "It would be helpful to get a supplemental infonnation request in
regard to the temps."

Caruso: "We have obvious questions. yvhat we're looking at is why are
these people temp employees and why are they not in the bargaining unit?"

Zinser: "It would be reasonable to give to us in writing all of the questions
and we'll look into it. Otherwise, we'd be guessing.

"
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Gottlieb agreed to submit a written request re: the temps.

Caruso noted the Union has a response eto the company overview of the
U:nion proposal.

#1 - caruso - "We can agree on unit definition....want to resolve disputes
through grievance procedure...willing to move two paragraphs 0 work
assignment;; , .
Zinser: "I'm not alright with (something), it just doesn't fit."

#2 - Caruso - "We will continue to propose our Union Security article. We
acknowledge ther are concerns expressed in this paragraph that you prefer
the employee be informed they are not required to join the union. We can
modify and give you a counter proposal."

#3 - Caruso noted the company does have payroll deductions for United
Way and subscriptions, but the Union will continue to propose at this time.

#4 - Caruso: "I'll reserve comment until I see the proposal."

#5 = Caruso commented that the employees could wait to see the job
posting, but when someone is askeo to step up and sub for non-union

w

managers, it could be a problem.

Steepleton: "I've asked people to do it; people have done it who have been
asked to do it and they've done it."

Gottlieb brought up Anna Davison's case. "You say it didn't happen and it
did happen and Cappello ssaid that's the reason she was fired."

Caruso: "I understand you're telling me that you don't force people."

Zinser: "What I assume is we've asked people and they've done it."

Steepleton: "And they've done it without demanding extra pay for it."

Caruso: "Is it volunteer or not?" Zinser: "We'll get back to you on. that."

#6 - company counter
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#7 - Caruso indicated he will submit a wage proposal

#8 - Work assignments - Caruso: "We have concerns. The situation is that
the employee is vulnerable in the event ofnot having adequate legal
representation in certain situations."

Zinser: "They mayor may not. The News-Press choses its battles. I think
this improperly reads that the employee decides."

Caruso: "It's not the case of fighting every issue. It's a case of the reporters
being exposed to things in the course ofdoing their jobs - we want checks
and balances."

Zinser: "I understand what you're telling me. It's a matter ofthe deciding
point."

Caruso: "We're proposinig this because it isn't working well for us. We
understand you're looking to hire people, etc. We want some stability; we
recognize there are some exceptions.

#13 - shift differential - Caruso noted that while working ~- night shift a
person loses "a significant element of their life. We recognize it's a bit of a
hardship. We will continue to propose."

#14 - job transfers - Caruso noted the Union will continue to propose as it
previously did.

Work assignments - Caruso - will agree to side letter that has language
concerning exceptions, referring to Nora Wallace.

#19- -- Caruso ,noted he would get Zinser a copy ofthe interlocal plan.

#27 - Caruso - VDT "not necessary... .It's important to emphasize some of
this is collaboration... .It's proactive approach you should at least consider,
rather than say we don't see the value."

#29 - Caruso - FMLA

#30 - Book leave/ maternity-paternity leave - Caruso - This i! all part of
what constitutes work-place rights ....You c~ attract top notch writers :vho
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would be wreiting books. It's no unusual for newspapers to have this type of
language as part ofa package ofworking conditions. It could make the
difference between working for us or the San Francisco Chronicle. The
proposal stays the same.

#38 - Caruso: "We want notification ofemployment status change."

#40 - Zinser: "We clarified the earlier proposal. We will get back to you."

#41 - Caruso: "We will continue to propose our language."

#42 - Caruso: "Maybe we will change our mind in the future, maybe not. At
the time being, we won't change."

Caruso: "We will get back to you with our response on the overview....
You will need to get back to us on YTD list; on whether editor shifts are
voluntary or not ... and contact me Monday about future dates."

Zinser: "I will call 1:30 p.m. Monday."

End of session.

......, ...
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TEAMSTER - SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: Two
Dates: Feb. 12~15,2008

Place: Fess Parker Double-Tree IIll1, Santa Barbara
Next Session: Scheduled for Feb. 25-27

SUMMARY FROM FEB. 12-13:

~
Company Counte.... Proposals received Feb. 12:

Received 10:25 a.m.
#7 -Introductory Period
#8 -- Execution
#9 - Sick Leave
#10 - Short-Tenn Disability
#11- Long-Tenn Disability
#12-EEOP
#13 - Mileage Reimbursement
#14 - Holidays
#15 - Vacation
#16 -Jury Duty
#17 - Death in-the Family

Received 3:10 p.m.
#18 - 401 (k) Retirement
#19---Ful-J:-:Fime-Status'-
#20 - Employee Discount

Union Proposals submitted Feb. 12:

Submitted 10:30 a.m.
Retirement Benefits
Group Insurance
Wage Proposal
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Company Counter Proposals received Feb. 13:

Received before lunch
#21 - Grievance Procedure
#22 - Military Leave

Union R¢spon$es ~Ubmitted Feb. 13:

Submitted 9:45 a.m.
Article X - Sick Leave
Article XVIII - peath in the Family
Article VIII - Introductory Periocl

Submitted 1:50 p.m.
Union's Position on Employee Handbook

Items Temporarily Agreed to:
Article XIII - EEOP (initialed by Zinser and Caruso 2/13,10 am.)

Items Needing Clarification from Zinser:

1. Definition ofINCIRE from Wage Spreadsheet (requested 2112, about 10:45 a.m.)
2. Clarification everyone in bargaining unit on list
3. Definition on Biased Reporting from Discharge and Discipline (requested 2/12,

3:15 p.m.) ,
4..Definition ofPersonal Business (garage sales) on Employee Discount (requested

2113,9:50 a:m.)
5. Reason why no raises in 2006(~.quested2113,10 a.m.)
6. Definition 'OfSolicitations from pg. 31 Handbook (requested about 2 p.m., 2/13)
7. ·-~-Iarifieatien--r-e--geG. ~-letterHandbook--AddeBdum on why original was modified;

what caused it to be changed (requested about 2:15 p.m., 21t3)
8. Clarification on Harassment and why changed (requested 2:15 p.m. 2113)
9. Clarification re Confidentiality Handbook Addendum on why modified (requested

about 2:15 p.m., 2/13)

Notes from Feb. 12:

Present from Company - Michael Zinser, Scott Steepleton
Present from Union - Nick Caruso, Ira Gottlieb, Dawn Hobbs, Melinda Bums, Tom
Schultz, Lyn Ward, Kama Hughes

Company submitted Counter Proposals #7-17; Union submitted Retirement Benefits,
Group Insurance, Wage Proposal.
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After Zinser submitted Counter Proposals and Caruso asked if they were from the
,;,;/ Employee Handbook, Zinser noted that unless he made a mistake, everything he is

otlering is the status quo from the handbook.

Discussion on Wage Proposal: :
Zinser asked where Union got these rates; Caruso responded that we looked at

existing wage rates, used top ranges, included salaries of the tenninated employees,
looked at comparable rates and cost of living at 4.1 percent nationally for 2007-08.

Caruso explained Senior Writer status takes into account years ofservice and
contributions/professional recognitions; award-winning reporters will enable paper to sell
more ads and subscriptions; value should be compensated.

Caruso explained not proposing anyone should take a wage cut; ifalready higher
than base rate, that rate would become that individual's base and they would then get
same annual increase. Caruso-'pointed out that if someone is excelling they can move to a
different level, but that it should not be used to undermine the union by bumping up
salaries ofthose less enthusiastic about union eff~rt.

Steepleton had question about scale rate at ti:ine· ofratification. Caruso and
Gottlieb explained would be based on existing years ofservice at SBNP.

Caruso questioned DBLOAD from Wage Spreadsheet; Zinser answered refered to
rate at time Ampersand bought paper in September 2000.

Caruso asked Zinser for definition ofINCIRE
Caruso questioned why employees did not get raises in 2006 if indicated as

Annual activity; Zinser replied there were no across the board annual increases ever and
some years there were none; Caruso notedcommittee has told him there were raises
every year, either at end of year or beginning offoHowing year, which then were
retroactive to end ofDecemb~r,except in 2006 when the organizing effort began,
pointing out "this is not good.

Caucus 11 a.m. and lunch

Returned 3:10 p.m.

Company submitted #18-20

Discussion on Company's Discharge and Discipline:
Caruso stated "there lire some disturbing issues" with company's Discharge and
Discipline proposal. Caruso explained Discharge and Discipline, Management's Rights
and Grievance overlap. Pointed out words in D&D and MR "punishing and harsh" and
that there must be "a Just Cause provision.

On 0&0, Caruso stated:
a. Biased Reporting - Need further definition. "Reporters retell story from their

perspective." Need to have discussion on what constitutes Just Caus~.
b. Business Conduct, Conflict of Interest; Confidentiality, Code of Ethics -. Have

questions and will submit document on Handbook policies by end of week.
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otlering is the status quo from the handbook. 

Discussion on Wage Proposal: : 
Zinser asked where Union got these rates; Caruso responded that we looked at 

existing wage rates, used top ranges, included salaries of the tenninated employees, 
looked at comparable rates and cost of living at 4.1 percent nationally for 2007-08. 

Caruso explained Senior Writer status takes into account years of service and 
contributions/professional recognitions; award-winning reporters will enable paper to sell 
more ads and subscriptions; value should be compensated. 

Caruso explained not proposing anyone should take a wage cut; if already higher 
than base rate, that rate would become that individual's base and they would then get 
same annual increase. Caruso -'pointed out that if someone is excelling they can move to a 
different level, but that it should not be used to undermine the union by bumping up 
salaries of those less enthusiastic about union eff(~rt. 

Steepleton had question about scale rate at tiine· of ratification. Caruso and 
Gottlieb explained would be based on existing years of service at SBNP. 

Caruso questioned DBLOAD from Wage Spreadsheet; Zinser answered refered to 
rate at time Ampersand bought paper in September 2000. 

Caruso asked Zinser for definition of INC IRE 
Caruso questioned why employees did not get raises in 2006 if indicated as 

Annual activity; Zinser replied there were no across the board annual increases ever and 
some years there were none; Caruso noted committee has told him there were raises 
every year, either at end of year or beginning of foHowing year, which then were 
retroactive to end of Decemb~r, except in 2006 when the organizing effort began, 
pointing out "this is not good. 

Caucus 11 a.m. and lunch 

Returned 3: 10 p.m. 

Company submitted # 18-20 

Discussion on Company's Discharge and Discipline: 
Caruso stated "there are some disturbing issues" with company's Discharge and 
Discipline proposaL Caruso explained Discharge and Discipline, Management's Rights 
and Grievance overlap. Pointed out words in D&D and MR "punishing and harsh" and 
that there must be "a Just Cause provision. 

On 0&0, Caruso stated: 
a. Biased Reporting - Need further definition. "Reporters retell story from their 

perspective." Need to have discussion on what constitutes Just Caus~. 
b. Business Conduct, Conflict of Interest; Confidentiality, Code of Ethics -. Have 

questions and will submit document on Handbook policies by end of week. 
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c. C-G - Questioned what is meant by use oflegal drugs; Zinser replied it is a lawful
prescription being used as a stimulant or intoxicant; Caruso - we don't condone
working impaired; all comes back to Just Cause and corrective action.

d. See above
e. See above
f. See abov~
g. .See above .
h. Disloyalty - "In recent history, the term 'disloyalty' as viewed by the publisher

has been'under qu~stion~;~ Example. o£joiIifug u.utln•."Whelltalking about issues
this last year, employees feel they've been fiercely loyal to the paper, to their craft
and to the integrity ofthe newspaper industry."

i. Insubordination
j. Dishonesty - Burden ofproof in event someone disciplined for dishonesty
k. Violation ofEmployer Rule or Policy - "Interesting...Can fire for no reason; find

it flies in the face ofcorrective action. Never seen language like this before and
don't know where it came from. We certainly wouldn't agree.... If we can come
to an agreement, At-Will has to go.

1. Neglect ofduty -- agree
m. Unexcused absences - agree
n. Conviction ofFelony - agree
o. Suspel}sion of license - disagree. Some can get ride or walk to assignment.
p. Tape Recording - "I am real interested in this. I don't have any idea where it

came from. Explain why it is there." Gottlieb added that it is illegal in this state.
Zinser replied that it is employee policy and that "it is a huge issue in workplaces,
especially with cell phone cameras...creates chilling effect." Caruso: "Bizarre."
Zinser: "Look on the Internet You'll find a bizillionarticles on it....The employer
doesn't haVe to have a problem with it for it to be in the proposal."

q. Equipmeil.ti:$e by Third Parties - Caruso asked for examples; Zinser said none to
his knowledge, refered to Sept. 16, 2007, RegIster Guard case. Gottlieb: "Have to
discuss not just what the employer can get away with, but what is fair." Zinser:
"Never been a strike, yet we're proposing a No-Strike Proposal."

Discussion on Section 4 and Privacy: Desk and computer is one thing, "but purse, wallet,
etc. much more sensitive areas. We have a real issue with that.

Caruso: Union has problems with terminology ofdisloyaIty, bias. Extensive discussions
during court proceeding~. "Need to come to common agreement and acceptable standard
of behavior." Employee handbook - "some language is inflammatory." If have to have
language need explanation and reasonable expectations. Zinser: when sign collective
bargaining agreement, handbook will be out. Zinser: Philadelphia Inquirer Code ofEthics
and entrepreneurial control. .

Session ended 4 p.m.
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c. C-G - Questioned what is meant by use oflegal drugs; Zinser replied it is a lawful 
prescription being used as a stimulant or intoxicant; Caruso - we don't condone 
working impaired; all comes back to Just Cause and corrective action. 

d. See above 
e. See above 
f. See abov~ 
g. . See above , 
h. Disloyalty - "In recent history, the term 'disloyalty' as viewed by the publisher 

has been . under qu~stion~;~ Example. o£jommg ~on. ,"Wlielltalking about issues 
this last year, employees feel they've been fiercely loyal to the paper, to their craft 
and to the integrity of the newspaper industry." 

i. Insubordination 
j. Dishonesty - Burden of proof in event someone disciplined for dishonesty 
k. Violation of Employer Rule or Policy - "Interesting ... Can fire for no reason; find 

it flies in the face of corrective action. Never seen language like this before and 
don't know where it came from. We certainly wouldn't agree .... If we can come 
to an agreement, At-Will has to go. 

1. Neglect of duty -- agree 
m. Unexcused absences - agree 
n. Conviction of Felony - agree 
o. SuspeQsion of license - disagree. Some can get ride or walk to assignment. 
p. Tape Recording - "I am real interested in this. I don't have any idea where it 

came from. Explain why it is there." Gottlieb added that it is illegal in this state . 
Zinser replied that it is employee policy and that "it is a huge issue in workplaces, 
especially with cell phone cameras ... creates chilling effect." Caruso: "Bizarre." 
Zinser: "Look on the Internet You'll find a bizillionarticles on it .... The employer 
doesn't haVe to have a problem with it for it to be in the proposal." 

q. Equipmen.ti:$e by Third Parties - Caruso asked for examples; Zinser said none to 
his knowledge, refered to Sept. 16, 2007, RegIster Guard case. Gottlieb: "Have to 
discuss not just what the employer can get away with, but what is fair." Zinser: 
"Never been a strike, yet we're proposing a No-Strike Proposal." 

Discussion on Section 4 and Privacy: Desk and computer is one thing, "but purse, wallet, 
etc. much more sensitive areas. We have a real issue with that. 

Caruso: Union has problems with terminology ofdisloyaIty, bias. Extensive discussions 
during court proceeding~. "Need to come to common agreement and acceptable standard 
of behavior." Employee handbook - "some language is inflammatory." If have to have 
language need explanation and reasonable expectations. Zinser: when sign collective 
bargaining agreement, handbook will be out. Zinser: Philadelphia Inquirer Code of Ethics 
and entrepreneurial control. ' 

Session ended 4 p.m. 
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( Notes from Feb. 13:
l.,....",-

Present from Company: Zinser, Steepleton .
Present from Union: Caruso, Gottlieb, Hobbs, Schultz, Bums, Ward

I

Session began at 9:45 a.m.

Caruso noted the Union is agreeable to the language in Article XIII on EEOP.

Caruso asked about Counter Proposal 20 on Employee Discounts in regard to personal
business. Zinser responded that political advertisements would be prohibited, but you
could sell your car. When asked about a garage sale, Zinser said he didn't think so
because it would be for profit, but would check into it.

Union siiomittea response to Introductory Period, Death in the Family and Sick Leave.
Caruso pointed out "we dropped At-Will and you will see more ofthat as we go." For
Death, added domestic partner, sibling, brotherlsister-in-law; Sick Leave, added
donation/carry over. Stated Union may have jury duty, STD, LTD today.

Article XIII EEOP - initialed by Caruso and Zinser 10 a.m. Zinser has initialed copy.

'-
Caruso: "We'd like to get the proposal on grievance language. It is critical for us to look
at this. We will work on getting together the fonnal response to the Employee Handbook.
Grievance language is a core issue along with Management Rights and Discharge and
Discipline. They are inter-related." Zin~r: "The handbook could be out of the pic~."

Discussion on Raises:
Caruso: "We're having trouble with the document.... We've asked for written policies. It
appears people who didn't get increases were capped. Others all got annuals, maybe a
little before or after the first of each year. The impression we're getting is that when the
union came in and the election came around, wages were froze. It troubles us and you
·lmew-wh~lre-te-leek at that further and see ifthere-is-semeether-legieal·----- .
explanation."
Gottlieb: "There's raises every year until '06. This raises questions. In '06 no one got a
raise, which leads us to conclude someone violated the NLRA. We've just learned of this
pattern. As with the temps., we prefer not to have to go to the NLRB,- but we didn't get
much explanation about the temps; we hope to get explanation about the raises."
Caruso: "Will the proposal on Grievance language be available this morning?"
Zinser: "f can't promise."
Caruso: "It's a priority ofours." Zinser: "You decide your priorities for your side of the
table; I'll decide the priorities for mine."

Caucus at 10: 15 a.m. Zinser brought up Grievance language before lunch.

Session continued at 1:50 p.m.
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Present from Company: Zinser, Steepleton . 
Present from Union: Caruso, Gottlieb, Hobbs, Schultz, Bums, Ward 

I 

Session began at 9:45 a.m. 

Caruso noted the Union is agreeable to the language in Article XIII on EEOP. 

Caruso asked about Counter Proposal 20 on Employee Discounts in regard to personal 
business. Zinser responded that political advertisements would be prohibited, but you 
could sell your car. When asked about a garage sale, Zinser said he didn't think so 
because it would be for profit, but would check into it. 

Union suomittea response to Introductory Period, Death in the Family and Sick Leave. 
Caruso pointed out "we dropped At-Will and you will see more of that as we go." For 
Death, added domestic partner, sibling, brotherlsister-in-Iaw; Sick Leave, added 
donation/carry over. Stated Union may have jury duty, STD, LTD today. 

Article XIII EEOP - initialed by Caruso and Zinser 10 a.m. Zinser has initialed copy. 

Caruso: "We'd like to get the proposal on grievance language. It is critical for us to look 
at this. We will work on getting together the fonnal response to the Employee Handbook. 
Grievance language is a core issue along with Management Rights and Discharge and 
Discipline. They are inter-r~lated." Zin~r: "The handbook could be out of the pic~." 

Discussion on Raises: 
Caruso: "We're having trouble with the document.. .. We've asked for written policies. It 
appears people who didn't get increases were capped. Others all got annuals, maybe a 
little before or after the first of each year. The impression we're getting is that when the 
union came in and the election came around, wages were froze. It troubles us and you 

· lmew-wh~Jre-te-leek at that further and see if there-is-semeether-legieal----- . 
explanation. " 
Gottlieb: "There's raises every year until '06. This raises questions. In '06 no one got a 
raise, which leads us to conclude someone violated the NLRA. We've just learned of this 
pattern. As with the temps., we prefer not to have to go to the NLRB,- but we didn't get 
much explanation about the temps; we hope to get explanation about the raises." 
Caruso: "Will the proposal on Grievance language be available this moming?~' 
Zinser: "I can't promise." 
Caruso: "It's a priority of ours." Zinser: "You decide your priorities for your side of the 
table; I'll decide the priorities for mine." 

Caucus at 10: 15 a.m. Zinser brought up Grievance language before lunch. 

Session continued at 1 :50 p.m. 
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Union submitted position on Employee Handbook. Caruso pointed out that prior to union
involvement, the document to go to was the handbook and portion~may well get
transferred to a contract put that it is important to understand the transition. Caruso read it
out loud and added comments:

Appearances: Should be able to speak to SBCC class or third grade class about being a
reporter without approval.

( ,

Solicitations: Asked for further explanation. Zinser: "Pretty staIidard stuff." Not aware of
incidents. Caruso: asked about Urilted Way or other NP charitable organizations.
Requested definition and wanted to know for certain that had been none.

Workplace Security: Signs ofextreme stress - "This doesn't mean this person is a threat
to workplace safety." Management responsibility to identifY extreme stress. Reasonable
judge~ent must be used in reporting.

Dec. 5 letter: Inflammatory...unprofessional. Does not belong in handbook.

Harassment - Need to know how changed and why. "We need to know what caused this
to be changed.... We have concerns.... We have a right to know what is viewed as
harassing behavior." Noted allegations ofApodaca accusing union advocates ofharassing
other employees, but then provided no examples. "We need answers to this."

401(k) and FT employees: Pointed out conflicts in handbook concerning eligibility.
Zinser: "It's not a conflict It's a change." Caruso: "We'll revisit this:~' .

Grievance Proposal:
Caruso: "After some major tweaking, I'm sure we'll arrive a method ofresolving
disputes." ,

Confidentiality: Purpose of the addendum is unclear. Zinser: Standard language. Caruso:
'~It-was-ehanged-Md.-we--nood-tG-kngW-Wh¥-it-wasmodified " Gottlieb: "We want to
understand what you're getting at before we can completely protest it." Caruso: "We
need to understand these issues."

Zinser: "I will review this and if1 feel it is appropriate to respond, I will. I've listened to
what you've said. I'm not sure what you've accomplished. You'd write the handbook
differently. But it is what it is."

Caruso: "I'm going to take a more congenial approach. We need to know what the
.expectations are; the code ofethics, the ~ode of conduct to make sure everyone is in
compliance and not fired for no reason at all. This is absolutely crucial based on the
recent history I'm interested in both parties finding common ground. Loyalty is a
two-way street.. your grievance language is interesting to say the least. We'll give you
something on that."
--Session ended (don't have exact time). li;
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Union submitted position on Employee Handbook. Caruso pointed out that prior to union 
involvement, the document to go to was the handbook and portion~ may well get 
transferred to a contract put that it is important to understand the transition. Caruso read it 
out loud and added comments: 

Appearances: Should be able to speak to SBCC class or third grade class about being a 
reporter without approval. 

( , 

Solicitations: Asked for further explanation. Zinser: "Pretty staIidard stuff." Not aware of 
incidents. Caruso: asked about Urilted Way or other NP charitable organizations. 
Requested definition and wanted to know for certain that had been none. 

Workplace Security: Signs of extreme stress - "This doesn't mean this person is a threat 
to workplace safety." Management responsibility to identifY extreme stress. Reasonable 
judge~ent must be used in reporting. 

Dec. 5 letter: Inflammatory ... unprofessional. Does not belong in handbook. 

Harassment - Need to know how changed and why. "We need to know what caused this 
to be changed .... We have concerns. '" We have a right to know what is viewed as 
harassing behavior." Noted allegations of Apodaca accusing union advocates of harassing 
other employees, but then provided no examples. "We need answers to this." 

401(k) and FT employees: Pointed out conflicts in handbook concerning eligibility. 
Zinser: "It's not a conflict It's a change." Caruso: "We'll revisit this:~' . 

Grievance Proposal: 
Caruso: "After some major tweaking, I'm sure we'll arrive a method of resolving 
disputes." . 

Confidentiality: Purpose of the addendum is unclear. Zinser: Standard language. Caruso: 
'~It-was-ehanged-Md.-we--nood-tG-kngW-Wh¥-it-was modified " Gottlieb: "We want to 
understand what you're getting at before we can completely protest it." Caruso: "We 
need to understand these issues." 

Zinser: "I will review this and if 1 feel it is appropriate to respond, I will. I've listened to 
what you've said. I'm not sure what you've accomplished. You'd write the handbook 
differently. But it is what it is." 

Caruso: "I'm going to take a more congenial approach. We need to know what the 
. expectations are; the code of ethics, the ~ode of conduct to make sure everyone is in 
compliance and not fired for no reason at all. This is absolutely crucial based on the 
recent history ..... I'm interested in both parties finding common ground. Loyalty is a 
two-way street.. ... your grievance language is interesting to say the least. We'll give you 
something on that." 
--Session ended (don't have exact time). 11;-
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Negotiating session #6
Feb. 14,2008
Fcss Parker's DoublcTree Resort

\ ,..,.Iunion participants: Nick Caruso, Ira Gottlieb, Dennis Moran, Lyn Ward, Tom Schultz, Dawn Hobbs, Melinda
Bums

Company participants: Scott Steepleton and Michael Zinser

Summary

Company counter-proposals received:
MedicallHealth Insurance (Article XXIV, #23)
Bulletin Board (Article XXV, #24)
Long-term Disability

Union responses submitted:
Hours ofWork and Overtime (Article VI)

Items tentatively agreed to:
Short-term disability (Article XI, #10)
Military Leave (Article XXIII, #22)
Long-term disability (Article XII, #11)

-Company information received:· .
([ etna Long-term Disability Summary ofBenefits

..'1~

What the union asked Zinser to clarify:
How the company would handle grievances on alleged violations of the Employee Handbook.
What the company meant by redundant language in Step 2 ofGrievance Procedure.
Why the company omitted third-party arbitration in Step 4 ofGri~vanceProcedure.

Notes

The session started at 9:30 a.m. Michael Zinser handed Caruso the company's Medical/Health insurance
proposal. He said it js current policy that employees pay 25% ofpremiums. He said he did not know when the
company changes the plans, only that it happens from time to time. He repeated that 25 % was the current
premium-sharing arrangement, and said that the proposal contained the existing dental plans. He noted that the
last line in the proposal, "The News-Press shall have the right to change the provider/company," is not in the
Employee Handbook. "Under the proposal, we can change the share, but you'll get the same share everybody
else gets," Zinser said. He said that the right to change the premium share is stated in the handbook.

Nick Caruso handed Zinser the company's Short-Term Disability counter-proposal and said the Union was
ready to agree to it as written. Both signed the proposal.

Caruso handed Zinser the ·company's Military Leave counter-proposal and said the Union was ready to agree to
,s written. Both signed the proposal.

~

Nick Caruso said he wanted to walk through the company's Griev8;11ce Procedure counter-proposal (Article
XXII, #21). ..

GC 300(c)
000015
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Bulletin Board (Article XXV, #24) 
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What the union asked Zinser to clarify: 
How the company would handle grievances on alleged violations of the Employee Handbook. 
What the company meant by redundant language in Step 2 of Grievance Procedure. 
Why the company omitted third-party arbitration in Step 4 of Gri~vance Procedure. 

Notes 

The session started at 9:30 a.m. Michael Zinser handed Caruso the company's MedicallHealth insurance 
proposal. He said it js current policy that employees pay 25% of premiums. He said he did not know when the 
company changes the plans, only that it happens from time to time. He repeated that 25 % was the current 
premium-sharing arrangement, and said that the proposal contained the existing dental plans. He noted that the 
last line in the proposal, "The News-Press shall have the right to change the provider/company," is not in the 
Employee Handbook. "Under the proposal, we can change the share, but you'll get the same share everybody 
else gets," Zinser said. He said that the right to change the premium share is stated in the handbook. 

Nick Caruso handed Zinser the company's Short-Term Disability counter-proposal and said the Uruon was 
ready to agree to it as written. Both signed the proposal. 

Caruso handed Zinser the ·company's Military Leave counter-proposal and said the Union was ready to agree to 
\s written. Both signed the proposal. 

~ 

Nick Caruso said he wanted to walk through the company's Griev8!lce Procedure counter-proposal (Article 
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Step 1: Nick Caruso asked what would happen if a supervisor took an action viewed as harassment by an
employee, and the union steward said the supervisor's action was inconsistent with the Employee Handbook. ~ .:'

a;nser replied that the union would be alleging that the company violated the harassment section of the
"If"andbook. The company would say it was not harassing the employee, Zinser said, and '"an arbitrator would

review your testimony and ours - both sides - and would sort out the violation.
Caruso said, "We're saying you expect us to comply with your roles in the handbook, but your language says
we can only grieve violations of the Agreement." Caruso asked Zinser whether he was planning to make a
proposal on everything thatw~ in the Employee Handbook.
·Zinser sai<L "We're going to make proposals on everything in the handbook that should go into the Agreement."
He said both parties. could agree at the end ofnegotiations that the rest ofthe handbook doesn't app.ly at all, or
that some parts do. Zinser said a grievance has to be violating a provision expressly stated in:. the Agreemcnt.
Caruso said that ifwe reached an agreement at the table, we needed to know that the parties would honor the
agreement.

Step 2: Caroso said the grievance fonn should tell what happened and what it was about. He asked Zinser to
explain the distinction made between ''the exact nature ofthe grievance" and "the act or acts complained of."
He said, "We think there are a lot ofthings in here that are not conducive of getting an issue resowed-at"ilre
earlier stages."

Step 4: Caruso said there was no binding arbitration in this proposal. "I lo.oked for a Step 5," he said. "What this
says to me is that if I'm disciplined ordischarge<L my recourse is to various levels ofmanagement to resolve
this dispute. Especially in this place, I can't see how someone can propose this and not know it is going to be
predictably unacceptable to us." Caruso said that at-will employment also was counterproductive to resolving
issues in negotiations. "We want to come to a successful conclusion to these negotiations," he said. "One ofthe .r' .

•
: ost important parts ofa collective agreement is third party involvement to resolve disputes." l. .
, .tra Gottlieb said an arbitrator has to be in a neutral position, and, he said, "That's not Wendy McCaw or Arthur (

Von Wiesenberger. The process you've laid out is not reasonable on its face."
Zinser replied that collective bargaining was a two-way street. "The standard is not what you like," he said. "At
the·current time, t~ere is no requirement to go to a third party to resolve disputes. You're asking this employer

. to make,B dramatic change. in the workplace. The employer would prefer this procedure. There is no procedure
as such now. In this proposal, the buck stops with the co-publishers." .
Caroso said" "You're saying, 'The things you don't have now are not attainable.'" Caruso said he hoped the
company would make more ofan effort to exchange views. He noted that the agreements reached so far, as of
day· five of thearegbtiations,-weJe on CUIrent ways ofdoing things that-wef(~...aGGeptabJe-to-th~unjon~-
Zinser: "Are you telling this company this morning that you'll only agree to a contract with third party
grievance?"
Caruso: "I wouldn't let you push me so easily to an impasse. When we get to that point, we will tell you.". ,
Ira Gottlieb: "We are asking for a third party, neutral arbitrator. We've been hearing a lot about the status quo.
The reality is that the union is the certified representative of the employees. It requires Us to reason together and
give each other rationales for our positions, other than· 'we refuse to do this because we don't want to do this.",
Zinser: "In this proposal we have to deal with the union." .
Gottlieb: "You have no choice. But you're saying management gets to look at their own decisions again."
Gottlieb said he wondered how a reporter disciplined by Scott Steepleton for bias could go back to him and get
him to reverse his decision. Gottlieb noted that courts of appeals don't work this way. He said that given the
recent history of the News-Press, it was unfair for the co-publishers to be the final decision-m'akers. "
Zinser: "You're proposing to take the decision-making away for the co-publishers. Thafs a big change." ~ C-_..,

..:~ott~ieb: " I~ ~ere som~ reaso~ other than you don't like it? '" You have this power and you want to keep it.
:7[hat s bad faith reasomng, MIke, as you may find out." .

Zinser: "It's a legitimate reason for the employer to make this proposaL"
Gottlieb: "lfyou propose status quo across the board, then that starts smelling like bad faith."

2
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Step 1: Nick Caruso asked what would happen if a supervisor took an action viewed as harassment by an 
employee, and the union steward said the supervisor's action was inconsistent with the Employee Handbook. \ .:; 

.;nser replied that the union would be alleging that the company violated the harassment section of the 
"If"andbook. The company would say it was not harassing the employee, Zinser said, and '"an arbitrator would 

review your testimony and ours - both sides - and would sort out the violation. 
Caruso said, "We're saying you expect us to comply with your rules in the handbook, but your language says 
we can only grieve violations of the Agreement." Caruso asked Zinser whether he was planning to make a 
proposal on everything that w~ in the Employee Handbook . 
. Zinser sai<L "We're going to make proposals on everything in the handbook that should go into the Agreement." 
He said both parties could agree at the end of negotiations that the rest of the handbook doesn't app)y at all, or 
that some parts do. Zinser said a grievance has to be violating a provision expressly stated nfthe AgreeIilent. 
Caruso said that if we reached an agreement at the table, we needed to know that the parties would honor the 
agreement. 

Step 2: Caruso said the grievance fonn should tell what happened and what it was about. He asked Zinser to 
explain the distinction made between ''the exact nature of the grievance" and "the act or acts complained of." 
He said, "We think there are a lot of things in here that are not conducive of getting an issue resoived-m-tlre 
earlier stages." 

Step 4: Caruso said there was no binding arbitration in this proposal. "I lo.oked for a Step 5," he said. "What this 
says to me is that if I'm disciplined or discharged, my recourse is to various levels of management to resolve 
this dispute. Especially in this place, I can't see how someone can propose this and not know it is going to be 
predictably unacceptable to us." Caruso said that at-will employment also was counterproductive to resolving 
issues in negotiations. "We want to come to a successful conclusion to these negotiations," he said. "One of the ./" . 

• 
: ost important parts ofa collective agreement is third party involvement to resolve disputes." \ . 
~ .lra Gottlieb said an arbitrator has to be in a neutral position, and, he said, "That's not Wendy McCaw or Arthur ( 

Von Wiesenberger. The process you've laid out is not reasonable on its face." 
Zinser replied that collective bargaining was a two-way street. '"The standard is not what you like," he said. "At 
the·current time, t~ere is no requirement to go to a third party to resolve disputes. You're asking this employer 

. to make,a dramatic change. in the workplace. The employer would prefer this procedure. There is no procedure 
as such now. In this proposal, the buck stops with the co-publishers." . 
Caruso said., "You're saying, ·The things you don't have now are not attainable.'" Caruso said he hoped the 
company would make more of an effort to exchange views. He noted that the agreements reached so far, as of 
day · five of the Degbtiatiuns;-weJ e 011 CUI rent ways of doing things that-wer6-aGGeptabl~h~union~--
Zinser: ·'Are you telling this company this morning that you'll only agree to a contract with third party 
grievance?" 
Caruso: '·1 wouldn't let you push me so easily to an impasse. When we get to that point, we will tell you." . 
Ira Gottlieb: "We are asking for a third party, neutral arbitrator. We've been hearing a lot about the status quo. 
The reality is that the union is the certified representative of the employees. It requires Us to reason together and 
give each other rationales for our positions, other than· 'we refuse to do this because we don't want to do this. ", 
Zinser: "In this proposal we have to deal with the union." . 
Gottlieb: "You have no choice. But you're saying management gets to look at their own decisions again." 
Gottlieb said he wondered how a reporter disciplined by Scott Steepleton for bias could go back to him and get 
him to reverse his decision. Gottlieb noted that courts of appeals don't work this way. He said that given the 
recent history of the News-Press, it was unfair for the co-publishers to be the final decision-mak.ers. " 
Zinser: '"You're proposing to take the decision-making away for the co-publishers. Thafs a big change." ~ ( __ ... 

,:~ott~ieb: .. I~ ~ere som~reaso~ other than you don't like it? ... You have this power and you want to keep it. 
lJ'rhat s bad fruth reasomng, MIke, as you may find out." . 

Zinser: ,·It's a legitimate reason for the employer to make this proposal." 
Gottlieb: ·'lfyou propose status quo across the board, then that starts smelling like bad faith.'· 
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Zinser: "1 hear you talking about a fixed position on arbitration."
Can~o: "When we get to an ultimate position, we'll tell you ... Bargaining to us is not, 'I have the right to ask

I" for things and that's the way it is.'" I will listen to your concerns arid say, 'We might be able to do this.' I need
I' know why you need things, want things and change things. Handing me a piece ofpaper, saying 'This is the

\'~ay it is,' bogs down this process." ,
Gottlieb: "Mrs. McCaw said people were biased and a couple ofpeople were fired. If that came up again, your
proposal is to ask McCaw to make a decision based on her critique ofpeople's work. 1 don't see how that can
possibly be viewed as fair."
Zinser: "We're not going to agree on that." (Here he added something to the effect that just because McCaw
fired people in the past didn't mean she would fire them in the future.)
Caruso: "I believe I'm tall and good-looking, too."
Zinser: "McCaw is the owner of the company. This is the prerogative ofthe company."
caruso: "You don't see the basic unfairness of this company. You're saying, therefore, 'Go forward.'''
Gottlieb: "I'm talking about fairness in the decision-making process."
Zinser replied that most employers in the country would agree with the News-Press position.
Caruso said, "The process you have is extremely subjective. We're trying to inject a problem-solving, objective
dispute-resolution process.'" "
Zinser called for a caucus. The time was 10:30 a.m.

At 11 :30 a.m., the session reconvened. Caruso asked Zinser ifhe had a response to the union's questions from
yesterday, particularly regarding the question ofwhy there were no raises in 2006 and,07. Zinser said he did
not have any response yet, and Caruso asked him how long he would need. Zinser said he didn't know.

The parties broke at noon for lunch.

{, 'he session reconvened at 1:50 p.m. Caruso gave Zinser the union's counter-proposal on Hours of Wo;k and
~_ Jvertime. He explained the language in Section 7 and said the 10-hour break in question was intended to start

running after any overtime hours worked on the previous shift.

Caruso said the union could agree to the proposed language in the company's Long-Term Disability counter
proposal, and both parties signed it.

Caruso asked whether Zinser had been able to answer our questions about the company's proposed language on
employee ad discounts. Zinser said, "Noone's gotten back to me yet."
Caruso asked if Zinser had any proposals for-the· union' and-zinser said;-"'Norat thi51ime."
Caruso asked, "Do you foresee having anthing on the policy issues (in the Employee Handbook) tomorrow,
why they were change and what the impact is? We need to see ifwe need to draft language that would go into
the agreement. It seems parts of the handbook would apply. What, out of the handbook, do you plan to submit a
proposal on?"
Zinser: "You don't have anything to give us?" .
Caruso: "We want to know where you are on a number of things."
Zinser: "You haven't.responded to a number of our proposals." ,
Caruso: "We've given you our first full proposal and counter-proposals. We'd like to have your initial wage
proposal."
Zinser said, "Ifyou haven't further reacted on our proposals, I'll assume your position is the same as ours."
Caruso said that then he would assume that Zinser's position on wages was the same as the union's, since he
hadn't reacted to it. ..

"~ :nser said he was just trying to figure out what the wage proposal means.
'~aruso said. "Do we have all the issues out? Have you expresed to us what you want to propose? You haven't

even got your initial proposals out there. We gave you our complete proposals in October. 1 want to make sure
everything we have is out there in front ofus.

3
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Zinser: "1 hear you talking about a fixed position on arbitration." 
CaJl~O: "When we get to an ultimate position, we'll tell you . . . Bargaining to us is not, 'I have the right to ask 

I " for things and that's the way it is.'" I will listen to your concerns arid say, 'We might be able to do this.' I need 
I' know why you need things, want things and change things. Handing me a piece of paper, saying 'This is the 

\'~ay it is,' bogs down this process." , 
Gottlieb: "Mrs. McCaw said people were biased and a couple of people were fired. If that came up again, your 
proposal is to ask McCaw to make a decision based on her critique of people's work. 1 don't see how that can 
possibly be viewed as fair." 
Zinser: "We're not going to agree on that." (Here he added something to the effect that just because McCaw 
fired people in the past didn't mean she would fire them in the future.) 
Caruso: "I believe I'm tall and good-looking, too." 
Zinser: "McCaw is the owner of the company. This is the prerogative of the company." 
Caruso: "You don't see the basic unfairness of this company. You're saying, therefore, 'Go forward.'" 
Gottlieb: "I'm talking about fairness in the decision-making process." 
Zinser replied that most employers in the country would agree with the News-Press position. 
Caruso said, "The process you have is extremely SUbjective. We're trying to inject a problem-solving, objective 
dispute-resolution process.'" '" 
Zinser called for a caucus. The time was 1 0:30 a.m. 

At 11 :30 a.m., the session reconvened. Caruso asked Zinser if he had a response to the union's questions from 
yesterday, particularly regarding the question of why there were no raises in 2006 and 07. Zinser said he did 
not have any response yet, and Caruso asked him how long he would need. Zinser said he didn't know. 

The parties broke at noon for lunch. 

{, 'he session reconvened at 1 :50 p.m. Caruso gave Zinser the union's counter-proposal on Hours of Wo;k and 
'~ Jvertirne. He explained the language in Section 7 and said the 10-hour break in question was intended to start 

running after any overtime hours worked on the previous shift. 

Caruso said the union could agree to the proposed language in the company's Long-Term Disability counter
proposal, and both parties signed it. 

Caruso asked whether Zinser had been able to answer our questions about the company's proposed language on 
employee ad discounts. Zinser said, "Noone's gotten back to me yet." 
Caruso asked if Zinser had any proposals for-the· union' and-zinBer said;-"'Norat thi51ime." 
Caruso asked, "Do you foresee having anthing on the policy issues (in the Employee Handbook) tomorrow, 
why they were change and what the impact is? We need to see if we need to draft language that would go into 
the agreement. It seems parts of the handbook would apply. What, out of the handbook, do you plan to submit a 
proposal on?" 
Zinser: "You don't have anything to give us?" . 
Caruso: "We want to know where you are on a number of things." 
Zinser: "You haven't.responded to a number of our proposals." , 
Caruso: "We've given you our first full proposal and counter-proposals. We'd like to have your initial wage 
proposal. " 
Zinser said, "If you haven't further reacted on our proposals, I'll assume your position is the same as ours." 
Caruso said that then he would assume that Zinser's position on wages was the same as the union's, since he 
hadn't reacted to it. .. 

" ~ :nser said he was just trying to figure out what the wage proposal means. 
';~aruso said. "Do we have all the issues out? Have you expresed to us what you want to propose? You haven't 

even got your initial proposals out there. We gave you our complete proposals in October. I want to make sure 
everything we have is out there in front of us. 
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Zinser said, "We're working on it, is all I can tell you. We're going to work on the handbook and give you an
h!tial wage proposal tomorrow. We're going to have an extended caucus this afternoon and meet tomorrow.",

"'esession adjourned at 2 p.m. CC· i

J
i-

•
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Zinser said, "We're working on it, is all I can tell you. We're going to work on the handbook and give you an 
h!tial wage proposal tomorrow. We're going to have an extended caucus this afternoon and meet tomorrow." , 

.,.e session adjourned at 2 p.m. CCo i 
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TEAMSTER - SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: Two
Date: Feb. 12-15,2008
Place: Fess Parker Doubletree Resort, Santa Barbara
Next Session: Scheduled for Feb. 25-27

SUMMARY FROM FEB. 15

Company Counter Proposals received Feb. 15:

Time: 9:59 - 10:01 a.m.

Counter proposal #25, Article XXVI, wages
Counter proposattn6, Artiele XXVH;--L-ife-and Accidental Death and Dismemberment
Insurance
Counter proposal #27, Article XXVIn, Separability and Savings Provisions
Counter proposal #28, Article XXix, Contract Integrity
Counter proposal #29, Article XXX, Reduction in Force
Counter proposal #30, Article XXXI, Domestic Partnership

Time 4:06 p.m.
.l- - Counter proposal #31, Article XXXII, Employee Handbook
i
,~

Company Intent of Counter Proposal submitted Feb. 15:

Time: 1:21 p.m.
Company Intent ofCounter Proposal #20

Union Proposals submitted Feb. 15:

Time: 1:12 p.m.
Letter of Understanding on Journalistic Ethics

Union Responses submitted Feb. 15:

Time: 3:58 p.m.
Article XXV Bulletin Board

(
- -<b

Time: 4-:02 p.m:
Group Insurance
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TEAMSTER - SANTA BARBARA NEWS-PRESS NEGOTIATIONS 

Session: Two 
Date: Feb. 12-15,2008 
Place: Fess Parker Doubletree Resort, Santa Barbara 
Next Session: Scheduled for Feb. 25-27 

SUMMARY FROM FEB. 15 

Company Counter Proposals received Feb. 15: 

Time: 9:59 - 10:01 a.m. 

Counter proposal #25, Article XXVI, wages 
Counter proposat~6, Artiele XXVH;--L-ife-and Accidental Death and Dismembennent 
Insurance 
Counter proposal #27, Article XXVIn, Separability and Savings Provisions 
Counter proposal #28, Article XXix, Contract Integrity . 
Counter proposal #29, Article xxx, Reduction in Force 
Counter proposal #30, Article XXXI, Domestic Partnership 

Time 4:06 p.m . 
. / " Counter proposal #31, Article XXXII, Employee Handbook 
'i 
~ 

Company Intent of Counter Proposal submitted Feb. 15: 

Time: I :21 p.m. . 
Company Intent of Counter Proposal #20 

Union Proposals submitted Feb. 15: 

Time: 1 : 12 p.m. 
Letter of Understanding on Journalistic Ethics 

Union Responses submitted Feb. 15: 

Time: 3:58 p.m. 
Article XXV Bulletin Board 

Time: 4-:02 p.m: 

( Group Insurance 
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(9:30)
Present: Nick Caruso (NC), Tom Schultz, Dawn Hobbes, Melinda Burns, Dennis Moran,
Lyn Ward

(9:55)
Scott Steepleton, Michael Zinser (MZ) arrive

(9:58)
Ira Gottlieb (IG) arrives

(9:59-10:01)
MZ: presents counter proposals # 25,26,27,28,29,30
MZ: will present a couple more before day's end

---N(;;--everybody already above these wage rates
MZ: might be one at $14 .
NC: refrain (from comments) so we can continue. We'll look at wage and give response.
MZ: Regular rate below every rate we're currently paying. Then we'll decide on
anything above that.
(10:04)
NC: Any questions on spread sheet? Increases every year except '06?
MZ: Pending questions? Recall statement. No pending questions.
NC: asked for explanations because appeared raises every year up to time union cam~.
Any explanation? Why no raises in 2006, only 2006? We asked for all policies, written
and unwritten.
IG: retaliatory motive. Any other explanation?
MZ: I understood that to be a statement, not a question. I'll get back with fonnal
response.
NC: I asked yesterday if there was anything further, question. IG hoping to and going to
NLRB.
(10:08)
Counter proposal #26
MZ: handbook doesn't articulate coverage amount. Rest in handbook.
Counter proposal #27: routine
Counter proposal #28 (routine?)
Counter proposal #29, Reduction in Force
NC: Individual compo production v. perfonnance excellence - difference? Defined
elsewhere? Explain. .
MZ: Individual compo production, look at productivity. Number of stories output, one
factor. Overall perfonnance excellence.
Counter proposal #30 domestic partnership, previously provided paper on this
NC: California law?
IG: it's done
(10:15)
NC: live with girlfriend 15 years, would this cover someone? Only same-sex couples?
MZ: Let's check Calif. Family Code
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(9:30) 
Present: Nick Caruso (NC), Tom Schultz, Dawn Hobbes, Melinda Burns, Dennis Moran, 
Lyn Ward 

(9:55) 
Scott Steepleton, Michael Zinser (MZ) arrive 

(9:58) 
Ira Gottlieb (10) arrives 

(9:59-10:01) 
MZ: presents counter proposals # 25,26,27,28,29,30 
MZ: will present a couple more before day's end 

---N&.--everybody already above these wage rates 
MZ: might be one at $14 . 
NC: refrain (from comments) so we can continue. We'll look at wage and give response. 
MZ: Regular rate below every rate we're currently paying. Then we'll decide on 
anything above that. 
(10:04) 
NC: Any questions on spread sheet? Increases every year except '06? 
MZ: Pending questions? Recall statement. No pending questions. 
NC: asked for explanations because appeared raises every year up to time union cam~. 
Any explanation? Why no raises in 2006, only 2006? We asked for all po1icies, written 
and unwritten. 
IG: retaliatory motive. Any other explanation? 
MZ: I understood that to be a statement, not a question. I'll get back with fonnal 
response. 
NC: I asked yesterday if there was anything further, question. IG hoping to and going to 
NLRB. 
(10:08) 
Counter proposal #26 
MZ: handbook doesn't articulate coverage amount. Rest in handbook. 
Counter proposal #27: routine 
Counter proposal #28 (routine?) 
Counter proposal #29, Reduction in Force 
NC: Individual compo production v. perfonnance excellence - difference? Defined 
elsewhere? Explain. . 
MZ: Individual compo production, look at productivity. Number of stories output, one 
factor. Overall perfonnance excellence. 
Counter proposal #30 domestic partnership, previously provided paper on this 
NC: California law? 
IG: it's done 
(10:15) 
NC: live with girlfriend 15 years, would this cover someone? Only same-sex couples? 
MZ: Let's check Calif. Family Code 
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NC: For example, somebody approaches HR - at time trying to receive benefit, time of
request, sometime in between?
MZ: Intention - do it immediately on employment or when relationship established.
That's intention.'
NC: Understand need to know. But may not be comfortable telling new employer I'm
gay?
MZ: Don't abuse benefits.
IG: already registered with state, maybe needn't inform HR immediately. Maybe
registration with state sufficient?
(10:19)
IG: Maybe disclose after introductory period
NC: avoid paying benefit fraudulen~ly?Can't just register buddy as domestic partner so
can get benefit years later.
MZ: take look at Family Code. Come back with definition? IG (do same)?
IG: yes-'
NC: situation in Wisconsin, language
MZ: We're working on some more things
IG: wage proposal, #25. Performance reviews remain as they are?
MZ: at present time
IG: not changing performance review process?
MZ: no. Not saying company won't change - no plans to change notion of reviewing
people.
IG: how often, how it's done? "merit"
MZ: compo (competence?) ofindividual employee
IG: performance review. Status quo. "merit" - (what does it mean) other-than what goes
into performance review? '
MZ: think about it, get back to you
(10:26)
NC: More from your side?
MZ: no. Caucus. But if you have something ... ?
NC: policy changes - harassment, conflict of interest. Why changed - something today?
MZ: yeah,..sure
NC: bulletin board language. I try to be fair (to management). Understand concern from
employer reo things inflammatory, derogatory. Kind ofcondescending - union bulletin
board only what we (management) approve. Pretty demeaning.
(10:~8)
NC: Place convenient for people. Meetings, elections, notices. No intention ofcaricatures
ofmanagement. Time with discussion over what may be appropriate - discuss at table.
Get something back doesn't even meet us half-way. We're trying to find common
ground. Makes it more difficult. This shouldn't be a heated discussion.
MZ: we thought this was reasonable
NC: doesn't surprise us
MZ: 10ts<>fCBAs, no bulleting board
NC: don't need it in contract because parties agree.
MZ: no. No bulletin board.
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NC: For example, somebody approaches HR - at time trying to receive benefit, time of 
request, sometime in between? 
MZ: Intention - do it inunediately on employment or when relationship established. 
That's intention. ' 
NC: Understand need to know. But may not be comfortable telling new employer I'm 
gay? 
MZ: Don't abuse benefits. 
IG: already registered with state, maybe needn't inform HR immediately. Maybe 
registration with state sufficient? 
(10:19) 
IG: Maybe disclose after introductory period 
NC: avoid paying benefit fraudulen~ly? Can't just register buddy as domestic partner so 
can get benefit years later. 
MZ: take look at Family Code. Come back with definition? IG (do same)? 
IG: yes- ' 
NC: situation in Wisconsin, language 
MZ: We're working on some more things 
IG: wage proposal, #25. Performance reviews remain as they are? 
MZ: at present time 
IG: not changing perfonnance review process? 
MZ: no. Not saying company won't change - no plans to change notion of reviewing 
people. 
IG: how often, how it's done? "merit" "" , 
MZ: compo (competence?) of individual employee , 
IG: performance review. Status quo. "merit" - (what does it mean) other-than what goes 
into performance review? ' 
MZ: think about it, get back to you 
(10:26) 
NC: More from your side? 
MZ: no. Caucus. But if you have something ... ? 
NC: policy changes - harassment, conflict of interest. Why changed - something today? 
MZ: yeah,...sure 
NC: bulletin board language. I try to be fair (to management). Understand concern from 
employer reo things inflammatory, derogatory. Kind of condescending - union bulletin 
board only what we (management) approve. Pretty demeaning. 
(1O:~8) 
NC: Place convenient for people. Meetings, elections, notices. No intention of caricatures 
of management. Time with discussion over what may be appropriate - discuss at table. 
Get something back doesn't even meet us half-way. We're trying to find common 
ground. Makes it more difficult. This shouldn't be a heated discussion. 
MZ: we thought this was reasonable 
NC: doesn't surprise us 
MZ: 10ts-ofCBAs, no bulleting board 
NC: don't need it in contract because parties agree. 
MZ: no. No bulletin board. 
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i.
(10:31)
IG: contracts where union reps have officer on premises.
_MZ: never seen that in 30+ years - never seen in newspaper industry
NC: everything seems to have an element of"I need total control." Have to be some kind
ofsituation when we can meet. Understand you don'tsee it as issue. Get back with
counter. Work on some things. Waiting to hear back from you? Tell us how you plan to
revise handbook? You call us? We'll call ifwe have something ready.

(10:33)
break for CAUCUS

(1:05)
MEETING. All present.

(1:09)
NC: we've talked in caucus about policies, working conditions. Emphasis intent oftetter
to you - we want to resolve. What do we need to do? 1 thing is find common ground on
things necessary for success of·business. Discussed bias. Little hard to find common
ground - something we can agree "we believe on that." Basic to seek reciprocity on
efforts, go forward to improve SBNP.
(1:12)
NC distributes "Letter ofUnderstanding on Journalistic Ethics"
NC reads it aloud

- (Some heated exchange)s
NC: hope commitment will be reciprocated/reciprocal
Several things to work through on other outstanding issues.

. But hope this win get~ on the right track.
MZ: What do you propose to do with this? An addendum?
NC: yes. Questions now? Or hold off?
MZ: hold off.
NC: When polarized, a lot of focus, both sides, "I'm right and you're wrong." Sometimes

_getnn.one's way,just decide to work.tQgetherJ9.g~tthe news out. Used to wok with a
packaging plant - manager would say employees all wrong, abusing attendance policy. I
said, contract says 60 hour limit, 12 consecutive days. You often schedule someone to
work 60 days (hours?), then cancel at the last minute and start over with 12 hours on
Saturday. We view that as abusive.
Abusive v. using what I've got.
(1:19)
Often, going forward, ...
Let's work together to eliminate what's seen as bias, unfair.
We know expressed by owner.
Found common ground to work from..

1:21 - Intent of Counter proposal #20 distributed.

Plan for rest ofday.
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(10:31) 
IG: contracts where union reps have officer on premises. i. 

_ MZ: never seen that in 30+ years - never seen in newspaper industry 
NC: everything seems to have an element of "I need total control." Have to be some kind 
of situation when we can meet. Understand you don'tsee it as issue. Get back with 
counter. Work on some things. Waiting to hear back from you? Tell us how you plan to 
revise handbook? You call us? We'll call if we have something ready. 

(10:33) 
break for CAUCUS 

(1:05) 
MEETING. All present. 

(1:09) 
NC: we've talked in caucus about policies, working conditions. Emphasis intent oftetter 
to you - we want to resolve. What do we need to do? 1 thing is find common ground on 
things necessary for success of·business. Discussed bias. Little hard to find common 
ground - something we can agree "we believe on that." Basic to seek reciprocity on 
efforts, go forward to improve SBNP. 
(1:12) 
NC distributes "Letter of Understanding on Journalistic Ethics" 
NC reads it aloud 

- (Some heated exchange)s 
NC: hope commitment will be reciprocated/reciprocal 
Several things to work through on other outstanding issues, 

. But hope this win get ~ on the right track. 
MZ: What do you propose to do with this? An addendum? 
NC: yes. Questions now? Or hold off? 
MZ: hold off. 
NC: When polarized, a lot of focus, both sides, "I'm right and you're wrong." Sometimes 

_geinn.one's way.just decide to work,tQgetherJQg~t the news out. Used to wok with a 
packaging plant - manager would say employees all wrong, abusing attendance policy. I 
said, contract says 60 hour limit, 12 consecutive days. You often schedule someone to 
work 60 days (hours?), then cancel at the last minute and start over with 12 hours on 
Saturday. We view that as abusive. 
Abusive v. using what I've got. 
(1:19) 
Often, going forward, ... 
Let's work together to eliminate what's seen as bias, unfair. 
We know expressed by owner. 
Found common ground to work from. ' 

1 :21 - Intent of Counter proposal #20 distributed. 

Plan for rest of day. 
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NC: 2:30 return.

(l :22?) CAUCUS

Return to SESSION

3:52: all present but IG (departed after lunch)

NC goes to make copies
(3:56)
NC returns with copies.

NC:#260K
#20 - intent OK on employee discount
(3:58)
#24 -- bulletin board, counter

CAUCUS (brief)

Return to SESSION

(4:01)
(" NC: inadvertently left out - supervisor to have key to bulletin board, too, so can remove

01;,... items and discuss later. We ask you to trust us and we should trust you equally.
(4:02)
NC: Group insurance 75(%)/25(%) across the board. Delete part-time employees. Should
be some benefit fOJ part-time, but not currently a high priority.
Group inSurance, scratched "same sex"

.#4, scratch "and part-time"
Close on some others, but a little more (to do)
(4:06)

-MZ..pr.ovides c()lJDter~osal..:tL3J,At:t.XXI~.emPlo¥ee-discc;)1mt
Art. Life and AD&D #26 .
(4:06)
MZ: provides #31, Art. XXXII, employee handbook
NC: Need language? Pretty much a gimrne. OK, your proposal. ,
MZ: Harassment addendum (1/2007), state ofCalifornia by statute required annual
training·on harassment~ Added amendment on recommendation oftrainer.
NC: 112007 - did training pursuant to Calif. Law. Outside trainer recommended adding
to the policy?
(4:10)
NC: California law requires training? Done training before?
MZ: Sure they did if it waS required.
NC: training occurred 1/017

{ MZ: yes
NC: Policy modified 1120017

'.:~
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NC: 2:30 return. 

(1 :22?) CAUCUS 

Return to SESSION 

3:52: all present but IG (departed after lunch) 

NC goes to make copies 
(3:56) 
NC returns with copies. 

NC:#260K 
#20 - intent OK on employee discount 
(3:58) 
#24 -- bulletin board, counter 

CAUCUS (brief) 

Return to SESSION 

(4:01) 
(" NC: inadvertently left out - supervisor to have key to bulletin board, too, so can remove 
(~ items and discuss later . . We ask you to trust us and we should trust you equally. 

(4:02) 
NC: Group insurance 75(%)/25(%) across the board. Delete part-time employees. Should 
be some benefit fOJ part-time, but not currently a high priority. 
Group insurance, scratched "same sex" 

. #4, scratch "and part-time" 
Close on some others, but a little more (to do) 
(4:06) 

---MZ..pr.ovides c01lnter-pwposal..:IL3J,At:t.XXls.em~e-discQtmt 
Art. Life and AD&D #26 . 
(4:06) 
MZ: provides #31, Art. XXXII, employee handbook 
NC: Need language? Pretty much a gimme. OK, your proposal. , 
MZ: Harassment addendum (112007), state of California by statute required annual 
training on harassment~ Added amendment on recommendation of trainer. 
NC: 112007 - did training pursuant to Calif. Law. Outside trainer recommended adding 
to the policy? 
(4:10) 
NC: California law requires training? Done training before? 
MZ: Sure they did if it waS required. 
NC: training occurred 1/01? 

{ MZ: yes 
NC: Policy modified 112001? 

. ' .:~ 
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,.." MZ: yes
NC: modified policy at suggestion oftrainer?
MZ: Don't know why it's a big deal.
NC: Couple things going on at SBNP. If modification required, one thing. If modified
language when status quo in place (don't know ifconflict of interest or harassment) 
wh1it is impact ofch~geon employees? How does this impact us? Change. What
employees can or can't do.
MZ: didn't write that down.
NC: dido't have to write it down. I wrote i~ down for me.
(4:15)
MZ: what's the big deal?
NC: I don't want to be fired - need to know what's changed. IfI'm going to be fired,
need to know what expectation is. Why chariged and how impacts us. I'll look at what
you've given me and discuss with IG.
MZ: That policy - what else is unanswered? Instead ofyou looking for ULP under every
rock, let's (word missing)
NC: Told you we'll hold company accountable. LP not an action, a reaction. (l:!porting
event) we're reacting to a situation. Got letter dateq 1/08.
MZ: change a year old.
(4:17)
NC: under ethics clause
Harassment policy looked OK to me. But in 1/2008, told me we changed it in January. I
ask why. You tell me somebody told you to change it. Why and what impact on us?
changes depend on why
Maintain status quo required.
I want to know ifthere is a legitimate reason for change. That's why I'm asking
questions. I've asked for information repeatedly. I've asked to have someone to answer
simple questions. You chose to say I'll choose committee people. We want to get to
resolution.
(4:20)
NC: Let's find some common ground. Conflict of interest, harassment. Hard to say we
have an issue..ifwe don't know-what you're expectations are
Anything else for us?
MZ: not now.
NC: more t,oday?
MZ: maybe adjourn
NC: close for day and prepare for next time
MZ: goes to make ,copies ofTA'd items.

"

(4:23): MZ returns, copies to NC.

Resume Mon., 1/25

000024 .>
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MZ: yes 
NC: modified policy at suggestion of trainer? 
MZ: Don't know why it's a big deal. 
NC: Couple things going on at SBNP. If modification required, one thing. If modified 
language when status quo in place (don't know if conflict of interest or harassment) -
whllt is impact of ch~ge on employees? How does this impact us? Change. What 
employees can or can't do. 
MZ: didn't write that down. 
NC: dido't have to write it down. I wrote i~ down for me. 
(4:15) 
MZ: what's the big deal? 
NC: I don't want to be fued - need to know what's changed. IfI'm going to be fired, 
need to know what expectation is. Why chariged and how impacts us. I'll look at what 
you've given me and discuss with IG. 
MZ: That policy - what else is unanswered? Instead of you looking for ULP under every 
rock, let's (word missing) 
NC: Told you we'll hold company accountable. LP not an action. a reaction. (l:!porting 
event) we're reacting to a situation. Got letter dateq 1108. 
MZ: change a year old. 
(4:17) 
NC: under ethics clause 
Harassment policy looked OK to me. But in 112008, told me we changed it in January. I 
ask why. You tell me somebody told you to change it. Wby and what impact on us? 
changes depend on why 
Maintain status quo required. 
I want to know ifthere is a legitimate reason for change. That's why I'm asking 
questions. I've asked for information repeatedly. I've asked to have someone to answer 
simple questions. You chose to say I'll choose committee people. We want to get to 
resolution. 
(4:20) 
NC: Let's find some common ground. Conflict of interest. harassment. Hard to say we 
have an issue..ifwe don't know-what you're expectations are 
Anything else for us? 
MZ: not now. 
NC: more t,oday? 
MZ: maybe adjourn 
NC: close for day and prepare for next time 
MZ: goes to make copies ofTA'd items. 

" 

(4:23): MZ returns, copies to NC. 

Resume Mon., 1125 
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: Three
Dates: Feb. 25-27,2008
Place: Fess Parker Double-Tree Inn, Santa Barbara
Next Session: TBA

ENTER CONFERENCE ROOM: 9:59 a.m.

Present:

Scott Steepleton .
Michael Zinser
Dugan Kelly

Lyn Ward
Dennis Moran
Ira Gottlieb
Nick Caruso
Dawn Hobbs
Tom Schultz

NC: What I wanted to do: I want to pickvup pretty much where we left off Conversation
got heated last time. Issue: harrasement policy = point ofcontention. Extensive change.
Something caused it. It's a little more detailed. You sai~ law passed.

Zinser: I said a consultant came in to do training a recommend changes I've had an
incredibly hectic schedule. Haven't looked at law. Unaware of any state with statutory
training-requirements~..

Ira: I couldn't tell ya.

Zinser: I think it's unique.

NC: This law passed 2004. =assembly resolution. Requires every two years take
training. Says supervisors trained / not employees

Zinser: some companies do both

NC: deals primarily with sexual harrasment. =some changes look reasonable. Not so
much language but administration. - recent letters making reference to "unlavful
harrasment." Some laws sexual harassment protect victim because information not
shared. As we told you initial language no issues. Modified asked why and how affect?

GC 300(e)
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS 

Session: Three 
Dates: Feb. 25-27,2008 
Place: Fess Parker Double-Tree Inn, Santa Barbara 
Next Session: TBA 

ENTER CONFERENCE ROOM: 9:59 a.m. 

Present: 

Scott Steepleton . 
Michael Zinser 
Dugan Kelly 

Lyn Ward 
Dennis Moran 
Ira Gottlieb 
Nick Caruso 
Dawn Hobbs 
Tom Schultz 

NC: What I wanted to do: I want to pick'up pretty much where we left off Conversation 
got heated last time. Issue: harrasement policy = point of contention. Extensive change. 
Something caused it. It's a little more detailed. You sai~ law passed. 

Zinser: I said a consultant came in to do training a recommend changes I've had an 
incredibly hectic schedule. Haven't looked at law. Unaware of any state with statutory 
traini.ng-requit:ements~, ., 

Ira: I couldn't tell ya. 

Zinser: I think it's unique. 

NC: This law passed 2004. = assembly resolution. Requires every two years take 
training. Says supervisors trained / not employees 

Zinser: some companies do both 

NC: deals primarily with sexual harrasment. = some changes look reasonable. Not so 
much language but administration. - recent letters making reference to "unlavful 
harrasment." Some laws sexual harassment protect victim because information not 
shared. As we told you initial language no issues. Modified asked why and how affect? 

000025 

'''' 

GC 300(e) 

USCA Case #15-1074      Document #1647660            Filed: 11/23/2016      Page 282 of 313



•

•

·t'·.?~ ,

'.

We get concered with the administration part of it. I don't want to find my people
coerced or harrased.

10:08 a.m.

Zinser: The company will not break the law with respect to what your members are doing
You indicated you might be making proposals with respect to the harrasment policy.

NC: We will

. Zinser: in this forum ... at table .. , make more sense to discuss in that context. Proposal
." make more sense

NC: for me always best to understand what we have before suggesting changes. Thers no
----elear-explanation. How asking for address or talking-aboot tll'lion-- unlawfuI-harrasement.

But lets gets beyond that.

Zinser: Yes. Lets get beyond that.

NC: You were going to give us proposals. Want to know what are or not going to prepare
language on. Then know what important. Let's get that accomplished.

10:11 a.m.

NC: With history ofdiscussion on discharge and discipline = good toget operational
things in language.

Zinser: So far on proposals = two broad categories.
1. benefits -:- holidays, vacations, insurants ... We on this side oft~e table think

this is good in a Collective bargaining agreement. Last 4 days, also talked
policies. What I'm saying harrasment policy will govern. You may say want
to prepare on that and we would counter at this time not going to prepare.DO.. __
harassment. May at time pending discussions.

2. Others are either counters or common things in agreement like signature page.
(common clauses)

I'm going to reserve the right to continue to make proposals.

10:14 a.m.

Zinser: an example is harassment

NC: I understand not have 'separability in policy but would in contract

Zinser: I don't' want to sat to you this morning on behalfofthis company that I have go

made every proposal we're going to make if not limit us in coil. Bargainin'g process.
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We get concered with the administration part of it. I don't want to find my people 
coerced or harrased. 

10:08 a.m. 

Zinser: The company will not break the law with respect to what your members are doing 
You indicated you might be making proposals with respect to the harrasment policy. 

NC: We will 

. Zinser: in this forum ... at table .. , make more sense to discuss in that context. Proposal 
." make more sense 

NC: for me always best to understand what we have before suggesting changes. Thers no 
----elear-explanation. How asking for address or talking-aboot tm:ion-- unlawful-harrasement. 

But lets gets beyond that. 

Zinser: Yes. Lets get beyond that. 

NC: You were going to give us proposals. Want to know what are or not going to prepare 
language on. Then know what important. Let's get that accomplished. 

10:11 a.m. 

NC: With history of discussion on discharge and discipline = good toget operational 
things in language. 

Zinser: So far on proposals = two broad categories. 
1. benefits -:- holidays, vacations, insurants ... We on this side of t~e table think 

this is good in a Collective bargaining agreement. LaSt 4 days, also talked 
policies. What I'm saying harrasment policy will govern. You may Say want 
to prepare on that and we would counter at this time not going to prepare.illl .. __ 
harassment. May at time pending discussions. 

2. Others are either counters or common things in agreement like signature page. 
(common clauses) 

I'm going to reserve the right to continue to make proposals. 

10:14 a.m. 

Zinser: an example is harassment 

NC: I understand not have 'separability in policy but would in contract 

Zinser: I don't' want to sat to you this morning on behalf of this company that I have go 

made every proposal we're going to make if not limit us in coli. Bargainin'g process. 
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NC: I understand that What would like to have though ... I would be prepared and you
prepared to say why does this come up now. The whole idea is to have down ... re:
handbook: we want to make sure we understand why emphasize harassment / comflict of
interest. Company not typically take position can discipline for no reason.

10:18 a.m.

NC: Ifdefinition ofdisloyalty. Our problems have been that the mechanism for resolving
disputes is tainted and actual disciplinary stuff is wide open. Employees at will in
collective bargaining agreement =rare. Any other hand bood stuff going to give us at this
time?

Zinser:-not this-time but wiH--J.ook1oday:

NC: let's make sure not going 0 oppositie directions, ownership ofauthorship

Zinser: Last proposal- say what applies

NC: The issue is that policies and rules and regulations have a penalty for non
complian~e.We are not opposed to reasonable rules appropriately applied. Referred to
addendum - Dec 5 letter not look as though it belongs

10:21 a.m.

NC: We need to have an agreement as to what is reasonable. If someone says I am
disciplined or discharged for no reason at all ... terminate for blue shirts. Not applied
evenly. Say not right to share with media =not proprietary business ... But grievance
procedure - decision - yes/no reasonable - We think that's very good to both parties.
Have mechanism that is objective and fair =reduces need to do things your client so

_... adamantIY---.Opp.osed to n

NC: Nothing more on handbook?

z: try not to but will feel :free to ifneed be.

NC: You differentiate between ... I'm telling you up front we are gong to look at policy
issues. Due to history =going to become relevant. We need to be give. you counters and
have meaningful discussions on that.

10:26 a.m.

.NC: hiring freeze?

Zinser: Can't shed light on that.

000027 JDA0272

NC: I understand that What would like to have though ... I would be prepared and you 
prepared to say why does this come up now. The whole idea is to have down ... re: 
handbook: we want to make sure we understand why emphasize harassment / comflict of 
interest. Company not typically take position can discipline for no reason. 

10:18 a.m. 

NC: If definition of disloyalty. Our problems have been that the mechanism for resolving 
disputes is tainted and actual disciplinary stuff is wide open. Employees at will in 
collective bargaining agreement = rare. Any other hand bood stuff going to give us at this 
time? 

Zinser:-not this-time but wiH--J.ook1oday-

NC: let's make sure not going 0 oppositie directions, ownership of authorship 

Zinser: Last proposal- say what applies 

NC: The issue is that policies and rules and regulations have a penalty for non 
complian~e. We are not opposed to reasonable rules appropriately applied. Referred to 
addendum - Dec 5 letter not look as though it belongs 

10:21 a.m. 

NC: We need to have an agreement as to what is reasonable. If someone says I am 
disciplined or discharged for no reason at all ... terminate for blue shirts. Not applied 
evenly. Say not right to share with media = not proprietary business ... But grievance 
procedure - decision - yes/no reasonable - We think that's very good to both parties. 
Have mechanism that is objective and fair = reduces need to do things your client so 

.. _.adamantIY--'lpp.osed to n 

NC: Nothing more on handbook? 

Z: try not to but will feel :free to if need be. 

NC: You differentiate between ... I'm telling you up front we are gong to look at policy 
issues. Due to history = going to become relevant. We need to be give_ you counters and 
have meaningful discussions on that. 

10:26 a.m. 

,NC: hiring freeze? 

Zinser: Can't shed light on that. 
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NC: Scott, did you tell? (No response from Scott).

Zinser: Why important?

NC: Working conditions

Zinser: generally, # ofpeople employed = management decision. Without saying is or is
not a freeze, so what? .

NC: working conditions. Obviously you're having practice we have other issues sitting
out there. But you respond as you feel appropriate.

Ira: Also concerned about the general atmosphere / solving problems.

Zinser; I'm here to negotiate a collective bargaining agreement.

Ira: Yes, but supposed to be an ongoing relationship.

Zinser: Not waste time

NC: Also discussing layoffs/ work assignments/ wages! hours / working conditions ...
Did you get my fax Thursday?

Zinser: got it on Friday.

10:31 ENDS-CAUCUS

BACK AT TABLE: 4:27 p.m.

Scott Steepleton
Michael Zinser
Dugan Kelley

Lyn Ward
Dennis Moran
Ira Gottlieb
Nick Caruso
Dawn Hobbs
Tom Schultz
Melinda Bums

NC: We met with mediator. He informed us you not want him now. Told him we
respectfully disagree.
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NC: Scott, did you tell? (No response from Scott). 

Zinser: Why important? 

NC: Working conditions 

Zinser: generally, # of people employed = management decision. Without saying is or is 
not a freeze, so what? . 

NC: working conditions. Obviously you're having practice we have other issues sitting 
out there. But you respond as you feel appropriate. 

Ira: Also concerned about the general atmosphere / solving problems. 

Zinser; I'm here to negotiate a collective bargaining agreement. 

Ira: Yes, but supposed to be an ongoing relationship. 

Zinser: Not waste time 

NC: Also discussing layoffs/ work assignments/ wages! hours / working conditions ... 
Did you get my fax Thursday? 

Zinser: got it on Friday. 

10:31 ENDS-CAUCUS 

BACK AT TABLE: 4:27 p.m. 

Scott Steepleton 
Michael Zinser 
Dugan Kelley 

Lyn Ward 
Dennis Moran 
Ira Gottlieb 
Nick Caruso 
Dawn Hobbs 
Tom Schultz 
Melinda Bums 

NC: We met with mediator. He informed us you not want him now. Told him we 
respectfully disagree. 
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\..,,,/ Zinser: (hands short response to NC letter on mediation)

NC: Told meditator I can respect that and we can work and exchange. Told him two
obstacles - ifwe could get get to understanding on impartial arbitrator and just cause
could make progress and not be so apprehensive. Told keep open mind and see where at
at end ofweek.

(Nick phone rings)

OK: It's from the Godfather. If you find a horsehead in your bed ....

Ira: Did not think make those remarks I jackhammer.

NC: Now have proposal on jury duty. Added language =jury duty not one size fits all-
thing. Article 17 may be your language

Zinser: line through =your initial

IG: Your number 16

NC; (reads underlined) This should balance you any differences between the day ahift
.. and night shift.

Zinser: So the thought process is them I think not to have to be in jury duty all day and
report 0 a full shift at work .

NC: (yes)

Zinser: OK. Got it.

4:35 p.m.

NC: Company proposal on full time was under "employee classifications" Ours = (reads
proprosal) In our previous 30 hours = full time. We've agreed to change ours to 40 hours.

Zinser: (asks about eligibility)

NC: 2 ways to look at it. On medical insurance think PT should have but will agree not
for part time. I can change A or B

Zinser: 2 paragraphs confusing.

4:39 p.m
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\..,,./ Zinser: (hands short response to NC letter on mediation) 

NC: Told meditator I can respect that and we can work and exchange. Told him two 
obstacles - if we could get get to understanding on impartial arbitrator and just cause 
could make progress and not be so apprehensive. Told keep open mind and see where at 
at end of week. 

(Nick phone rings) 

OK: It's from the Godfather. If you find a horsehead in your bed .... 

Ira: Did not think make those remarks I jackhammer. 

NC: Now have proposal on jury duty. Added language = jury duty not one size fits all-
thing. Article 17 may be your language 

Zinser: line through = your initial 

IG: Your number 16 

NC; (reads underlined) This should balance you any differences between the day ahift 
.. and night shift. 

Zinser: So the thought process is them I think not to have to be in jury duty all day and 
report 0 a full shift at work . 

NC: (yes) 

Zinser: OK. Got it. 

4:35 p.m. 

NC: Company proposal on full time was under "employee classifications" Ours = (reads 
proprosal) In our previous 30 hours = full time. We've agreed to change ours to 40 hours. 

Zinser: (asks about eligibility) 

NC: 2 ways to look at it. On medical insurance think PT should have but will agree not 
for part time. I can change A or B 

Zinser: 2 paragraphs confusing. 

4:39 p.m 
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• NC We'll modify to make clearer. Saying ofdo not get benefits ... (reads temp
employee section) .

Zinser: part 2 why line out ???

NC: originally proposed that employee be eligible for med benefits we in our last meetin
changed that. We;lI look at imte 2 because seniority should not be part of that. We for
you will clarify paragraphs and subsection 2.

NC: bulletin board. Said we will bodify (last time) OK if in conveninent location. We
don't want it sitting by the dumpster. No derogatory. We agree. But the steward will say
what = appropriate. Garage sale I cats for sale I don't need permission. - have proposal
on grievance. Looked at employer proposal and how can we put into words =make
objective in design.

4:44p.m.

NC: You can compare them (old and new) - took out "joint standing committee" - word
"controversy" out because may not = legitimate grievance. Step No. 1 =30 to 10 days.
Step # 2 = 10 to 5. Step 3 =Should be bold type. Pervious language that ifparties cannot
meet on time extends to step four (like Scott out of town or ill) might want to compare to
original.

Zinser: rest is the same?

NC: yes. Tomorrow give you discharge and discipline laguage. Intent is to start day'With
that.

Zinser: I have a few items for you and then we will call it a day. 4 things:
1. response to questions about confidentiality and conflict of interest addendums.
2. Not proposal but thoughts and reactions to union wage proposal ..
3. What intended by in additions to. performance reviews. Question was what is

merit other than reviews (Gottliebe asked that)
4. Wages thoughts

Zinser: jury duty is focused on night shift

NC: yeah, not one size fits all ... different for evening and night..

BREAK FOR CAUCUS - END DAY 4:53 pm. ENDS
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NC We'll modify to make clearer. Saying of do not get benefits ... (reads temp 
employee section) . 

Zinser: part 2 why line out ??? 

NC: originally proposed that employee be eligible for med benefits we in our last meetin 
changed that. We;lllook at imte 2 because seniority should not be part of that. We for 
you will clarify paragraphs and subsection 2. 

NC: bulletin board. Said we will bodify (last time) OK if in conveninent location. We 
don't want it sitting by the dumpster. No derogatory. We agree. But the steward will say 
what = appropriate. Garage sale I cats for sale I don't need permission. - have proposal 
on grievance. Looked at employer proposal and how can we put into words = make 
objective in design. 

4:44p.m. 

NC: You can compare them (old and new) - took out ''joint standing committee" - word 
"controversy" out because may not = legitimate grievance. Step No. 1 = 30 to 10 days. 
Step # 2 = 10 to 5. Step 3 = Should be bold type. Pervious language that ifparties cannot 
meet on time extends to step four (like Scott out of town or ill) might want to compare to 
original. 

Zinser: rest is the same? 

NC: yes. Tomorrow give you discharge and discipline laguage. Intent is to start day'1.vith 
that. 

Zinser: I have a few items for you and then we will call it a day. 4 things: 
1. response to questions about confidentiality and conflict of interest addendums. 
2. Not proposal but thoughts and reactions to union wage proposal .. 
3. What intended by in additions to. performance reviews. Question was what is 

merit other than reviews (Gottliebe asked that) 
4. Wages thoughts 

Zinser: jury duty is focused on night shift 

NC: yeah, not one size fits all ... different for evening and night.. 

BREAK FOR CAUCUS - END DAY 4:53 pm. ENDS 
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: Three
Dates: Feb. 25-27, 2008
Place: Fess Parker Double-Tree Inn, Santa Barbara
Next Session: Scheduled for April 3-4

SUMMARY FROM FEB. 27 (Day three of session; day nine overall):

Company Counter Proposals-received F....eb.. 27:

None

Union Proposals submitted Feb. 27:

-Union response to the Company 2/26/08 response on Union counter proposal on
Discipline and Discharge - submitted 9:46 a.m.

Items Temporarily Agreed to on Feb. 27:

None

Items Needing Clarification from Zinser requested on Feb. 27:

1-. Morebargaiiimiraates (requested 2/27/08, about 9:40 a.m.)
2. That document received from Zinser on 2/26/08 concerning 2007 wages include the

same categories as the document he gave the Union in November 2007, including
YTD figures (requested 2/27/08,9:44 a.m.)

Notes from Feb. 27:

Present from Company - Michael Zinser, Scott Steepleton, Dugan Kelley
Present from Union - Nick Caruso, Ira Gottlieb, Dawn Hobbs, Melinda Bums, Tom
Schultz, Lyn Ward, Dennis Moran

Time Meeting began: 9:39 a.m.
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS 

Session: Three 
Dates: Feb. 25-27, 2008 
Place: Fess Parker Double-Tree Inn, Santa Barbara 
Next Session: Scheduled for April 3-4 

SUMMARY FROM FEB. 27 (Day three of session; day nine overall): 

Company Counter Proposals-received F...eb .. 27: 

None 

Union Proposals submitted Feb. 27: 

-Union response to the Company 2/26/08 response on Union counter proposal on 
Discipline and Discharge - submitted 9:46 a.m. 

Items Temporarily Agreed to on Feb. 21: 

None 

Items Needing Clarification from Zinser requested on Feb. 27: 

1-. Morebargaiiimgdates (requested 2/27/08, about 9:40 a.m.) 
2. That document received from Zinser on 2/26/08 concerning 2007 wages include the 

same categories as the document he gave the Union in November 2007, including 
YTD figures (requested 2/27/08,9:44 a.m.) 

Notes from Feb. 27: 

Present from Company - Michael Zinser, Scott Steepleton, Dugan Kelley 
Present from Union - Nick Caruso, Ira Gottlieb, Dawn Hobbs, Melinda Burns, Tom 
Schultz, Lyn Ward, Dennis Moran 

Time Meeting began: 9:39 a.m. 
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Scheduling and Issue of Mediator:

Caruso asked whether Zinser had anything for the Union, to which he responded: "Not at
this time." Caruso then asked for available dates to schedule future bargaining dates.
Zinser explained he was tied up in March preparing for an NLRB hearing he must attend
in Hawaii, but that he would pencil in Thursday, April], and Friday, April 4.
Caruso: "Do you have anything availabkearlier in the week?"ZirtSer: "I don't think
so.. .If~ythingelse earlier in the week works, I'll let you know." Caruso: "What else is
available?" Zinser: "That's all at this time."

Caruso then suggested Zinser find out what other dates he has available so that he can .
find out if the mediator is available on those dates. Zinser stated he never agreed for the
mediator to attend negotiations. Caruso pointed out that ifhe didn't agree to have the
mediator there to actually mediate, that he could still request he be there to sit at the end
of the table and observe. Zinser stated he did not want that to occur either.

Caruso: "So you're refusing?"· Zinser: "Yes. The parties both have to agree for a
mediator to come in." Caruso: "I'm going to contact him nonetheless and appraise him
of the situation." Zinser: "I will let you know ifwe have a change in heart about
Commissioner (Jim) Rux."

Caruso again asked Zinser ifhe had anything to give the Union. Zinser responded,
"We're working on some stuff, but nothing is completed at this time."

More information on Wage Document requested:

~:44 a.m. Caruso pointed out that the document Zinser gave the Union on 2/26/08
concerning a breakdown'on each employee's wages did not include all ofthe information
he had requested. Caruso: "The letter I sent you said that I wanted the list you gave me in
November to be updated to the calendar year and that ifpeople have been hired since
then to give me their names, wages and the other information that was on the first
document." Zinser said he would get that information together.

Caruso then asked the source of information for the salaries listed on the company's
Further Response to Union's Initial Wage Proposal (submitted-2/26/08). Zinser
answered: "The Newspaper Association ofAmerica in Washington, D.C." Caruso: "For
what period of time?" Zinser: "2007." Caruso: "I will not comment on this at this time
because I'm getting further information myself."

9:46 a.m. Union submitted the Union Response to Company 2/26/08 Response on Union
Counter Proposal Discipline and Discharge.

Caruso then read each item out loud, beginning with Item #1. Caruso then stated: "We
have told you the difficulties we have had with this. I'll continue and you ask questions
any time you feel the need to." Caruso read Item #2 and then commentecfthat he has
never heard the tenn "fixed progressive disciplinary actions," meaning that each step
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listed must be followed. "'Ifsomeone commits an act of violence on the job and beats the
hell out of someone, you don't give them a warning."

(~~ Zinser: "'That's what your proposal says."

Caruso: "No it doesn't. I've never in my life ... it should be understood by a labor
professional that progressive discipline means a minor step for a minor infraction and a
major one for a major. And this is where we get back to Just Cause again.... You don't
kill a mosquito with a sledge hammer."

Zinser: "You must have very limited experience," adding that the Union's proposal is an
example of "fixed progressive ~iscipline." "The Union's proposal indicated it wanted the
four steps to be followed. I've seen this proposed numerous times during my professional
career as a labor lawyer. Obviously, you made a mistake and that's why you're upset."

Caruso: "I did..noLmake...a..misf-.you-had questions, you should have asked."

Zinser: "You should write better." Caruso: "I write fine. You should learn to read better.
If you had questions, you should have asked."

Zinser: "When I've had questions, I've asked.. .Ifyour intent is something different, you
need to write with better words."

/

~'

Caruso: "The language I used is the language I stand by," adding that Zinser was
intentionally misrepresenting and mischaracterizing the Union's proposal.

Zinser: "You're obviously embarrassed by your (err~r?)." Caruso: "Am I? Maybe you
ought to reassess your observation. I'm upset with the way you've twisted things around
here."

9:42 a.m. Caruso then read out loud Item #3, p.ointing out that typically the focus should
be on the behavior, not on the right to make exceptions. Caruso moved on to Item #4,
stating "quite frankly, some items appear to be a bit obsessive" and then read it out loud."

Caruso stated that completed the Union's response and that if it seems heated or very
passionate .. , "it's because I'm interested in arriving at an agreement. I've tried
repeatedly to arrive at common ground. I've been asking for infonnation and for
explanations....and everything I've seen so far indicates to me that everything that comes
from that side of the table is about maintaining absolute and total control, rather than
working out an agreement." .

Caruso asked if Zinser had a response to the response to the Company's counter proposal
on Grievance. Zinser said no. Caruso said he hopes he is provided with a "rational
response....For one side to have total control to resolve a dispute is unheard of."

Caruso continued: "Every step of the way....the Company wants everything to be the
same and to have ultimate control. I've never heard ofsuch a thing....Quite frankly. I am
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very frustrated with the proposals being essentially nothing more than what the
employees already have and that the company wants absolute say over disputes."

Caruso continued: "Ifyou have nothing more for us, we will adjourn to our room until
you do.have something for us. You let us know.... We're very frustrated. Numerous
times I've put out an olive branch and you have done nothing in return."

9:59 a.m. - Caruso and other Union committee members packed up their belongings and
walked out of the meeting.
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,_ ~Wediu~sday, April 2, 2008
Contract negotiations Session #10, News-Press and Graphic Communications Conference
Oceana Hotel, Santa Barbara

".Aesent for the News-Press: Nick Caruso, Travis Annstrong, Dugan Kelley
~resent for the Union: Nick Caruso, Dennis Moran, Dawn Hobbs, Melinda Burns

Summary by Melinda Burns

News-Press

Counter-proposals presented:
Article XXII Grievance Procedures (2)

Proposals withdrawn:
Article V No Strike

Responses presented:
Response to Union's addendum on reasonable productivity standards for Union counter on Article IV
Discipline and Discharge

Infonnation provided:
2007 earnings chart for newsroom employees
List ofnewsroom equipment

r"
~~i~~-----~-------------------------·_--

Counter-proposals presented:
Article XXII Grievance Procedures
Section 4, privacy clause ofArticle IV Discipline and Discharge: Union proposed it be moved to Article III
Management Rights

---------------------------------------------------------------------------------------,----------------------------------------

The session began at 9:55 a.m.

Zinser presenteda counter-proposal on Article XXII Grievance Procedures and briefly noted what was new
about it: all time periods were in calendar days and a new Step 4 called for federal mediation, Step 5 provided
for final appeal to the co-publishers. There was no provision for a neutral arbitrator.

Caruso said there were a lot of problems still outstanding, going into the 10111 meeting. He said getting an
agreement as dependent on getting an agreement on the ~ore issues - the grievance language, management
rights and discharge and discipline, which has to say it will be done for just cause. "Mediation in the grievance
procedure may be beneficial but that's in addition to ultimate arbitration," Caruso said. "Resolving these issues
goes a lon~ way toward getting an agreement. .. these are the core things."

" ruso said he hoped the company and the union could have extensive discussions during the next two days on
.~hat the company considers to be disloyalty or bias. He said that when he thinks of what information could be

proprietary. he thinks of trademark or tinancial infomlation. He said the two sides may have diffcrcnt ideas-

GC 300(h)
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".Aesent for the News-Press: Nick Caruso, Travis Annstrong, Dugan Kelley 
~resent for the Union: Nick Caruso, Dennis Moran, Da\\>n Hobbs, Melinda Burns 
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Article XXII Grievance Procedures (2) 

Proposals withdrawn: 
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Response to Union's addendum on reasonable productivity standards for Union counter on Article IV 
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about it: all time periods were in calendar days and a new Step 4 called for federal mediation, Step 5 provided 
for final appeal to the co-publishers. There was no provision for a neutral arbitrator. 

Caruso said there were a lot of problems still outstanding, going into the 101h meeting. He said getting an 
agreement as dependent on getting an agreement on the ~ore issues - the grievance language, management 
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. ~aboutthat. In a reference to the need for a ··just cause" provision in the contract, Caruso said, "We're not asbto'

"II concerned with management issues ifthere's a safety net out there."

l.~inser said he had understood that the Union would make a counter-proposal on privacy issues, and Caruso sa(~.·)
.eunion would consider doing so. . "\

The Union caucused at I0: I0 a.m. '

The sessionieconvened at 2:10 p.m.

Caruso presented Zinser with the Union's counter-proposal for Section 4, the privacy/search clause of Article
IV Discipline and Discharge, proposing that it be moved to Article IIi Management Rights. Caruso said
obviously management could search people's purses if it suspected they were carrying an AK-47 or an open can
of beer. He said the Union's language on privacy met the company's needs and was not as harshly written as the
company's proposal.

Zinser noted that the company was not proposing a definition ofprobable clause, except as it might apply in
each case. Caruso-said it had to be reasonable and not used to harass an employee. He said the company had-the
right to have access to company property.

Caruso gave Zinser the Union's counter-proposal on Article XXII Grievance Procedures. Caruso said mediation
would provide no final-and binding resolution to contract disputes. He said that in the Company's proposal only
one of the parties had the ability to make a final finding. Caruso explained that the Union's Step 2 would leave
it to the company's discretion as to whether the written grievance would be submitted to the Associate Editor or
some other manager. Caruso noted that the Publisher was expressly included in the Union's Step 3 and he said /,'

~
; 0 specific name should be mentioned in Step 4. As for Step 5, Caruso said ~.a~ m~diationhad value and could ~ I

\ ance negotiations, but would not fundamentally affect the process. The company'sStep 5 gives the final ~
ecision to upper management and would not result in an objective resolution ofthe dispute between the parties,

Caruso said. . .

Finally, with regard to the Union's Section 3 in Step 5, Caruso said he would consider removing the reference
to just cause here and retaining it under Article IV Discipline and Discharge -ifSection 3 was the only
obs!!lcle to an agreement on Grievance ProcedUres. Caruso reiterated that the Union wanted objectivity in the
disciplinary process.

"Management has the right to act and the union has the right to react," Caruso said. "The union is there. That
has to be acknowledged. There are some things you shouldn't be afraid to acknowledge. Ifwe violate rules,
then you discipline us. That's not a right, it's an obligation. To say you have the right to punish someone
doesn't cotn,e across right. If an editor says, 'This story is fine,' and you are punished for it later, that doesn't
come across right. We need to have a discussion about some ofthis stuff if we're going to reach an agreement.
It can't always be about control." .

The Company caucused at 2:30 p.m.

The session reconvened at 4:20 p.m.

Zinser gave Caruso a list ofcomputer equipment in the newsroom, another counter-proposal on Article XXII
Grievance Procedures, and a response to the Union's addendum on reasonable productivity standards to the C.·.· "'J

.' ion counter on Article IV Discipline and Discharge. Zinser said he had not had time to review the Union's C
untcr-proposal on privacy.

The session adjourned at 4:25 p.m.
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: Eleven
Dates: April 3, 2008
Place: Fess Parker Double-Tree Inn, Santa Barbara

Notes from morning session of April 3:

Present from Company - Michael Zinser; Travis Annstrong, Dugan Kelley
Present from Union - Nick Caruso, Dawn Hobbs, Melinda Burns, Dennis Moran

Time Session began: 9:36 a.m.
Zinser called a caucus at 10:17 a.m.

There were no proposals presented by either side.

Discussion on Union's Article IV: Discipline and Discharge:
Zinser said we are returning to session following "your caucus" from afternoon before,
implying therefore Caruso should start. Caruso did so by referring to the company's

- Counter Proposal #34 from April 2, on Grievance Procedure, specifically Bargaining
Note #7's statement that "Thousands and thousands ofemployers have written
procedures for resolving workplace dispute without the concept ofjust cause and
arbitration." Caruso said he would strongly disagree that there are thousands and

. thousands ofunion contracts that are so. "This is not a non-union environment," he said.
The strong union vote was upheld in court and certified. "We should negotiate things that
are in a contract and not in a non-union environment."

Zinser replied that the union has the right to make proposals and the management side the
light to disagree-:-By-vtrtue ofhaving "a union as bargaining representatives does not
obligate an employer to agree to specifics ofan item without question. It's up to the
collective bargaining process. "I don't spend a lot oftime criticizing the union for making
proposals you deem would be good for your party in a collective bargaining agreement,"
he said. "That's your right."

Caruso repeated that he was questioning an assertion made in the company's
counterproposal. There aren't "thousands and thousands" of union contracts with
provisions as stated, It's doubtful there are lOs and lOs.

Discussion on company's April 2 "Response to February 26, 2008 Union Addendum
Regarding Regional Productivity Standards":

Discussion begins at 9:48 a.m.

GC 300(i)
000041 JDA0282

( 

~ 

( 

TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS 

Session: Eleven 
Dates: April 3, 2008 
Place: Fess Parker Double-Tree Inn, Santa Barbara 
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Caruso said it is not unusual tor management to set productivity standards. Going over C.. ..\
the company's responses to factors presented by the union that may affect a reporter's. \
story count, Caruso started with the company's assertion that "degree of story
complexity" is "not a valid factor."
We don't agree it's not valid, Caruso said. Covering a speech may involve simply

writing do\\n what is said. But an investigative story r~qlliJ.'~s muc.b more tjme.
On item 2, the company's assertion that preparation ofgraphics is the graphic artist's
responsibility and "should not playa role in reducing the reporter's productivity," Caruso
sajd there is an interchange between the reporter and the graphic artist on the information
that goes into the graphic element, so the story is clearer.
On item 4, the number ofbylines, Caruso said it's not the sole measure.
On item 5, story length, Caruso questioned the company's assertion that a reporter can
make a story longer to justify spendiitg more time on it. Caruso asked why, as a reporter,
would 1 make more work for myself so I can get out of something else? Story complexity
plays a role in length. They-are-not-all-l-S-inches.

Zinser replied that it's management perogative. At the end of the day, did the reporter
produce the number ofstories the employer wanted? A good reporter is organized and
gets it done; there are papers that require on average at least one bylined story a day. At
the end of the day, using the phrase for the third time, you should be able to provide a
certain number ofstories.

Caruso said there are probably situations where a reporter will do one story in a week
because of the investigative demands of that story. He added that we have no problem
meeting reasonable standards.
Caruso also made comments on the company's assertions that necessity ofresearch,
conflicts with non-r~portingduties and workload demands are not valid factors in
affecting productivity. A member of the committee in fact has both reporting and non
reporting duties... Workload demands will fluctuate with staffing levels. Caruso mentioned
that Lyn Ward has left the copy desk, creating a void in the hours she worked. A new
reporter hire who may be told, for example, to cover Goleta will need help from others
initially with the learning curve ofthe beat.

Caruso here asked if there has been a change in the way beats are covered. He requested
information on current work assignments. Zinser asked that the request be made in
writing "so I know what you're asking for."

On the factors that affect productivity, Zinser said that "I have never seen a collective
bargaining agreement with so many wiggle factors" for meeting productivity demands.
Productivity standards is a key management right, he said. "But I understand your
proposal and your right to make it."

000042 JDA0283

~. 

.~ 

Caruso said it is not unusual tor management to set productivity standards. Going over C .. .. \ 
the company's responses to factors presented by the union that may affect a reporter's. \ 
story count, Caruso started with the company's assertion that "degree of story 
complexity" is "not a valid factor." 
We don't agree it's not valid, Caruso said. Covering a speech may involve simply 

writing do\\n what is said. But an investigative story r~qllir~s muc.b more tjme. 
On item 2, the company's assertion that preparation of graphics is the graphic artist's 
responsibility and "should not playa role in reducing the reporter's productivity," Caruso 
sajd there is an interchange between the reporter and the graphic artist on the information 
that goes into the graphic element, so the story is clearer. 
On item 4, the number of bylines, Caruso said it's not the sole measure. 
On item 5, story length, Caruso questioned the company's assertion that a reporter can 
make a story longer to justify spendiitg more time on it. Caruso asked why, as a reporter, 
would I make more work for myself so I can get out of something else? Story complexity 
plays a role in length. They-are-not-all-lS-inches. 

Zinser replied that it's management perogative. At the end of the day, did the reporter 
produce the number of stories the employer wanted? A good reporter is organized and 
gets it done; there are papers that require on average at least one bylined story a day. At 
the end of the day, using the phrase for the third time, you should be able to provide a 
certain number of stories. 

Caruso said there are probably situations where a reporter will do one story in a week (""' ·1 

because of the investigative demands of that story. He added that we have no problem C 
meeting reasonable standards. 
Caruso also made comments on the company's assertions that necessity of research, 
conflicts with non-r~porting duties and workload demands are not valid factors in 
affecting productivity. A member of the committee in fact has both reporting and non
reporting duties ... Workload demands will fluctuate with staffing levels. Caruso mentioned 
that Lyn Ward has left the copy desk, creating a void in the hours she worked. A new 
reporter hire who may be told, for example, to cover Goleta will need help from others 
initially with the learning curve of the beat. 

Caruso here asked if there has been a change in the way beats are covered. He requested 
information on current work assignments. Zinser asked that the request be made in 
writing "so I know what you're asking for." 

On the factors that affect productivity, Zinser said that "I have never seen a collective 
bargaining agreement with so many wiggle factors" for meeting productivity demands. 
Productivity standards is a key management right, he said. "But I understand your 
proposal and your right to make it." 
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TEAMSTER -- SANTA BARBARA NEWS-PRESS NEGOTIATIONS

Session: 14
Dates: June 3,2008
Place: Fess Parker Double-Tree Inn, Santa Barbara

SUMMARY FROM APRIL 3:

Union documents submitted June 3:

Time Submitted: 11 :36 a.m.'
Union Response to SBNP Counter Proposal #3, Article III-Management Rights

Time Submitted: 4:40 p.m.
Fellowship/Book Leave - Union will drop

_ Time Submitted: 4:40 p.m.
Alternate work schedules

Time Submitted: 4:40 p.m.
Shift differential

Company Documents .received June 3:

Time received: 4:38 p.m.
Article Ill-Management's Rights (response to union response submitted earlier)

Notes from June 3:
..

Present from Company - Michael Zinser, Travis Armstrong, Dugan Kelley
Present from Union - Nick Caruso, Dawn Hobbs, Melinda Burns, Tom Schultz, Dennis
Moran

Time Session began: II :30 a.m.

This was the first session with the federal mediator, Jim Rucks. He opened the session by
apologizing for the late start (he had spent time meeting with both sides before the
session convened) and explained the nature and background of federal mediators and the
neutrality of his role. Discussions that he's privy to in caucus he will keep confidentiaL
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he said. '"Treat me as a potted plant and speak freely;' he said. "IfI hear something useful
in caucus, I'll ask your permission" to use it in discussions with the other side.

To open the session's business, Caruso said Zinser had asked for a response to the
company's counterproposal on management rights, and he distributed a written response
at 11:36 a.m. Zinser said the union hadn't presented a response in this fonnat, and asked
how it should be received

Caruso said the Umon hasno major concerns with Section 1. Elaborat~g on the union's
note on Section 2(a), Caruso said the Union does not disagree that management has the
right to determine the content of the paper, but the union is concerned with any impacts
on working conditions.

In discussing 2(m), on management's right to "detennine the fact oflack of work,"
Caruso in-elabarating on the-l:IIliotrs---nute said that a new reporter was fiiI-ed recently
despite the fact that a sports reporter had been laid off and questioned why that would be
done. Dugan Kelly asked who was laid off and hired, and Moran said the reporter laid off
was Kyle Jalmer. No one responded with a name when Kelly asked who had been hired.

Caruso questioned Section 6, and Zinser replied that NLRB case law has determined that
for management's rights to remain status quo after the expiration ofa contract there has
to be a provision stating that. Caruso said he believed Zinser but found it odd, "I don't
see how those rights would change."

On the union's footnote 24 on the company's Bargaining Note 3 of the document on
Work Assignments, Zinser said "With respect to your withdrawal ofthe proposal (on
work assignments)"there's nQthing there for us to deal with. We appreciate the
withdrawal. I have no further comment; I'm just delighted that it's gone."

AT 12:05 p.m. Caruso, Zinser and Rucks stepped outside for a sidebar briefing. On
returning 10 minutes later, the parties agreed to break for lunch.

The session reconvened at 2:05 p.m. Mediator Rucks suggested the parties "fwd out
where .we are" by composing a list of items that remain open. Caruso suggested starting
with the union's initial proposal for a contract. The document was dated as submitted
Nov. 13, according to Rucks and Zinser.

Items identified as stiJl open included union security, newsroom opportunities,
probationary (or introductory) period, wage rates, work schedules, hours and overtime,
shift diffenintial, job transfer, off-duty work, expenses and equipment, holidays, vacation,
part-time and temporary workers, automation, disciplinary action,job safety, personal
leave, maternity leave, bulletin board, no strikes and lockout.

Mediator Rucks said "We stilI have a lot of things open." Zinser said that the.items from
the union initial proposal are not all, the company has also made proposals. Several
company items that have been TA'd were identified, such as domestic partnership,
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he said. "'Treat me as a potted plant and speak freely;' he said. "Ifl hear something useful 
in caucus, I'll ask your permission" to use it in discussions with the other side. 

To open the session's business, Caruso said Zinser had asked for a response to the 
company's counterproposal on management rights, and he distributed a written response 
at' 11:36 a.m. Zinser said the union hadn't presented a response in this format, and asked 
how it should be received 
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done. Dugan Kelly asked who was laid off and hired, and Moran said the reporter laid off 
was Kyle Jalmer. No one responded with a name when Kelly asked who had been hired. 

Caruso questioned Section 6, and Zinser replied that NLRB case law has determined that 
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On the union's footnote 24 on the company's Bargaining Note 3 of the document on 
Work Assignments, Zinser said "With respect to your withdrawal of the proposal (on 
work assignments)"there's nQthing there for us to deal with. We appreciate the 
withdrawal. I have no further comment; I'm just delighted that it's gone." 

AT 12:05 p.m. Caruso, Zinser and Rucks stepped outside for a sidebar briefing. On 
returning 10 minutes later, the parties agreed to break for lunch. 

The session reconverted at 2:05 p.m. Mediator Rucks suggested the parties "fmd out 
where ,we are" by composing a list of items that remain open. Caruso suggested starting 
with the union's initial proposal for a contract. The document was dated as submitted 
Nov. 13, according to Rucks and Zinser. 

Items identified as stiJI open included union security, newsroom opportunities, 
probationary (or introductory) period, wage rates, work schedules, hours and overtime, 
shift differential, job transfer, off-duty work, expenses and equipment, holidays, vacation, 
part-time and temporary workers, automation, disciplinary action,job safety, personal 
leave, maternity leave, bulletin board, no strikes and lockout. 

Mediator Rucks said "We still have a lot of things open." Zinser said that the.items from 
the union initial proposal are not aU, the company has also made proposals. Several 
company items that have been TA'd were identified, such as domestic partnership, 
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separability and savings provision, lite and accidental death. A company counterproposal
on non-harassment was agreed to, but the policy on harassment as addressed in the
company handbook is still an open issue, Zinser said, and the 401 Klretirement plan and
management rights. Zinser and Caruso said the parties and terms of agreement is
acceptable, with the obvious exception ofduration of contract yet to be filled in.

Rucks said, "We still have a lot to do, don't we?" Zinser replied, "we do." The mediator
clarified that the union is expecting from management responses to management rights
and wages.,Rucks encouraged both sides that if there are any changes to proposals, this
would be a good time to present them. "Let's see if we can't come to some agreements,"
Rucks said.
The session broke for caucuses at 2:46 p.m.

The session reconvened at 4:36 p.m. Caruso distributed a spread sheet detailing items
TA'd and open.

Zinser then distributed the company's response to the union's conunents on
management's rights, which Zinser said was not a proposal. He did not read it aloud.
Caruso asked if that's all Zinser has, and Zinser said "yes sir."

Caruso said "we.have changes in our positions on some proposals." Be distributed
Fellowshipl:8ook Leave, with the note at the bottom that "Union will drop."
Caruso also distributed changes to proposals on alternate work schedules and shift
differential. The proposed differential for night shifts was reduced from $7 to $4, and
Zinser asked for clarification on whether that was per hour or shift, and Caruso said it is
per shift.

"That's what we have for you," Caruso said, arid Zinser replied that "This might be a
good time to adjourn." , .
The mediator asked what would occur on reconvening at 9:30 a.m. on June 4. Caruso said
that "We're waiting for a counterproposal on wages. " .
Zinser replied that-en May--l-4-0r-l-5,h-is-eommittee distribateu({lioClJfi1efifcalled "State
of the Industry," and said in light of that the union's wage proposal was "unreasonably
high." He added that "We didn't promise a counterproposal. We don't have anything new
in the wage proposal. We don't at thispoint have any change in our wage proposal."

Rucks re-iterated that he wanted to establish before adjourning what would be done the
next morning. Zinser s~id, "I'm not aware of anything Nick owes us or is expecting. I
don't recall anything the union has promised us."

Cantso said that on the comprehensive proposal fl'om "way back when" there is "not a
single thing you have agreed to," while there are a "number of things in your proposals
we accept as is.:' He asked, "is there anything you feel close to agreeing to?"
Zinser replied, "I'm sure we'll talk about that." He also said that before the first session
his committee started reacting "one by one" to the union's initial proposal, and that "each'
one of those nUl11bered counterproposals was a response to an item in the comprehensive
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document." He said the question really is, look at those (counters) and see ifthere is a
change in position. "We'll do that to see if there are changes."

The session adjourned about 5 p.m.
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Teamsters - Santa Barbara News-Press

Negotiations June 4, 2008
Location: Fess Parker's Doubletree Resort

Tom Schultz - Notes

ENTER AT 11:33 a.m.
PRESENT: Michael Zinser, Dugan Kelley, Travis Annstrong II Jim Rucks II Dawn
Hobbs, Nick Caruso, Melinda Bums, Dennis Moran, Tom Schultz

NC: Looked over paper exchange. Cut to quick, gave your managements right proposal.
Did not red line Fresh.-Based-on-some elements ofyours. Some we cannot accept.

NC: Section One: exact language as yours, Section 2 is same (other tan subsection)

NC: (reads subsection A) Added to that I have not heard .employer say own my name.
Would like to know from company under what circumstances can remove name?

z: Have to discuss with committee. At first blush it's management's prerogative. Talk
with committee. Thruth of matter is in general expericence reporters.always anxious to
·have recognition. Again is matter ofcontent '",. .

NC: important - say have right to control paper

Z: what's printed on newsprint is content

NC: So !fI'm writing a story - story is public official has affair. You assign. r interview
four witnesses. In editing story say changes this. Eliminate. Fit. Take out two people.
Look at and say what I wrote. Because edited to pare down - appearance is-witnesses. n

elimated either corroburate or contested. You say OK but that's not right. Now my name
is on that. People involved say what are you doing? Not debating content. We say
intergrity, my jb. Put staff writer. I wanted to know you position. You say have right to
use name.

Z: limited response is it's content

NC: like to know. Under what conditions remove byline? I need-to know if say story is
cut and edited. Is that proprietary?

Z: Deliberations as to what goes on in the newsroom = confidential. You don't do that.

NC: Your saying can't put it out there.

OK: The paper has prosecuted people for that.
1

-
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z: Defense reporter obligated to cooperate in defense. You want to go to public and
disparage product. That's not right. Whining.

NC: I wanted to know rights. Not whining.

z: I was using your example, hypothetical.

NC: (reads section b) (reads c) (reads d) say no longer carry sports section (reads s~ction
e) (reads f) language in other area cover (reads q) (reads h) (reads I) (reads j) (reads k)
(reads I) (reads m) (reads n) (reads 0) (reads p) (reads q)

NC: (reads section 3) (reads section 4) In other words, don't have issues before content
no rights established.

NC: (reads section 5) example: reporter work OT. If regularly doing things not -that
opposed but would like to hear that first '

NC: (reads section 6) deleted item 6 where you have the legal rights you've got. Any
questions?

Z: Doesn't YQur no. 6 basically take, away anything before it in any way?

NC: Not to us.

Z: does to me

NC: not where obligated to bargain.

NC: Problem wi overarching management rights proposal = status quo. If so, no purpose
in having a collective bargaining agreement. To say we've listened your concerns ... you
say if want to counter. We have.

NC: Questions?

NC: On your wage proposal. You say this is basic rates of pay. Ifeam more have right to
take away?

Z: wrong. Not propose reductions for anyone.

NC: Way it reads gives that impression.

z: This not to cut back to $18 an hour. Rates range. $18 to $30+ an hour. All different
numbers in between. Propose minimum for various jobs listed. Some years tenure. Wages
grown.

2
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Z: Defense reporter obligated to cooperate in defense. You want to go to public and 
disparage product. That's not right. Whining. 

NC; I wanted to know rights. Not whining. 

Z: I was using your example, hypothetical. 

NC: (reads section b) (reads c) (reads d) say no longer carry sports section (reads s~ction 
e) (reads f) language in other area cover (reads q) (reads h) (reads I) (reads j) (reads k) 
(reads I) (reads m) (reads n) (reads 0) (reads p) (reads q) 

NC: (reads section 3) (reads section 4) In other words, don't have issues before content 
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NC: (reads section 5) example: reporter work ~T. If regularly doing things not ·that 
opposed but would like to hear that first . 

NC: (reads section 6) deleted item 6 where you have the legal rights you've got. Any 
questions? 

Z: Doesn't YQur no. 6 basically take. away anything before it in any way? 

NC: Not to us. 
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NC: Problem wi overarching management rights proposal = status quo. If so, no purpose 
in having a collective bargaining agreement. To say we've listened your concerns ... you 
say if want to counter. We have. 

NC: Questions? 

NC: On your wage proposal. You say this is basic rates of pay. Ifeam more have right to 
take away? 

Z: wrong. Not propose reductions for anyone. 

NC: Way it reads gives that impression. 

Z: This not to cut back to $18 an hour. Rates range. $18 to $30+ an hour. All different 
numbers in between. Propose minimum for various jobs listed. Some years tenure. Wages 
grown. 
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NC: When I read language. Pay not less than following rates (reads proposal) IfI am
photog only guaranteed $18/hr. Doesn't give right to retain rates.

Z: I just told you our intent. This proposal not to take back to $18/hr.

NC: You don't have right to pay less than currently making?

Zinser: Can't say that. What if performance deteriorating?

Z: Not propose to take back to $ 18/hr.

NC: Let me as clearly. Are you telling me you have the right to pay less than currently
earning?

z: discuss in caucus

NC: OK. You discuss that. Anything for,us?

Z: Not now. Caucus.

NC: minute for side bar with Z and Rucks?

JR: Yes

Z: sure

SIDEBAR TO CAUCUS AT 10:24 A.M.

,"

RETURN FROM CAUCS AT 11 :33 A.M.
PRESENT: Jim Rucks / Dawn Hobbs, Nick Caruso, Tom Schultz, Dennis Moran,
Melinda Bums / Zinser, Dugan Kelley, Travis Armstrong

Z: Put in writing clarification on wage article. Let me go back to manag. Rights proposal
you gave this a.m. Told you discuss with ocmmmittee byline issue. That's where it is. A
byline =privilege granted by publisher. Is not a right owned by employee. Is part of
content ofpaper. Let's go to section 4. Last sentence = let me explain purpose of
proposal. Often situation arises where management has right to act but doesn't. purpose
not to say next time arises, union says you waived that. Purpose is to use that during term
of agfreement. You say cannot be used. Really?

NC: You say because w did this time or did couple times = past practice. However if
done regularly, in that case we say based on circumstances that not automatically say yop.
can change what always done. Develop over time = not unilateral right to change.

3
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photog only guaranteed $18/hr. Doesn't give right to retain rates. 
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not to say next time arises, union says you waived that. Purpose is to use that during term 
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done regularly, in that case we say based on circumstances that not automatically say yop. 
can change what always done. Develop over time = not unilateral right to change. 
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z: case law says. if you get agreement employer does X. Case law - if not do x, but
continue it says you can. That trumps. = your sentence wipes out case law. Maybe your
intent.

NC: We say when'negotiations do things enufto establish past past practice = obligation
to honor that. Not change right to do.

NC: Am I clear on what proposing now? Ifsom~thinghtiPpens Not necessarily obligated
to say have to bargain with union blc haven't done before.

Z: Under normal contracts you can if got sentence can do something

NC: language - can do with (inelligible)

Z: yw allows whole

NC: No only if over period oftime. Ifdoes over period of time = grievable

z: will stick with case law. We care about case law. We stick with our proposal.

NC: That's our proposal.

,·Z: Your section 6 makes 1-5 illusory. 2g to determine and select equipment. B says right
to select equipment = not supercede obligation to bargain over wages hours and working

, conditions.

"NC: not sure hypothetical changes hours, wages, working conditions> if change
computers maybe not. If train - learn software. Layoffand hire those who know. Legal
obligation anyway.

Z: Again Ira would confrrm. Whole body ofNLRB law where unions file change and say
-oblig-atied-to-bar.gain-O¥er-actioo.-X.--Employef say no. Undcr-managements rights can
change without bargaining. OK look at language and see fi clearly given mangment right
to act unilaterally. Cases go both ways. Under section 6 as you proposed the SBNP would'
have difficult time defending unilateral action under your proposal. You've reversed. Big
reservation Section 6.

NC: Differ. Scenario ifunion says duty bargain file grievance. Board say interpret. Union
has burden of proof that obligated to bargain. Arbitrator look at language and say does it
substantially affect. Certainly go to board if not happy. Safeguards for us. Management
not arbitrarily change things unilaterally. Depends on circumstances. Generally during
term of contract employees and employer not look over every single article with
microscope. Can go grievance. Follow machinery to resolution. Our overall concern =
nature ofmanagement rights clause. Certainly disappointed by by byline"position.
Surprised. World cannot stay same before and after contract. Don't recall any of our
proposals that company says yeah can do thtat. Harrasment = compromised. One issue of
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Z: case law says. if you get agreement employer does X. Case law - if not do x, but 
continue it says you can. That trumps. = your sentence wipes out case law. Maybe your 
intent. 

NC: We say when' negotiations do things enufto establish past past practice = obligation 
to honor that. Not change right to do. 

NC: Am I clear on what proposing now? Ifsom~thing h(ippens Not necessarily obligated 
to say have to bargain with union blc haven't done before. 

Z: Under normal contracts you can if got sentence can do something 

NC: language - can do with (inelligible) 

Z: yw allows whole 

NC: No only if over period of time. If does over period of time = grievable 

Z: will stick with case law. We care about case law. We stick with our proposal. 

NC: That's our proposal. 

,·Z: Your section 6 makes 1-5 illusory. 2g to determine and select equipment. B says right 
to select equipment = not supercede obligation to bargain over wages hours and working 

. conditions. 

" NC: not sure hypothetical changes hours, wages, working conditions> if change 
computers maybe not. If train - learn software. Layoff and hire those who know. Legal 
obligation anyway. 

Z: Again Ira would confrrm. Whole body ofNLRB law where unions file change and say 
-oblig.atied-to-bar.gain-O¥er-actioo.-X.--Employef say no. Undcr-managements rights can 
change without bargaining. OK look at language and see fi clearly given mangment right 
to act unilaterally. Cases go both ways. Under section 6 as you proposed the SBNP would' 
have difficult time defending unilateral action under your proposal. You've reversed. Big 
reservation Section 6. 

NC: Differ. Scenario ifunion says duty bargain file grievance. Board say interpret. Union 
has burden of proof that obligated to bargain. Arbitrator look at language and say does it 
substantially affect. Certainly go to board if not happy. Safeguards for us. Management 
not arbitrarily change things unilaterally. Depends on circumstances. Generally during 
term of contract employees and employer not look over every single article with 
microscope. Can go grievance. Follow machinery to resolution. Our overall concern = 
nature of management rights clause. Certainly disappointed by by byline-position. 
Surprised. World cannot stay same before and after contract. Don't recall any of our 
proposals that company says yeah can do thtat. Harrasment = compromised. One issue of 
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so many:::: difficult. Agreed to many status quo. We can't continue to go through
ultimately drop all of our concerns to wind up with ·everything you already have. That::::
tone of your management rights clause. That's where we are. You're free to counter.

BREAK FOR LUNCH

BACK FROM CAUCUS 2:42 P.M.
PRESENT: lim Rucks / Zinser, Dugan Kelley, Travis Armstrong / Dawn Hobbs, Nick
Caruso, Tom Schultz, Dennis Moran, Melinda Bums

Rucks: How begin?

Z: I had lunch. Went through management rights you gave us this a.m. Certain points
agreeable. Sign offon portions?

NC: I don't know, sign off on portions

Z: Not sign parapgraphs we haven't done yet.

NC:No.

Z: I often do. Ifdon't want to, don't want to.

NC: I'd like to know your thoughts.

. .
Z: On 14 May you gave us revised wage proposal and we gave response. Questinos we
posed you haven't given response. Topic = wages. Item No.7. Had question about it.

NC: So you want our response to your response on those two items?

z: In reviewing items yesterday. Rights and relations we had not responded to that in
contract language. Give you ~ew proposal on that. That's all now.

NC: We have response to your wage proosal. It's pretty self explanatory.

Z: I'ev got question about that. Your last sentence is absolutely inaccurate. You thanked
me for the clarification. You say we propose to take people back to the minimum. To
characterize this wage proposal to go back to n~inimum = in accurate spin.
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so many:::: difficult. Agreed to many status quo. We can't continue to go through 
ultimately drop all of our concerns to wind up with ·everything you already have. That = 

tone of your management rights clause. That's where we are. You're free to counter. 

BREAK FOR LUNCH 

BACK FROM CAUCUS 2:42 P.M. 
PRESENT: lim Rucks / Zinser, Dugan Kelley, Travis Armstrong / Dawn Hobbs, Nick 
Caruso, Tom Schultz, Dennis Moran, Melinda Bums 

Rucks: How begin? 

Z: I had lunch. Went through management rights you gave us this a.m. Certain points 
agreeable. Sign off on portions? 

NC: I don't know, sign off on portions 

Z: Not sign parapgraphs we haven't done yet. 

NC:No. 

Z: I often do. If don't want to, don't want to. 

NC: I'd like to know your thoughts. 

. -Z: On 14 May you gave us revised wage proposal and we gave response. Questinos we 
posed you haven't given response. Topic = wages. Item No.7. Had question about it. 

NC: I'll get back to you on that. Item 7 

Z: Then your 3rd paragraph of wage proposal. Senior writer. Haddsuggested in o~ 
----.response-tha1-¥~-Opesal-=-iflterest-arbitrat-i6n~ ¥ou-di-dn-'treact1o-tlrat-== item 3 on f]fst 

page. 

NC: So you want our response to your response on those two items? 

Z: In reviewing items yesterday. Rights and relations we had not responded to that in 
contract language. Give you ~ew proposal on that. That's all now. 

NC: We have response to your wage proosal. It's pretty self explanatory. 

Z: I'ev got question about that. Your last sentence is absolutely inaccurate. You thanked 
me for the clarification. You say we propose to take people back to the minimum. To 
characterize this wage proposal to go back to l11inimum = in accurate spin. 
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NC: I've asked you point blank if you have the right. You said wi example that you do. I
don't know what your intentions are. I look at language. Right ends that.

Z: Not as a result of the wage proposal.

NC: Proposal says where minimum is. Doc says not protect pay less than $18/hr. You
cannot pay then $17. When say pay minimum. Asking your telling me have right to pay
people less.

Z: You either are refusing to listen or need spin to media. Only reason to note = if
performance goes to hell then might reduce pay.

NC: Never said proposing to reduce pay. I'm asking you ifyou feel have right. What
gives you the right to pay less then.

Z: With respect to the wage proposal. If someoby now makes $26/hor. If sign centract
not take to $18. .

NC: We have a contract. Provides for wage rate. Your proposal company agrees to pay
not less than minimum. Never said going to do or proposing. Said do you have the right.

Z: Telling ~t employees cut pay =)ie. Wages are going to stay the same. Ifpoor
perfonnace = could reduce pay. It's a matter of common sense.

NC: First time heard today that if performance bad you can pay less. You say minimums
. here. Cannot under any circumstances canoot pay less? Yes?

Z: That's our proposal.

NC: If. ..

Z: under our proposaLsaying Dot going to do that~--._.m.

Dugan Kelly: (interrupts)

NC: You can't put a muzzle on your pet

z: He's not my pet.

NC: This is about management rights. Make what make now. Want you to give assurance
haven't gotten it. Am I clear?

Z:No

NC: hands out letter. Anything else?
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NC: I've asked you point blank if you have the right. You said wi example that you do. I 
don't know what your intentions are. I look at language. Right ends that. 

Z: Not as a result of the wage proposal. 

NC: Proposal says where minimum is. Doc says not protect pay less than $181hr. You 
cannot pay then $17. When say pay minimum. Asking your telling me have right to pay 
people less. 

Z: You either are refusing to listen or need spin to media. Only reason to note = if 
performance goes to hell then might reduce pay. 

NC: Never said proposing to reduce pay. I'm asking you if you feel have right. What 
gives you the right to pay less then. 

Z: With respect to the wage proposal. If someoby now makes $26/hor. If sign centract 
not take to $18. . 

NC: We have a contract. Provides for wage rate. Your proposal company agrees to pay 
not less than minimum. Never said going to do or proposing. Said do you have the right. 

Z: Telling ~t employees cut pay =)ie. Wages are going to stay the same. Ifpoor 
perfonnace = could reduce pay. It's a matter of common sense. 

NC: First time heard today that if performance bad you can pay less. You say minimums 
. here. Cannot under any circumstances canoot pay less? Yes? 

Z: That's our proposal. 

NC: If. .. 

Z: under our proposaLsaying Dot going to do that~--.-.m. 

Dugan Kelly: (interrupts) 

NC: You can't put a muzzle on your pet 

Z: He's not my pet. 

NC: This is about management rights. Make what make now. Want you to give assurance 
haven't gotten it. Am I clear? 

Z:No 

NC: hands out letter. Anything else? 
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z: Caucus. Maybe you can address questions

NC: Will look at questions.

ADJOURN TO CAUCS AROUND 3:15 p.m.

RETURN AT4:18 P.M
PRESENT: Same as earlier.

NC: will give you counter on 3 and 7 (wage) However, if determine criteria and ask
arbitration to decide = interest arbitration. We will propose defined criteria.

NC: re deputy sports editor - more complicated. Name written down. Amy Weinstein,
deput;y-sGoo.e-editor; Kim Burnell, deputy sports editor; Starshine Roshell, Deputy Life
editor. They all voted in the election. They were all eligible to vote. I need to know job
description. Determines if there. Willing to look ifappropriate to bargain. Need to know
what doing. You say not in unit?

Z: My folks may dispute ifpeople were in those jobs. Your basic answer to this so far is
that think not management positions and that these people occupied them. (reads list from
certification letter) Not there.

NC: Also not say columnists. But columnist there.

z: We should adjourn

JR: Dates?

NC: I would like to know.

(talk about dates. Result: July 1O,U tentati:v.e..i..]uJ:y-2-9...J~-aJ-s0-epen}-··-

ENDSAT4:31 P.M.
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Z: Caucus. Maybe you can address questions 

NC: Wi11100k at questions. 

ADJOURN TO CAUCS AROUND 3:15 p.m. 

RETURN AT4:18 P.M 
PRESENT: Same as earlier. 

NC: will give you counter on 3 and 7 (wage) However, if determine criteria and ask 
arbitration to decide = interest arbitration. We will propose defined criteria. 

NC: re deputy sports editor - more complicated. Name written down. Amy Weinstein, 
deput;y-sGoo.e-editor; Kim Burnell, deputy sports editor; Starshine Roshell, Deputy Life 
editor. They all voted in the election. They were all eligible to vote. I need to know job 
description. Determines if there. Willing to look if appropriate to bargain. Need to know 
what doing. You say not in unit? 

Z: My folks may dispute if people were in those jobs. Your basic answer to this so far is 
that think not management positions and that these people occupied them. (reads list from 
certification letter) Not there. 

NC: Also not say columnists. But columnist there. 

Z: We should adjourn 

JR: Dates? 

NC: I would like to know. 

(talk about dates. Result: July 10,11 tentati:v.e.i.JuJ:y-2-9...J~-als0-epen}-· · -

ENDSAT4:31 P.M. 
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Nicholas Caruso

"om:
Jot:

fo:
Subject:

Nora Wallace [norakwallace@hotmail.com]
Wednesday, January 14, 2009 10:16 PM
Nick Caruso/Union Negotiator
notes from jan. 14, 2009

\.

Nick - I've only sent this to you.
Nora

UNION NEGOTIATIONS JAN. 14,2009
At the table: Nick Caruso, Melinda Burns, Nora Wallace, Michael Zinser and Travis Armstrong
Peppertree Inn, Santa Barbara
Session begins 9:48 a.m.

Nick - Let's discuss Hours-efwork andevertime

Zinser - we were talking about it last time

Nick - Rather than bargaining against ourselves, there might be something else we can do. You won't object to.
Any other issues?

Z - This is the current state ofall our proposals

- We TA'd on integrity proposal ofFeb. 13?

Z - Which proposal are you talking about

N - Your article 26, contract integrity

N- Pretty sure we TA'd on that

Z - it needs to be marked .,!greed upon. Feb. 26

Nick - some areas we might be closer to. We're trying to get some stuff off the table

Z- Ok, excellent.

Nick - We're waiting for access to pr~mises from you

Z - at the end of the day you gave us a proposal on access to premises. We didn't discuss. I have questions

N- reduction in torce. Last proposal on vacations.

Z- RIF - you made one minor change on recall

you owe me a response

1- hours and work/OT we're ~tiH worRing on

1
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Nicholas Caruso 

"om: 
Jot: 

fo: 
Subject: 

Nora Wallace [norakwallace@hotmail.comj 
Wednesday, January 14, 2009 10:16 PM 
Nick Caruso/Union Negotiator 
notes from jan. 14, 2009 

Nick - I've only sent this to you. 
Nora 

UNION NEGOTIATIONS JAN. 14,2009 
At the table: Nick Caruso, Melinda Burns, Nora Wallace, Michael Zinser and Travis Armstrong 
Peppertree Inn, Santa Barbara 
Session begins 9:48 a.m. 

Nick - Let's discuss Hours-efwork andevertime 

Zinser - we were talking about it last time 

Nick - Rather than bargaining against ourselves, there might be something else we can do. You won't object to. 
Any other issues? 

Z - This is the current state of all our proposals 

- We TA'd on integrity proposal of Feb. 13? 

Z - Which proposal are you talking about 

N - Your article 26, contract integrity 

N - Pretty sure we T A' d on that 

Z - it needs to be marked .'!greed upon. Feb. 26 

Nick - some areas we might be closer to. We're trying to get some stuff off the table 

Z- Ok, excellent. 

Nick - We're waiting for access to pr~mises from you 

Z - at the end of the day you gave us a proposal on access to premises. We didn't discuss. I have questions 

N- reduction in torce. Last proposal on vacations. 

Z- RIF - you made one minor change on recall 

. you owe me a response 

1. - hours and work/OT we're ~till worRing on 
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Nick - Vacation?

,'~- Vacation? Let me see. Yes, proposal on vacation and we asked commissioner during the back and forth CZ',
'~utine to communicate our proposal. It remained as it "vas.

N- that was September
Z - Oct. 23 in the morning. Union counter proposal to employer vacation. The commissioner brought that to
us.

ij- that do~sn't sound right.
z- I'm willing to be wrong
Z - he's often shuttled back and forth. In Sept. he kept us apart the entire day. We communicated to the
commissioner on the 23rd our position remains the same on vacations in the last company proposal. Proposal45

N- holidays? Pension?
z- you gave proposal on 23rd?
Z- you withdrew the proposal from interlocal but thinking from 40Ik.

N - look at some of the areas. I think we're close

N- couple other things. Despite what you may thing - we want to reach an agreement. We're trying to meet
your legitimate needs.

Z - although probably not my place to determine what legitimate for you and vice versa

::'- - that's ~heagreement.We know what the main obstacles are here. We do~'twant to beat a dead horse. We
feel like we're moving a'iot. We're not saying it's your tum.

N- all relat~s to issues, board charges, filings on this and that.

N- Please clarify issues regarding Richard Minards. Clarify situation with him

Z - Minards? How dQ you spell that?

N- he was laid off. No bargaining. No notification. I read about it on a blog. I'm deeply disturbed when this
happens over and over again.
We've talked about that. 1 per day article. You didn't know about the Richard Minards thing. I want to know

what's appropriate if we file a complaint.

N- need to know what happened to properly respond to the situation. Company lays him off, didn't bargain on
it. No question this person was a bargaining unit employee.

z- I will have to investigate. I don't know

N -- OK. Those two things - one per day story. I've written to you.

~,~- you're already filed a ULP on that. We're already dealing with the board on that.

N- I'm pretty sure we haven't on Richard'
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Nick - Vacation? 

,'~- Vacation? Let me see. Yes, proposal on vacation and we asked commissioner during the back and forth CZ ', 
~utine to communicate our proposal. It remained as it "vas. 

N- that was September 
Z - Oct. 23 in the morning. Union counter proposal to employer vacation. The commissioner brought that to 
us. 

N.- that do~sn't sound righ~. 
z- I'm willing to be wrong 
Z - he's often shuttled back and forth. In Sept. he kept us apart the entire day. We communicated to the 
commissioner on the 23rd our position remains the same on vacations in the last company proposal. Proposal45 

N- holidays? Pension? 
z- you gave proposal on 23 rd? 
Z- you withdrew the proposal from interlocal but thinking from 401 k. 

N - look at some of the areas. I think we're close 

N- couple other things. Despite what you may thing - we want to reach an agreement. We' re trying to meet 
your legitimate needs. 

Z - although probably not my place to detennine what legitimate for you and vice versa 

;, - that's ~he agreement. We know what the main obstacles are here. We do~'t want to beat a dead horse. We 
feel like we're moving a'iot. We're not saying it's your tum. 

N- all relates to issues, board charges, filings on this and that. 

N- Please clarify issues regarding Richard Minards. Clarify situation with him 

Z - Minards? How dQ you spell that? 

N- he was laid off. No bargaining. No notification. I read about it on a blog. I'm deeply disturbed when this 
happens over and over again. 
We've talked about that. 1 per day article. You didn't know about the Richard Minards thing. I want to know 

what's appropriate if we file a complaint. 
" 

N- need to know what happened to properly respond to the situation. Company lays him off, didn't bargain on 
it. No question this person was a bargaining unit employee. 

z- I will have to investigate. I don't know 

N -- OK. Those two things - one per day story. I've written to you. 

:,; - you're already filed a ULP on that. We' re already dealing with the board on that. 

N- I'm pretty SlIre we haven ' t on Richard 
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Z - 1 story a day -agent has been in contact on that.
It's the first rve heard about Minards

>it happened about a week ago

N - the issue with deputy positions. Gave you names awhile back. Why the difference?

N - You have anything tor me?

Z - not at the present time

Z - Can I ask you about the access to premises proposal?

Z - Reads Access to Premises from 10/23/08. If you received the company proposals on this, it addresses
investigating grievances. You have the phrase "including..." What do you have in mind.

N - Let's say you have an agreement and someone says you made a wlilateral change. A meeting would be in
order. A grievance - best to resolve at lower steps, meet with you to discuss the situation..

Well beyond filing a grievance. Concern is - don't think outside office come in there for no reason. Already
language meet in advance. If company say not meet - we have a problem. Refusal to meet has whole other
consequences.
To hone it down to "only in these circumstances" you come onto property not in best interests of company. No

reason we can't meet.
There has to be some language that allows you to do more. Meetings are scheduled. Not pop in unannounced.
Meetings for management and official union business.

(, .' still undefmed. What are other types of official union business that would allow you to come on premises.

Nick - There don't have to be disputes. Ifmanagement and labor need to meet, maybe something we need to
have a conversation about. .
To say we can't have it or define it, shooting self in the foot. Should be language that allows parties to get

together. What if we get in fund and we want to talk about it. There should be issues other than disputes.

N - Does that answer your question?

Z - Just trying to understand. If that's your answer, that's your answer.

N- what about joint venture to conununity project, fundraiser, telethon? There are other circumstances that
make sense to meet.

N - IS that it?
Z -yes

Adjourn 10:16 a.m.

Reconvene at 1:35 p.m. .
At the table: Nick, Melinda, Nora, Travis, Zinser

,k - We have some things for you in no particular ordre.
I mentioned before - on intro period, mentioned this before, in process ofdrafting a counterproposal. You have

at \-vill. We can tight that battle elsewhere. Your third paragraph - don't know if we need that.
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Z - 1 story a day -agent has been in contact on that. 
It's the first rve heard about Minards 

> it happened about a week ago 

N - the issue with deputy positions. Gave you names awhile back. Why the difference? 

N - You have anything tor me'? 

Z - not at the present time 

Z - Can I ask you about the access to premises proposal? 

Z - Reads Access to Premises from 10/23/08. If you received the company proposals on this, it addresses 
investigating grievances. You have the phrase "including ... " What do you have in mind. 

N - Let's say you have an agreement and someone says you made a wlilateral change. A meeting would be in 
order. A grievance - best to resolve at lower steps, meet with you to discuss the situation .. 

Well beyond filing a grievance. Concern is - don't think outside office come ih there for no reason. Already 
language meet in advance. If company say not meet - we have a problem. Refusal to meet has whole other 
consequences. 
To hone it down to "only in these circumstances" you come onto property not in best interests of company. No 

reason we can't meet. 
There has to be some language that allows you to do more. Meetings are scheduled. Not pop in unannounced. 
Meetings for management and official union business. 

(, .' still undefmed. What are other types of official union business that would allow you to come on premises. 

Nick - There don't have to be disputes. If management and labor need to meet, maybe something we need to 
have a conversation about. . 
To say we can't have it or define it, shooting se1fin the foot. Should be language that allows parties to get 

together. What if we get in fund and we want to talk about it. There should be issues other than disputes. 

N - Does that answer your question? 

Z - Just trying to understand. If that's your answer, that's your answer. 

N- what about joint venture to community project, fundraiser, telethon? There are other circumstances that 
make sense to meet. 

N - IS that it? 
Z -yes 

Adjourn 10:16 a.m. 

Reconvene at 1 :35 p.m. , 
At the table: Nick, Melinda, Nora, Travis, Zinser 

,k - We have some things for you in no particular ordre. 
I mentioned before - on intro period, mentioned this before, in process of drafting a counterproposal. You have 

at \-vill. We can tight that battle elsewhere. Your third paragraph - oon't know if we need that. 
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N- on your sick leave, Page 9. we agree to your language and drop our proposal. The difference was we were
proposing carryover. (('- ..

ft_ We can sign otIon that
N - this is current policy
z- yes

Nick- Your full-time status. We have some language. We will withdraw paragraph 1-2 from may 15,2008.
And we'll propose - your language with exception - we think we're saying the same thing. We're saying OK,
about the ben~fiteligibility.
Obviously ifpeople are bargaining unit employees, they are covered, except where we agree to exclude them.

Z- wha:! are you trying to accomplish

N- you have language on hours of work. Collective bargaining agreement covers full and part time, with
exclusion of full time get benefits .

N- Hands out Article 17, fulltime status

N - we're going to look at insurance

N";. Page 31. We agree to your proposal

Z- you already agreed on Feb. 26

a-page 32. We will agree to that at this point in time

Z-OK

(NICK - IS THIS WHERE YOU WANTED'AT YOUR REQUEST, CONSULTED ATTORNEY?)

Nick - Hours of work and OT. Company says language is illegal. We went through it.

First paragraph - reads underlined part. You understand the-legalese part-oflhismore"than·l:-We-hadlri-elho
reach an agreement if an employee can't take a break, we're saying you are obligated if you don't do that,
you're responsible for any penalty if they don't. We're saying you will get your lunch break somehow,
someway. You provide the opportunity to take lunch.

Section 2 - we understand the situation changes.

Section 3 - interesting as go further down. OT. OT in excess 8 hours a day, paid 15. Doubletime in excess of 12
hours. Don't know if we need language on it. Make sure we document we're in compJiance with law.

Section 5- scratched out $7 premium and time and a half.

Section 6 - you or travis made it. Something about depends on circumstances. If you're done at 11 a.m. and it's
~5 miles. not need overnight lodging. ( "\

Section 7 - 8 hours not I0 hours. That was my mistake. There has to be so much time between lapses.
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JDA0298

N- on your sick leave, Page 9. we agree to your language and drop our proposal. The difference was we were 
proposing carryover. ((--.. 

ft_ We can sign otIon that 
N - this is current policy 
z- yes 

Nick- Your full-time status. We have some language. We will withdraw paragraph 1-2 from may 15,2008. 
And we' ll propose - your language with exception - we think we're saying the same thing. We're saying OK, 
about the ben~fiteligibility. 
Obviously if people are bargaining unit employees, they are covered, except where we agree to exclude them. 

z- w~a:t are you trying to accomplish 

N- you have language on hours of work. Collective bargaining agreement covers full and part time, with 
exclusion of full time get benefits . 

N- Hands out Article 17, fulltime status 

N - we're going to look at insurance 

~;.. Page 31. We agree to your proposal 

Z- you already agreed on Feb. 26 

a -page 32. We will agree to that at this point in time 

Z-OK 

(NICK - IS THIS WHERE YOU WANTED' AT YOUR REQUEST, CONSULTED ATTORNEY?) 

Nick - Hours of work and OT. Company says language is illegal. We went through it. 

First paragraph - reads underlined part. You understand the-legalese parnjflhismore-than-l:-We-hadlrl-eu'lo 
reach an agreement if an employee can't take a break, we're saying you are obligated if you don't do that, 
you're responsible for any penalty if they don't. We're saying you will get your lunch break somehow, 
someway. You provide the opportunity to take lunch. 

Section 2 - we understand the situation changes. 

Section 3 - interesting as go further down. OT. OT in excess 8 hours a day, paid 15. Doubletime in excess of 12 
hours. Don't know if we need language on it. Make sure we document we're in compliance with law. 

Section 5- scratched out $7 premium and time and a half. 

Section 6 - you or travis made it. Something about depends on circumstances. If you're done at 11 a.m. and it' s .. 15 miles. not need overnight lodging. ( ---', 

Section 7 - 8. hours not 10 hours. That was my mistake. There has to be so much time between lapses. 
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That's what I've got.

z- Initial two items on yellow paper

L - no copies for you. Be glad to sign your copies

N - Anything tor me?

Z-No.
On hours of work and OT, the California state labor code as r understand it has provision of time and a half

after..8 hours. But collective bargaining proviso that OT be only paid after 40 hours. I've negotiated many.

Z - state gone over years on daily OT. Whatever section deals with OT allowed for collective bargaining
exceptions.

Nick - there's something else that came up, not sure how to deal with it.

N - committee member under impression if take a sick day, no OT until after 40 hours.
Asks Nora about having sick day and working OT another day in pay period and not getting paid OT.

Zinser - Will check into that. Generally speaking, OT only due after 40 hours. If taken a sick day, that day not
count til calculate 40.

Nick - If1'm ill today, work 10 hours tomorrow, I better get time and a half regardless of how many hours.

I'll check on it

1-:55 caucus

Call back from Zinser at 3:40. Nora leaves. Nick and Melinda back to table

5
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( 

That's what I've got. 

z- Initial two items on yellow paper 

L - no copies for you. Be glad to sign your copies 

N - Anything tor me? 

Z-No. 
On hours of work and OT. the California state labor code as I understand it has provision of time and a half 

after .. 8 hours. But collective bargaining proviso that OT be only paid after 40 hours. I've negotiated many. 

Z - state gone over years on daily OT. Whatever section deals with OT allowed for collective bargaining 
exceptions. 

Nick - there's something else that came up, not sure how to deal with it. 

N - committee member under impression if take a sick day, no OT until after 40 hours. 
Asks Nora about having sick day and working OT another day in pay period and not getting paid ~T. 

Zinser - Will check into that. Generally speaking, OT only due after 40 hours. !ftaken a sick day, that day not 
count til calculate 40. 

Nick - If I'm ill today, work 10 hours tomorrow, I better get time and a half regardless of how many hours. 

I'll check on it 

1-:55 caucus 

Call back from Zinser at 3:40. Nora leaves. Nick and Melinda back to table 
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Windows Live™ Hotmail®: Chat. Store. Share. Do more with mail .. See how it works.
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Windows Live™ Hotmail®: Chat. Store. Share. Do more with mail .. See how it works. 
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Ms. Linda Dreeben  
Ms. Julie B. Broido  
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National Labor Relations Board 
1099 14th Street, N.W. 
Washington, D.C. 20570 
appellatecourt@nlrb.gov 
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National Labor Relations 
Board 
 
 

Mr. Ira L. Gottlieb 
Bush Gottlieb 
500 N. Central Ave, Suite 800 
Glendale, CA 91203 
igottlieb@bushgottlieb.com 
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Graphics Communications 
Conference International 
Brotherhood of Teamsters  
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